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We present. . ..

this special career issue of The Key with the hope that it may be a guide, a
help and an inspiration to the girl about ready to enter her first job, to the
mother busy raising her family, to the older Kappa ready to embark on a sec-
ond career and to the career girl wondering about the future of her work.

Modern woman must learn to run on a two-way track. Efficient homemaker
and conscientious mother, she must also face to the necessity of doing her
share of the world’s work—outside her home. Population statistics—the chal-
lenge to the democratic way of life—and the need to maintain the economy of
the free world—these are the large reasons from which she cannot escape.
The more personal reasons of joy in using one’s best brains, of becoming more
knowledgeable in a chosen field, of serving and leading others—these must
emerge from her own thinking.

To examine the role the young Kappa now in college will play in life and
roles being played by the older Kappas who have established or are re-
establishing themselves in the career-world, and to state the facts as Kappas
and Kappa-connected men view them—we present this issue. Articles from
topflight leaders, both men and women, are thought-provoking. The stories
of several hundred of our own career Kappas provide an intimate look at the
problem. The material does not pretend to be exhaustive. This would be im-
possible. However, it is, we feel, an important sampling.

The thanks of the Editor go to these people who have made this issue pos-
sible. The many hours they took from their busy lives have made this study

a reality. We offer it as a service to Kappas and their friends.

Editor
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as to CAI t E E I ES’ I have had mine in

several fields
but have found in each

the same needs:

Vision t0 see beyond the boundary of the immediate assignment
and to understand the aim or goal of those leaders for whom I
work.

An open mind so that my efforts will not be limited by what 1
know or think I know but can be aided by all thoughts, ideas and
accomplishments of others in the same field even when these are
foreign to my own beliefs or experiences.

Imagination that broadens the horizon of any job or plan or ef-
fort so that it is not encircled by the limitations of my own ex-
perience or knowledge.

Effort that is not counted by time clocks but calls for all the
mental and physical energies I can command to do any job better
than I thought I could.

Faith that whatever I accomplish will be judged by spiritual as
well as materialistic gains.

These five helpers I try to bring to every assign-
ment or job or effort and I believe they all have
helped me make whatever progress I have achieved.

Mary ELLEN PENTLAND

I’ H-Washington State

Owner, Mary Pentland (Marketer of
gift merchandise), New York City



Careers
in the
Sixties

by ARYNESS JOY WICKENS
B II-Washington

economic adviser to the
Secretary of Labor

We are on the threshold of a new and exciting decade. It is being
hailed by all the superlatives in the lexicon: The “Spectacular Sixties,” The
“Soaring Sixties.” This is our traditional approach to each new year and each
new decade, for we Americans are optimists at heart. But, as this decade
begins, the visions of the future, while bright in the material sense, are
tempered by warnings that our position of leadership as a nation and our
effectiveness as a people may be threatened by complacency, by an apparent
lack of that “sense of mission” which characterized our frontier-living
forefathers. It would be wise to take these cautions to heart and to see
whether they apply to us, as individuals. The peculiar genius of our Ameri-
can system is that we depend upon individual initiative to take the actions
which, collectively, make for the effective functioning of our economy and

Aryness Wickens confers with James P. Mitchell, Secretary of Lobor.




our political and social life. We do not wait
for some distant, all-wise authority to tell us
what to do. The success of our American
system—or lack of it—assumes, of course, an
informed public with some knowledge of
what the future holds and how to look for the
guideposts.

All the forecasts for the Sixties emphasize
both the potential achievements and the great
problems that lie ahead. Our ingenuity will
be taxed as never before, in international re-
lations, in government, in the economic world,
and in our social organization. High-level na-
tional attainment in such a decade will re-
quire that all Americans use their abilities to
the utmost; that they be not content with easy
material security. It will require excellence in
performance, and the fullest application of
the foundations of learning and philosophy
that we have acquired—at home and at work;
in our community and social relationships; in
our approach to governmental problems.

Our population will grow by 28 million to
208 million. We will require a vast increase
in all kinds of economic activity merely to
meet the material needs of the nation for de-
fense and for civilian living, with an added
allowance for growth. Some 13 million more
people will be required to carry on the work
of the national economy by 1970. And in this
economic expansion, women must play a key
role, as they have in the decade of the 1950’s.

In the 1960’s as in the 1950’s, nearly one-
half of the expected net addition to the na-
tion’s labor force will be women. Young
women workers will make up a little less
than half the increase; most of the others will
be over 45. Thus, into the occupations of the
Sixties will be recruited not only the school
girls of today, but the alumnz of yesterday,
for the better their education, the more likely
they are to work. And if one is going to work
for a good part of life, it is important to pre-
pare for a career, not just a job; to choose it
intelligently and prepare for it carefully.

We will all agree that the role of wife and
mother must come first for all women who
have family responsibilities; but the fact is
that the vast majority of the young women
of today will work for pay or profit at some-
time in their lives. Today’s best guess is that
they will work an average of 18 to 25 years.
The pattern of the mid-Twentieth Century
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is that girls first go to work just after they
leave school, whether they marry or not.
Typically women then go back to work again
in their thirties or forties, when their children
are at school or are old enough to be left in
someone’s care. This is not a matter of in-
come; it happens at all income levels, nor is
marriage a guarantee of not working; quite
the contrary. In 1959, the typical working
woman in the United States was married and
about 40 years old. Of the women college
graduates in the class of 1957, for example,
nearly 80 percent were at work or looking for
work, and nearly three-fourths of the married
graduates were working.

One great difficulty is that, with the cur-
rent custom of early marriage, too many
young women are not even considering train-
ing for a career. They go through school with
a general course of study and take any job
they can find. They fail to realize that special
education and some practical experience on
the job are essential foundations for a ca-
reer; that general book-learning is not enough.
The letters from career Kappas stress this
point. If more college girls would postpone
marriage until they and their future husbands
had largely completed their education and
had had some chance for experience, unfet-
tered by heavy family responsibilities, they
would be more effective and the nation would
profit. )

Selecting a career is most important—and
it isn't easy. In my generation, most of us
blundered into our careers after a period of
trial and error, or by fortunate chance. Today
there are excellent books on careers, such as
those cited in the Bibliography on page 138;
and most city schools and most colleges as
well as the United States Employment Service
have excellent libraries and occupational
counsellors to assist young people.

First, it is wise to know what the occupa-
tions of the future are likely to be, for an in-
vestment in a career is costly in time and
money. In the Sixties, most of the occupa-
tions of today will go on in some form, but
the content of the jobs will change, and some
occupations will offer greater opportunities,
while others will, in effect, lead down blind
alleys. For this reason an appraisal of the
broad outlook is helpful.

The greatest increase in demand will be

.



in the professional and technical occupations,
where needs will expand by at least 40% by
1970. In this group are not only the tradi-
tional professions, including teaching and
nursing which are so popular for women, but
a whole host of new occupations. There will
be an especially large demand for aides and
technicians to support all of the physical sci-
ences and the medical professions, all re-
quiring a sound grounding in mathematics
and in specialized science. The needs in the
social sciences will also expand.

One of the largest needs of the Sixties will
be for teachers. It is expected that the de-
mand for new elementary and kindergarten
teachers alone will average over 100,000 a
year in the next decade; for high school teach-
ers, some 20,000; and for college teachers,
about 10,000. The teachers of the Sixties will
be judged increasingly by their mastery of
subject matter, their ability to keep up on
content, to learn to use new teaching meth-
ods and new media.

In the field of clerical work, long popular
for women, the nation’s requirements will in-
crease by 25 percent, with a growing em-
phasis on the technical phases of clerical oc-
cupations which are rapidly being mecha-
nized, and upon programming and supervis-
ing machine operations. The day of the un-
skilled clerk is fast disappearing. Secretaries,
stenographers, and office administrators will
continue to be in big demand.

As in the Fifties, so in the Sixties, the com-
mercialized services and trade, especially re-
tail trade, will continue to employ more
women, including many part-time workers.
Here, too, an increase of something like 25
percent is anticipated. For finance, real estate,
etc., the opportunities should widen only
gradually.

It is clear that in the Sixties an even higher
level of education will be required than to-
day. It is now virtually impossible to get
quite ordinary clerical or sales positions with-
out a high school education; or to get many
technical jobs without the equivalent of jun-
ior college. Professional posts require an A.B.
degree, and in some cases an M.A. For many
of the research and scientific occupations, a
Ph.D. is preferred. The road to a profession
or to a business career, as opposed to a job,
is a long one, but the rewards are worth it.

After making sure that the career of one’s
fancy isn't a blind alley, it is most important
to be sure that it suits your particular apti-
tudes and abilities. These are not always easy
to recognize. But today there are aptitude
tests which help in distinguishing the gen-
eral areas for which one is—and is not—par-
ticularly well suited—high verbal skills, me-
chanical aptitudes, mathematical skills, etc.
The earlier these tests can be taken—early in
high school or at the latest in the first years
of college—the better. Then it is possible to
direct education, job experience and train-
ing toward a career without so much waste
of time.

One of the best ways to find out whether
one really likes a certain line of work and is
adapted temperamentally to it is to take sum-
mer jobs or practice work in college. The let-
ters from our alumne testify to the value of
a try-out. I, for example, was trained to be a
social worker, but in my practice work in my
senior year I realized that this was not the
career for me. So I shifted to economics and
did two years of graduate work in that field.
I had sworn I would never teach—but my
first job was as a college teacher, and I loved
it. I had avoided mathematics like the plague,
but I had to teach statistics, so I learned
mathematics the slow, hard way, And I have
made my living specializing in statistics ever
since!

However carefully one plans, one’s ultimate
career may be something quite unexpected.
So long as this career evolves, not from dis-
appointment or dead-end jobs, but from ex-
perimenting with something new, it is usually
all to the good. Letters from our own mem-
bers illustrate the way in which volunteer
jobs—often the “dirty” jobs—have led to new -
careers of a most satisfying kind. It can
scarcely be over-emphasized that the excit-
ing careers of the Sixties are likely to be
those new ones which women will carve out
for themselves as the years go by. This can
be a challenge both for the girls who are in
college today, and for the alumnz who are
about to go back to work.

For the active Kappas of today, and the
pledges of tomorrow, there is a word of warn-
ing. Beginning with the high school class of
1961—the college class of 1965—a tremen-

(Continued on page 142)



The precious years

“I am only working so that we can
have a home in which to rear our

children.”

In these words, a young college graduate
Kappa, newly married, slams the door on a
budding career in a highly important field for
which she shows unusual talent. A sad para-
dox, that in settling for the expedient of the
moment, she jeopardizes the future security
of the home and family she hopes to acquire.
For aside from the hazards of life—which
could leave her the sole family breadwinner
and mortgage payer, she is depriving herself,
her husband and her future children of the
treasures of her own expanding mind,

Where are parents to advise her? Are they
so fond—so foolish—so financially comfortable—
or all three—that they cannot visualize her
situation? Or perhaps relief at getting daugh-
ter “safely married” outweighs other consid-
erations. Grim statistics on modern young
“safely marrieds” who unmarry as blithely as
they once married should be something of a
deterrent. Even more fundamental, however,
is failure to convince our young Kappa to
make the most of the brief precious early
years she now has for acquiring career knowl-
edge—and possibly some experience—in her
field. Young husbands are frequently more
practical. More than one realistic young hus-
band does extra stints of household chores
and baby-minding in order that his wife may
take graduate work, or on-the-job training.

Where are college and university career
counselors? Doubtless right at work, on cam-
pus, but perhaps unable to fire the young
graduate’s imagination, or to point out effec-
tively all the reasons why she should con-
tinue in the field for which she already has
costly training and considerable talent.

All the barbecue pits, sectional sofas and

by ANN SCOTT MORNINGSTAR
public relations chairman

ranch houses in the world can never restore
the early learning years—these years on which
the foundation of a rewarding lifelong career
must be built.

Our young Kappa is further booby-trapped
by the economy which is producing the house
and furnishings she hopes to acquire. It is a
matter of record that every girl now in high
school can expect to spend at least 25 years
of her life at work outside her home. This will
be necessary to support the rising standard
of living and the rapidly expanding economy
of our times. But must this be such a gloomy
prospect? Rather it should be viewed as a
challenge to the abilities of college and uni-
versity-educated young women.

And who points out to our Kappa that
labor-saving home aids let the efficient home
planner put her house in order in less time
than it formerly took to prepare a single meal?
Has she observed also the many women of the
age of her own mother who today, after years
entirely in their homes, are returning to work?
Granted that the money she earns is of para-
mount importance to the older woman worker
returning to the job, we must still concede
that her desire to use brains and abilities is a
powerful stimulant,

The years when children are completely
dependent on mother pass very quickly. One
day, our Kappa will find them gone—to lead
their own lives. As for her husband, he will
be in the prime of his life and his career—so
that even applying the brakes at retirement
age will gall him. He may even start another
career, if he is able-bodied, Net result is that
our Kappa may be pretty much alone for a
good many hours in every day, Skills and
abilities of course find some outlet in com-
munity good works. But how much more she
might have done for the community—for the
family she loves—and for the world—if only
she had made wise use of the early yearsl



Preparation
for

a

career

Six articles in which three businessmen and
three university presidents, Kappa husbands or fathers, dis-
cuss the preparation needed for a career, for life,

and the means of achieving one’s goal.

Lloyd M. Powell, father of Jean Powell, T Q-
Denison active, and a member of Sigma Al-
pha Epsilon from Purdue University, advanced
from a starting job as solesman with the
Dictaphone Corporation to become president
and a director of the firm. (article page 14)



A woman's choice

lt has often been said within recent years
that the worst of all twentieth century irre-
sponsibilities is the dissipation and wastage
of intellectual potential and talent.

If this is true, it is tragic. The gravity of
our times requires that we acknowledge it
with honesty and candor.

Even a casual review of events on the
world scene within the last decade gives am-
ple evidence that the last half of the 20th
century will belong to the intellectually
strong. This is not an irresponsible generality.
It is an onrushing reality.

There is no more searching or difficult prob-
lem for a free people than to identify, nurture
and widely use its own talent. This is difficult
because a free society cannot commandeer
talent. It has to be true to its own vision of

Dr. Willis M. Tate, husband of Joel Lichte Tate, T' II-
Alobama, and o member of Lambda Chi Alpha Fraternity
ot Southern Methodist University, is co-outhor of Human
Behavior in Industry.

by prR. WILLIS M. TATE
President, Southern Methodist University

individual liberty. And yet, at a time when
we as a nation face grave and desperate prob-
lems, we must see that an undiscovered tal-
ent, an undeveloped intellect, a wasted skill,
a misapplied ability is a threat to the capac-
ity of a free people to survive.

Those responsible for our colleges and uni-
versities today are particularly concerned
about the nation’s intellectual potential and
higher education’s role in developing and re-
leasing it. Colleges have responded to this in
a number of ways. Standards are rising and
it is now harder to get into most colleges and
universities. It is even more difficult to stay
in. This will increase, not decrease.

For those who do receive the green light
of admission, the college or university wants
only one thing: that each person fulfill his
own highest potential. While it may be truth-
fully said that the greatest dividend on a uni-
versity’s investment in the educational enter-
prise is a graduate who is capable of respon-
sible, independent thought and action, this is
not enough. Such responsible, independent
thought and action must reflect a student’s
highest capacity. Otherwise, society’s loss is
irretrievable.

It is in this context that I introduce the
question of women in higher education,
women in the arts, the professions, the serv-
ices which command superior intellectual ca-
pacities.

In recent years, the experts have trained
their sights on women. After woman’s polit-
ical and social emancipation in this country,
she has become fair game for the examining
eye of the educators, the psychiatrists, the
sociologists, the economists and even the pol-
iticians. Her strengths and weaknesses, her
intellectual capacities and interest, her influ-
ence in the home and community, her politi-
cal, economic and legal status have all been
examined in detail.



Few facts are clearer today than that: (1)
though women have given few great geniuses,
they have given consistently to the main-
stream of arts, letters and science, and have
the unquestioned equal capacity with men
for high intellectual endeavor; (2) women have
not responded to either the educational op-
portunities which our society offers to them,
nor to the professions, the arts, the sciences
which are open to those of superior ability.

It is true that more girls go to college than
ever before, and that our colleges and uni-
versities are equipped to develop their minds
toward whatever intellectual goals they might
aspire to. But of the students in the highest
ten percent of United States high schools who
do not go to college, two-thirds are women;?
60 percent of the college girls who manage to
get into today’s colleges drop out before grad-
uation.*

This, in itself, is a great waste. But from
the standpoint of our total culture, an equally
great loss is to be found in the first-class
women mathematicians, the women physi-
cists, the women writers, in our college classes,
women equal in their capacities to the best
men students, who have given no serious
thought to the full development of their ca-
pacities. These women students, on the whole
plan a life of early marriage with large fami-
lies.

There are those who say that this is fine
—and that the greatest possible contribution
the educated, intellectually superior woman
can make is to enrich the lives of her chil-
dren; that a mother with unusual abilities
and interests in the sciences, in mathematics
or in literature can open doors of immeasur-
able interest and excitement for her children.

With all of this, I must fully agree.

On the other hand, I would like to feel
that our young women of superior intellect
and ability have a choice in the fullest sense
of that word; that they are free from the un-
usual pressures of society, to choose what use
to make of their lives.

That there are social pressures for early
marriage on the American scene today, be-
ginning with the dating mores of earliest ado-
lescence, no knowledgeable person can deny.

1The Education Committee of the AAUW, Journal of
AAUW, February, 1958,

= Mannes, “Female Intelligence: Who Wants It?” New
York Times Magazine, January 3, 1960,

This kind of subtle pressure is inconsistent
with woman’s social and political and intel-
lectual emancipation. If there is unusual ca-
pacity, it should be socially acceptable, be-
ginning in the home and continuing on the
college campus, to have intellectual interests.

For if there is one thing we need more of
it is true intellectuals—whether in the home
or in the professions. A true intellectual has
an educated mind; she knows that answers to
the complex problems of our world must
come from rational discussion and thinking.
Such a woman does not fall into the traps
set for her by persons or groups whose chief
stock in trade is manipulation. A truly intel-
lectual woman is receptive to the important
values in our American society, and while
she is spending her early years at her voca-
tion of home-making, she can be the bulwark
of the intellectual ideal, in her club, in the
PTA, and in her church.

For the unusually talented young woman
who wishes to follow where her talents lead,
free from social pressure, into greater spe-
cialization, our schools and universities must
be less discriminating in giving opportuni-
ties for graduate and specialized study. The
Wall Street Journal, in commenting on Rad-
cliffe’s one year course in business adminis-
tration for women, said: “In view of the un-
certainties ahead for most young women, a
one-year program should be a wise invest-
ment. Two years and $5,000 make sense for
the promising young man who knows he is go-
ing to spend a life-time in business. . . .”? This
is a popular approach to the question of wom-
en in business, in industry, in the arts and the
professions. However, I feel that we need to
face some facts of life. A woman faces the
possibility of living an average of 72 years.
Should she follow the current trend of early
marriage, she comes to the early age of 33 or
34 with her last child in school, and with
more years ahead of her than she has already
lived. What is a woman of unusual intellec-
tual ability going to do with her life from 34
to 72 years of age? During the years of her
college and university life, she must be
helped, through the various counseling and
teaching influences, to take the long look at
her life. The use she is making of her life 15

(Continued on page 131)

* Wilder (Journal of the AAUW, October, 1958, p, 15).
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Aemnautical scientists have declared that
a woman, perhaps better equipped emotion-
ally and physically than men to withstand the
expected stresses of space travel, might well
be considered for one of the first rocketship
rides.

To aviation veterans this announcement
came as no great surprise, for they have wit-
nessed the rise of women in their industry to
stature rivaled by few other endeavors.

When Mrs. C. J. S. Miller became the first
United States woman to fly in a plane on
August 11, 1906, she opened a new era in
the annals of feminine success. While ensuing

From a corporate and air transport lawyer to the presi-
dency of Western Airlines is the story of Terrell C. Drink-
water, father of Dorsey Drinkwater, B M-Colorado active,
and a member of Chi Psi Fraternity from the University
of Colorado.
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Women
in aviatlion

by TERRELL C. DRINKWATER
President, Western Airlines

years saw such famed fliers as Katherine Stin-
son, Ruth Law, Blanche Scott, Amelia Earhart
Putnam and Jacqueline Cochran capture the
headlines, thousands of women quietly won
business and professional standing in the
field of aviation.,

Today, there are an estimated 165,000
United States women engaged in the field,
the greatest number, of course, being em-
ployed by the airframe manufacturers. As a
matter of statistics, women account for 16
percent of the industry’s payroll.

The Federal Aviation Agency reports there
are more than 11,500 active licensed women
pilots, and the Civil Air Patrol, volunteer
auxiliary of the United States Air Force,
boasts more than 12,000 feminine members.
The armed forces point with pride to nearly
10,000 women serving in military aviation.

It is with the country’s scheduled airlines,
however, that women really have made places
for themselves and have won recognition as
skilled, accomplished professionals.

Twenty thousand women, representing
nearly 10 percent of all airline employees, are
engaged in the nation’s scheduled aerial net-
work. They are supported in their efforts by
several thousand women employed by the
federal aviation agencies.

While the industry average is one woman
in every 10 employees, the figure is even
more impressive in some of the long-estab-
lished companies. At Western Air Lines, for
example, one-third of the staff is feminine.

Western, oldest commercial airline in the
United States, employs women in no less than
38 job classifications, including sales, service,
treasury, administrative and operations posts.
Top positions held by women on WAL’s staff

(Continued on page 52)



Every quest for serious careers in today’s
America must take account of the harsh chal-
lenge of Soviet Russia. When Nikita Khru-
shchev visited the campus of the University
of Pittsburgh last September, he bluntly
said:

“The slogan ‘overtake and surpass the
United States’ has become very popular in
our country, We are going to gallop ahead
on our new socialist course, . . . We say to
you:

‘Take care and step up your drive, other-
wise you will really find yourselves falling
behind us. If you continue in the old way we
will surpass you.””

Khrushchev’s remark cannot be dismissed
as idle boasting. Behind his words looms an
industrial achievement which has no parallel
in history. Gross national product, one of the
most revealing of all economic statistics, has
doubled in Russia since 1950. (Nine days of
this year’s industrial output will equal the
total 1913 industrial production of pre-revo-
lutionary Russia.) Agricultural production this
year is expected to reach 180 million tons of
basic produce, an increase of 80 percent
over 1950. At the same time, there has been
an increase in population of only some 27
percent, which indicates both the increase in
the standard of living which has taken place
in Russia and the extraordinary increase in
man-hour productivity.

Yet the Soviet Union is not satisfied with
these achievements. It recognizes one addi-
tional necessity in its race for world suprem-
acy, and that necessity is education. The So-
viet Union is channeling 300 percent more

Purpose.
precedent
and potential

by PR. EDWARD H. LITCHFIELD
Chancellor, University of Pittsburgh

of its national income into education than we
are. It is making national and personal sacri-
fices to step up its investment in education,
all designed with the single-minded, consum-
ing purpose to make that nation more pro-
ductive than any other on the face of the
earth,

From even these few facts we see that the
Russians are in deadly earnest about their
challenge to us and already are swiftly clos-
ing the gap between their national strength
and ours.

Husband of Mary Morrill Litchfield, Q-Kansas, and a grad-
vate of the University of Michigan, Dr. Litchfield is a
government consultont and sits on the Boards of Directors
of several companies.
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It is clear that we cannot continue in the
old way, as Khrushchev put it. If we are go-
ing to meet the challenge of the Soviets, if we
are going to compete successfully—for sur-
vival, perhaps—it is imperative that we more
fully and effectively use both our own per-
sonal resources and all the national resources
which we can marshal.

One of our greatest untapped resources is
womanpower. It is true that there are some
22 million women in our labor force of 65
million, but far too few are in the creative
professional groups, which are largely respon-
sible for the success of any modern nation.
Scarcely one professional in ten in this coun-
try is a woman. How does this figure com-
pare with the number of women at impor-
tant work in the Soviet Union? Very badly, I
am sorry to say.

At least 35 percent of all faculty members
in Russian universities and technical institutes
today are women. There are already about
700,000 practicing women engineers in Rus-
sia, equalling America’s total engineering pop-
ulation, and each year some 40,000 new
women engineers will be graduated. More
than 68 percent of the medical students in
Russia are women, as against fewer than five
percent in this country. Thirty-five percent
of all Soviet physics and mathematics stu-
dents are women.

Such purposeful, massive movements of
women into what is traditionally and errone-
ously called “men’s work™ obviously is a criti-
cal contribution to the Soviet competitive
complex.

In America today there are also excep-
tional opportunities for women to enter sig-
nificant professions and create careers for
themselves while contributing in the largest
sense to the national welfare.

Even in the so-called women’s professions
there are great opportunities for expanding
careers. In teaching on the grade school and
secondary levels, we will need at least 25,000
new teachers each year until 1970. But in the
period just ahead there will also be a tre-
mendous increase in the need for teachers in
colleges and universities. By 1965, our stu-
dent population will be at least double the
size it was a few years ago. We cannot pos-
sibly staff up with men alone to meet this
demand for higher education.
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In the paramedical professions, too, there
is a continuing demand for women careerists.
In nursing, for example, hospitals have money
budgeted for 70,000 more nurses but cannot
fill the jobs. In addition, the hospitals need
another 40,000 supervisors, administrators,
researchers and technicians,

Librarians also are needed—ten thousand
of them, particularly those who have quali-
fications in medicine, science or technology.

Outside of these traditional areas, there is
a great range of options open to women who
wish to progress in serious careers. Women
are found today in virtually every employ-
ment classification listed by the Bureau of
the Census. They are active in every profes-
sion. They hold top and near-to-the-top posi-
tions in business, industry and government.
Professional jobs “For Men Only” are a thing
of the past.

Let us consider engineering for a moment,
since we can make a specific comparison with
—dramatic Russian advance, and because this
country needs engineers as badly as our deter-
mined Soviet competitors do. Approximately
10,000 to 20,000 more engineers are needed
in this country each year than our schools can
supply, but there are only about 100 female
entrants into this profession each year. Few
of these women ever have any trouble finding
a job, and employers are on record every-
where that they are eager to accept qualified
engineers of either sex.

Other professions suffer a similar lack of
intelligent career women. There are only
about 35 women among every thousand law-
yers, 61 women among every thousand physi-
cians, 28 per thousand dentists and 232 per
thousand college instructors. The figures are
sharply lower for such essential occupations
as chemistry, physics, mathematics, biology,
astronomy, economics, geography, regional
planning and public and international affairs.

Any one of these professions is honorable,
exciting, highly useful, and well-paying. Yet
women largely avoid them. The assertion is
often made that the American college woman
seeks her personal fulfillment in the circle of
husband, children and family, and needs all
her time to accomplish this one job well.
There is, however, considerable evidence that
this traditional view needs careful reappraisal.
On the one hand, the scope of the wife-



mother role has narrowed considerably in
recent years because families are sharing so
many of their former functions with other
social institutions, such as schools, Girl Scouts
and community centers. On the other hand,
housekeeping innovations have freed women
of many time-consuming chores. Also, most
children today reach advanced school age
when the mother is still only 35 or 40 years
old, thus giving a superior woman from 20 to
30 years of freedom to contribute more
broadly to society.

Let me pose a few questions to point up
the contrast I have in mind.

Is it more “womanly” to spend days as a
volunteer for the Red Cross, or as a re-
search specialist in a Department of Health?

Is it more fruitful to be a faithful member
of the PTA, or to be a practicing college
instructor in mathematics?

Is there more satisfaction in being a presi-
dent of the League of Women Voters or a
paid reporter on civic affairs?

Is it the greater glory to submit to the
idea that woman’s place is in the home, or to
act upon the fact that woman, too, is homo
sapiens and as such is innately a thinking,
searching, socially productive creature?

Finally, how can we effectively compete
with a culture in which women by the mil-
lions proudly use their brain power and skill
to achieve useful goals?

It is true that in America of the past there
has not been the motivation, the acceptance,
or the methods to give large numbers of intel-
ligent women the instruments which they
could use to achieve both a happy family life
and a socially useful career. Today, however,
these instruments are at hand. For a few ex-
amples among many: such programs as the
Trimester plan at the University of Pittsburgh
enable the young woman entering college to
obtain in only four or five years both the
liberal education she needs to become a ca-
pable contributor to family and community
life and the graduate education she needs to
become a competent professional. Also, there
are in many colleges special continuing edu-
cation programs designed to keep the busy
mother of young children reasonably up to
date on the fast-changing developments cer-
tain to take place in her chosen profession. To

name one more example, there are now at
least 100 colleges in 28 states which are con-
ducting special “Re-entry Courses” on the
graduate level which enable the mature
woman to reachieve her former field of at-
tainment or to prepare herself for a com-
pletely new one.

Alfred North Whitehead rightly says: “In
the conditions of modern life, the rule is
absolute: The race which does not value
trained intelligence is doomed.” Fortunately
for the United States, we have a wealth of
intelligence available to us. It comes from all
ethnic groups, all socio-economic strata, all
geographic areas, from farm and country. It
exists in both men and women. Sociologists,
anthropologists and psychologists agree that
the only real difference between man and
woman is that woman gets pregnant. Thus
she has a unique function, but she also has
all the capabilities of men in the field of
intellectual endeavor.

Educators are agreed about women, too.
We urge each able young woman to acquire
a liberal education so as to discover and
integrate new knowledge, create new values
and obtain the intellectual and emotional ma-
turity to prepare her for her world of chil-
dren, community and career. We also urge
her onward to graduate study, even at some
temporary sacrifice. There she will find par-
ticular knowledge and specialized disciplines
which will prepare her for making her maxi-
mum contribution to society. In the long run
she will be well repaid for her efforts.

The Soviet threat and competitive on-
slaught could be reason enough for all able
American women to enter a profession. But
that challenge really is only hastening what
has been a long-operating human process—
that of creating a better society for ourselves
and greater satisfactions of personal accom-
plishment.

Whether you are a young girl in college,
or a mother plagued with dishes, diapers and
disorder, or a woman nearing 40 with all
that behind you, we are sure you will find
great satisfaction in dedicating yourself to a
serious career during a substantial part of
your life. There is precedent, there is cer-
tainly potential, and there is high purpose in
the undertaking.
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Statistics alone ought to be encouraging to
women seeking a business career.

In 1900, 3.9 percent of the employed
population worked in offices and 30 percent
of these were women. In 1960, 13.3 percent
of the working population are office workers
and 63 percent of these (5.7 million) are
women, It is estimated that in 1970, 7.5
million women will work in offices.

This enormous increase in office workers
represents a shift of our economy from the
farm to business and industry. The ever-in-
creasing percentage of women workers can,
we think, be attributed largely to the increas-
ing acceptance of office machinery which can
very capably be handled by women workers.

Within our own corporate structure, tech-
nically trained women play important roles
in the designing and manufacturing of Dicta-
phone products, including some of the most
precise and highly technical recording equip-
ment in use today.

Women have responsible positions in our
general accounting department and have ad-
ministrative duties in our 200 district and
branch offices throughout the United States
and Canada.

Qualified young ladies conduct detailed
survey studies which are the basis for planned
installations of our various models of dicta-
tion equipment.

The office equipment industry, of which
Dictaphone is part, provides opportunities on
a very large scale. The industry has, in fact,
substituted automatic methods for manual
ones in offices. For example, relieving intel-
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Opportunity
is limitdless

by LLOYD M. POWELL
President, Dictaphone Corporation

ligent, highly qualified secretaries of the
purely mechanical burden of shorthand pro-
vides time and opportunity to grow in use-
fulness.

Secretarial positions continue to gain in
stature. Indeed many firms now use the title
“executive assistant” and call upon women to
help shoulder executive burdens and, of
course, to enjoy substantial rewards from suc-
cessful accomplishment.

There is no doubt this trend will continue.
The prospects are bright for well-educated
women with secretarial-type training, and
simple arithmetic shows this demand to be
growing each year. The role such qualified
women will play in business offices of the
future is limitless.

Beyond directly adding to the capacities
of the secretarial profession, new and future
products and systems of the office equipment
industry will add even more to the leisure
time for many Americans. Accordingly, the
industry will contribute indirectly to many
new opportunities in the myriad enterprises
even now beginning to serve this important
and popular need. Travel, recreation, partici-
pant sports, hobbies and cultural services are
destined for immense growth. In all these
directions women have exciting and reward-
ing contributions to make in helping citizens
derive the greatest benefits from their extra
hours of leisure time.

Opportunities for women in business are
limitless and probably growing faster than
those for any other single segment of our
working population.



Total intellectual

capabilities are needed

During the years to come in the world
community of nations the place of leadership
must be earned, and earned the hard way,
by superior intellectual achievement in every
area of human endeavor. The attainment of
intellectual excellence will not come simply
by increasing the number of students we
send through our colleges. It will come when
our colleges strain and challenge the full ca-
pacities of our students!

In the past no society has expected much
nor made maximum demands upon the intel-
lectual capacities of women in spheres other
than those of home and family life. Generally
speaking, most nations have always had suffi-
cient “man” power to meet the demands of
the moment. But times have changed. The
world has changed. Our place in the com-
munity of nations now requires us to make
more and greater demands upon our total
intellectual capabilities. Our present need for
genuine intellectual effort is such that Chan-
cellor Franklin D. Murphy, of the University
of Kansas, in his address last summer to the
national convention of the American Associa-
tion of University Women asserted, “The
insatiable demands for intellectual activity of
the next half century cannot be satisfied by
the male segment of the population alone.”
It is apparent that we are beginning to need
our intellectual reserves to provide sufficient
depth for our team.

Practically, this means that we must per-
suade our young women of high intellectual
ability that they, as well as intellectually able
young men, have a deep moral obligation to

by DR. FREDERICK L. HOVDE
President, Purdue University

develop their talents to the maximum. They
must prepare themselves educationally for
the highest level of intellectual work of which
they are capable and then use their talents in
the direct service of both their families and
society.

Gifted young women will follow this course
of action more readily if they are convinced
that their intellectual contributions are needed
and wanted. The fact is that, because of our

Dr. Frederick L. Hovde, husband of Priscilla Boyd Hovde,
I" E-California at Los Angeles, and a member of Phi
Delta Theta at the University of Minnesota, numbers the
Atomic Indusirial Forum omong his many Board mem-
berships.




biological and cultural patterns of life, most
women must make their contributions in a
time sequence different from men. With a
better understanding of just how and when
they can best offer their talents, many women
in colleges today might prepare themselves
differently for their professional lives. They
might end the frequent, though by no means
universal, practices of electing “snap courses”
in school and accepting glamorous but intel-
lectually unrewarding employment in the
interim between graduation and childbear-
ing.

What are these changing patterns in the
work lives of women? The United States
Labor Department points out some significant
trends: (1) In the aggregate, more women,
more married women, and more older women
are working than ever before; and (2) in the
average individual woman’s life the work
pattern consists of two unequal periods—a
relatively short one between school and the
birth of her first child and a far longer one
following the entrance of her last child into
school. It is predicted that the average school
girl of today will work a total of 25 years
outside her home. While no one can predict
with certainty what her future will hold, any
woman needs to be aware of what is happen-
ing around her so that she won’t be caught
napping if she, too, becomes a part of this
important trend.

Beyond the fact that the chances are now
in favor of a woman’s working outside her
home for a long time, even though she mar-
ries (as some 93 percent do), the significant
point is the distribution of time in the two
work periods. The first consists of three or
four years and the second of 20 or more years,
beginning after a 12 or 15 year period of ab-
sence from the labor market during which
she is rearing her children. Many of our most
talented young women do not think it mat-
ters too much what they do during the first
brief period of employment. They seem to
believe that they are simply marking time and
waiting for something better to happen. In
the short view, of course, they are right, for
if they busy themselves simply as file clerks
or receptionists for a few years instead of pur-
suing advanced degrees or buckling down to
the rigors of beginning professional work,
there are no immediate untoward conse-
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quences. Moreover, they are unaware of any
particularly unhappy consequences of this
failure to nurture their intellectual talents dur-
ing the 12 to 15 year period of absorption in
their homes and families.

In the long view, however, they will pay
dearly for their laxity. They begin to under-
stand this when family responsibilities are no
longer so pressing, usually when they are
about 35 years old. This is the time when a
woman stands on the “second threshold” of
adult life, with strong chances of a work pe-
riod of 20, 25, or even 30 years stretching
ahead of her. She probably has excellent
health, she is mature, and she is at the height
of her potential for intellectual activity. What
better time could there be for significant in-
tellectual work?

It seems to me that this may well be the
critical vocational point in a woman’s life
and that both educators and women students
might be made more aware of it. This is the
point at which the quality of her education
and the quality of her work experience will
begin to dictate a woman’s professional or
vocational future—at which they will deter-
mine whether or not the second half of her
life will be a rich, rewarding and intellec-
tually satisfying experience and whether or
not society at large will become the bene-
ficiary of her intellectual gifts.

Several specific things will have to be
done if this new pattern of work life for
women is to provide benefits both to society
and to women themselves., First, women will
have to reappraise what the poet Rilke refers
to as their “contract with life.” They will
have to ask what, if anything, they “owe” in
return for their intellect and talent. If a debt
is acknowledged they will have to make the
effort to get the best education they can in
order to make payment as full as possible.
They will then have to learn to consider their
first brief period of employment not as time-
marking, but as serious preparatory exercise
for future long-term intellectual endeavor.
Further, they must have the will-power and
determination to nurture their intellectual
lives even while giving full measure of de-
votion and attention to their children and
homes. This is a tall order, but if they do
these things, they can reasonably expect to

(Continued on page 140)




Job hunting-

how to go about it

Smne times what is most obvious to one is
most mysterious to another. To a personnel
man, the means of locating a job are quite
evident. To the job-seeker, however, the
steps he should use are often completely un-
known.

The woman—young or older, inexperienced
or well experienced—who has a specific field
of training and who wishes to pursue that
field is, without question, in a favored situa-
tion as compared to her sisters with a general
background whose talents could be employed
by any one of a number of organizations.

When it ean be easy

This specifically-oriented woman will have
obvious directions of attack and points of con-
tact. If she is just graduating from college, she
will usually have a placement office in con-
nection with her particular college or depart-
ment which will be able to furnish leads or
even set up definite interviews with inter-
ested employers. If no such service exists in
her school, she will first of all need to de-
termine where she will be willing to locate
to carry on her career and then seek out those
employers in those communities which would
be most likely to have openings in her spe-
cialty.

This then leads her to the same path as
any other woman in her same specialization.
How do these women, who have selected the
community in which they would like to work,
locate the employers who would have an
opening for her? This information may be
obtained from the Chamber of Commerce,
the yellow pages of the telephone book, trade
association headquarters® or the classified ads

* See Bibliography for names and addresses of trade
associations.

by ROBERT H., SIMMONS
personnel and employment consultant

of the newspapers. Any one or all of these
can be used. When spotted, these employers
should be called upon personally if at all pos-
sible, unless requested to the contrary through
their advertising or if barred by distance.

When it ean be hard

The woman—experienced or inexperienced
—whose background fits into any one of a
number of niches may find utter confusion
when she tries to locate herself to her best
advantage. Bear in mind that this best ad-
vantage may be the job with the highest pay,
the job with the greatest satisfaction or one
which is best suited to her by location, work-

A former personnel and training director in private in-
dustry, Robert H. Simmons, husbond of Isabel Hatton
Simmons, B N-Ohio Stote, and a graduate of Princeion
University, is now a consultant on employment to industry.
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ing associates, hours, promotional opportuni-
ties or benefit programs, Each individual must
determine for herself exactly what comprises
the “best” job for her.

In most instances these women need help
—and lots of it—to seek out, analyze and settle
upon the most advantageous position for
them. So let’s explore into the many avenues
open to them.

Whe can help?

If there be an organized placement office
in her alma mater, it can be of immeasurable
service. The girl graduate or the alumna of
about a year or two standing will find it most
helpful. The older alumnz will not as a rule
find it of too great assistance. When using
this source, one should bear in mind that its
employer coverage will not be as extensive
as some other media, for frequently only the
larger firms contact college placement offices.
Even in these instances they will include
primarily those which are either located close
by geographically or have national recruiting
staffs. Smaller employers, who often offer the
most interesting and unusual opportunities,
seldom work through college placement
offices. It is important to point out that all
girls should establish close liaison with their
placement officers in the few months prior
to graduation.

Direct contact with prospective employers
can be tremendously beneficial, although pick-
ing those with whom to establish contact is
the crux of this technique. That is where this
approach is most likely to break down. With
the hundreds of thousands of firms hiring
women, it is nearly impossible to pick the
one most likely to employ the applicant. If
one has a specific choice in size of company,
tvpe of industry and location, she can then
probe the Chamber of Commerce, the yellow
page sections of the telephone directory and
the newspapers for firms which meet her
requirements. The approach can then be
made in one of two ways—personally or by
mail.

The personal approach

A personal call and application is the more
effective, for it must come at some point dur-
ing the interviewing procedure. In making
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this appearance, the applicant should present
herself appropriately groomed and dressed
in a business-like manner with hat, gloves,
heels and complementing accessories. She
must be well prepared to give concise, ac-
curate and alert answers on details pertinent
to her personal data, education and exper-
ience.

If she is a recent graduate she should have
available a transcript of her courses and
grades. She should know without hesitation
her point hour average and the place within
her class where she stood at graduation. If
extra-curricular activities on campus, or as a
volunteer in the case of the older worker, are
particularly appropriate experience-wise, the
applicant should be prepared to present them.
Writers and artists must of necessity present
portfolios of their work. Employers cannot
employ creative talent on faith alone. They
must have evidence before them to judge the
merit and appropriateness of their abilities.

A selling résumé

If contact with an employer must be han-
dled through the mails, it should consist of a
résumé and a covering letter, Remember that
a résumé is a direct mail sales piece when
used in this fashion. It can also accompany
an interview and be left with a prospective
employer to remind him of background de-
tails. Whether used in the former or latter
manner, it should sell the applicant sufficiently
to spark interest but not so fully that it leaves
little to be added upon personal meeting. Do
nothing to discourage an opportunity for
original or further interview. Never can as
much be said on paper as can be relayed in
person; nor can misinterpretations be cor-
rected unless given the opportunity to meet
and learn what they are.

What should be included in a well-written
résumé? First of all, your name, address and
telephone number. Secondly, if you have a
clearly-conceived idea of exactly what you
want in a job, spell it out as your job objec-
tive. However, do not get into descriptions
if you cannot do better than, “A position
offering the full expression of my potential
with an outstanding firm offering growth op-
portunities commensurate with my abilities

(Continued on page 141)
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A personnel view

A synopsis of what the trained personnel worker looks for

and expects of an applicant and what she foresees

for the future career-wise

How better to get a true evaluation of women in business than through
those whose lives are devoted to hiring, supervising and training women
in the workaday world? Feeling that our alumnz employed in various
aspects of the personnel field could advise us authoritatively on important
questions, we turned to them and found a wealth of helpful suggestions.

What are the hasies?

Kathryn Keep,® an employment counselor
for the past 19 years with the Pennsylvania
State Employment Service, quotes an old
personnel adage, “To be successful on the
job, a woman must look like a girl, think like
a man, act like a lady and work like a horse.”
However true this may be, it has its refine-
ments and in them we find our guides as to
what an employer looks for in the young
graduate just entering the job market. The
opinions of most our people in this field are

* All chapters and titles are listed at end of article, page
27

well stated by Virginia Burks, who is Per-
sonnel Manager of Ohrbach’s Inc., in their
New York store:

(a) Good health and an abundance of basic
energy; ability to work under pressure; (b)
Ability to think independently and to be
stimulated by problems and their solution;
(c) Leadership—an eagerness to assume re-
sponsibility; (d) Ability to work with and
through people; (e) Capability to make fast
decisions; (f) Integrity and loyalty.

Embroidering upon these standards is Peggy
Gillespie, another Kappa personnel woman in

Florence Highberger, portner-manager, Montgomery Employment and Service Bureau, a private employment service in Pitis-
burgh, counsels a client; by interview and testing, determines her copabilities; then helps locate @ suitable job for her.




retail but with Sears Roebuck & Co. in Ya-
kima, Washington: “One of the most valuable
qualities that anyone can bring to today’s
world of business (and one which seems to
be increasingly hard to find) is enthusiasm—
enthusiasm for working, for the particular job,
enthusiasm for life itself. A willing worker
with a zest for living and an eagerness to
succeed is so often more desirable ‘than the
highly trained automaton who really doesn’t
care much about anything and whose atti-
tude makes this fact only too apparent.”

Florence Montgomery Highberger, partner
and manager of the Montgomery Employ-
ment and Service Bureau in Pittsburgh, adds
that the girl entering the job market must
have “a realization that, in order to secure a
position, she must have something to offer.
She must sell her services and must be pre-
pared to give clear, concise answers to ques-
tions of interest and aptitude.”

“Another factor which is of equal impor-
tance,” reports Mary Alice Johnson of the
Personnel Department of the Terre Haute
Plant of The Visking Company, a division of
Union Carbide Corp., “is attitude. The em-
ployer with foresight wants the employee who
will work cooperatively with others. He
avoids the coffee-break Cassandra.”

While the qualities which are first referred
to by all personnel reporters are those of atti-
tude, motivation and intelligence, none passes
over specific skills or training required by spe-
cific positions. Lorna Troup Stenger, who de-
votes much of her teaching time in the Tulsa
public schools to vocational guidance, sums
it up “A young woman planning to enter the
job market today must be sure she has three
assets: a wide general, cultural knowledge;
some special skill; and a willingness to work.
There is little place for those who have been
satisfied to acquire a smattering of knowl-
edge. Businessmen soon sense the depth of
Iearning in a girl and mark her for prefer-
ment.” Carrying her thoughts further, she
adds, “In this era, when all young girls are
personally attractive, well-groomed and chic,
the real competition is won with the efficient
and intellectual performance.” While this
thinking may be old-fashioned, we find it
must be true, for all employers seem to be
establishing means of detecting these quali-
ties during hiring interviews.

Younger versus older

One might think other standards of selec-
tion apply to older women either entering or
re-entering the business world. However, our
reporters do not bear this out. Mary Milner,
Director of Placement at Moore Institute of
Art in Philadelphia puts it, “In the older
woman re-entering the field, I would look for
the same qualities as in the younger worker
but in a more mature frame-work. The older
women returning to employment may be ex-
pected to be more stable and dependable
than her younger colleague, to show better
judgment and to offer the benefits of a wider
experience of life. The older woman entering
the job market for the first time may have a
difficult adjustment to make. Therefore, I
would hope that she would be prepared to
face the situation realistically to ‘repair gaps’
in her background and to offer the general
compensations of a mature personality.”
Helen Hardie Wortman, who is in charge of
hiring and counseling all salaried women in
the Akron plant of The Goodyear Tire and
Rubber Company, reports, “It is quite diffi-
cult to place the older woman trying to enter
the business field without any special train-
ing”. Miss Keep finds that the older worker
needs help through a frank discussion of her
willingness to follow instructions. Joyce Ken-
worthy, Executive Director of Camp Fire
Girls in Spokane, bears out this thinking when
she says she looks particularly for a “willing-
ness to accept change and to accept super-
vision if the job requires it”. Miss Kenworthy
further observes, “For the older woman en-
tering the field for the first time I feel a lot
depends upon the job involved and the per-
son applying. An office environment is a large
change for the older person who has never
worked outside the home. It is particularly
important that she know exactly what the job
involves, her responsibilities and her limits.
This is especially true if she enters an office
or joins a staff with younger employees, and
even more especially if some of the younger
employees are in positions of greater author-
ity”. A note of cheer follows these thoughts,
“In many ways there are advantages in hiring
the older woman providing she is able to
meet the job requirements”.

When she was hiring older workers, Pru-
dence Merriman, just retired after nearly 17
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Margaret Johnston, busy on details of a Tuberculosis re-
port at the headquarters of the Volunteer Bureau in Battle
Creek, Michigan.

years as Personnel Officer of government hos-
pitals, states, “I wanted to know what she had
been doing to keep herself current—whether
she had been active in church or club work,
what reading she had done, evening classes
or extension courses she had taken”.

Another hospital personnel woman, Con-
stance Kerlin, Personnel Director for the Bal-
timore City Hospitals with their 1300 em-
ployees, advises she makes an “evaluation of
past skills which may be brought to accepta-
ble level by retraining; and new skills that
might be developed with training on the job”.
Of particular importance to Miss Kerlin in
employing older persons is “their attitude
toward themselves.” She wants to know
“whether they regard themselves as ‘old” and
perhaps entitled to preferential treatment;
whether they feel people are prejudiced
against the older woman; what they feel they
have to offer.” She further adds that she does
not believe chronological years should be used
as an arbitrary guide. “The older woman
should accept her maturity as an asset”, she
finalizes, “for often it is possible to see oppor-
tunities for placement that she herself may
never have dreamed of”.

Where is opportunity?

To undergo the screening and evaluation
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batteries our personnel people have been
obliged to establish to provide employees
who will meet the challenges of today’s busi-
ness requirements, one would almost have to
feel that opportunity was unlimited. So we
queried our sources as to where they felt the
greatest opportunities for women were. We
found a frank and straightforward analysis.

From Marjorie Thoms Maser, Personnel
Officer of the Fort Wayne, Indiana, State
School, we learned that “opportunities for
persons entering the job market are limited
only by the people themselves”. She feels
that, “if the applicant has inventoried her
own assets and limitations and asks questions,
she should be able to find an entry job which
will lead to her success”.

“Since there are millions of women em-
ployed”, observes Jean Ayres Jenkins, head
of the placement service at Texas Techno-
logical College, “women, themselves, must
look realistically at their role in society. There
are unlimited opportunities for women, but
they must develop a responsible attitude to-
ward employment. The fact that women’s
careers in professions or in business are sub-
ject to interruptions should not be regarded
as license for irresponsibility”.

From her vantage point, Mrs. Stenger sees
“almost limitless opportunities for our college
graduates these days” but “finds many of
these opportunities going begging”. She car-
ries her thesis further, “Women are not barred
anywhere now. Women have proved time and
again that they are proficient in the most
learned and intricate endeavors. Yet our girls,
in great part, have not started soon enough
in their college careers to aim high. The great
majority of them hopes only for a comforta-
ble home in the suburbs with plenty of magic
appliances and money enough for a baby sit-
ter for their four children”.

Speaking from the background of a large
corporation, Mrs, Wortman advises that “any
woman who enters the job market must ac-
cept the fact that she is going to have to
prove that she is career-minded before she
will be given a job entailing any great respon-
sibility. If she has a good background of edu-
cation, ambition, initiative, good health and
the will to work, she can go far if she stays
with the company and shows the same single-
ness of purpose that an ambitious young man



will give to his job”.

Turning to opportunities for the older
workers, Mrs. Highberger points to the edu-
cation and promotional work that is being
done in their behalf as developing a brighter
future for them in our steadily expanding
economy.

Jean McCarthy, who is Personnel Super-
visor for the Office of Admissions and Records
at the University of Minnesota, reports, “We
have reduced our labor turnover greatly by
employing some older people in the past ten
years or so, and hold them to the same stand-
ards we set for our younger people. As a
safe estimate, 90% of them have worked out
exceedingly well and have gained promo-
tions—some two or three!”

Fields of demand

One would hope to learn if there were par-
ticular fields in which opportunity could most
effectively be exploited. With the great em-
phasis on scientifically and technically trained
men and women as an integral requirement
of our age of space and automation, research
and development, we expected to find these
two areas finding universal acceptance as
those of greatest demand. That is not the
case, however, for our informants find many,
many fields in which their experiences dictate
a pent-up demand that they do not foresee
lessening.

Virginia Burks looks at her own field of re-
tailing as one of great demand with teaching,
publishing and secretarial getting nearly
equal billing.

Looking through her vast source material,
Kathryn Keep points to teaching, social work,
technical work such as engineering aides or
lab technicians, nursing, as being fields of
great demand and adds librarians and secre-
taries as being on the critical list.

Miss Kenworthy reports that agencies such
as Camp Fire Girls find a terrific shortage of
professional people. Margaret Murray Brown-
ley, Assistant Regional Director of The Girl
Scouts of America, confirms this shortage.

With her background in the hospital and
medical field, it is only natural that Con-
stance Kerlin's report would state, “There is
a critical need throughout the country for
women with proper professional training in
these fields—dietitians, occupational therapists,

Constance Kerlin (right), Personnel Director at Baltimore
City Hospitals, discusses loboratory technician Iraining
with the chief bacteriologist.

physical therapists, medical record librarians,
medical and psychiatric social workers and
laboratory personnel; chemists, bacteriolo-
gists, biologists and medical technologists”.
She continues, “There is also a real demand
for well educated secretaries who could ad-
vance to administrative levels. Most of the
occupations listed are used in industry as well
as in the medical fields and the competition
for their services is keen”. Miss Kerlin fur-
ther warns that “many college girls are not
familiar with these specialties in which they
might find a satisfying career, or do not learn
of them until it is too late to get the proper
requisites”.

From Canada, Hazel Brown Scrivener, As-
sistant Personnel Manager, the Kendall Com-
pany (Canada) Limited, gives as her view-
point, “There has been a considerable re-
laxation of the barriers against women in
many of the professional fields. We have
many highly successful women lawyers, many
outstanding women in the practice of medi-
cine and in the scientific research field. The
field of social work has developed by leaps
and bounds in the past decade and this has
brought many women into the field of psychi-
atry”. In choosing her fields of greatest de-
mand, she says, “I would select merchandis-
ing and advertising as the business fields with
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the greatest advancement potential for
women today”.

“A field which is demanding college grad-
uates”, reports Mrs. Stenger, “is that of food
distribution. Girls who like their courses in
home economics should explore the truly stu-
pendous rewards POSSib]e in restaurant man-
agement, in dietary kitchens, in demonstra-
tion of home appliances”. Continuing, she in-
dicates, “A happy combination in training is
a knowledge of and a facility in modern lan-
guages. The export-import houses in this
country have thrilling openings.”

Putting all together, while there may be
some fields of perhaps greater demand than
others, there are scarcely any fields of en-
deavor in which there is not a demand for
properly trained and well-motivated women.
For the girl who is prepared and who is will-
ing to work to be successful, there is a great
demand no matter what her field may be.

Advancement potentials

Obviously no one wishes to enter a field
of activity in which she will find herself fac-
ing a barricade against advancement. The cul-
de-sac has no place in the business life of a
career-minded woman.

We have just seen that the demand for
women is great no matter what her field may
be. One might also generalize that the ad-
vancement potential is equally great for
women in all fields if the woman has “what it
takes” to get ahead. Ability, sincerity, loyalty
will be recognized and rewarded in any field
—such is the consensus of our personnel ad-
visers,

Probably those who would have the broad-
est knowledge of what the growth possibili-
ties of individual areas of business might be
are women whose business itself is helping
other women to find the right career niche for
themselves. Jane Pettijohn, the owner and
manager of Key Placement Service, a licensed
private employment service in Indianapolis,
is just such a woman. She, of course, carved
her own career; but she sounds a note of
warning that a girl should not enter a field
just because she feels she will be assured of a
position upon graduation—in other words,
just because the demand at that time might
be great for that type of training. Jane goes
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on to advise, “She should be fairly certain
that the profession she enters offers her an
opportunity to use her skills and abilities an,fl
is what she wants to do to earn her living”.
The opportunist seldom wins in the long run;
the soundly-based girl will be successful if
she is doing what she personally enjoys do-
ing. To illustrate, Jane points to a 31-year-old
girl who is serving as advertising manager of
a prominent firm; to a business administra-
tion major who is serving as officer manager
at 29; to a math major in her late twenties
who is an actuary for an insurance company.
All of them are earning far above average
salaries for their years, primarily because they
are doing well what they enjoy doing most.

Teaching and nursing are fields which are
without exception, mentioned as holding
great advancement potential for women. After
them, the field of general business seems to
hold the greatest allure for the future. Typ-
ists, bookkeepers, stenographers and secre-
taries find their positions stepping stones to
careers. Jane Pettijohn elaborates on this
when she states, “if the girl wants to work
up in any company, she can always get a po-
sition, show her ability, and start to advance
if she is a reasonably good typist”. Again the
finger points to the individual, requiring her
to demonstrate that she is worthy of advance-
ment.

Our personnel women in retailing, both in
the United States and Canada, feel their seg-
ment of our business life offers the greatest
potential for women. From the New York
angle, Miss Burks sees merchandising and
fashions as holding tremendous advantages
for women. From Canada, Mary Deeves of
the vast Robert Simpson Co., emphatically
states, “merchandising is the field of greatest
advancement potential”.

We, of course, hear constantly of oppor-
tunities in science. Jean Jenkins adds a side-
light to this. “A woman gifted in the sciences
should realize that a successful career in one
of these fields need not exclude marriage nor
the rearing of a family. The demands in these
fields create unlimited opportunities. Here,
women may advance in a manner commensu-
rate with their abilities and their interest in
continuing a professional life, even though
married and with family responsibilities.”

Turning again from the specifics of indi-



vidual fields to the basics of what creates ad-
vancement for an individual in a field, we
quote Hazel Scrivener: “Beyond a doubt
there are opportunities without limits for in-
dividuals who have that desire to work hard
and grow with a company. Quite frequently
I interview prospective employees who left
other organizations because they said there
were no opportunities for advancement. On
digging a little deeper, one usually finds that
these people are lacking initiative and literally
sit back and wait for the breaks which natu-
rally never come”.

Mrs. Scrivener’s thoughts are borne out by
Bobbie Jean Douglas Sherwood who has
served as Employment Consultant with the
Employment Security Agency in Twin Falls,
Idaho, for many years. She reports, “One of
the toughest problems personnel people face
today is the lackadaisical attitude of today’s
workers. People no longer seem to have re-
spect for their jobs or pride in their work.
Being possessed of these two intangibles, a
person is usually happier with his job and
the employed is likewise more satisfied and
willing to give the employee more responsi-
bilities and promotions”.

A broad or specific background

One of the great debates today is whether
one should be prepared to offer an educa-
tional and experience background that is
broad or one that is oriented to an individual
specialization. We posed this question to the
Personnel Assistant in the head office of Man-
ufacturers Life Insurance Co. in Toronto,
Margaret Hogarth Bates. She reports that
“recently, due to the high salaries college
graduates command, we are only hiring them
on specialized jobs where university training
in such fields as mathematics and economics
is essential”. But she does go on to add, “It
all depends on the openings, and, as there
are many things which must be learned on
the job, the well-rounded person will often
be preferred because she is teachable and has
learned no bad habits”.

Drawing upon her experience as owner of
her prominent Pittsburgh private placement
service, Florence Highberger summarizes her
opinions, “Well-rounded people are needed
by smaller companies, but I feel the large

Janet Nevins, goes over applications at her desk in the
employment department of Equitable Life Assurance So-
ciety's home office.

companies more and more need specifically
trained personnel”.

A most interesting observation to this per-
plexing problem comes from Jean Jenkins,
“Flexibility is an important asset to the woman
who is fortunate enough to have a career and
marriage. Though, in addition, she may have
a field of specialization, we find that the
woman with a broad background has an ad-
vantage in the business world. The demands
made upon women make flexibility a highly
desirable characteristic. Initially, an employer
requires specific training, but we find that it
is those women with l)mad background and
a specific competence who have the greatest
potential for advancement in business”.

Confirmation of this thinking comes from
Marjorie Maser. “Employers are looking for
the specifically trained person. This is par-
ticularly true of a person entering the job
market for the first time”, She counters with,

“However, in considering an experienced ap-
plicant, the employer looks for a person who
has taken advantage of broadening his ex-
perience and who has become well-rounded
in liberal arts and is at least conversant with
related fields of interest”.

The story seems to be little different in the
teaching field according to Isolde Doernen-
burg Klarmann. From her vantage point as
Assistant Supervisor of the School Appoint-

25



ments section of the Teacher Placement Serv-
ice of the University of Pennsylvania, she re-
ports that a young girl entering the teaching
profession requires a strong personality and
maturity together with a thorough knowledge
of her subject. In older women re-entering or
entering the teaching field, she indicates a
need for the same qualities along with evi-
dence of mental flexibility. Additionally, they
look for a woman who has had a family of her
own or been in contact with teenagers since
the time she graduated from school.

A further differentiation appears in teach-
ing requirements. Superintendents, reports
Mrs. Klarmann, look for a well-rounded lib-
eral arts person for positions at secondary
school level whereas in the elementary teach-
ing field, the professional educational train-
ing is of utmost importance.

Most of the orders which come across her
desk, Jane Pettijohn reports, are for specifi-
cally trained women—home economists, copy-
writers, math majors, secretaries, bookkeep-
ers, nurses, typists.

While contradictory to a degree, this in no
way seems to refute the general opinion that
a specific training may be required to get a
job but that breadth of background is essen-
tial to advancement within it.

What the future holds

“Women are just beginning to realize their
potential value to the job market”. Thus re-
ports Helen Snyder Andres who is charged
with analyzing these trends in her position as
Director of Personnel, Public Relations and
Parent Education for the Campbell Union
High School District in California. She feels
girls should be better counseled, perhaps at
secondary school levels, to use their talents
and intelligence to tackle intellectual pur-
suits—to go into science, math, engineering,
technical fields where many have ability and
could succeed if encouraged.

With the pattern being established of
young women entering upon a business ca-
reer, having it interrupted to raise a family,
and later re-entering to fulfill her economic
or psychological drives, Margaret Bates
viewed this overall picture and analyzed it,
“In view of the decided trend for older
women to re-enter the business world, young
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Helen Wortman (right), in charge of salaried personnel ot
Goodyear Tire and Rubber Company in Akron confers with
a secretary in the personnel department.

women will be well advised to regard any
job as preparation for a working career of
about 25 years duration rather than as a stop-
gap prior to marriage and starting a family”.

Sage thoughts again come from Jane Petti-
john on the subject of glamour jobs. She re-
ports them few and far between, but she
adds, “If a girl can put some of herself into
a job and get enough out of it for her to grow
in experience and maturity, this usually is
glamour enough”. She cheerily comforts that
“job seeking can be a delightful pleasure.
Company personnel people are interesting,
understanding and very easy to talk to. A girl
should look forward to this important part of
her working career”. Knowing how nearly im-
possible it is to “find all in one”, as an old
saying put it, she admonishes, “If you can find
everything . . . excellent!”

To quote another adage, “Never underes-
timate the power of a woman”, is to sum-
marize what the future holds for the working
woman, Margaret Galloway Johnston, who
views women in the employment picture from
her post as Director of the Volunteer Bureau
of Battle Creek, Michigan, reminds us, “They
have great ability to organize and ferret out
jobs. Since so many more women are work-
ing these days, they are bound to become an
ever-greater force in our economy”.

And in so doing, they will bear out the con-

sensus of our Panel of Kappa personnel ex-
perts.
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Can a woman combine

(o careers=—-

marriage and a job?

The perennial question in this era of the
working wife and mother is one which has to
be solved individually. It is significant how-
ever, that according to Department of Labor
statistics that, of the 28 million women now
working, only 10 million are working full-
time. Some of this is due to home conditions
which dictate that the mother is needed dur-
ing off school hours, some by jobs that don’t
need full time workers. Some women work to
the certain point that their tax bracket won't
be increased; others work for small supple-
mental income to give certain luxuries often
thought of as necessities.

For the most part answers to our question-
naire concerning this question indicate that
most mothers feel they should be at home as
much of the time as possible when children
are small and that when the youngsters first
go to school they should be at home after
school hours. Unless the mother is the sole
support of a home broken by death or di-
vorce, most of these Kappas advocate the
presence of the mother in the home.

What is true for one woman, however, may
not be true for another. Some mothers and
wives feel they need to escape the routine of
keeping house. By supplementing income,
they can afford help and thus relieve them-
selves of unliked jobs and be stimulated by
outside activities, either paid or volunteer.
All mothers stress the need for competent
help, whether a member of the family or a
paid worker, when the mother is not in the
home. Some of these working wives believe
they make better wives and mothers by be-
ing in the business world. The stimulation of
an interesting job, the rapport of business
associates, add up to a happier wife ready to
meet husband and children at the end of a
working day.

It is a personal affair. As Dr. Katharine
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Graves Greene, BN-Ohio State, Wayne
County (Michigan) marriage counsellor and
clinical psychologist says: “Married women
have as many reasons for working as any
other group. If you bunch the results you'll
get a beautiful mishmash.” She goes on to
say she has never found anything more sig-
nificant in describing the circumstances of
the successful working wife than four points
from an earlier study: “1. Superb physical
health; 2. Short or flexible hours of work; 3.
Satisfaction with the level already attained,
not going all out in competition; 4. Hus-
band’s thorough conviction of the rightness
of her working.”

Here are thoughts of some Kappas as to
whether marriage has helped their careers
and whether they have worked out a formula
for being a working wife and mother.

YES says a practicing architect

“As I married an architect, my marriage has not
only helped my career but also our common in-
terest in this profession has helped our marriage.
As T have usually been able to work at home
(where T could at least supervise) and being
blessed with a most cooperative family who were
always ready and willing to help out, this has
never been a problem. In fact our sons have
made better husbands because of the teamwork
that was required at home. Now that our family
is reduced to two again I can never be too thank-
ful for such a satisfying profession with which to
keep busy.”

YES says an interior decorator

“To have an interested outsider to talk to about
one’s problems, ideas, and undertakings is of
great assistance. I do not know about a formula
but I do feel that having an outside occupation is
very good for a wife and mother. Household
chores and family problems tend to assume a
more reasonable stature when one forgets about
them for hours of the day. Another thing, T have



found that being out in business keeps my mind
more alert and interested, making me a much
pleasanter and happier person, which must be of
benefit to my family. Besides this, my two sons
are much more self reliant and capable of looking
after themselves because they have had to share
in the family chores more than they probably
would have done if I had been home all day.”

NO says an attorney

“Marriage hindered to the extent that I was no
longer willing to direct all my efforts toward my
career. My husband, also an attorney, encouraged
me to work if I wanted to, but I was much more
interested in my home. Motherhood definitely
hindered as my baby is too fascinating to be left
alone, I haven't worked out any formula because
I don’t think it can be done. Perhaps I could
work part-time and still be an ‘adequate’ mother
but I couldn’t possibly work full-time and still
devote myself to my children the way I want to.
If I worked full-time, I'd have to be a part-time
mother, and if I worked even part-time, I'd have
to give up some of the duties and delights of par-
enthood. I don’t wish to give up any of them. No
career is worth it to me.”

YES and NO says an interior decorator

“It has helped in that I am more practical and
understanding as to the problems of small chil-
dren in homes and how a household is run. It
has hindered in that my time and interests are
more divided. I am not as free to work late when
I need to. Naturally, problems arise at home
that necessitate my changing appointments or
time schedules, such as illnesses, dentists, taking
children to parties or programs. Naturally I have
to have help at home all day. My children adore
our maid who has been with us since my older
child was born. She is wonderful to them and for
that reason, such things as ‘dust kitties’ under
the beds do not disturb me any longer.”

YES says a “Girl Friday”

“It depends on the family and what your hus-
band thinks is important. I am not a terribly good
housekeeper, nor would I be were I at home all
the time. I get up early to iron shirts and dun-
garees. I feel that people, especially children,
are more important than dust and pails. Good
relationships are far better than good housekeep-
ing. I am not a superwoman, but I think my fam-
ily likes me.”

NO says an account executive

“Like many people I had always thought I
could combine the two. T was an account execu-

tive with a large brokerage firm before I married
and was at that time completely wrapped up
in my work. It was the fulfillment of something
I had always wanted to do, and a personal satis-
faction to do a man’s work in the business world,
After the birth of my son, however, I discovered
that either my child or my work or both would
suffer as the result of my divided interests. To
be a successful salesman of securities, you must
devote more time than nine to five. Being a suc-
cessful mother is, in my opinion, a 24 hour job.
I feel fortunate in having had such an interesting
occupation, and, after my children are grown,
I hope to take up my career where I left off.”

YES says a security analysist

“A mother with an interest outside her home is
not forever prying into teen-age secrets which
are usually rather silly but precious to them.
It does help one keep her perspective, I feel very
strongly that one of the reasons more mothers do
not work is the feeling of guilt they have about
neglecting their families. There is always some-
one to criticize, usually a relative, but this
attitude is changing in the post war world. I
have seen numerous mothers who were not work-
ing who see less of their families than I do and
are often impatient with them for tying them
(the mothers) down.”

YES says a business woman

“Marriage helped my career, because I am deal-
ing with parents and children. I believe a moth-
er’s point-of-view has been valuable, I do not
think the career has helped my marriage but I
have been fortunate in that my husband is very
interested and contributes to my career. Since the
time element in my job is quite flexible in com-
parison to some jobs, it has worked out quite
satisfactorily.”

NO says a home economist

“Evenings absorbed with laundry, ironing, meal
preparation for the following day, cleaning, and
mending are scarcely compatible and I feel people
draw apart. A husband may cooperate and help
in chores, but I feel this wears thin and becomes
demanding on him. He harbors a resentment in
due time. As the bread winner he has a full duty
and home should allow him the pleasure and re-
laxation he needs, not additional chores. I would
not advocate the dual working team for anyone.
If the man’s income is insufficient for the ma-
terial goods desired, learn self-control, doing
without and careful economic budgeting. Above
all, be a homemaker and a wife in the true
sense.”
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YES says a clinic laboratory technician

“I don’t think that marriage has hindered my
career, but I did change jobs after getting mar-
ried as my present job is not as time consuming
as either the hospital or industrial laboratory
work which I did before marriage. These re-
quired considerable overtime. Now, rather than
working late after the regular hours I always go
to work an hour earlier than required in the
morning.”

YES say a social worker

“A husband and children have greatly aided my
understanding of family life, its problems and
the development of normal children. Until four
years ago I engaged a full-time housekeeper for
my two children. In this way they had a stable
environment and my time at home could be de-
voted to them and my husband. I have felt that
my career has helped me to be a better mother
and wife. One must organize one’s time and de-
cide which things are most important and give
up the others.”

YES and NO says a teacher

“If a career demands so much of a person that
the scale tips away from the home, I feel it
should not be pursued. The first responsibility is
to yourself and your family, If the two can be
handled in balance, I'm all for it. It seems to
me that some wonderful talent is lost in the
home. I would recommend to any woman who
feels time on her hands or a uselessness about
herself to get up and go to work. Lack of training
is no excuse; people are needed in many fields

and you can ‘learn by doing’.

NO says a speech therapist

“There are perhaps a very few women with ex-
traordinary energy and ambition and an equally
extraordinary knack for organization and effi-
ciency who can be career women and good wives
and mothers. I have never known one. . . . Most
families, except in unusual circumstances, can
learn to live on one income and, once they have
learned to do so, will be happier for it.”

YES says a television personality

“Being married and a mother gives me a great
deal more insight to the needs of the receiving
audience toward whom my program is directed—
the housewife and mother, My main interest is
always family and I spend as much time as pos-
sible with them. The job I have makes it pos-
sible because my home is also my office. I am
sure a woman can do a good job with both home
and career if she places her values correctly.”
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YES says a script writer

“My husband has been a tremendous help in my
career with advice, not to mention helping me
when I get stuck on a story point. But I do
think marriage has dimmed my tremendous and
hell-bent ambition.”

YES says a writer

“If the fire of creative desire burns so bright that
you have to paint or write—then do so with joy,
and pray that you will be blessed with an un-
derstanding husband and children. No fame or
success can be as wonderful as a happy marriage.”

YES say a public relations expert

“A happy marriage, a sharing of love, helps
everyone whether or not a career is involved, The
factor here is not whether a marriage can help
or hinder a career, The right marriage helps, the
wrong marriage can’t help in human relationships
or career. A woman can be a mother and a wife
and a careerist successfully if she finds a way to
become an integrated self while playing these
separate roles. This is something everyone must
find for herself. Some women do not have the
physical and intellectual capacities to successfully
perform these roles simultaneously. My opinion
is that money has nothing to do with the relative
success of a marriage insofar as careerism is con-
cerned. I think the basis for a happy marriage is
found in understanding and agreement between
the husband and wife . . . this is in relationship
to the very business of being married, the kind of
living pattern achieved together, the way chil-
dren are reared, whether or not a woman
works . . . and perhaps, whether or not the man
works. Couples must work out their own answers
and they should do this honestly together—basing
their decisions on their own value systems.”

NO says a business woman

“I feel strongly about the present trend of young
women with small children taking on a job in the
working world. Only desperate circumstances
financially should enter into such an arrangement.
Children need a mother’s love, guidance, and
sympathy with their problems. The additional
money that is gained by a woman being employed
at this time does not make up for the loss. How-
ever, I feel strongly that a woman should be pre-
pared with a profession or a vocation to fall back
on in the event such an occasion arises in her
married life. She could go on with it after her
children are grown. Most men resent having a
wife work. It sometimes interferes with his work
and creates an inferiority complex.”



A full=time career

on a part=time basis

Until recently it was nearly impossible for
a woman to have a career in any field, ex-
cept perhaps nursing or teaching, unless she
could devote her entire time and effort to it.
But within the past ten years changes have
come about in our economy that now permit
women whose interests or responsibilities will
not allow full-time employment to find ex-
pression in one of the career activities. This
has come about as an answer to many prob-
lems both economic and social that face our
world today.

Shortages of personnel confront every type
of activity, be it business itself, teaching, so-
cial administration, library science, engineer-
ing or nearly any field one can mention. At
the same time, the need for a second income
in many families became obvious although it
was apparent this second income had to come
on a part-time basis. As has been customary
in our nation of free-enterprisers, minds went
to work on the part of both business and the
individual. The answer was found for both

Carolyn Fischer Mussina, B A-
Pennsylvania (standing), co-owner
with her husbond of Mussina Em-
ployment Service, FErie, Penn-
sylvania, is checking activities in
their Kelly Girl Service depart-
ment. Kelly Girl Service, Inc., o
national temporary office help
firm which operates in 118 cities
in conjunction with leading pri-
vate employment services in those
communities, is the largest em-
ployer of “‘white collar'* women
in the world.

in probing the utilization of such available
women on a time basis that will permit their
earning the required additional income and
maintaining other responsibilities that keep
them from full-time employment. It is very
possible, also, that women proved through
their volunteer activities—which in most in-
stances involved part-time participation—how
successfully they can answer the needs of
industry and at the same time perform the
home, social or other activities that prevent
them from being available on a full-time
basis.

Secretary of Labor James P. Mitchell in an
address before a Conference on Woman-
power in 1957 urged the employers to think
“about a staffing pattern which would permit
some jobs to be filled by full-time office per-
sonnel and other to be filled by two or more
workers, each working part of the year, or
each working part-time.” He gives this point
more impetus when he states, “If we are go-
ing to utilize women to the fullest in our




work force, we must recognize their inability
to work full-time consistently throughout the
years. This means that we must provide par-
tial-year employment or part-time employ-
ment for women.” This viewpoint of the
Secretary in 1957 has been echoed and re-
echoed many times in the few intervening
years with the result that there are now, not
only innumerable outlets for women whose
availability is restricted, but an actual de-
mand for them,

Substitute teaching has been a need since
our public school originated. This was per-
haps the earliest utilization of women in part-
time employment. Nursing has been another
field where women have been employed ac-
cording to their availability—registered and
practical, private or general duty. Although
these fields have traditionally been open to
part-time applicants, their current demands
for personnel are not being filled.

Social administration is another field in
which the professionally trained woman may
find acceptance on a restricted work basis.
Libraries throughout the nation can be staffed
to some extent on a part-time basis by prop-
erly trained personnel. Retailing is yet another
industry. The list of outlets is un-ending and
embraces every type of business and utilizes
every training background—general or profes-
sional. However, one must bear in mind that
in the part-time worker, an employer must
find above average abilities and motivation. A
woman must be capable of performing at a
rate and on a standard superior to the full-
time worker, for an employer can afford only
part-time workers who require a minimum of
instruction, orientation or supervision.

During the past ten years, to answer this
need of both employers and workers, many
firms have been formed specifically to hire
women on a part-time basis and furnish them
to industry according to an individual em-
ployer’s specific needs. These firms, offering
temporary office personnel, require women
primarily with previous office experience and
skills. The women in their employ work at
their own convenience for a day, a week, a
month or longer. Labor shortages in office
skills being what they are, the firms well
established in the field of temporary office
service will ordinarily be able to afford an
employee as much work as she may desire.
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The value of such organizations has reached
Margaret Hogarth Bates, B¥-Toronto, who
serves as personnel assistant in the offices of
Manufacturers Life Insurance Company. She
remarks, “One of the most interesting booms
of the past ten years has been the growth of
agencies specializing in part-time employ-
ment in offices and these have given a great
number of women who wished to get back
into business their opportunity.” Firms such
as this have a wide age range, upward from
19, and offer employment opportunities for
undergraduates during vacation periods as
well as to experienced women who are avail-
able for work on a restricted time or period
basis. For women re-entering the business
world, temporary office services such as this,
offer an opportunity to brush up on rusty
skills and to adjust gradually to a return to
routine.

One of the most interesting part-time ca-
reers enjoyed by a Kappa is that of City
Hostess for the New Neighbors League.
While it consumes a large portion of each
working day from Monday through Friday,
it has its headquarters in the home of the
hostess and allows budgeting the working
schedule so that outside calls may be made
during school hours and the detail work done
during those periods when children need a
mother at home. Mary Edna Travis Branch,
B A-Michigan, estimates that she has greeted
12,000 new families in Atlanta in the past 10
years. Though Mary Edna had two rather
young children when she became the Atlanta
hostess she found this type of work permitted
her to earn the money she required in a field
she thoroughly enjoys while devoting the
proper attention to her children. The basic
requirements for such an opening she de-
scribes are a genuine liking of people, sin-
cerity, smart appearance, a knowledge of her
city and a happy personality. “A liberal edu-
cation that teaches you to think,” is to her a
very important ingredient of any candidate
for this position. Her good deeds of friendli-
ness range from rendering emergency help to
newcomers to teaching a transplanted Yankee
to cook turnip greens and side meat.

A very busy woman, active in AAUW,
Kappa and as Director of Section XVI of
Mortar Board, is Mary Gaye Lenske McAlis-
ter, A H-Utah, who has found a substantial



part-time career embracing teaching and ad-
ministration in secondary schools which
started the day following her college gradu-
ation. Mrs. McAlister discovered that family
responsibilities and outside interests dictated
that she investigate pursuing her career on a
part-time basis. She substitutes 50 school days
a year, having placed this arbitrary limit on
her availability to permit her participation in
personal and civic activities.

Martha Louise Easum Curry, H-Wisconsin,
served as a nurses aide during her four years
in college. Upon graduation she placed her
home economics to work as a home planner
and interior designer until a year after mar-
riage. When her three children were still
under five years of age, the need arose for
greater income. Sparked by her undergraduate
hospital experience, she sought and found
employment at the Temple City Medical
Group and Emergency Hospital in Arcadia,
California. Working as receptionist nights
and week-ends, she has solved her problem
of the working mother.

Handling a series of four to six shows
three times a year on Station CBWT of the
Canadian Broadcasting Corporation in Win-
nipeg, Gerdine Lawrence Crawford, I' =-
Manitoba, finds her means of expression
through part-time employment. Her shows
are built around her knowledge and back-
ground in home economics. They are de-
voted to teaching the listening audience how
to sew and on them she tries to make small
items which can be completed on one show,
or two at the most. “This type of work is
ideal for a wife and mother who does not
want a full-time job but still does not want
to completely leave a profession,” advises
Mrs. Crawford.

“Singing as a full-time profession is a
greatly over-crowded field. To succeed one

Standing beside the car which
has helped her contact 12,000
new families who have moved
to Atlanta in the past 10 years,
is Mary Edna Branch, B A-
Michigan, City Hostess for the
New Neighbors League.

must have phenomenal equipment and train-
ing plus sales ability; or singing must be com-
bined with teaching, directing or allied ac-
tivities,” reports Sarah Bradley Staebler, B A-
Michigan, who then explains, “for a part-
time profession in singing, one needs a good
voice, training, poise and musical ability.”
She has chosen the latter route in recent
years participating with the “Hymns of Faith”
quartette over Stations WVOM-FM and WJR
in Detroit and concurrently directing the
Faculty Women’s Club Chorus at the Univer-
sity of Michigan. This has permitted her to
comply with her belief that marriage and
work can combine if a woman has an under-
standing husband, can spend considerable
time with her children while they are small
and is so temperamentally attuned “that she
can keep family and job in perspective with-
out a lot of stress and strain.”

Another musical talent put to work on a
part-time basis is that of Gladys Eldrett Bush,
B T-Syracuse, who is a piano teacher, lec-
turer and teacher of music appreciation as
well as a piano soloist and accompanist.

Two Kappas who have turned years of suc-
cessful experience in their fields to part-time
retirement careers are Lulu Holmes, T" T-
Whitman, and Maude Herndon, A-Akron.
Miss Holmes, former Associate Dean of Stu-
dents at Washington State is now teaching
history half-time at Anna Head College Pre-
paratory School in Berkeley, California. Miss
Herndon was head librarian at the Akron,
Ohio library at the time of her retirement. She
turned this professional training to the assist-
ance of others becoming librarian at the Stu-
dent Nurses’ Library at St. Thomas Hospital
in Akron. Both these women who had bril-
liant careers in their respective professions
found pleasure and compensation in continu-
ing their activities in retirement.




Artist Gay Drachnik prepares a canvas for her current show.

Gay Weston Drachnik, I" ¥-Maryland, for-
mer fashion illustrator at Bullock’s Down-
town, has taken advantage of her Navy hus-
band’s many duty stations in this country and
abroad to continue the study of art and its
execution. Her work is currently showing in
a one woman show at the Stanford Research
Institute in Palo Alto.

After 15 years as a relief, or part-time,
teller at the National Bank of Detroit, Chris-
tina Stringer Sims, B A-Michigan, retired just
recently. When she started work during
World War II, she did so to assist her bank
out of a difficult personnel shortage. Work-
ing just three days a week, going to different
branches as needed, fitted into her plans and
needs beautifully.

“For middle-aged women who crave to ex-
press themselves,” Lois Jacquin Rea, ®-Mis-
souri, thinks the field of writing in general
offers many opportunities. She has taken ad-
vantage of this philosophy since 1947 when
she commenced free-lance writing for 28 dif-
ferent publications, In 1950 she became an
editorial scout for shelter magazines such as
Better Homes and Gardens, The American
Home and Popular Home. There are times
when she works full days several days run-
ning and others when she is free to set her
own schedules, with spring and fall being her
busiest times.

“It is absolutely lovely to do something you
can do more or less on your own time and do
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some of it at home to be free to take vacations
with your husband.” This thought comes from
Virginia Cluff Forsythe, B A-Michigan, What
was her answer? Again, free lance writing. A
journalism graduate with additional training
in interior decoration, she had one determi-
nation—writing about her interests. This she
has done for House and Garden and Ameri-
can Home. Presently she is doing architec-
tural and decorative copy for Woman’s Day,
still subscribing to her basic philosophy of
living. ]

Taking pictures at Kappa conventions en-
couraged Betty Fletcher Howell, Y-North-
western, to such an extent that she opened a
photographic studio in the sunroom of her
home specializing in baby pictures. At the
end of her first year and a half she had 15,000
negatives in her files and within a short time
was averaging 20,000 per year. Now she is
associated with a local photographic studio in
Wilmette, Illinois, doing what she likes best
as it fits into her schedule of home and chil-
dren.

Putting her artistic talents to work as a
free lance advertising artist is Margaret
Boerth Rains, I' T-North Dakota. Numbering
advertising agencies, Bullock’s, J. W. Robin-
son Company, W. J. Sloane, furniture manu-
facturers among her accounts serviced from
her home studio, Margaret says, “The free
lance artist must never miss a deadline when
the assignment is turned over to her, even
though it means burning the midnight oil.
Each new job is a challenge.”

Hester Thompson Barnes, B A-Michigan,
put her library training back to work on a
part-time basis when her children reached
teenage, as children’s librarian at the Toronto
Public Library. “By working only part-time I
have a couple of days a week free for other
interests and to catch up on house work. It is
very satisfying to go back to work at a profes-
sion one loves after many years away from it.
The stimulus of meeting and discussing work
with fellow librarians is stimulating and I feel
I am being of some use as librarians are scarce,
especially in Canada, and the need is very
great to provide facilities for all the schools
and branches in our system.”

Jeanne Dougherty Saunders, ®-Missouri,
with a M.A. from Columbia and Union Theo-
logical Seminary, was a missionary following



college, Now that her children are in school
she has resumed a career in Christian Educa-
tion, She carries two part-time jobs instructing
in religious education at Texas Christian Uni-
versity and directing Christian Education at
the Magnolia Avenue Christian Church. She
says, “As my teaching is only an hour and a
quarter for two days a week, my church job
takes three other mornings plus Sunday and
one night a week. The two jobs complement
each other and in a sense each makes the other
a little easier. This is the kind of career which
can be picked up from time to time, released
if health becomes a problem and one which is
readily available regardless of the place of resi-
dence.”

Elinor Kiess Rose, K-Hillsdale, composes
quatrains as she goes about her regular duties
at home. These delightful pieces of poetry are
now syndicated throughout the country, oth-
ers have been published in book form.

A LUCRATIVE HOBBY

Many women have turned a hobby into a
part-time career, affording them income for
doing what they enjoy doing at the times
when they wish to do it.

Two Kappas who have turned their love
for flowers and gardening into interesting in-
come producers on part-time bases are Rosa-
lie Furry Doolittle, T' B-New Mexico, and
Florence Dale Walker, X-Minnesota. Both of
them are lecturers and writers on gardening
and horticulture. Rosalie has received an
award from the National Garden Clubs for
her book, Southwest Gardening. Florence in-
structs in garden schools of the National
Council of State Garden Clubs, traveling in
some 15 states each season. She explains that
her college training in botany and zoology led
to horticulture and gardening. It in turn led
to an intense hobby and expanding participa-
tion in garden club activities on an ever-
widening geographic basis. “Finally this be-
came so time, money and gas consuming that
in self defense” she went professional.

A third Kappa combined her knowledge
and interest in horticulture with her training
and ability in art to become an expert in
flower arranging which she describes as a
medium to use both. Margah Toogood Flood,
B A-Pennsylvania, although several times a
grandmother, has turned her interest, study

Poet and columnist Elinor Rose

and participation in flower shows to this fas-
cinating work-hobby. Evidence of her success
came when she won the Jackson Perkins Rose
Trophy in 1959.

Dorothy Sebree Cassill, B TI-Washington,
has become known to thousands of Kappas
throughout the country for her highly imagi-
native decorations—largely those for the
Christmas period. She first turned her talents
to the benefit of Kappas in Seattle and nearby
cities. As her efforts received more and more
acclaim (and her decorations at Kappa con-
ventions became better known), she started
her travels to distant points conducting work-
shops and seminars on the do-it-yourself prin-
ciple. As a result, homes are gayer than ever
before and Dorothy has found full expres-
sion of her great creative talent on a part-time
basis.

With two daughters in college and another
at home, Mary Louise Sheldon Chaney, X-
Minnesota, turned her hobby to a very lucra-
tive business which she can conduct in her
home. Her different twist is picture framing.
This permits her to find a profitable expres-
sion of her talents and to continue the civic
and volunteer work she enjoys.

One Kappa who, perhaps, may be the only
one who could do what she is doing is Carol
Irwin Grant, I’ Y-British Columbia. Being an

(Continued on page 134)

35



An interrupted or new
career for the older worker

Much has happened in the last 60 years
to change the lives of women. Much in fact
has happened since the start of World War
IT when many older women entered the job
market for the first time, or reentered it be-
cause it was the partriotic thing to do and
not because of any economic necessity. Many
of these women having gained their taste of
independence and a feeling of doing some-
thing worthwhile, have remained in the labor
force. Many others during the past 25 years,
having seen new horizons develop for the
more mature worker, once their children were
grown, have started new careers or reentered
old ones. Some have kept their interest in
specialized fields alive by reading or by com-
munity service. Others have had to take re-

fresher courses to bring them up to date.

Department of Labor statistics show that
the low birth rate of the 1930’s has caused
the middle-aged and older segments of the
population to increase more rapidly than the
younger groups. It will take a few years be-
fore the large birth rates of the late forties
and fifties catch up. In 1958, the popula-
tion was, 171.4 million with 50.2 million aged
45 and ‘over compared with only 13.6 mil-
lion in 1900. During that time, the number
of persons under 45 years of age almost
doubled but those aged 45 to 64 tripled and
those 65 and over quadrupled. By 1970 the
population is expected to total almost 220
million. Sixteen million new workers will be
needed in that 12 year span so although the
45 age and over group will continue to ex-
pand, the number of those 25 to 44 will grow
the least because of the birth rate decline of
the thirties.

Of these figures, about 22 million women
are in the labor force, or 36% of all women
of working age, one-third of the labor force.
Of the 11 million women workers 3.6 million
are college graduates. Over half of the
women workers are married, Of all married
women about 30% are working; while 75% of
the single women between 20 and 64 are em-
ployed. Less than one-eighth of all women
workers have children under six.

In the back to work movement are many
Kappas. Stories typical of these many Kappas
highlight the many fields which hold oppor-
tunities for the older worker.

“When people ask me what I do I say, I
guess I'm in business for myself,” blithely re-
ports Loretta White (Jaeger), Y-Northwest-
ern. “Yet it's hard to put your finger on what
business it is, except that it is an accumula-

Looking like the ‘'typical Westchester homemaker'' s
Loretta White who has found a place "'on camera.’



tion of the doings of many years’ activities
which taken one by one, were only something
interesting to do while my child was growing
up.” Now that her son is well launched in
his college work she has stepped into a full
time job. At one time or another during the
past 22 years, Loretta has done photographic
modelling, radio work, summer stock, and
some writing, But now she’s doing them all
—all at once—enjoying the fruition of the
years’ experiences. She didn’t plan it that
way. It just happened. While her son was in
high school she did a daily stint on a half
hour TV show over NBC in Chicago. “For
several years I spent my mornings at the
studio and came home early in the afternoon
to perform my duties as homemaker and
mother,” Loretta relates. After the sHow went
off, she vacationed in Europe and moved to
New York upon her return.

Once settled in their new house in Bronx-
ville, she began to make the rounds of agents.
“Instead of finding that after 40 I was too old
for the kind of work I'd been doing, I was
much in demand because of the long résumé
of accumulated credits I'd gathered over the
years, Added to this, I still looked like a typi-
cal Westchester homemaker and very little
like the average New York actress. The grey
beginning to show at my temples made me
look like a woman of authority in TV com-
mercials as well as in magazine ads and I
discovered that good fashion matrons over 40
were hard to come by.” This encouraged her
to cover every field of the arts. She soon found
herself busy doing motion picture work, nar-
ration for films as well as commercials and
many live and filmed TV commercials “on
camera.” When not in town, Loretta kept up
her writing which had been one of her “other
interests” during the years.

Recently she starred as the only performer
in a technicolor motion picture released by
Good Housekeeping, in which the viewer is
her guest in a new push-button house fur-
nished to perfection by Good Housekeeping.
Her first work in a major movie was for Elia
Kazan, in Face in a Crowd, Andy Griffith’s
first picture, in which she did “voices, five of
them in fact.” A year ago Loretta was sent to
South America by Young and Rubicam Ad-
vertising Agency on the SS Brazil to be photo-
graphed by famous Vogue photographer, John

Rawlings, to advertise the cruise. Last spring
she went on a public relations tour with three
other girls through the Carolinas and Virginia
showing Gloria Swanson’s fashions in 13 cities.
Her latest project and the one of which she
is most proud is her new book called The
Good Egg Cook Book which was reviewed in
the Mid-Winter Key. Loretta’s story is a
beautiful recitation that a mature woman
with a keen, alert mind and the will to make
something of it and herself need not sit idly
by. Age is not a deterrent. It may be a state
of mind.

Winifred Stamm Reiter, ' B-New Mexico,
on her third career is now managing director
of the University of New Mexico Alumni As-
sociation, one of three women holding such a
job in the country. An archaeology major,
Winifred worked in the State Museum until
her marriage to the chief archaeologist. The
next 10 years she helped him, edited publica-
tions and received her Master’s in archaeol-
ogy. During World War II she reported for
the Albuquerque Journal. Then came a period
of volunteer jobs as her children grew up,
followed by the death of her husband. “I
wasn’'t busy enough,” she said, “so when the
University asked me to become a secretarial
assistant to the alumni director I jumped at
the chance. He took leave shortly thereafter
and I became acting director and editor of
the magazine. When he resigned I was ap-
pointed director.” Her job entails “super-
vision of a staff of five, organization of rec-
ords of 30,000 graduates and former stu-
dents, organization of alumni clubs and
events, including the annual Homecoming;
raising funds for a memorial chapel, and edit-
ing a monthly magazine.” She says, “Every-
thing I had ever done before added up to
good experience for this job. The most ob-
vious asset is the fact that I was an under-
graduate here. That my husband was a pro-
fessor during the years I was newspapering
kept my connection with the campus un-
broken. I learned to edit a magazine the hard
way—by doing it, and I would suggest that
any girl contemplating a magazine career take
layout and advertising courses with her jour-
nalism. Friendships are important too; all my
jobs were handed to me by people who
thought I could do them.”

After bringing up her family, Jeanette Ross
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Howard, B T-Syracuse, embarked on her
present career, Director of Volunteers, for
Syracuse Memorial Hospital. She had worked
on a newspaper one year after college and as
assistant manager of a service department in
a women’s specialty shop a few years during
the depression. She says, “Volunteer work in
community service is entirely responsible for
my qualifications and interest in my present
work. I was offered the job because of many
years’ experience organizing and dealing with
large numbers of volunteers, particularly in
the health and hospital fields.” Of qualifica-
tions for such a job, “I do believe that a good
director has to have a genuine liking for and
an interest in people. She has to have organi-
zational ability and must be at least an arm
chair psychologist.”

When her daughter married and son was
in junior college, Georgia Seago Fischer, B O-
Newcomb, became executive secretary of the
Newcomb Alumna Association of Tulane
University. Factors needed in the job—“Ability
to work with women, enjoyment of every
project, and most of all enthusiasm, plus
being a native of New Orleans.”

Having been widowed in the same year
that her son was born, Sammie Bratton
Picken, I' B-New Mexico, got a M.A. and
entered the professional world when that
child entered school. She is now Principal of
Eubank Elementary School, Albuquerque
Public School system. Factors needed in the
job—“Dedication to the service one is per-
forming; willingness to help others; demo-
cratic leadership abilities; a selflessness be-
yond the limits of prescribed work.”

Having been a wife and mother for 20
years, Julia McKinsey Miller, A-Indiana, ac-
cepted a vacancy as homemaking teacher in
the Ruskin, Florida junior high school when
her son was away at Culver. “Volunteer social
service while at Johns Hopkins aroused my
interest in all classes of people, and has been
a great help to me in understanding the
various types of homes my girls come from.”
To get ahead in the field: “An active interest
in one’s field and being willing to put extra
time and effort into one’s work above the re-
quired eight hours.”

Sally Howell Swiss, A I-Michigan State,
taught school five years, retired, was mar-
ried and has now returned as art consultant
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for elementary schools in Lansing, Michigan.
She is working on her M.A. in Fine Arts and
“having a wonderful time.” She says, “Teach-
ers have a challenging job today. It is not
easy. It is hard work, very tiring emotionally
and physically. There are always interruptions
in class, demands for the teachers’ time, at
after school meetings, requirements for teach-
ers taking extra workshops. Teachers have to
be jugglers, in a way—they have to be able
to think in many directions at once—to figure
out how to adjust to new situations con-
tinually. (I am speaking of elementary teach-
ers mainly because I visit and help elementary
teachers with their art program.) But I think
good teachers accept the challenge. They
know there is pressure, They know their hours
are not done when school is out and they
gain much from the workshops and classes.
It’s hard work, but it is interesting, and re-
warding, and well worth the effort. I think
any field would demand the same dedication.
I would like to add that some of our new
teachers in the Lansing system are tremen-
dous. ‘New’ doesn’t always mean young, of
course, many older women are returning to
teaching, too.”

“I began my professional career immedi-
ately upon graduation,” says Mary Frear
Keeler, A A-Penn State. “My marriage inter-
rupted the salaried part of my academic
work, but I continued to do research and
writing. I resumed my career later, follow-
ing the death of my husband. I began, first
with YWCA staff work in my home com-
munity, and after a year and a half was able
to come back into college teaching and
eventually into my present post,” Dean of
Faculty and Professor of History at Hood
College. Her college work prepared her for
the academic side of her job with “teaching
experience moving me to the higher ranks.
My first taste of administrative work came
in volunteer organizations, and also in a
YWCA job which I entered after having done
volunteer work.”

Twice Nell Hamilton Trotter, I' N-Arkansas
has “retired.” First when married. And again
to devote more time to her family. Seven
years ago her successor resigned and Nell
Trotter found herself again as Dean of
Women, Georgia State College and assistant
professor of Business Education, Factors in



Marie Macdonald, director of the Biltmore Hotel College
Depariment presents the cup for the Inter-School Singing
Contest to the leader of the 1959 winner, Yale's "'Baker's
Dozen."

getting ahead: “Careful analysis of your abili-
ties and relating these to professional needs
that you can supply. College preparation is
essential.”

Other teachers returning include Jessie
Brewer McGaw, A B-Duke, teacher of Latin
and English at the University of Houston;
Ruth Cresswell Kettunen, I' H-Washington
State, consultant in home makers’ rehabilita-
tion on the staff of the College of Home Eco-
nomics at Michigan State, and Jane Thomas
Gengler, I' A-Purdue, teacher in the Lafay-
ette, Indiana school system. Jessie has taught
off and on since graduation taking time off
only while her children were little. Ruth was
an assistant 4H Club leader for home eco-
nomics before her marriage. With her family
grown she got a M.A. and returned to her
present work. Her contributions to community
life and campus life “made it known what
I could do; so that the administration was
willing to employ me.” Having taught be-
fore her marriage, Jane reentered the field
because of a shortage in 1952,

Marie Sunseri Macdonald, A E-Carnegie
Tech, entered the business world seven years
ago after her divorce, and is director of the
college department and sales representative
in the sales department of the Hotel Biltmore,
New York City. She has taken hotel training
including summer courses in hotel manage-
ment at Cornell. “This is a fascinating busi-
ness. To pursue it, one must have a genuine
interest in people, their happiness and wel-
fare. Not only is each day different, but each
hour presents a new challenge and experi-
ence.” She notes that the sales department
of a hotel is geared to the specialized job of
selling hotel facilities with the emphasis on
group business. “In the college department we
handle reservations and special requests of
more than 35,000 students and faculty who
make the Biltmore their home in New York
City. This is the third generation of students
‘meeting under the clock.” Personal visits to

over 55 campuses have also been part of my
efforts during the past four years. More than
900 students spent the Thanksgiving week-
end at the Biltmore, The first inter-school
singing contest was held at the hotel this
past November. As a member of the ‘selling
team,” we sell the services of the Hotel, be it
a reservation for a table in our dining room or
for a party to be held in any of our 35 func-
tion rooms accommodating groups from 10 to
1000 persons.”

Bernice Williams Foley, B P*-Cincinnati,
fashion coordinator of Rollman’s two depart-
ment stores in Cincinnati started this career
after a considerable period of marriage and
raising a family and a part-time career which
she still continues, as book reviewer for the
Cincinnati Enquirer. Her current work in-
volves trips to Europe several times a year for
the fashion showings plus frequent New York
trips. Factors important in getting ahead ac-
cording to Bernice are: “A magnified sense of
responsibility comes first with me, whether
I'm working with top executives, models or
display people. Next I place the faculty and
eagerness of a person doing a bit more on each
assignment than the instructions call for.” Her
present job derived from being fashion com-
mentator on radio and TV.

Barbara Bower Ames, B T-Syracuse, edited
a trade journal, became production manager
for an advertising agency and then retired
to marriage and family. Fourteen years later
she joined the Syracuse University Press as
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advertising and publicity director and is now
University Editor at Syracuse University.

Helene Carpenter Cook, A K-U. of Miami,
publications editor for East Bay Municipal
Utility District (employee magazine) worked
for three years and then raised her family
to school age. She says, “Without the aca-
demic training I received in journalism plus
the experience gained as editor of the news-
paper and, after graduation, as assistant to
the University’s director of public informa-
tion, I couldn’t have qualified for my present
position, nor could I have passed the examina-
tion which was the basis for selection, or done
the job without the background the Univer-
sity of Miami gave me.” She says, “Keeping
my hand in by doing publicity for the local
Kappa alumnee group and other organizations
made me known to the local women’s page
editor who asked me to work when she had
to take emergency leave. After she returned
I went to work as the publisher’s secretary,
there being no editorial vacancies. I had taken
several months’ instruction in shorthand with
the idea that I might reenter the business
world more easily with that added skill.”

Edwina McGahen Bennett, A H-Utah,
periodically does a stint as manager of the
Idaho Falls Country Club, a job which origi-
nally started before her marriage. With her
children now older she finds, “working fills
a gap as they leave for college.” Her one sug-
gestion regardless of position held is to “do
a little more than is expected of you. Try to
learn from the other members of the staff.
Personal appearance, proper grammar and
above all an interest in the other person” are
important.

Edith Hardick Palmer, X-Minnesota,
started work following marriage and a family.
She is now executive secretary of the Broad-
moor Figure Skating Club and Broadmoor Ice
Palace, Broadmoor Hotel, Inc., and Director
of the Broadmoor Ice Reviews. She was the
first woman in St. Paul to be “paid for pro-
motion of organization work and concerts,
lectures and theatre in connection with the
St. Paul Auditorium. This led to my interest
and subsequent job as first executive secre-
tary of the St. Paul Figure Skating Club.”

Kathryn Gustafson Alt, T ®-Drake, says,
“The fact that I have raised my two sons
alone is responsible for my having a business
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of my own. My desire was to be home as
much as possible and to be free to attend.
PTA meetings and personally take my young-
sters to the dentist, plus being able to take
vacations together when we wanted them.
Had I known what was before me, I would
have taken a course in designing, art and
typing. Designing is natural for me but
courses would have been very helpful.” After
college Kathryn modeled professionally, then
married, later became a buyer at a local de-
partment store during the war before having
her own business, Kay Shannon Original
Creations.

Ruth Baldwin Cole, B ¥-Toronto, worked
immediately after college and a business
course, then returned after 14 years of mar-
riage. Last December she started a job as sec-
retary of the Book Publishers Association
which had just divorced itself from the To-
ronto Board of Trade. She had previously
worked for the Stratford Chamber of Com-
merce and Stratford Industrial Commission
and United Nations Association in Canada,
national office, since her return to the busi-
ness scene. She says “that the challenge of
competition in a world of middle-aged women
(many of whom had remained in a career all
along) has helped me to strive even harder to
keep myself up-to-date in looks, thinking, etc.
This position is a terrific challenge. Further-
more, when I was invited in for a question
period by the members of the Board, I know
that some wished to have a man for the job;
so it is a case of proving myself.”

Addressing social invitations and being in
entire charge of invitations for one of the
best known Carnival Balls in New Orleans is
a job which grew out of helping a friend
with a debutante daughter, according to
Edith Henderson Parkerson, B O-Newcomb.
Having been widowed, she capitalized on her
lifelong residence in New Orleans and a good
memory. Of the work she says, “Addressing
social invitations is a splendid career if only
a supplemental income is needed. I do not
think that there is enough money to be made
in this field to provide a living, as this is
seasonal. In a city such as New Orleans,
which has a very gay social season lasting
from October until Mardi Gras, I am kept
rushed during that time, but at least half of
the year only weddings provide work. The



wonderful part of this job is that it is done
at home on my own time. So long as I meet
my deadline, I can work when I please. I
now have a partner as everything happens at
one time, especially the Christmas parties.”

Grace Thomas Schulmeyer, M-Butler,
started her work as hostess with the Indian-
apolis Convention and Visitors Bureau after
raising her children. She feels that the ac-
quaintanceships of college greatly widened
her background for working with the public.
One of her responsibilities is to furnish a staff
of women who register conventions. She says
that “joining a service group has brought me
in contact with other women who have similar
interests.”

Jane Fowler Marx, B PA-Cincinnati, direc-
tor of services to the aged, a division of the
Family Service of Cincinnati and Hamilton
County, started as a case work aide follow-
ing graduation and continued until her hus-
band’s business took them to the Philippines
in 1934. Although her husband died as a
prisoner of war in 1945, Jane returned to this
country and once more used her social work
experience by joining the Home Service staft
of the American Red Cross. During these
years she acted as prisoner of war consultant
and supervised the civilian message and in-
quiry service of the International Red Cross.
Field placement at Family Service followed
graduate work. Now remarried, Jane con-
tinues work on a part-time basis. “I have in-
vested so much time and energy developing
the special agency program for older people.
Probably more important, I enjoy my work
with and for people so much, I would find 1t
difficult to become a ‘lady of leisure’ again.’
Jane’s undergraduate work was in arts and
science with a major in history and the social
sciences. This gave her a “broad basic edu-
cation further stimulating her interest in
people.”

Also an example of an older woman enter-
ing the social work field at a later date is
Frances Richey Ashby, B K-Idaho. Frances
embarked on her career 15 years after col-
lege and had her graduate study 12 years
later. She is now supervisor of social services
in the Clark County office of the Washington
State Department of Public Assistance.

Marie Amundson Searles, I’ H-Washington
State, manager and senior counsellor of the

Women’s Residence Halls at the University
of Washington, says she first became ac-
quainted with this work after her husband’s
death when she acted as a housemother in
a University sorority house. “Working with
the college age girl is a definite challenge
and one that I find most enjoyable and stimu-
lating,” she adds.

Head resident of the Women’s Residence
Halls at Purdue is Florence Moffett Milford,
M-Butler. After her husband’s death, her busi-
ness career started in government service in
editorial work, moving from there to editorial
and personnel work in the Army Service
Force Headquarters and on to the United
States Health Service. Her present work was
suggested by the late Inez Richardson Canan,
I' A-Purdue. “The job of head resident is
something you learn through doing with the
guidance of those who have come before you.
Purdue has a splendid Housemother’s Train-
ing School of which I have been the head
resident for eight years. It is the best answer
I know to the problem of the youthful widow
whose family is grown but who wants to do
something interesting and worthwhile.”

Dorothy Brown Blue, X-Minnesota, has
found a position as hostess of a men’s resi-
dence hall at the University of Washington
to her liking. She feels her experience with
young people (two married children and seven
grandchildren) has helped her with the job.

House Director of the £ A E’s at Southern
Methodist is the later-in-life career of Ruth

A Cincinnatian is given a helping hand by welfare worker
Jane Marx.




Hoopes Jones, I' Z-Arizona, “Having run my
own home for 30 years and reared three
daughters I find my present job just a larger
house to run and a bigger group to mother.”

Similarly Mary Louise Hire Barrett, I' A-
Purdue, has found her home economics and
psychology background an asset for her
position as house director of the Delta chapter
house in Bloomington, Indiana. She took the
Purdue House Director’s course after her
husband’s death, went to Indiana on a one
month assignment in 1950 and is still there.
“My work has helped me to adjust and has
given me a sense of independence as well as
the feeling that I'm doing some good and
am being helpful to others, I'd like to feel
the girls will look back on their college days
as happy, pleasant days and will think of me
as a friend, instead of a disagreeable house
director.”

Marjorie Yeomans Abbey, P2-Ohio Wes-
leyan, worked for a year and a half after
marriage in social work, then retired to raise
a family. Fifteen years later her husband
started his own business in which she became
an active partner, Still later, when her older
son was ready for college, she returned to
full-time work as senior psychiatric social
worker at the Buffalo- State Hospital. Mem-
bership in the Buffalo Alumnze Association in-
troduced Marje to her present job. “The
Kappas decided to have a Christmas party for
patients. I mentioned that I was a social
worker, was drafted as a volunteer—for the
first time finding a challenging job as a volun-
teer.” When she accepted a full-time job as
a result of this work, another Kappa took her
place as a volunteer.

During the depression when she was mar-
ried Marjorie Palfrey Davis, A-Indiana, did
volunteer work determining eligibility for pub-
lic assistance, After she became widowed,
professional training in social work prepared
her for family case work. She is now execu-
tive director, Planned Parenthood Associa-
tion in St. Louis.

With no thought of a career when in col-
lege Florence Dye Bensinger, A-Indiana, took
no special training. Desiring a real purpose in
life, ten years ago she “moved to Bloomington,
bought a home, obtained a job in charge of
the medical library at Indiana University, one
of five science libraries on the campus. . . .
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My need for stimulating contacts has been
richly rewarded. A busy university town is a
delightful place to live. My days are full, my
work interesting. A rigid business schedule is
essential for a middle-aged woman embarking
upon a career. I am now more years of age
than I put on paper, but more efficient, both
mentally and physically, than I was nine years
ago, when I first hesitantly envisioned a busi-
ness career. It keeps one alert, young, and
above all, happy. What other goals can a per-
son have in life?”

A championship golfer about to turn “pro”
found the right man and became a housewife.
Such is the story of Lucile Robinson Mann,
I' ®-Drake, now owner of Mann Distributing
Company, distributor for Nebraska and Iowa
of plastic and artificial foliage and flowers.
The business was started by accident when
it fell into her lap as part of a “bad bargain.”
In the intervening years Lucile had been a
precision instrument repair technician at an
Air Base during the War, learned to fly, and
at the end of the War had a brief experience
in the real flower business. She says, “Al-
though my formal education was not instru-
mental in helping me in my career directly,
I am a firm believer that college training and
sorority membership have been very definitely
deciding factors in any career. I was a golfer
and, although I wanted to go to college and
belong to a sorority, I did not see the neces-
sity of getting a degree. My father told me
‘You can go to Florida from January to May,
but from September until January you go to
college, and you continue to go until you
finish a degree if you are 50 years old when
you get it.” Well, it didn’t take me quite that
long (only six years going a semester a year
and taking a few extension courses), but I
am grateful to my father for making me do it.
It gave me a very broad background. I still
have fine, close friends whom I made in those
six years, and although my golf helped me
make friends and acquaintances (it still does),
I feel that my college training has helped in
not only this business, but in the ‘business of
life.” It helps anyone to live a fuller and richer
life. I have always had the philosophy of ‘live
for today.’ I believe in taking advantage of
every opportunity when it presents itself. Don’t
make excuses that tomorrow might be a better
time, because the opportunity might not be



there tomorrow. I also believe a problem is
an unsolved opportunity and I have tried to
live my life that way. My plastic business is
certainly an example of a problem being an
unsolved opportunity because the solution to
that problem turned into my career.”
Eleanor Lorenz Marmaduke, B M-Colo-
rado, says, “College helped prepare me for
my work. In fact everything I have studied
since college has helped, although this actual
assignment was more or less luck. I have been
with the same company (office manager now
of Bechtel International Ltd., London, Eng-
land) or one of its subsidiaries about 17 years,
most of the time since 1945 on foreign assign-
ment.” She goes on to say, “I do not feel that
my particular position can be classified in that
I know of no other like it—jobs for women
with the construction industry are few and
far between and mostly on the basis of a
single contract on a specific job. I have been
extremely fortunate in being kept on foreign
work almost continuously since 1945 and my
assignments have been in South America, the
Middle East and Europe. I began as a secre-
tary with the company and give most of the
credit for my success to one of my first bosses,
John A. McCone, now Chairman of the U. S.
Atomic Energy Commission. He was apt to
say that he didn’t want to know HOW I did
a thing or how much trouble it was, he just
wanted it done. And, that idea runs through
the company. One measures up or else—to-
day, Saturday, the head of our company is in
town and leaving for the States about 2:00
p.M. There are two VPs heading for Paris. So
here I am, spending yet another Saturday at
work. When traveling with our executives, es-
pecially when we are negotiating new work,
my hours run from breakfast time to mid-
night more often than I like to recall.” Most
important in getting ahead: “in my particular
work is the willingness and ability to adjust
to any kind of living conditions. For example,
I have had to live in a trailer in an oil camp,
in barracks, sharing a room; but I have also
lived in some of the finest hotels in Europe.
My point is, I have enjoyed all of it.”
Following a home economics course Miriam
Morrow Porter, I' T-North Dakota, sold and
became a home decorator before her mar-
riage. Five children kept her busy for the
next 17 years when she and her husband

Preparing a mannequin for Frederick's of Hollywood's win-
dow is Miriam Porter,

entered a cosmetic promotion. This caused
her to realize she could enter the business
world if ever necessary. She, as sales manager
and publicity head, traveled through the
country. Her husband died four years later,
leaving her with the five children to raise.
Within a month she was manager and buyer.
An executive training course followed. Dur-
ing the next seven years three of her children
left home. She went west in 1959 where,
after a series of great personal misfortunes,
she again entered the business world as man-
ager of the Las Vegas branch of Frederick’s
of Hollywood. Mrs. Porter’s sage advice to
women left with heavy responsibilities at a
young age is, “Don’t feel sorry for yourself,
keep going, not in desperation but trying to
retain a calmness inside. Learn you can do
anything you make up your mind to do.”
With a pharmacy degree to her credit
Thelma Muesing Dahlen, X-Minnesota, went
back to work after her first husband was
killed in Korea. She says, “I thoroughly en-
joyed my ‘enforced’ return to professional
life. T seemed to have something I hadn’t
had previous to my marriage—self-confidence.
I went to work at Minneapolis General Hos-
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pital in the pharmacy. After a year and a
half, T accepted the position as chief phar-
macist at Fairview Hospital. The department
was run down, so there was much to be done
in inter-departmental, pharmacy-doctor and
pharmacy-patient relations.” Thelma observes
that, “Many people don’t answer when op-
portunity knocks. They are afraid to take a
job because they're not ready for it yet or
they can’t see the possibilities of it. One can’t
be afraid to tackle a job. If you work hard,
it'’s never too big.” She has now retired once
more because of her second husband’s move
to Tucson, Arizona.

With two years of pre-medical training and
two years in medical school before marriage,
Elizabeth Morrison Cranston, X-Minnesota,
entered graduate school when her children
were in school. She is now assistant profes-
sor in the department of pharmacology at the
University of Minnesota Medical School. Her
work consists of medical research and teach-
ing in medicine, dentistry, pharmacy and
nursing,.

Rai Graner Murray, B O-Newcomb, has
her own sculpture studio in New Orleans.
She has won prizes throughout the South,
and has had three one-man shows in New
Orleans. Her sculpture is in many private
collections throughout the country. Rai’s col-
lege art work gave her a foundation. Prior to
marriage she was interested in ceramics and
pottery. Later she became interested in sculp-
ture and took additional work at the New
Orleans Art School before becoming a pro-
fessional in 1938. Factors for getting ahead
in this field: “One has to have the ‘drive,
ego—a good amount of physical strength—and
last, but not least, a little talent.”

Harriet Woodman Johnson, ®-Boston, in-
structor in decorative art at Sargent College
of Boston University and assistant director of
dormitories, says, “I believe that every mar-
ried woman should consider the day when
she may NEED a career, after her children
are self-sufficient or she has lost her husband.
She should nurse continuously an avocation
or interest which eventually may become a
vocation.” Mrs. Johnson entered the business
world after her doctor husband’s death six
years ago. Presidencies of medical groups,
work in various professional organizations,
lectures to church and club groups, life in
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Japan, all, in addition to decorative art studies
through the years, served as excellent back-
ground for her career.

Associate, women’s division, Public rela-
tions department of the Harris Trust and
Savings Bank, is the title of Gladys Frazer
Brewer, B A-Illinois. She was married upon
graduation but did not begin to work until a
family was raised. She then associated with
Marshall Field and Company in departmental
training and personnel. During the War she
did home service work, as well as such volun-
teer work as Community Fund drives, where
ringing door bells and meeting people was
necessary. This background helped decidedly
with her present work as did special night
courses in investments. Graduate work in per-
sonnel was also completed prior to her re-
entry into the business world. She says enter-
ing upon a business career later in life “is
exhilarating, exciting and keeps one from
growing old.”

Jane Schulz Dobervich, I' T-North Dakota,
with a B.S. in home economics, taught school
prior to her marriage. Her present career, an
industrial designer with Corning Glass works,
began later in life following further schooling
in ceramics and design. “As in most creative
fields it is impossible to set down any hard
and fast rules for achieving a goal in indus-
trial design. Often people come to it by
quite diverse and circuitous routes having
been engaged in seemingly quite unrelated
fields. This very fact, however, may indicate
a certain nature, a person of flexibility and
receptiveness to new ideas, one who is truly
desirous of experimenting.” Of the possibili-
ties of such work Jane says, “As never before
in history a wide variety of goods, machine
produced, is available to masses of people.
The industrial designer is one dedicated to
making these goods as beautiful and useful
as possible. The number of industrial de-
signers in this country is constantly growing.
Though at present there are comparatively
few women in the field, there seems no
logical reason why this number should not
grow also. As a matter of fact in industries
producing goods for the home, a woman’s
point of view in design can be a highly de-
sirable asset. The art of design for industry
has many facets and calls for varied abilities,
One must be not only a designer but some-



thing of an engineer, businessman, and sales-
man as well. To elaborate: the most obvious
talent needed is the ability to create a new
product, something both beautiful and useful.
Secondly, one must have an understanding of
machines and materials and know how they
work and act, for a design, no matter how
beautiful, which cannot be produced with the
equipment and materials at hand is useless. A
business sense, too, is necessary, for one must
constantly bear in mind the cost of the end
product in relation to production costs. A
thing to constantly guard against is pricing
oneself out of the market with a too costly
item. A business sense is also necessary in
judging the marketability of one’s ideas.
Lastly, one must be able to verbalize one’s
ideas and sell others on their merit. This is
necessary when dealing with plant personnel
as well as management. If one were to try to
point a direct path toward becoming an in-
dustrial designer, it would be difficult. The
most obvious approach is through good train-
ing at a recognized school of industrial de-
sign. Each designer has very personal and
specific things to offer. Each industry has
specific needs. To find the particular job
which exactly matches one’s qualifications
often seems a matter of luck. When one does
find one’s niche, industrial design can be ex-
tremely rewarding work indeed.”

For one year following her marriage Helen
Ross Staley, B A-Pennsylvania, followed her
profession of architecture. Five years later,
after having two children, she began to get
the three years of experience necessary to
take registration examinations in the State of
Maryland. These examinations were hurdled,
but for nearly 10 years Helen did not prac-
tice. Five years ago she started her own
architectural business. She says that “volun-
teer work for the Harundale Presbyterian
Church started my career again in architec-
ture. I donated design services for the first
building, an auditorium of the church.”

Following seven years’ newspaper report-
ing and three years in Europe after college,
Avis Pumphrey, I Y-British Columbia, took
social work training. Seven vears later she
obtained her master’s degree. Today she is
Director of Social Service in Vancouver Gen-
eral Hospital, having formerly held the same
position in Montreal General Hospital for

At her desk at Vancouver General Hospital is Avis
Pumphrey.

eight years. She says, “The field of social
service OEGTS muny more career Opcnings
than there are people equipped to fill them.
It is particularly suited to mature people,
both men and women. Almost any previous
experience can be helpful as a background to
this fascinating profession. People entering
social work have come via school teaching,
nursing, divinity, medicine, secretarial work,
business and so on. Two years of post-gradu-
ate work is a requirement. Social work practi-
tioners are guaranteed an interesting and at
times exciting life. It is not a depressing life,
as many believe who have not tried it. Salaries
are increasing almost every year. Married
women can easily return to the field when
once their children are in school.”

Helen Conger Held, A-Akron, had always
been active in all types of civic work which
helped a great deal when she entered the
business world, as her older son was about
ready to go to college. She is now Executive
Director of the Summit County Tuberculosis
and Health Association, the Akron area chap-
ter of the Arthritis and Rheumatism Founda-
tion, the Akron area National Multiple Sclero-
sis Society and the American Social Hygiene
Summit County Chapter. She says, “My busi-
ness career has been a most enjoyable one
and every day is an educational experience.
I believe I am truthful in saying it has been
on-the-job training experience, because, as
each program has progressed, another has
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been added. Keen interest in the welfare of
people, and sympathy and understanding are
probably the most essential prerequisites for
this type of work.”

Peggy Swanson Hollenbeck, I' P-Allegheny,
teaches in a school for handicapped children
at the Cerebral Palsy Clinic. She says, “The
field of work with handicapped children is
growing very rapidly. Each day greater em-
phasis is being put on their rehabilitation;
therefore, there is a great demand for edu-
cators for this work. The demand will be
greater in the future, a growth which makes
it possible to look for greater salaries. In addi-
tion to this, work with these children offers a
greater challenge and therefore greater re-
wards. This field needs teachers with imagina-
tion, initiative, and abilities to cope with the
many different problems of each individual
child. Every brain injured child presents a
vastly different educational need. Because this
field is new and is growing, the choice of a
school for further education is very important.
There are but few schools which offer courses
that will equip the teacher in special educa-
tion.” Peggy is married with two little girls.
She has a degree in education and taught be-
fore retiring to have her family. The present
job is a part-time one only although one
child is in school and the other in nursery
school.

Louise Powers Ainsworth, I' I-Washington
U., pediatrician and physician, completed her
medical school and hospital training, got mar-

Peggy Hollenbeck teaches cerebral
palsied children in Jamestown,
New York.

46

ried and did not practice while her children
were small. Then she began a part-time prac-
tice for five years which has at this time de-
veloped into a full-time partnership with her
pediatrician husband.

Marjorie Spurrier Sirridge, I' A-Kansas
State, another M.D. married to a doctor,
mother of four, practiced for about eight
years after graduation from medical school
and marriage. Then eight years away from
practice followed, during the early years of
the children. Now she is back in the private
practice of hematology, chief of hematology
at Providence Hospital, associate in medicine
at the University of Kansas School of Medi-
cine and consultant in hematology at Wads-
worth V.A. Center.

Margaret Reece Leftwich, B PA-Cincinnati,
was married during her internship, completed
her training in pediatrics and worked one
year while her husband completed a more
extensive training in internal medicine. She
“retired” to begin her family and did volun-
teer work with retarded children. This led
to an opportunity to work with the retarded
in the public school system. She now works
approximately three days a week with the
San Jose City and County Well Baby Clinics,
and as a pediatric consultant in several
schools. She says, “I feel the most important
result of this issue of TueE Key is a rather
detailed explanation of the various careers
open to women, not only that a fulfillment
of these careers can be made by women, but




also that in their anticipation of this career
they are aware of the various responsibilities
entailed, not only during training but upon
completion of training. I think this is par-
ticularly true of medicine as a career. Since
the applicants to medical schools still exceed
available places, it behooves a woman to
consider what her contribution to society
will be if she is allowed this opportunity for
training.”

A biology major with medical laboratory
preparation, Jane Colegrove Hillier, I' B-New
Mexico, entered the medical laboratory tech-
nician and X-ray field after graduation. Fol-
lowing a divorce, Jane trained and worked
as a dental assistant. It was not until 1954
that she reentered her medical laboratory
work which has continued to the present al-
though she has remarried. As a thought Jane
says, “Any woman wishing to embark on a
career, remember you always do best what
you are happy doing.”

Jean Burfening Kaiserman, B ®-Montana,
taught for three years before her marriage.
Then came retirement and an interest in
antiques. Entering her first show six years
ago she exhibits in the larger shows of the
Northwest and California. Additionally she
owns and manages an extensive cattle ranch.
She writes, “T have had a lot of fun making
a success of the antique business although I
do not maintain a shop.”

Another rancher and orchardist is Ruth
Copeland Carlson, A Z-Colorado College.
After her husband’s death, Ruth decided to
run their orchard in Santa Clara County for
her two sons to assure them an education in-
stead of pursuing the teaching career for
which she had been trained. Later to aid
her to successfully handle her business she
took advanced work in management at Stan-
ford’s School of Business.

Ruth Lynott Plakias, H-Wisconsin, went
to New York after college and spent five
years in activities related to her present job
as scriptwriter for the Wisconsin School of
the Air, University of Wisconsin radio and
TV station WHA for which she has writ-
ten a radio series on Wisconsin history, a
weekly radio and TV current events program
and prepares a music appreciation series for
elementary grades. Publicity at the World’s
Fair, reader research for Time, editing a

group of advertising magazines, writing radio
script for a woman’s program, Red Cross
work in North Africa, Italy and France,
preceded marriage and life as the wife of an
American diplomat. Following reentry into
the business world after the arrival of a son
she says, “I find that in the last four years I've
been able to ‘do something about education,’
For a young girl starting out, or an old one
starting over, it's an extremely rewarding field
of activity. And so important at this stage in
our nation’s history.” The Association Director
of the School of the Air says, “Mrs. Plakias
has made an outstanding contribution to the
School. Along with her fine scholarship and
her gift for writing, which are both so essen-
tial to the work she does, she brings integrity,
resourcefulness, creativity, and enthusiasm,
a combination which lifts her above the
many. Preparing radio programs for 50,000
to 60,000 boys and girls whether the subject
is news, Wisconsin history, or music appreci-
ation is a challenge and a responsibility of
sobering proportion.”

Probably the greatest benefit to be gained
from these personal histories is the knowledge
that no disaster need be so great one can’t
surmount it and carry on. They prove there
are opportunities for the older woman worker,
if she has what it takes, mentally, emotion-
ally, spiritually and educationally. The door
of opportunity does not close at any given
chronological age. It is always available to
those prepared to open it.

Mary Ellen Pentland, ' H-Washington
State, amusingly relates, “I started business
shortly after women won the right to vote
and when Lucy Stone was fighting for a
woman’s right to retain and use her maiden
name in business, when Fanny Hurst would
not go to Europe because she could not se-
cure a passport in her own name (only in her
married name), when women were asked to
leave public dining rooms of hotels and trains
if they smoked, when rights of women in all
the social and business fields were greatly
curtailed and most limited.”

These are no longer problems. And these
problems were allied to rights of privilege—
not rights of age. The rights of privilege have
all been granted now. The rights of age will
be granted, too, to those whose abilities and
attitudes make their granting suitable.
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Hometown heroines=

careers in volunteer service

(1
lf you want it done, let Jane do it.”

This is the new twist to the familiar “let
Joe do it,” and, at the same time, it is a
simple statement of the vital importance in
every home town—and in the nation and the
world—of the American woman volunteer
worker.

Without Jane—and the millions of her sis-
ters—who would ring the doorbells for the
vast health agencies and services of the na-
tion? Who would initiate and put over all
sorts of educational campaigns, legislative
programs, symphonies, art museums, libraries
—and countless variations of all these main
good causes?

The American woman volunteer is unique
in the history of the world. She is baffling to
people from other countries—many of which
have various volunteer services, but never in
such diversity and quantity as those in the
United States—largely maintained by the
willing hands and clever brains of Miss and
Mrs. America.

The American woman volunteer developed
for a number of reasons. Perhaps the most
significant reason, however, is basic idealism—
the same idealism that constructed the Con-
stitution of the United States. Leisure time,

The Nation's number one homemaker-
volunteer, former Camp Fire Girl and
leader, Margaret Priebe, buys candy
from a Des Moines Blue Bird.

education, and available personal funds are
all lesser reasons. Every American woman
who gives her trained volunteer skill and
time to the good works of her choice should
receive added satisfaction in knowing that
her effort—multiplied by millions—has tre-
mendous impact on peoples of the earth
striving to understand the meaning of Amer-
ica.

The American college woman, educated,
alert to her community needs, anxious to
make her city a better city for her children
is usually found in a position of leadership
among the vast army of volunteers. This
American volunteer, often trained in a spe-
cific field, and often having earned a living
in this profession prior to marriage and mak-
ing a home for a husband and family, finds
an outlet in helping others and at the same
time keeping up with her profession. She thus
achieves the feeling of accomplishment and
recognition which is so often needed by a
woman who has spent many years in the busi-
ness world.

As several Kappas have noted elsewhere,
jobs which they now hold professionally were
first a volunteer effort on their part. Some-
times an entirely new volunteer field has




opened up an unknown interest. Other times
the latest developments in a tried and known
field keep an individual up to date and ready
to resume a full time position after a tem-
porary retirement.

Jobs are learned this way by women who
suddenly find themselves having to earn a
living, either through the loss of the principal
wage earner in the family or through eco-
nomic necessity when one income won’t cover
the increased cost of raising and educating
a large family. Contacts, too, are made this
way. Women often find they can do things
on a volunteer basis which they never would
attempt on a career basis and learn they en-
joy them and can do them in a creditable
manner. As one Kappa put it, “Actually,
every community has enough service work
to keep a woman busy if she feels the need
to widen her horizon and do something use-
ful. For example, a person who wants to work
into a writing job can use volunteer work as
a stepping stone. Organizations are always
looking for someone to help tum out pam-
phlets, brochures, even just publicity para-
graphs.”

Another Kappa says “Community service
offers opportunities to demonstrate ability to
work with others as well as responsibility and
ability. It gives varied experiences that can be
as helpful as being employed.”

Thousands of Kappas give untold hours
to civic effort through varied organizations
as well as to special Kappa projects which in-
clude advisory, house board and alumnz as-
sociation endeavors. Sometimes these labors
may go unrecognized, but a certain amount
of self-satisfaction for a job well done is some-
thing that every volunteer can attain. Prob-
ably two of the best known Kappa home-
makers and volunteers are the current Mrs.
America and the 1957 Mrs. America. Listen
to Margaret King Priebe, I" ®-Drake, Mrs.
America 1959, officer of the Des Moines
Alumnz Association.

“ “Just a housewife’—or American Homemaker,
creator of our future generations, molder of the
moral and spiritual fiber of our country, control-
ler of our American economy.—Which shall we
say?

“To me, homemaking is, and always will be,
one of the most important and exciting careers
a woman could follow. Of course, whether it

is an interesting career or drudgery depends
much on our individual attitudes toward home-
making, I have always wanted to be a home-
maker from the time I first played house with my
dolls. Now I have real live dolls to play house
with. But I also have a tremendous responsibility
in shaping the characters and personalities of our
four children. What could be more challenging
and stimulating?

“Since receiving the title of Mrs. America,
many people have asked what my training had
been to enable me to gain the title. They seem
surprised when I say I was not a Home Ec major.
I point out to them that Love can help one in
learning quickly. I also feel that the child psy-
chology and child development courses, in fact
all the courses I had in preparation for the
B.S. in Education degree I received, gave me a
good foundation for parenthood as well as for
teaching others. I also credit the speech course
which is required for a B.S. Education and the ex-
perience of meeting parents when teaching, as
well as conducting a P.T.A. meeting a few years
later, as being most beneficial to me this year, as
most of my work involves talking to many varied
groups around the country.

“To many people, being named Mrs. America
has suddenly made me an expert on any subject.
This is rather frightening. People are not nearly
as interested in how I cook, what I cook, or
even if I cook, as they are in my viewpoints on
every situation that perplexes many today. For
instance, I'm asked very frequently how I dis-
cipline my children or what age teens should be-
gin dating, ete. May I hasten to say I am not an
expert in anything. I do have opinions gained
from experience, as we all do, but much of our
work as homemakers is done by the trial and
error method. What might work well for one
woman is not necessarily what would be best for
another. The same applies to raising children.

“In Japan it is the custom for a bride-to-be to
attend school to learn the arts of being a good
wife and homemaker, For six months these girls
learn such things as music, flower arranging, his-
tory of Japanese culture, and all the little tricks
of making a man happy. There are many ideas
from other cultures of the world which seem
good ideas for us to adapt.

“But lest you get the wrong interpretation, I
want to state that I feel the American home-
maker must have interests outside her home and
family to give her a well-rounded personality and
to make her a more interesting wife and mother.
No woman should be so wrapped up in her home
and family that she has no other interests. We
should be vitally concerned in the welfare of
others and our community and world affairs.
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“I'm most proud and happy to be representing
all of America's ‘Mrs.” this year. For to me the
home, the wife, the mother are the basis of our
American way of living, American homemakers
are alert, aware, and articulate, I shall do my best
to represent them with dignity.

“It is with just as much pride I claim to be a
Kappa. All over America this year I have met
Kappas. Each has made me proud to say, T'm
her sister’.”

“Lynn” Linwood Gisclard Findley, A I-
Louisiana State, Mrs. America 1957, Army
wife living in Arlington, Virginia, gives her
views of the place of the American Mother,
giving emphasis to her role of homemaker.

“I have always had a strong conviction that
you can accomplish anything you want to do if
you have a great amount of patience and con-
fidence. This is acquired in any task you tackle
no matter how great or small if you have faith—
faith in God and trust in others. Now as a home-
maker, which to me is one of the most important
occupations we women have in serving our coun-
try and families, I find my training in home
economics has been of definite help to me. I
purposely included the word country, because I
firmly believe that the basic foundation for the
strength of our country, both present and future,
depends upon the stability and strength of family
life. Family life still revolves around the home,
although there are many diversions, some of
which are good and some of which are not. The
mother still exerts the greatest influence on fam-
ily and home life as she creates the general
atmosphere that prevails in the home. The con-
fidence, stability, culture and other vital charac-
teristics developed within children as they grow
are acquired mostly through their home and
family life. The quality of those characteristics
are largely influenced by the mother.

“Because of the vital responsibility placed upon
the mother for the creation of a proper family
and home atmosphere, a greater portion of her
formal school training should be devoted to
equipping her for this responsibility. I mentioned
training in home economics. 1 believe home
economics is important because it does help
teach a girl to be a better homemaker. However,
I think the subject should be broadened to in-
clude more child psychology and related subjects
in order to equip the mother for the big task of
raising a family.

“I selected home economics because of my
strong tie with home life, stimulated and en-
couraged by my parents and grandparents, and
because through this course I could best achieve
my desire to create, explore and learn the many
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Top homemaker of 1957 Lynn Findley.

facets of homemaking—from everyday routine
tasks and family life, to the artistic and creative
challenge. I find enjoyment and a true sense of
accomplishment in training our children, and in
trying to create a home that they will want to
copy in their role as parents.”

Still other homemakers tell of their satisfy-
ing life as mother, volunteer and wife. “How
close we are, those who give of their time
and those who get paid for the time they
give,” says Catharine Ralston White, I' H-
Washington State, volunteer national recruiter
for the YWCA. Her job deals with the respon-
sibility of seeing that a recruiting program for
professional positions in the YWCA is ac-
complished on all campuses in Washington,
Idaho, Montana and parts of Oregon. Catha-
rine did her first YW work while teaching
school. Although always active in volunteer
work, such as religious education director for
her community church and the Women’s Uni-
versity Club, she says she prefers the ways of
work and outlook of the YW, She has always
had an “interest in helping young woman to
see the great potentials they have within
themselves, if they will but keep their stand-
ards high and let themselves grow on a job
and be creative in that job. Just to let them-
selves develop is a hard point to get across to
many young professional people. Being a vol-
unteer is for the married girls or for those in-
dependent financially. There are such a va-
riety of needs among different groups that any
woman could easily find HER interesting spot



where she can make a real contribution, if she
will but try. Either as a volunteer or an em-
ployed worker, one does not progress unless
willing and eager to study and learn what is
going on in this world to the best of their
ability and the time they can give.”

Mary Schatzman Wright, P2-Ohio Wes-
leyan, mother of a high school and four col-
lege daughters, has turned her former job as a
social worker into a hobby in Canton, Ohio.
Mary worked for a while after she was mar-
ried but says that her own experience “leads
me to believe that the most important thing
for a woman is to have a home and children.
Outside interests must be secondary. I worked
only part-time after I had children. Eight
years ago I stopped that, and devoted my free
time to community service, particularly the
Board of Education which I find most inter-
esting.” She is now serving her third term on
the Board and was President in 1955 and
1959. In 1955 she received an award from the
National Council of Church Women for
Christian Citizenship and in 1959 an award
from the National Recreation Association for
service to recreation. Other civic endeavors
include the Canton City Recreation Board,
the Canton Welfare Federation Board,
YWCA Board, Stark County Mental Health
Association Board and the Canton Council of
Parents and Teachers.

With a B.S. in Architecture and a year
in the New York School of Fine and Applied
Arts, Mary Helen Holden Dunham, B =-
Texas, worked as a department store fashion
artist after college. After marriage she de-
signed and planned houses for her husband
to build, enjoying and using her architectural
and painting training. She has had commis-
sions from time to time to make posters, illus-
trate a book, design Christmas cards, book
marks, garden club year book covers. She has
performed volunteer services along those
lines. She has also served on the Dallas coun-
cil of World Affairs, PTA Board, Realtors
Wives Club, Garden Club, Quest Club (liter-
ary). She is a past president of most of them.
Continuing her interest in the younger gen-
eration, in addition to raising four sons, Mrs.
Dunham has served as a chapter adviser to
Gamma Phi for a number of years.

Off and on through the years since gradua-
tion from the Northwestern University School

of Music, Susan Seale Freshwater, Y-North-
western, has alternated career and volunteer
work, as she and her daughter have followed
her neurosurgeon husband through Navy
years and specialization work from one coast
to the other. In Los Angeles since 1952, she
has done volunteer work with the Huntington
Memorial Clinic Auxiliary, the Tumor Clinic
and Cancer Drive, Orange County Philhar-
monic Society and WAIF, as well as the
Kappa alumnz group. “My volunteer work
with WAIF for three and a half years led to
becoming director of the WAIF division of
International Social Service, the parent cor-
poration. WAIF is a non-sectarian fund-rais-
ing division of I.S.S. for the purpose of
processing adoptive children and placing
them in homes any place in the world.” This
job she resigned last spring to enter her own
business, vice-president and secretary of
Kimberly Cooper Foods Inc., a new com-
pany producing Gourmet quality preserve
items. She says “I suppose the desire to get
ahead in life is the most important factor
in getting ahead. Categorized under that
heading can be business, art, entertainment,
or homemaking. The latter is just as much a
business as the former.”

Mrs. Freshwater says “Being in my own
business permits me to do most of my work
while my daughter is in school. I have no set
hours (I believe I work more hours than if
I were employed on the outside). When it is
necessary to taxi her, or participate in a
school, camp, or ballet function, I am free
to do so. Most of my business stems from
public relations. Though I am not directly
connected in the PR business, it is the basis
upon which I work. Outside interests and ac-
tivities require that one be among people.
The resulting contacts in all walks of life and
all fields enables one to have something of in-
terest to offer almost anyone. It is the prep-
aration for coping with any type of problem
and situation. Outside interests and activities
help to find the specific field to which one
is best suited. The diversification of outside
activities and interest often brings new ideas
and refreshment into one’s own line of work.”

The first girl to graduate from Southern
Methodist with an insurance degree in busi-
ness was Barbara Russell Miller, I" ®-South-
emn Methodist. Three pre-school children
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have caused her to move from active partici-
pation in her husband’s insurance and in-
vestment companies to a home participation
as secretary. As an avocation she is superin-
tendent of the second grade at the Highland
Park Methodist Church which means “I am
responsible for planning and carrying out the
curriculum for approximately 200 children. I
love this job as a hobby and challenge. It
gives me a feeling that is hard to explain.
Nothing in my life could be more worthwhile.
The little children’s faces are a true inspira-
tion to me to see the true meaning of life. The
people I meet and come in contact with are
the warmest sense of security outside a family
circle that one could ever have. I have a deep
feeling toward this hobby and the challenge
which I have taken.”

The list of Kappas volunteering their quali-
ties of leadership and knowledge to make
their communities a finer home go on and on.

There are those heading local organizations
such as Theodosia Foot VanFossen, X-Min-
nesota, president of the Minneapolis Women’s
Club, Martha Louise Clark Sledge, I" P-Al-
legheny, Mary Louise Johnson Quest, X-Min-
nesota, both local Junior League presidents,
and Jean Webb Vaughan, B H-Stanford, na-
tional president of the Association of Junior
Leagues. Then there are workers who have
contributed locally and moved on to state and
national participation such as Edna Troth,
I' A-Purdue, 4H specialist on the state level,
Laura Amos Bull, T' ¥-Maryland, president
of the Maryland State PTA.

Other wives have made a name for them-
selves in various communities where their hus-
bands’ professions take them. Among them
are service and governmental wives such as
Mary Jim Lane Chickering, I' N-Arkansas,
wife of Brigadier General Chickering, who
heads many of the base activities which re-
volve about a commanding officer’s wife, both
within the post and the local scene where
they live.

Margaret Mooney, B O-Newcomb, owes
her satisfying career today as Director of
Children’s work of the First Presbyterian
Church of San Antonio, Texas, to the inspira-
tion and hard work she put into ten years
of volunteer training.

“I took a good many training courses
aimed at making me a more effective volun-
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teer church worker,” Margaret says.

She feels that “Christian dedication and
love of children and people in general” are
the most important qualities to have in her
field.

She doesn’t feel that her education pre-
pared her specifically for her work, but she
is sure that her college experience helped.
“I'm so sold on the work and the field is
desperately short of people,” she comments.

Margaret worked with the federal relief
agencies during the depression, and then
went overseas with the American Red Cross
during the war. Before she went to San An-
tonio, she was the director of Christian Edu-
cation at the St. Charles Avenue Presbyterian
Church, in New Orleans,

There could be literally thousands more ex-
amples of volunteer participation in the civic,
cultural, religious, youth and charitable ac-
tivities in communities where Kappas live.
Suffice it to say, however, that it is but a nat-
ural outgrowth of the sense of responsibility
to their communities and to their fellow-men
instilled in them during their formative Fra-
ternity years.

Women in aviation
(Continued from page 10)

are those of women’s sales manager and man-
ager of group sales.

The traveling public usually thinks of
women in the airline industry in only one
category—stewardesses. While the charming
sky hostesses perform a vital service for the
carriers, they hold only one-quarter of the
jobs open to women,

Other key positions held at WAL by
women include buyer, chief sales agent, train-
ing supervisor and administrative secretary.

In summary, it can be stated fairly that
women are achieving rewarding status in the
soaring aviation industry. In addition to work-
ing on the design and construction of planes,
they are serving as officials of airlines and
aircraft firms, they are flying their own planes
in record numbers—and they are even holding
air races in which men are not allowed to
compete.

It may not be “a woman’s world,” but
women are winning recognition in the na-
tion’s skies.



Choose
your
career

The college senior and graduate

must be told

that he is a freshman in his career;

that he can’t stand in as vice-president

and wind up as president—his second year;

that he must learn by doing

and doing it over and over again.

The great value of a cultural, liberal arts background
is that it gives the inner spiritual resources

to enliven the tedium that invests so many “careers.”
Why not stop labeling it a career

and call it, honestly,

the work you are choosing to do?

And why not impress on the beginner

that a long hard day’s work,

and not less work for more money,

is the possible beginning of what might, in time,

be labeled a career?

MARGARET ASHBROOK ARNOLD
B A-Pennsylvania

The Arnold School

East Pembroke, Massachusetts
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Careers in business and industry =

eyes on the executive suite

That the sewing machine, the telephone and the typewriter were the three inventions form-
ing the launching-pad which catapulted women into the business world, is a commonly accepted
fact. Once into orbit, women have remained there—deftly re-tooling and up-grading their abili-
ties and skills as new opportunities beckon. Two world wars obliterated many barriers to women
in fields of endeavor formerly marked “for men only.” The last remaining iron-curtain—every
moment growing more malleable—shuts off the executive suite. Here and there, however, suc-
cessful penetration by individual women has helped to make the administrative and executive
jobs more accessible to other women. Since so many highly successful women in business and
industry have also proved their worth as homemakers and mothers, a goodly amount of male
opposition to topflight posts for women has melted away.

The young woman seeking a career in business or industry today really has just one major
problem. So many careers are open to her, and so many opportunities are enticing, that she may
bog down and settle for the most easily discernible goal. The very fact that there is no longer
need to fight her way into a chosen profession may result in her choosing to stay in the little
leagues instead of trying to make the big one. The nation—and the world—needs highly trained
minds and people capable of the most responsible positions in various fields. The combined
efforts—and good teamwork—between colleges and universities and American business and in-
dustry can focus on America’s young women and give them both the power and the incentive
to grow to their full stature in their chosen fields.

A number of business Kappas have been queried as to the future opportunities for women in
their chosen work. Here is what they say:

FINANCIAL

A registered representative of the New
York Stock Exchange in the employ of Mer-
rill Lynch, Pierce, Fenner and Smith in Kan-
sas City is Ruth Carswell, I' A-Kansas State
(left). She says “In the field of finance—the
only limititation for a woman is herself. She
is privileged to earn her living at a stimulat-
ing and interesting job; and she is working
in a profession where age and experience are
a distinct advantage—a condition which is
not true in most business offices when a
woman is no longer young, She works to build
and hold a regular clientele, and she has an
opportunity for financial rewards that are as
good or better than any field she might
choose. I feel that any girl who wants to suc-
ceed should concentrate on doing a good job,




without too much thought concerning what
is involved. The rewards always follow.” She
continues, “I am one of the girls who got a
job because I needed it, and kept on work-
ing to support myself. Somehow the right
man didn’t happen along. When I was in my
middle 30’s, I realized that I probably was
going to be a career girl whether I liked it or
not, and the thing for me to do was find a
job that was interesting.” Following secre-
tarial jobs in trust and bond departments of a
bank, she started as a cashier with Merrill
Lynch and from there went into sales work.
“I still work very hard. I have to read a great
deal, because sales people in the brokerage
business are expected to keep an awful lot of
information at their fingertips. Every day is
different—and every day is interesting. Right
now, the thing I like best about my job is the
fact that it is a nice job to grow old in. Age is
an asset to any woman engaged in the busi-
ness of investment counselling, so I am not
faced with the age bugaboo that many busi-
ness women are.”

Security analysis and editing take up the
time of Reina Faed Armstrong, B ¥-Toronto,
as Secretary and Treasurer of her husband’s
firm, Canadian Business Service Ltd., invest-
ment counsellors. She says, “It helps to marry
the boss! I think a real interest in invest-
ments, a desire for accuracy, and a willing-
ness for hard work are essentials.”

Meredith Damschroder, I' 2-Denison, loan
interviewer with the Lucas County Bank in
Toledo, Ohio, reports “The ultimate oppor-
tunities for women in the banking field are tre-
mendous. Statistics show that about 70% of
bank employees are women and of that num-
ber 40% are married. In the past few years
women have succeeded in advancing to some
of the top positions. Management has come
to recognize women'’s abilities in dealing with
the public and handling personal affairs.” She
believes that women “have to work harder to
prove themselves in order to overcome the
natural prejudice of men. Further education
is almost a ‘must’ and the American Institute
of Banking, one of the largest adult educa-
tional groups in the world, is open to both
men and women bank employees.” Meredith
feels that the “general background she ac-
quired in college has had a great deal to do
with the promotions she has had” and “that

the opportunities in the banking field are
really almost unlimited for a woman who has
the ability to get ahead in the business
world.” The 3287 members of the National
Association of Bank Women represent about
half ‘of the women bank officers in the coun-
try. In Meredith’s particular bank they have
a woman in charge of the audit department
and one who is head of the bookkeeping de-
partment, both jobs formerly held by men.

BONDS

Ruth Cranston, X-Minnesota, a partner in
the bond house of Piper, Jaffray and Hop-
wood, is one of 35 women in this field. She
says “plain thinking, a lot of it, interest in all
things, one’s own business, but also what’s
developing all around” have helped her.

Margaret Helser verMehr, B Q-Oregon, is
vice-president and treasurer of J. Henry Hel-
ser & Co., investment managers in Los Altos,
California. “Inasmuch as my particular posi-
tion is unique, my own experience would not
particularly benefit anyone else” she analyzes.
“However, we have encouraged women to
enter this field, and some of the most suc-
cessful assistants we have are women. Most
of them have had careers in other fields, but
become interested in the company and the
work generally through managed accounts of
their own or joint accounts.”

ACTUARIAL

“The need for qualified actuaries is steadily
increasing and the supply is short,” says
Helen L. Clark, B A-Michigan, actuary with
the American United Life Insurance Co. in
Indianapolis. “To a student who excels in
mathematics and is interested in combining
that ability with a business career, the ac-
tuarial profession offers excellent opportunity,
both monetary and otherwise. Most actuaries
are employed by life insurance companies,
but many are with government agencies, pen-
sion consultant firms, and private industries.

“Professional standing is acquired by mem-
bership in the Society of Actuaries. This is
attained only through passing a series of ex-
aminations offered by the Society. The first
few of these, dealing with basic mathematics,
may be taken while the student is in college;
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but the advanced ones, dealing with the ap-
plication of mathematical techniques to life
insurance, pensions and other phases of the
insurance business, are taken while the stu-
dent is employed. They require a good deal
of study time outside of office hours for a pe-
riod of several years. Currently only about
%% of the nearly 2000 members of the So-
ciety of Actuaries are women.” Helen took
her actuarial work at the University of Michi-
gan which she believes offers one of the most
comprehensive courses in this work.

INSURANCE

Insurance jobs can turn in many directions
for a woman interested in this profession—
insurance clerks, office machine operators,
agents, actuaries, underwriters, agency own-
ers are among the opportunities.

Three Kappas who find this field a stimu-
lating profession include Bertha H. Coyle,
E-Illinois Wesleyan, life underwriter in Pe-
oria, Illinois for the Reuling and Williamson
Agency of the Massachusetts Mutual Life In-
surance Company; Hortense Dieudonne
Stanton, X-Minnesota, secretary and manager
of the Gateway Insurance Agency, Inc., in
Fort Lauderdale; and Helen M. Huff, B ¥-
Toronto, supervisor of IBM for the Manufac-
turers Life Insurance Co., in Toronto.

Miss Coyle says “I am not as active as for-
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Twenty-two yeor old Diane King, B M-Colorado, with o
finance major, has been with the Chase Manhattan Bank
in New York since 1958 invading a masculine stronghold
as a Trust and Estate Administrator, a job she finds excit-
ing. She foresees a ''growing opportunify for women'’s
success'' in this field. She has completed an eight month
training course with 12 men, which included the specifics
of trust and estate work, attendance aof seminars, work in
subsidiary departments, and o final assignment fo officers
to “'work on our own ftrusts and estates.'* There is o great
deal of customer contact in this field, as we work in the
capacily of co-executive and co-trustee with altorneys,
accountants, tax people, and beneficiaries.

merly but my work goes on, mostly helping
my policy holders set up retirement plans
through annuities and social security. It is
richly rewarding to have them write or come
to see me for advice. Working on my own
time is one of the advantages of this profes-
sion and could be important to the home-
maker trying her wings again.”

Helen Huff believes one of the “wonderful
things about working with IBM machines is
that new machines are always being de-
veloped, old procedures become obsolete and
new routines have to be planned. To teach
people and watch them grow into good em-
ployees is fascinating.”

Jean Coval, M-Butler, serving as Title In-
surance Examiner for Union Title Company,
Indianapolis, suggests that a “legal degree
would have been advantageous” for her work
but she says she “learned the necessary law
through practical experience and reading.”

OFFICE

More than 95% of the 225 million office
workers employed in 1958 were women. Al-
most every type of business, large or small,
has need for such workers. Work may range
from file clerks, switchboard operators, re-
ceptionists, mail clerks, machine operators,
typists to stenographers who take dictation
in shorthand or by stenotype or similar ma-



Gertrude Thilly, Y¥-Cornell, having tought ond worked in
the offices of two well-known industrial designers is now
Executive Secretary of the Friends of the Whitney Museum
of American Art in New York. This is a group of arl col-
lectors and patrons of the arts who assist the Museum in
purchosing pointings and sculpture. She '‘aftends ond as-
sists at all meetings and the social functions which precede
all openings of the Whitney exhibitions.'' She prepares
notes for the minutes of the various meetings, works con-
stantly on membership drives, and additionally supervises
the production of correspondence. Miss Thilly highly rec-
ommends museum work for those who are interested in
art and do not expect to get rich at it.

chine to the secretary, whose duties include
detail work for employers, the executive sec-
retary or the specialized secretary in the legal,
medical or engineering field.

Some of the Kappas who found rewarding
office careers include: Barbara L. Heines, X-
Minnesota, secretary to the treasurer of Gen-
eral Mills Inc., feels that “The ultimate op-
portunities for secretaries today are certainly
broader in scope than they were 15 to 20
years ago. During the war years women had
to do more than just type and take shorthand.
They had to take over some jobs held by men
—and they proved themselves capable of do-
ing so. Large companies at first were reluc-
tant to delegate such responsibilities to
women, but soon the results dispelled their
doubts and today there are numerous oppor-
tunities. Besides the usual jobs as ‘Girl Fri-
day’ women have attained such positions as
Executive or Administrative Secretaries where
the duties and responsibilities cover a wide
range of the business field. With a good sec-
retarial background, experience, additional
specialized college or business courses, sec-
retaries today have also gone into such fields
as public relations, advertising, banking and
finance. It requires time, hard work, perser-
verance and, most of all, patience, but the
doors have opened and are opening wider
every day.” She counsels, “Learn your job so
that you can do it backwards and forwards.

Learn a little (or a lot if you can) about the
jobs in your department, especially the ones
about you, so that in an emergency you can
step in and help out. This also helps when
vacancies arise, for you may be able to be
promoted.”

Marion Roney, I' ®-Drake, assistant secre-
tary-treasurer of Leonard Oil Company in
Roswell, New Mexico, concurs, saying “De-
velop an interest in whatever your work may
be. Adopt the attitude that you are a part of
the organization. Be conscientious, loyal, will-
ing to help, good-natured and well-groomed.”

Miriam Beard Tennant, B T-Syracuse, ex-
ecutive secretary of the Syracuse Kiwanis
Club, advises one to keep “an even outlook
especially when dealing with an organization
such as a men’s service club. Be ready to ac-
cept the unexpected and like it, and be alert
at all times.”

Public relations secretary for the Roosevelt
Hotel in New Orleans claims the time of
Elizabeth Kell, B O-Newcomb. After 19 years
as a newspaper woman she took up her pub-
lic relations work four years ago and feels that
women are “peculiarly fitted for hotel public
relations work.”

Although Cecilia Hendricks Wahl, A-Indi-
ana, planned to do radio work when in col-
lege, she is now assistant to the secretary of the
board of trustees of Indiana University. She
believes that “no job, no matter how short or
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how varied, is lost time, for a background of
skills and information about business in gen-
eral is invaluable to any career person.” She
says that “an interest in people, accuracy,
consistency, the willingness to always do more
than is required and enjoy it, a sense of hu-
mor, a happy disposition, and a sense of ob-
jectivity” make for success in secretarial work.

Margaret Connelly O’Brien, B II-Washing-
ton, graduated from the School of Secretarial
Studies at Simmons College. Employment in
the trust department of a bank supplied the
additional experience that simplified adapting
to the legal aspects of her work as Probate
Clerk in an attorney’s office in Santa Barbara.
She reports her duties afford considerable
variety despite the similarity of procedure in
each instance.

Mary Ruth Vilas, B B*-St. Lawrence, ad-
ministrative assistant in the Alpha Delta Phi
central office, joins the group advising “Give
your all, don’t be afraid to work, be willing
to stay after hours if necessary.”

Sarah E. Morris, I' ¥-Maryland, reports
that her home economics degree is helpful in
her job as secretary to an attorney whose
work centers around a trade association deal-
ing with textiles.

“It is my personal opinion that secretarial
training is invaluable to anyone,” says Jane
Kudlich Ward, ' ¥-Maryland, secretary to
Congressman Harold R. Collier. “Not only
would it be helpful in college, but from what
I have read, most women who have suc-
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ceeded in business and industry started out as
secretaries. Secretarial skills are never really
lost, should it be necessary to return to work
later in life. Too, with secretarial training,
one may enter any field.” She also considers
English background very valuable from the
standpoint of grammar and knowledge of the
English language.

Helen Bodine, ®-Missouri, secretary to a
TV creative director in an advertising agency
in St. Louis, says, “Hobbies of art and writing
haven’t turned into a job, but certainly influ-
enced my interest in the area of advertising.
In addition to the usual secretarial responsi-
bilities much of my time is spent typing
seripts and television storyboards for our ac-
counts.”

Elizabeth Williams, B ¥-Toronto, private
secretary to a partner in an investment firm
in Toronto, says that her “courses gave her a
basis and developed my ‘thirst for knowl-
edge,” which I have never lost.” She feels that
“so many people seem disinterested in what
they are doing and don’t take the whole pic-
ture into account,” that they “wrap them-
selves into small details and miss the adven-
ture of living so to speak.” Her advice to col-
lege students is “to get out of college as much
as possible—both in lecture and learning as-
pects and the extra-curricular activities. This
college education should be a basis to train
the mind—and this mind should always be
kept alert, alive and absorbent. While a gen-
eral arts education is of definite benefit to the
individual, as far as entering the business
field, it is of no tangible value, mind you. In
the long run, it will bring material gain—but
so many arts graduates feel that the world is
waiting for them and all they need is to
present themselves and positions will be of-
fered. Education should be a basis and the
individual should actively continue to work
hard, study, give much of herself and adapt.
Promotion and success is dependent upon the
individual.” Joan hopes to sell securities even-
tually but so far she says “Unlike the USA,
women in Canada have not gained accept-
ance in this field.”

Barbara Heines Iries to think up another suggestion-win-
ning award for her firm, General Mills, Inc.



A temporary job, taken after a sudden de-
cision to go to New York, has developed into
a permanent position as secretary to the gen-
eral merchandise manager of George Jensen,
Inc. for Audrey Hinkly, A O-Iowa State. Au-
drey says, “Working for a person whose pro-
gram is so diverse means having one of the
most varied working schedules imaginable.
Some of the merchandise manager’s functions
include supervising store operations and man-
agement of branch store activities, buying,
display, advertising and publicity, promotion
and new product designs. Seldom am I sure
at the beginning of a day what new project
may come my way, for a substantial part of
my time is spent handling many of the details
which my basic activities entail or acting as
liaison between my superior and others as-
signed to a specific task. There is little about
merchandising which is static; so these details
and even routine secretarial services always
remain interesting. Tensions can be great and
long hours can be crammed with demands,
but I have yet to end a day that has not, in
some way, been stimulating. Most days are
filled with challenges.”

Lois Twombley, I' ®-Drake, a clerk-typist,
stenographer, with the U. S. Department of
Agriculture, suggests that “you find out as
quickly as possible the type of job you like
and do best and then stick to it. Don’t change
too often or you find yourself in the higher
paying brackets and then later you may go
into the lower brackets. A steady climb makes
you feel more contented and as if you are
accomplishing your purpose in the business
world.”

HOME ECONOMICS

There are four major types of specialists
to be found among professional dieticians, the
administrative, the therapeutic, the teaching
and the research dietician. The home econo-
mist may teach, become a dietician, do ex-
tension service work or serve in business or
research. She may specialize in foods, cloth-
ing and textiles, home equipment or house-
hold management; she may teach, or become
a demonstrator or counselor.

Registered practising dietician Barbara J.
Thompson, B ¥-Toronto, supervisor of food

Winnipeg's Barbara Thompson, explains the value of her
products at a medical convention.

The Bank of Nova Scotia’s food service supervisor, Bar-
bara J. Thompson, Toronto's member.

59



services for the Bank of Nova Scotia, feels
the outlook for women entering this field is
“as wide and high as we ourselyes want to
make it. However, it is up to us. Nobody
will do it for us. In Canada,” she continues,
“at least in the business section of dietetics,
the academically trained professional dietician
is just now beginning to be recognized as
having an important contribution to make to
the business world. Many organizations, both
profit and non-profit groups, still have to be
sold. I believe that, if they understood the
contribution she could make, most of them
would welcome a food administrator, pro-
vided she has not only the know-how’ but
also the personality, loyalty and sincerity of
purpose to adhere to the highest standards
and ideals, even under pressure, in doing her
job.”

Miss Thompson points out that “every day
more men who are without training are es-
tablishing themselves in the food field be-
cause they are aware of the opportunities to
be found there, and take advantages of them.
She feels women must be prepared to do the
same and admonishes them to look around—
our horizons are unlimited.”

Clair Macdonell, T' Z-Manitoba, formerly a
traveling home economist with Heinz Baby
Foods, is now a home economist in the Betty
Crocker Kitchen of General Mills, Inc. She
believes that extension courses and a desire to
meet and enjoy people are aids in getting
ahead in this field.

From I' 3-Manitoba, comes another Bar-
bara Thompson, who has put her BS in Home
Economics to work as a professional service
representative for H. J. Heinz Co., Ltd. She
started as a research food chemist after gradu-
ation but didn’t find it suitable for an extro-
vert. The possibilities in sales promotion she
feels offer “intriguing opportunities for the
extrovert. A girl should have a pleasant per-
sonality, a friendly but fighting spirit, dogged
determination to make return calls even when
the picture is discouraging and an interest
and understanding of people at all socio-
economic levels.” She characterizes these po-
sitions as “live advertising” since in many cases
actual selling is not mandatory. It is a verbal
media of imparting product knowledge and
educating the public or professional groups in
their use. In some fields her personal contacts
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Consumer festing specialist for Playtex, "‘Bunny' Pote.

are accompanied or followed by an extensive
sampling program.

“There is a wide variety of positions in this
sales promotion field. In the majority of cases
one actually represents a manufacturer of a
specific food, drug or consumer commodity,”
she elaborates, “the work may involve actual
home contacts, in-store demonstrations, or
lectures and film showings. The position may
also require the preparation of consumer or
professional educational bulletins.” Other
types of sales promotion positions may in-
volve acquainting and educating the public
with services offered by various community
organizations such as Public Health Associa-
tions, Cancer Clinic Foundations, Red Cross
services or speciﬁc government services.

“Most positions,” Miss Thompson states,
“are essentially of a travelling nature within
the confines of a specific area and employ
women at the university level. There are no
limitations to work possibilities in these fields
and for the keen, imaginative, woman who
enjoys human relations and a non-stereotyped
field of business it is a rewarding, satisfying
field of occupation, personally and remunera-
tively.” She feels that she has been aided
greatly by a course in public speaking as well
as by her habit of keeping up to date on cur-
rent nutrition literature particularly in pedi-
atric and geriatric fields.

Janet Reinhard, B N-Ohio State, district
home service director with Ohio Fuel Gas



Company, says, “If I hadn’t been so lucky
and had the business breaks that I did along
with my outside interests, I'm sure my so-
called success could be measured in a lesser
degree. It’s actually a two-way street because
business contacts are equally as conducive to
social life as outside interests are to busi-
ness.”

Joan Pote, I" T-North Dakota, has turned
her training to the benefit of International
Latex Corporation (Playtex products) as a
Specialist in consumer testing, research and
development division. This she says means
conducting “qualitative and quantitative eval-
uations of product ideas, new products and
product improvements, working closely with
the advertising department and agencies at
both the retail and consumer levels.” She
feels that her college work in home economics
has been a major contributing factor in all
the things she has done. The technical back-
ground has been very helpful and the teach-
ing methods have been particularly beneficial
as she has had to either supervise or teach
in every position she has had—from actual
teaching—to operating a $200,000 a month
retail business for the Women’s Army Corps.
It helped her to hold merchandising and
management positions in department stores—
that of a fashion stylist in sales promotions—
and presently in the manufacturing of girdles,
bras, baby pants and gloves. Of such a career
she writes “Each of us has many goals in
everyday business toward which we strive.
They are for me continually moving, as each
accomplishment brings forth another chal-
lenge. These challenges, whether they be
people, ideas or things, lead to stimulation,
interest and enthusiasm. When they are met
there can be either self-satisfaction or edu-
cation and learning so necessary in the world
today. Although I am definitely limited in
creativity from an artistic viewpoint, I find in
my work excellent opportunity to be original
and creative through my association with de-
signing, marketing and advertising personnel.
I thoroughly enjoy being able to exercise self-
expression, including all the possible pitfalls.
As I have been told, the people with whom
I work can have their feet firmly planted in
a cloud’ and I offer the counterbalance of the
practical viewpoint with my eye always on
our ultimate goal—our consumer.”

AVIATION

While women are flying, the actual piloting
of commercial planes is still a man’s field.
However, there are many jobs connected with
this air age for the college graduate, chiefly
in office, sales and professional spots.

Sally Edler, B N-Ohio State, is a passenger
service representative with American Airlines
Inc. in San Francisco. To get ahead in this
field she finds one must have the courage to
accept change or chance although it may
mean personal sacrifice of time and pursuit.
“Opportunities for women are constantly in-
creasing,” she states. “We're all familiar with
the courteous, smiling stewardesses that
greet us as we board our flights. However,
in this ever expanding industry more and
more doors are being opened to the career-
minded woman. Most major airline compa-
nies, foreign and domestic, now have sales-
women Contacting their many accounts.
Travel advisers, planning and arranging va-
cations and trips all over the world, serve pas-
sengers throughout the country. Within the
fabric of the transportation industry are
women supervisors in reservation and ticket
offices and directing stewardess activities. At
airports passenger service representatives and
managers meet and assist with complications

Passenger service representative, Sally Edler, assists in-
coming possenger at San Francisco's air terminal.
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that might arise. Private airline clubs for busi-
ness executives are staffed with women, Until
she chose a homemaking career, American
Airlines had a woman vice-president.”

Sally believes airline careers afford excite-
ment, challenge and vast opportunities to
travel. The salaries are substantial and the
work offers constant variety and public con-
tact.

BUSINESS MACHINES

Automation in the sixties will bring into
prominence positions with such firms as Inter-
national Business Machines. Their job oppor-
tunities for college-trained women abound in
excitement, diversity, personal contact, travel
possibilities and stimulation.

Jane Cahill, I' ¥-Maryland, manager of ad-
ministration and operations for IBM Space
Computing Center in Washington, believes
that a “capacity of prudent self-direction and
a desire to accept responsibility” have helped
her get where she is with IBM. Of the ultimate
opportunities in the field she writes: “Today,
women with liberal arts or scientific majors
have almost unlimited opportunities for ad-
vancement in the business world.

“Here at the IBM Space Computing Center
one-third of the programmers, systems ana-
lysts and mathematicians are women. How-
ever, excellent opportunities are also provided
in IBM for women with other backgrounds,
particularly in education and training cen-
ters, customer systems work and administra-
tion. A woman holds a key position at the
IBM Space Center as the Administrative
manager. In this capacity, she administers and
directs a major portion of the work being
done by the center in tracking and predicting
the orbits of man-made artificial satellites and
other calculations of celestial objects made
with the IBM 709 high-speed electronic com-
puter. Another woman is one of the key
mathematicians at the Center. Others are en-
gaged in important work connected with
satellite and space programs, including Project
Mercury—the United States’ effort to place a
man in orbit around the earth.

“IBM is but one of the many firms which
afford excellent opportunities for women. Fa-
vorable conditions for women prevail through-
out industry today. Almost boundless oppor-
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tunities exist for women with the right capa-
bilities and educational backgrounds.”

Helen Cortelyou, I' A-Kansas State, a sys-
tems service representative for IBM in Boston
says, “I don’t feel that the job I, as an indi-
vidual, do is outstanding for there are about
500 other girls doing the same kind of work
in IBM. What 1 do consider outstanding and
worthy of publication is that jobs like mine
do exist for women. I am pretty much my
own boss. Working with IBM systems brings
me into contact with many types of people and
businesses. Most of my work is done in the
office of a customer which means that I use
many desks in many different places and do
not feel tied to one desk in one office from
9-5. Some of the things I do are similar, but
never similar enough to be boring.”

Lynn Ulrici, I I-Washington U, in a simi-
lar position in St. Louis says, “The education
backgrounds of systems service girls are
varied, ranging from English majors and
drama students to the most scientific. One
thing the girls have in common is an ability
to solve problems and an interest in problem
solving. The company gives aptitude tests, so
a lack of business background won’t keep
them from being hired. After working for
awhile, most of them find that some account-
ing would have been helpful.”

Jane Cahill helps keep frack of the satellites at IBM's
Space Computing Center.



Susanne Babbidge, I' A-Middlebury, an-
other systems service representative, in New
York, says, “Graduating from a small liberal
arts college in New England with truly no
technical background, I was told by many
that it would be impossible for a girl to
get an interesting and well-paid job directly
out of college. Everyone claimed I'd end up
going to secretarial school, so I'd have a ‘foot
in the door’ on job offers. Contrary to their
feelings I had four offers in the New York,
Boston and Washington area. The choice of
IBM has proved itself a good one and I still
get fantastic job offers from customers and re-
lated industries. There is a challenge to the
job that seems to be lacking in most other
professions; a great sense of accomplishment
is felt when a system has been completely
installed and you know you had a principal
part in it.”

HOTEL AND TRAVEL

Ellen Janney Brown, X-Minnesota, says a
woman can go “to the Top™ as a hotel repre-
sentative. Miss Brown is manager of the San

Ellen Janney Brown combines business and pleasure as she
strolls the lobby of the Hana Maui in the Hawaiian Islands.

Francisco office of Glen W, Fawcett Inc. Con-
tinuing, Miss Brown says “I can see no reason
why, given equal abilities, a woman could not
do equally as well as a man in the field of
hotel representation. In fact there are women
in this field today who are presidents of their
own companies. The primary ingredients of a
successful hotel representative are ‘service’
and ‘selling’. First you must sell the value of
your service to a hotel; and thereafter you
must deliver in terms of the service which you
render and the selling you do on behalf of
that hotel to the traveling public. There is
nothing here which a woman could not do
as well as a man. However, I must admit that
I am not a militant feminist, and I still feel
that the men, God bless ‘em, will probably
continue to run this show as well as most
others.” She feels that her college work pre-
pared her for her job in a general way “in that
it helped me to learn to use my abilities to
the best advantage, to work with and to know
people.” She says social contacts are most im-
portant in this type of work and believes that
“basic gray matter and the ability to think
clearly; a liking for people and for working
with people, plus organizing ability and
stamina” are musts in any business field.

With the help of a permanent staff of five
travel consultants Mary Outland McDougall,
Q-Kansas, owns and manages McDougall’s
Travel Service in New Orleans. “In the
shrinking world of the jet age a travel agent’s
work gets more rigorous and exciting every
day.”

Joan Breckenridge Robinson, B M-Colo-
rado, vacation sales agent in the International
and Tour department for United Air Lines,
says, “As I look back on my college career I
realize my choice of majors didn’t train for a
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specific job. But if I did it over I wouldn’t
change one thing. The greatest thing which
I learned in college, and consider invaluable,
was the ability to get along with people. My
job is dealing with the public so this knowl-
edge is extremely important. However, in any
job it is important. A sorority, the one of your
choice; the one that offers you interests and
ideals; will teach you to work with people.
My college four years taught me this, taught
me to be interested in what I was doing and
to set a goal, then to work toward its achieve-
ment. These three things have made my work-
ing days fun and gratifying.”

Describing her approach to this business
she says, “Knowledge of languages paved the
way for war work in postal censorship and
later in studying financial transactions with
the view to spotting flight of funds.” These
developed an urge to see all the places she
had read about. She fortunately then secured
an offer from Pan American Airlines to teach
her airline procedures. This snowballed her
into the travel business.

In New York City, Eleanor Aldrich Spon-
sel, B A-Illinois, is sales manager of Elberth
Travel Service. She writes: “Today with ever-
changing modes of travel, even with prospects
of trips to the moon, the profession of travel
opens unlimited opportunities to the alert,
ambitious young person who is bent on a
career of accomplishment. International rela-
tions and exchange of cultures may be greatly
improved with this fascinating service.

“This is a highly specialized profession
where experience, background and education
as well as an aptitude for hard work is essen-
tial. One must be willing to start at the bottom
of the ladder, not at the top, in order to learn
all the facets of the business from filing, to pro-
motion and selling. Also included is a knowl-
edge of transportation, hotels, resorts and
sightseeing throughout the world.”

“Selling travel is a continuation of educa-
tion, for one must be familiar with world
conditions, the dreams of prospective travel-
ers, human peculiarities and emergencies.
The young woman stepping out into a man’s
world must be endowed with imagination,
patience, enthusiasm, ability to accept disap-
pointment as well as success, a pleasing per-
sonality, perception and judgment; above all
she must get along with MEN.
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“Entering the travel field the young career
girl is embarking on a lifetime profession
where the advantages enjoyed are: opportuni-
ties for travel, business and social contacts,
use of talents in creative planning, public
relations and fashion knowledge. To the
senior who has had varied travel experience,
perhaps given her time to civic affairs and
family; who has a flair for business, there
would be an opening for her particular tal-
ents in the field of travel. However, one trip
abroad does not qualify her as a travel expert.
The actual remuneration for the work in-
volved may not be commensurate with suc-
cess in other fields; however, there is a tre-
mendous sense of accomplishment and satis-
faction. It is not given to many to make their
living in a way that can contribute so much
to the happiness of others.”

MERCHANDISING

Half of the 800,000 department store work-
ers in 1958 were employed in sales capacities.
Advancement opportunities for them and for
the other 400,000 merchandising women are
excellent. The five major functions of the oc-
cupation are merchandising, store operations,
financial control, sales promotion and person-
nel management.

Mary Hamilton Ewing, A Z-Carnegie Tech,
started her full time merchandising career
later in life after doing all sorts of other part-
time jobs such as Welcome Wagon hostess,
president of a school for the creative arts for
children, and a great deal of volunteer work
which brought much organizational ability
and speaking prowess to the fore. She says,
“As far as my own career is concerned—well
I am a phenomenon in retailing—the collosal
example that refutes all the rules, for I was
dropped into retailing at age 43 by accident
—or perhaps I should say by initiation. I had
no previous experience and no specific train-
ing—yet now I feel that every activity of my
life—all the little theatre activities, the church,
civic and school, yes and Kappa and Panhel-
lenic activities too, have obviously been train-
ing me for the job I really fit to a “T”. My
story is quite off-beat for the very conformist
business world of today and may be of comfort
to some who don’t quite believe whole-
heartedly in the ‘organization man.’



“Four years ago Rich’s Inc., Atlanta’s great
department store and largest in the South,
opened a second store in Knoxville. As a spe-
cial feature of this new store, Rich’s manage-
ment wanted an unique gift shop devoted to
Handicrafts of the Southern Highlands—
objects d’art American so to speak. They felt
that putting the shop together required a
certain kind of person not ordinarily found in
a commercial set-up and eventually they con-
tacted me. I was dumbfounded at the offer.
Such a job had literally never entered my
mind. However, the opportunity to set up
such a retail outlet for artist-craftsmen was a
challenging and intriguing idea, for no other
department store in the United States had
such a department. With some trepidation I
started to discuss the possibility with my hus-
band who is a Professor at the University of
Tennessee. He listened to the broad outline
of the job and promptly and enthusiastically
pushed me out of the nest.

“That was four years ago. For two years I
was the entrepreneur of the Craft Shop, then
suddenly I found myself ‘buying’ for china,
glass, lamps, pictures, wall accessories and
gifts including the Craft Shop. I am the only
woman buyer in the Home Furnishings di-
vision of our store. It is quite a mouthful of
responsibility—and I love every bit! But I
have never worked so hard in my life. Believe
me I have had a college education and gradu-
ate school, yet I am equally sure that this
new world to which I have been introduced
is all the more fascinating and rewarding be-
cause it came to me late instead of early. Re-
tailing is supposed to be a carcer for the
young because it is high pressure and aggres-
sive. But again, because I am more mature
and generally speaking a rounded personality,
I find myself part of many ‘fringe’ facets of
our organization—all of which are interesting
and in which a younger person could not
participate with equal confidence and under-
standing.

“There are certain personality traits and
physical attributes which emerge as essential
to the woman interested in retailing—what-
ever her age. Indeed I suspect these traits
are common to any successful career woman.
They include—drive, energy, enthusiasm,
initiative and interest, intelligence and crea-
tivity and by no means least ‘physical en-

durance’; I add, as an extra trait that is gen-
erally overlooked but is certainly most essen-
tial—flexibility! Leaders in any field certainly
have these qualities in varying degrees. In
retailing they are absolute ‘musts’ for a
woman who wants a real career—who won’t
be satisfied with an assistant’s job. This is
a world of high pressure deadlines, of out-
guessing the competition, or scientific gam-
bling, if you will, and men lead in these
spheres. It takes superior capabilities and
strength for women to rise to top level posi-
tions in retailing.

“To the persons considering retailing as a
career I offer some words of caution. Few
executives are born—most emerge from the
vast field of underlings—the salespeople, the
clericals, the store help. A college degree may
get your foot in the door, but it will not
guarantee you for long a desk or a clean
white collar. This is a highly competitive field
where it is easy to weed out the wheat from
the chaff especially in young people. Theoret-
ically your first job may specify a 40 hour
week—but remember that your value to the
organization is your production within that 40
hours. To produce to capacity will require
many hours of outside study and work on
your own. Unless your job means more to you
than a 40 hour week, don’t get involved. Job
security in retailing is non-existent. Your best
insurance therefore is your own progress and
productivity. Perhaps this all encompassing
passion for work is the reason why the vast
majority of successful women executives in
retailing are not married. The demands of the
job do not allow much time for social ameni-
ties. But retailing does offer financial rewards
and tremendous thrills and excitement. Stores
are continuous theatres of activity with the
component parts in constant change. Daily
challenges force retailers to keep up to date
and well informed—and to maintain a youth-
ful, restful mental outlook. Oddly this all-
embracing mental attitude seems to be more
apparent within the 30 and upward age group
than among recent college graduates. Is the
will to succeed—the desire to do the best pos-
sible job—the mark of the mature person? Pos-
sibly! Certainly these people are so rare in this
day of the static individual that they are in
tremendous demand.”

In her letter she adds, “Quite frankly our
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Muriel Bell Potter at her desk in her cosmetic firm office.

concern about getting the right kind of young
people into retailing is a common discussion
among buyers and executives. I do some in-
terviewing for our personne] director, and
have three college graduates as assistants. The
dismaying fact is that we rarely get a vital,
intelligent and creative person to enter our
field. Somewhere in this issue I hope you
can give particular emphasis to the need for
developing personal qualities that go beyond
those required by a particular job.”

President of her own firm, Muriel Bell Pot-
ter, I' I-Whitman, started her company to
answer a definite skin problem of her own.
Her husband’s research firm compounds her
products which are marketed on a national
mail order scale under her maiden name,
Muriel Bell, Inc. Of her business she writes:
“It is apparent that because cosmetics are
keyed to women, there are far more oppor-
tunities for women in this field than in most
lines of business. Note the majority of promi-
nent personalities in this industry are women.
In fact there are a sufficient number of
women executives, at all levels, to have an
active organization known as ‘Cosmetic Ca-
reer Women.’

“Over the past 20 years this industry has
grown to big business proportions . . . last
year over one and a quarter billion was spent
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on cosmetics in this country, exclusive of
beauty shops. And the future is assured for as
long as women want to keep their good looks,
improve on nature and stave off the ravages
of time, there will always be a market.

“The college girl who anticipates entering
the business world looks forward to attaining
an executive position, as well she should, and
unquestionably the opportunities are here;
but realistically she must face the truth that
just because this is a woman’s field one does
not necessarily attain her goal easily. Compe-
tion runs high . . . and as in everything else,
those factors which are not learned in text
books; personality, attitude, and industry are
the keynote to success.”

Mrs. Potter stresses that outside contacts
are very important, not to lean on, but to
build with. She says she recently made the
statement that “the difference between a
clerk and an executive is that the latter meets
a crisis, thinks through on the problem and
makes a decision, right or wrong.”

Jane Littrick Bridgins, P*-Ohio Wesleyan,
a display artist at L. S. Ayres Co., Indianap-
olis, for eight years feels there is a great free-
dom in such a department but not much
chance for advancement for women. She
comments, “I think it is most important to
realize when one is at a dead-end in a job—
when she has the most she can get out of it.
If for one reason or another she is not ad-
vanced within reasonable time, she should
move on. However, if she will get new slants
on her work from other places, new outlooks,
probably better pay will follow too. Eventu-
ally she is bound to become such an author-
ity in the field that she will definitely get
ahead, assuming the other attributes are with
her.”

“I am employed as a sales representative
for Georgia Bullock, Inc., in Los Angeles, de-
signer and manufacturer,” says Dolores Mc-
Manus Byers, I' E-California at Los Angeles.
She works with retail buyers in the show-
room, travels to the Dallas fashion market,
and does promotional work for their accounts.
Advice she gives to one thinking of entering
this wholesaling field is “strict attention to
minute detail in the daily routine and re-
sponse to the most minute request. One
of the most important things we learn, in my
field or any other,” advises Mrs. Byers, “is



that there is no one detail, no one request, no
one person so insignificant that it or he may
be brushed aside without full consideration.”
She also says that she “sincerely believes that
her fraternal association in college laid the
best possible foundation for these encounters
for we lived in a group of 50-60 girls with
the most varied interests imaginable.”

Following two years in New York and two
years as a Kappa Field Secretary, Jeanne
Siegfried, A A-Miami U., returned to the big
city “with a broader perspective” and a de-
sire to use her education and experience in
the marketing field but with a wish to deal
with people in greater numbers. She says
“combine these with an interest in home
furnishings and accessories and a preference
for a smaller organization affording some op-
portunity for writing, and you have the for-
mula for the job I sought,” and found with
Steuben Glass.

Here Jeanne is supervisor of customer re-
lations, a department more and more com-
panies in the field of consumer goods and
services are developing. She says, “Steuben
feels strongly that the assistance we give each
customer must reflect the quality of the crys-
tal itself, and customer relations makes every
effort to assist the mail and telephone cus-
tomer as effectively as if he were to visit the
shop personally. Our tools are threefold—the
telephone, the typewriter and the sincere
wish to convey an attitude of responsive, gra-
cious assistance. There are few short-cuts;
nearly every letter is individually written in
response to a specific request. Much of our
work is informational, requiring the gathering
together of materials related to the customer’s
business inquiry, and interpreting his order.
Afterwards, there may be follow-up work,
and here customer relations personnel may
deal not only with customers whom they
served initially but also with those who vis-
ited our shop personally.

“Organizationally, customer service depart-
ments may differ somewhat, and perhaps only
in the smaller firm will you find a department
that incorporates a wide range of activities.
But because of its scope and particular em-
phasis, the area of customer service is an
expanding field in an ever widening and
competitive market.”

“It is a pleasure to work with beautiful things,"" says
Jeanne Siegfried of Steuben Glass. [(left)

Anne R. Harter, B T-Syracuse, buys all the
school supplies, gifts, sportswear and directs
the 35 part-time students of the Syracuse
University bookstore in her capacity as as-
sistant manager. She cautions, “Be willing to
accept new responsibilities, learn many jobs,
work hard, stick at it.” In her work an inter-
est in college-age people and the ability to
get along with them and yet command their
respect are important.

BUSINESS OWNERS

CAMPS

Helma Nitzsche Bush and Elsa Nitzsche
James, both B A-Pennsylvania, never planned
to start a camp but a love of sports and chil-
dren, a 250 acre family property, the guiding
spirit of their father, a fluency in French and
German, all joined to influence them to open
Les Chalets Francais, a girls’ summer camp
in Maine where conversational French is
learned as it would be if living in France.
These Beta Alpha sisters say “their belief in
Kappa ideals made establishing a camp easy.
Based on life-long friendships and loyalty
they have incorporated the “fun’ experiences
of their college days in the relaxed atmos-
phere of their summer camp for children and
teenagers so badly needed after a busy and
regimented school year.
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“Although not as remunerative as some
people think because of money constantly
poured into equipment, upkeep, improve-
ment, high salaries for well qualified French
speaking counselors, including a registered
nurse, it is rewarding and a source of great
satisfaction to watch the campers develop
over the years.” Established before they mar-
ried, these sisters have found it even more
ideal since their marriages as a place to bring
up their own children and afford a vacation
spot for their husbands. “Last but not least,”
they feel, “is the wonderful opportunity to
all at Les Chalets Francais to learn to speak
French in such an easy, natural way.”

Another camp owner who now conducts
an annual counselor training session and hires
a director for her business is Agnes Doran
Neff, B E-Texas, of Austin. A physical edu-
cation teaching background, plus an interest
in developing young girls motivated her to
organize Camp Mystic for girls at Hunt,
Texas. Founded in 1933 with 50 girls, today
it has two terms of 40 days each with 225
full term campers each session.

Adele Statten Ebbs, B ¥-Toronto, director
of Camp Wapomeo for girls, says her career
started at age 18 after she had been a camper.
First it was a summer job as a second genera-
tion in the field. It is now passing on to a
third generation. She feels that an apprentice-
ship and experience in earlier years are essen-
tial for a camp director,

“I was brought up on swimming,” says

RoseMary Mann Dawson, B A-Michigan,
mother of four and daughter of Matt Mann,
former Olympic swimming coach. She is now
owner-director of a girls’ swimming camp in
Canada and an instructor in the women’s
physical education department at the Univer-
sity of Michigan. “It is what I know how to do
best. On my university salary teaching swim-
ming, I am able to afford part-time help which
frees me to do what I like and do well instead
of the housework that I hate and do poorly.
There is great satisfaction in working with
children all year round, my own and other
people’s children. It is work that is appreci-
ated and it is important for everybody to
learn to swim for safety as well as physical
well-being and pleasure. Sometimes I get
tired, of course, but I like my work and I'm
lucky to get so much time for it. Not many
people can have their hobby and their work
one and the same. My husband is a free lance
writer, Come summer and he packs up his
typewriter and helps me run our camp. He
likes the girls and they like him bald head and
all. T think we are very lucky. We have the
gratitude of the parents and the community
and a tremendous satisfaction in what we
are doing. What else is there?”

REAL ESTATE

Advice on getting ahead in business from
Mary Jane Willen, B X-Kentucky, real estate
agent in Louisville, is: “Have confidence in
one’s own ability. Have a knowledge of your
particular field to back up self confidence.
Show enthusiasm and optimism. Faith and
trust in God who can give you the added in-
centive.”

Martha Deniger Carlson, I' ®-Southern
Methodist, attributes her success in the real
estate business as Martha Carlson in Dallas
to “frank honesty to both buyer and seller,
personal service and thoughtful, dignified,
never misleading, advertising.” She started
her work after her children entered school.
“Realizing that a home is probably the largest

Les Chalets Frangais owners, Helma Bush and Elsa James,
with their father, Dr, George E. Nitzsche.



single investment the average American couple
will ever make,” she believes, “professional
real estate advice is essential when a couple
gets ready to buy. And in the matter of a
home, as distinguished from commercial prop-
erty, American couples turn preferably and
logically to women realtors. With population
increasing at a phenomenal rate, more family
units will be formed and an increasing num-
ber of homes will be purchased. Qualified,
professionally educated women realtors,
therefore, have a golden opportunity in the
years ahead to enjoy excellent income through
rendering dedicated, conscientious service—
with the best interests of the client always
foremost in the negotiations.” For women who
enjoy working with people, who have creative
imagination, and who are willing to pay the
price in study and discipline to equip them-
selves professionally to advise on values and
financing of real property, their opportunities
as realtors are, indeed unlimited.

ACCOUNTING

Mary Schramm Steers, B N-Ohio State, for
the past ten years a CPA auditor and office
manager in Washington with an accounting
firm has just opened her own business in
Marietta, Ohio, She says, “Accounting is a
profession and like other professions, there
is some prejudice against women in the field
(Ed. note: according to statistics less than
2% of the 60,000 CPA’s in this country are
women), so I would suggest a woman aim for
her certificate as soon as possible—from
there, there are many opportunities. I did
not find any problem in public accounting
that the prejudice against women made in-
surmountable. Fortunately, the claims with
whom I worked were evidently not too prej-
udiced. There are wonderful opportunities in
managerial accounting and, of course, teach-
ing is always a very satisfying field often
more compatible with ‘home life’ than a 9 to
5 job. Tax planning and estate planning is a

Checking the fine points of a real estale sales contract is

realtor Martha Carlson. (Top)

A good girl to know, especially at tax time is CPA, Mary
Steers. (Center)

Journalist and enirepreneur Mary Ellen Pentland. (Bottom)
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real must in our present economy. Even if a
woman doesn’t pursue an accounting career
indefinitely she can surely be a help to her
husband and herself in their own tax prob-
lems, investment policies, ete. As you can see
I find accounting a very satisfying choice of
careers (perhaps even more so since I've had
multiple sclerosis).” She feels if a well quali-
fied woman can get a foot in the door through
bookkeeping, typing, etc., it is then up to her
to prove her worth. She has been surprised
“at the lack of ability accountants in general
seem to have when report writing is involved”
and recommends a good command of the
English language and the use of office skills
such as typing. She believes that flexibility is
one of the greatest qualities needed in her
business. She feels that her organizational ex-
perience, including Kappa, has aided her
immeasurably. As one final thought she says
“I would like to stress the importance of a
woman being able to pursue a career if nec-
essary. No one knows when she may be forced
to support herself and children—HOW much
better to be qualified!

WHOLESALE

After a varied career in feature column
writing, creating and selling radio shows, ad-
vertising, both in the department store and
agency field (which culminated in the own-
ership of agencies in Portland and Seattle),
fund raising during the war years and writ-
ing, Mary Ellen Pentland, T' H-Washington
State, now is the owner of a wholesale gift
business. She says “It is a far cry from ad-
vertising and public relations, but uses all
that I learned in those fields! A year ago I
opened a new showroom in New York’s gift
and art center at 225 Fifth Avenue. I work
with 14 factories, mostly small, headed by
artists and designers.”

IMPORTER

Upon her graduation, Virginia Smith
vonTresckow, I' I-Washington U., began her
business career in the advertising department
of a newspaper. From there she moved to a
radio station in St. Louis and on to Chicago.
From there she moved to New York and
opened her own business, a management or-
ganization handling radio, television and the-
atrical writers and actors, On to an advertis-
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Importer of Danish silver, Virginia Smith vonTresckow.

ing agency as business manager of the radio
department, traffic control, production super-
vision and casting and program buying prior
to another venture into the business world,
the only woman importer of Danish silver.
For a time Virginia ceased her own career to
aid her husband (in his financial and consult-
ing business) but now following his death she
is once more active in her own business.

APPAREL SHOP

Doris Dickinson, I' ®-Drake, runs a sum-
mer shop in Milford, Towa and a winter shop
in Des Moines. She says, “Many people say

A whiz with figures, statistician Marcia Weisser.




to me, ‘Oh, this must be fun. I'd like to do
itl” Well, it is fun, and I love it, but is a hard
job, and to succeed, one must realize that
one is never done with it. You go to markets
to buy, you spend much time at paper work.
It is a never ending job but it is fascinating.
I love the apparel and accessories. I enjoy the
trips. I like the gifts and imports, One must
maintain a good credit and endeavor not to
overbuy. I am still learning. One should have
a wide variety of taste then you can buy what
appeals to you and still satisfy the tastes of
many. One must have a good deal of pa-
tience, start in a small way, listen well to ad-
vice and the experience of others.” Chief
factors in getting ahead in selling—“Try to sat-
isfy many tastes, never push a sale, let cus-
tomers talk, keep informal shops, be honest
in all ways, study the markets with great
concentration.”

SHOP OWNERS

A former teacher of biology with a hobby
in sports cars has opened with her husband
“The Tulsa Tonneau,” a sports car accessory
shop catering to foreign car owners. She is
Beverley Remmert Woods, K-Hillsdale. Her
belief is that certain factors are most impor-
tant in getting ahead in any job: a willing-
ness to work hard, perseverance, an enjoy-
ment of people, a broad and extensive educa-
tion and participation in community affairs.

After spending many years on Indian res-
ervations with her anthropologist husband,
Florence Dunn Lockett, I' Z-Arizona, is now
a partner in “Clay Lockett’s Indian Arts and
Crafts Shop.” She feels that anthropology
classes in college and her husband’s great in-
terest in good Indian art and crafts have been
the basis of their business which has thrived
on their reputation of authentic objects.

ADMINISTRATIVE

STATISTICIAN

Marcia Silfen Weisser, I' K-William and
Mary, is on maternity leave as a statistician
with the executive department of New York
State, having graduated with a mathematic,
statistic, economic background. Marcia de-
scribes an interesting means of job hunting:
“At the time I was originally employed there

was a specific examination given for statis-
ticians. Today there is one entitled ‘Profes-
sional and Technical Assistant’ which is a test
given to college juniors, seniors and gradu-
ates. The examination is used to solicit per-
sons of all majors and to fill jobs of myriad
types in public service, Placement as a result
of passing one examination can be made to
various types of jobs with many different
units of government.” Her work included not
only statistical work, but interviewing, at-
tendance at meetings, research problems in
libraries, charting and graphing various ma-
terial for amplification on display. The very
variety of the work was stimulating. She
says, “In both my present position and my
‘future position,” statistician and teacher, I
will work with mathematics and also with
people. The latter is as important as the for-
mer to me. I would only enjoy a vocation in
which the two were combined. Doing mathe-
matical or statistical work without the human
element would be dull and uninteresting; I
dislike the routine.”

COST ANALYST
Gertrude Yarnall, B I-Swarthmore, aug-
mented her liberal arts degree and experience
as a teacher and social worker with an M.A.
(Continued on page 108)

When it comes to working a slide rule, Gertrude Yarnall
is right there with the answers.
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Careers in science=—

opportunity unlimited

Whn can say whether it was Stone Age
Man—or Stone Age Woman—who first used a
stick to pry loose a stubborn boulder, and, in
thus discovering the principle of the lever,
started the long chain of scientific develop-
ment culminating in our modern push-button
life?

Whether man or woman was the discov-
erer, today opportunity knocks with equal
vehemence on the doors of young women and
young men. For science and research are the
hard core of the world in which we live—and
of its expanding universe. From hairdryer to
helicopter, daily life in the Soaring Sixties
begins in test tube or on planning board.
Training courses for salesmen today include
construction and components of even the sim-
plest merchandise, because every potential
buyer “wants to know.” Behind the decep-
tively easy words of modern advertising lie
countless hours of expensive skilled research.
Science is indeed both King and Queen of our
world and our universe.

Kappas already well along the road of suc-
cess in science and related professions, and
those Kappas who are just beginning, enthuse
about the rewards and the potentials of their
fields. However, without exception, all of
them advise: “Get all the education you can.”

“There’s no such thing as a man’s field’,”
says Virginia Mitchell Haywood, ®-Boston,
aircraft engineer at General Electric Com-
pany. In order to earn her degree in engineer-
ing, Virginia went to school at night for four
and a half years. Her advice is to have no
hesitation in entering engineering simply be-
cause men engineers greatly outnumber
women. She has found no difficulty because
of this fact. The factors Virginia lists as helps
in getting ahead apply equally to men and
women: ability to work under pressure (on a
tight schedule); getting along with people;
and ability to express ideas orally and on
paper. Virginia’s husband encouraged her to
work for her graduate degree. Testimony of
the potential of her own abilities is that she

Chemist Gretchen Hutzel of the Ford Motor Company Scientific Laboratory.




Petroleum technologist for Phillips Pefroleum is Elizabeth
Bridgeman.

finds relaxation in taking courses at the
Y.W.C.A. in sculpture, interior decorating,
and elementary Russian language.

“Work, work, work, and try to do a little
bit more than is expected of you,” advises
Jeanette Knowles Patterson, ¥-Cornell, me-
chanical engineer, member of the Board of

~ Trustees, National Tool and Die Association,

and president of Knowles Tool Corporation,
of Richmond, Indiana.

“Be honest and sincere,” is her second piece
of advice for women who want to become
engineers. She adds that “this might sound
harsh, but remember I am a woman in a
man’s field of work.” Yet Jeanette Knowles,
determining from childhood to enter the fam-
ily business, prepared herself by taking her
degree in mechanical engineering, followed
by management training courses. A married
woman (her husband is an active partner in
the business)—she has found community ac-
tivities important and helpful. She is a past
president of Altrusa in her town, and a mem-
ber of the Indiana Manufacturers’ Associa-
tion.

The forests of Houston, Texas, are thou-
sands of oil derricks, and those derricks repre-
sent careers in science for thousands of Ameri-
cans. Geology and kindred fields are attract-
ing more and more young women. One such
is Martha Cody, A A-Miami U, paleontologist
with Shell Oil in Houston.

“The most important attribute for any job
is a genuine enthusiasm and interest in what
youre doing,” says Martha. “If one has that
interest, then working hard will not be a
chore but a pleasure.”

Martha has her B.A. and M.S. degrees.
She is a member of the American Association
of Petroleum Geologists, and of the Houston
Geological Society. Her hobby is not usual,
either, An interest in interior decorating led
to a second job, on which she works in spare
time, as a welcome change from her daily
routine, Martha began her career of paleon-
tologist seven years ago, after graduation from
college. Single, she can be confident that even
if she does marry and rear a family, she can
return to a career for which education and

experience have fitted her. The confidence
and maturity she gains through her profes-
sional career are added enrichment of her
life today, and in the future.

Oil Woman of the Year is the justly earned
title of Elizabeth Aldrich Bridgeman, B O-
Newcomb, petroleum technologist with Phil-
lips Petroleum Company, in Bartlesville, Ok-
lahoma. Mrs. Bridgeman attributes her ca-
reer to her professional education and experi-
ence gained working for 18 years at the
National Bureau of Standards, in the lubrica-
tion and liquid fuels section of the automotive
power plants division, in Washington, D.C.

To what factors does she attribute her suc-
cess in her career?

“Just the obvious ones of doing a serious
job and continually studying for future de-
velopment,” is her answer. On the personal
side, she points out that a woman with a
family and a career “must have more than the
usual amount of energy and interest if she is
to be successful.”

Mareta West, B ®-Oklahoma, is a petro-
leum geologist in Oklahoma City.

“Without my college work, I would not
now be in geology,” says Mareta, who began
her career during World War II, when there
was a shortage of manpower. Advising that
physics and chemistry are today less crowded
fields of science than geology, Mareta says
that no matter what field you choose, hard
work and the ability to get along with people
are essential for success.

The factor which Marcia Weigelt Tulloss,
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Marcia Tulloss, bacteriologist for Sacred Heart Hospifal.

I' H-Washington State, bacteriologist, calls
most important is “willingness to do more
than the minimum.”

A fulltime staff member of Sacred Heart
Hospital, in Spokane, Washington, Marcia
is proof of her own words. After regular
working hours, she helps high school stu-
dents with special projects designed to de-
velop their interest in science, and she also
teaches student medical technologists, after
hours. She confesses that these activities, in
addition to running her home for herself and
her husband, leaves little time for other out-
side responsibilities. Yet she mentions her
church work and gardening as part of her
plan of living.

Does a woman with a career in science sac-
rifice children and home life? Mary Tupper
Cable, B I-Swarthmore, instructor in bac-
teriology at Purdue University—mother of
two children in college and two in high
school, believes just the opposite. “Over-
concerned” is the term she has for some
mothers,

“I believe it is better for all if she (the
mother of a family) does not become over-
concerned about the children after a certain
age,” she says.

Mary Cable began work on her graduate
degree after marriage, and started her career
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after her youngest child was eight years old.
When she finished her A.B. degree, she was
able to borrow funds from her own Kappa
Alumne Association to take a course at Post-
graduate Medical School in laboratory diag-
nosis. Of this part of her busy life, she says

tersely: “Got job. Paid back money.” :

A cogent reason for the combination of
career-and-home-life, Mary Cable feels, is that
the career woman’s problems are like those of
her husband, and so she keeps in touch. This
keeping in touch helps to make her a better
mother, too.

“Often you find out more about what your
children are doing by being out in the world
where they are,” she concludes.

Still another side of the coin is the story of
the wife, suddenly bereft of her husband,
faced with the necessity of earning a living.
Virginia Lyon Hardwick, A-Akron, went into
the business side of the scientific field 11
years ago. Her husband, founder and owner
of a business selling chemicals to the rubber
and plastic industries (Hardwick Standard
Chemical Company), died very suddenly.

“I am not a chemist,” says Virginia Hard-
wick, “so I have had to leave that end of the
business in the hands of well-informed tech-
nical men. Those who were with the company
at that time all stayed on and many addi-
tions have been made since.”

“The ability to get along with people has
been most important to me because as I
analyze my particular position, my chief re-
sponsibility is one of good public relations
both inside and outside the organization,”
she says.

Virginia Hardwick attributes her ability to
carry on and expand the business to her
community training on hospital boards, in
the Junior League, in PTA, and in many wel-
fare agencies.

“I presume that as a result, my varied ac-
tivities have made me a better person and
certainly a better-rounded one,” she con-
cludes.

Kappas just beginning their careers are
equally adamant about getting every possible
scrap of scientific education. Gretchen Hutzel,
K-Hillsdale, young research engineer at Ford
Motor Company, in Dearborn, Michigan, feels
that a Ph.D. is valuable, or, as she puts it,
“almost a must.” A college chemistry major,



Gretchen began to work a few months after
graduation, and since 1956 has been in her
present position,

“No early job is perfect,” warns Beverly
Kern, T' A-Purdue, 26-year-old statistical
analyst in the Aeronautronic Division of the
Ford Motor Company at Newport Beach,
California.

“It may be a rude awakening to discover
that a top-notch secretary with no college
background takes home more money than
you do, but the long-range picture is the
important one, and I am sure the dollar value
of college in the paycheck will increase sub-
stantially with experience.”

“Sticktoitiveness” is the key to getting
ahead, in Beverly’s opinion, and she adds that
- “even executives have trying details and rou-
tine in their jobs.” Advising specialization—
especially in science fields—while in college,
Beverly feels that her own college major (in
home economics) was of no value, but that in
the broad sense, college has helped her im-
measurably. Helps she lists include ability to
organize work, getting along with people, and
being able to recognize major points and de-
lete minor ones. Beverly is all for cheerful-
ness and cooperation with co-workers, but
she advises that inter-office socializing should
be left for after-business hours,

Mary Schuster Jaffe, ¥-Cornell, who serves
as a research chemist in the Cleveland labora-
tories of the lamp division of the General
Electric Company looks at her field as offer-
ing “very little opportunity for a woman
chemist to rise up the managerial ladder, but
affording good openings on the research and
technical service side. For those who don’t
like to dirty their hands, there are many
openings for technical librarians (a master in
Library Science is helpful here).” She looks
upon “manual hobbies (sculpture, pottery,
carpentry, electronics, jewelry, you-name-it)
as being very helpful, since in the laboratory
one is always improvising.” A final word of
advice: “A woman should always be willing
to do any job, however dirty, that is within
her strength.” She believes that “the older
woman returning to the field will have a hard
time catching up on what’s new, but it can be
done.”

In the Fall of 1959 the house organ of Eli
Lilly and Company announced that Sydney

Petroleum geoclogist, Mareta West.

J. Norman, I' B-New Mexico, had joined their
research staff. Her assignment as an associate
organic chemist in the general organic chemi-
cal department is to synthesize compounds
which are under study for possible employ-
ment as herbicides and other agricultural uses.

Suddenly in 1946, Jeane McWorkman
Lotze, M-Butler, found herself “needing to
support a two-year-old daughter who was
such fun that she hated to turn her care over
to someone else.” Armed with a chemistry
degree and a formidable language facility she
was able to translate some captured German
documents for the University of Michigan
Engineering Research Institute. This encour-
aged her to solicit more translating work. By
writing letters to various companies and ad-
vertising in the journal of the Special Li-
braries Association, she built up a business
known as Technical Library Research Service.
“Before my daughter was in school, I did as
much of the work as possible myself at home,
but after she started to school I have had
part-time outside jobs in various scientific
libraries and ‘farm out’ a good bit of the
translating.”

Mrs. Lotze has found the best technical
translators are those with a native foreign
background who have lived in this country
for many years and worked in the fields of
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chemistry and engineering, The languages she
requires are varied: mainly German and
French, but also Russian, Ukrainian, Japa-
nese, Italian, Spanish, Portuguese, Swedish,
Dutch, Czechoslovakian and other less com-
mon languages. Since 1946 she herself has
studied Russian, Italian, Portuguese and
Danish,

What does one need to enter this field?
“The educational background recommended
for this type of work is a degree in some
science (chemistry, physics, biology, pharma-
cology), additional introductory courses in as
many other scientific fields as possible, and a
good solid language background in as many
languages as possible. Both languages and
science are essential. If these are combined
with at least the two most important courses
in Library Science, i.e., cataloging and refer-
ence, the door is unlocked to fascinating and
stimulating work in medical or scientific li-
braries, which combines beautifully with out-
side translating. The gross income per year
from my translating service is comparable to
the salary in various research fields.”

“Plant pathology will provide a stimulating
field for any woman who is interested in
biology and is willing to spend several years
in graduate school.” This is an appraisal Vir-
ginia Rogers Ferris, Q-Kansas, gives of her

Translator Jean Lotze (right] with an assistant.

Plant pathologist Virginia Ferris.

profession for which she prepared herself with
a Ph.D. from Comell. “There are at present
few women who elect it as a career; there-
fore most of her professional contacts are
likely to be with men. Originally women were
discouraged from entering the field but I do
not think this is generally true today. The
profession is developing in all directions and
there are dozens of specialties within it rang-
ing from pure science to the applied.” Vir-
ginia reports, “A satisfying short term career
as a technician can be had following a mas-
ter’s degree. When she ‘retires’ to marriage a
girl so trained in general plant pathology can
continue to ‘practice’ in her own garden or
window box. A knowledge of plant diseases
and their control measures is sure to make her
a popular neighbor among home gardeners.”

For today’s college student, inviting vistas
in science beckon. Almost every hour, as new
discovery follows on new discovery, equally
new fields are open to careerists. Where for-
merly careers in science were generally
founded on genius in mathematics, today
normal competence and plenty of hard work
are the foundation stones for advancing ca-
reers in the scientific fields, Seekers of infor-
mation are cautioned not to be intimidated
by titles, technical terminology, or various
other ramifications. An honest eagerness to
learn more, plus more than average willing-

(Continued on page 134)



Public affairs=

room at the top

and all the way up the ladder

There are two general approaches to a
career in public affairs. One is to become a
trained and experienced volunteer. As you
grow in experience, you may find yourself
running for public office, or you may be ap-
pointed to interesting and rewarding posi-
tions. Even if you prefer to keep your volun-
teer status, you will see more and more op-
portunities for your growing abilities. You
will seek larger responsibilities and you—your
home town, your home state, the nation—and
the world—will benefit.

The other approach is to choose public
affairs as your “bread and butter” career. The
field is wide open. It is important to make up
your mind early so that you can gear your
education toward your job objective. Or, if
you have already started your professional
education, you will find that your professional

First woman member of the Public Utilities Commission
of the State of Ohio, Frances McGovern.

field is a good base for a public affairs career.
In the federal government, the armed services
and foreign service offer attractive choices for
qualified young women. At present there are
only 298 women Foreign Service Officers—
and plenty of room for more. There are a
great many more “beginning” jobs in this
foreign service—in clerical and technical fields.
Today the government Civil Service lists
573,941 women out of the total of 2,368,886
employees. Of the women, 32,600 are in pro-
fessional classifications—physicists, chemists,
economists, astronomers, scientists, mathema-
ticians. Each state government has career op-
portunities for women, and of course thou-
sands of women work in city and county gov-
ernments, Let some of the Kappa careers in
public affairs help you make up your mind
about this fascinating field.

“When the road gets too long, and the
night too dark, you are out of politics!” says
Frances McGovern, A-Akron, 32 year-old
former member of the Ohio House of Repre-
sentatives, for Summit County, and Chairman
of the House Judiciary Committee. Currently
she is the first woman member of the Public
Utilities Commission of the State of Ohio.
Frances feels that her education in the law
helped to fit her for public life as well as
practice of law.

She considers Logic her most valuable
course, but wishes she had taken more his-
tory. For a career in public life, she recom-
mends “learning the big lessons from little
things,” and “liking everyone you meet.”
Active in the Akron Alumnz Association, the
Akron Business and Professional Women’s
Club, the Junior League and numerous other
civic organizations, Frances was honored all
of her three terms in the Legislature when
newspaper reporters named her on the out-
standing legislative teams of each year. Even
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though she keeps house for herself and her
father, she finds time to lecture on politics
for The Murray Seasongood Fund and to
serve on the state board of the Citizenship
Clearing House.

As for homemaking, “I depend too much
on quick dinners,” she confesses, “and when
it comes to big projects such as re-decorating,
I bog down.” Frances says that her interest in
politics was definitely shaped by her civic
work, which included such organizations as
the United Community Council, Mental
Health Association, and the state Democratic
platform committee.

The mother of a 12-year old daughter and a
9-year old son, Margaret Taylor Lane, A I-
Louisiana State, says that: “A career woman
can do a better job of taking care of home and
family because professional interests and con-
tacts make for a more complete personality
and this in turn has a good effect on the
family.”

Mrs. Taylor is the Recorder of Documents
in the Office of the Secretary of State of
Louisiana. As a Louisiana Recorder, Mrs.
Taylor’s job is unique among the 50 states in
that she administers the depository library
program for all state documents as a service
for libraries.

After securing her A.B. at Louisiana State,
Mrs. Taylor went to Columbia University for
her degree in library science, and returned to
take her degree in law at Louisiana State.
During her senior year in law school, she took
her first position as part-time librarian in the
law library.

Active participation in the professional li-
brary organizations in which she has been
and is now holding offices are given credit
for helping her in her career. A highly special-
ized field, she feels that her getting farther in
her career is related to her individual per-
formance, along with broadening professional
abilities and contacts.

Lee Breckinridge Thomas, II*-California,
who is now serving her third term as a
member of the City Council of Berkeley,
California, says:

“The potential power of women has never
been recognized. I am in no sense a feminist.
I believe that men and women complement
each other, and either should hold public
office only by virtue of qualification. However,
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those qualifications must be attained. I do
feel very strongly that more women should
qualify themselves and become interested in
politics.”

Mrs. Thomas’ own son (now an attorney in
Fresno, and father of two children) was a
sophomore in college when she first entered
public life. A granddaughter of General John
C. Breckinridge, Vice-President of the United
States under President Buchanan, Mrs.
Thomas has turned down opportunities to
run for the state assembly and for the United
States Congress, making her decision to work
in local public affairs, and remain close to
her family.

The record of Mrs. Thomas’ civic activities
and leadership is impressive. Through it runs
the thread of difficult jobs she has under-
taken to help make her city a better place for
all. She has had eight years on the City Coun-
cil; three years on the City Planning Commis-
sion; three years on the City Adjustment
Board and two terms on the City Board of
Equalization. The East Bay Business and Pro-
fessional Women’s Club gave her their Dis-
tinguished Citizen Award, as did the National
Council of Negro Women. She is a former
Vice-President of the California Prison Asso-
ciation, and serves on the Committee for
Adult Handicapped. She represented the City
Council on many important committees work-
ing with the Board of Education in site plan-
ning and recreation. A Republican, she has
served in a number of national and local cam-
paigns, including representing the Republican
women of Berkeley on the County Central
Committee.

A woman who feels a woman’s first duty is
to home and children, if one has them, Mrs.
Thomas says: “I do not advocate any definite
plan for all women. The course each woman
pursues must be dictated by her talents and
desires and the circumstances along her road
of life. But I do believe that every woman
must give an account of her life. I feel a col-
lege education in the competitive world of to-
day is more essential even than many years
ago. . . . I believe that young people should
be taught and inspired to plan careers where
they are best fitted to serve—and truly the
field of politics, which is my field, is a won-
derful vehicle for serving a great Nation. We
must never take the freedom the Constitution




U. §. Army Photograph

Lieutenant Colonel Emily C. Gorman, Woman's Army
Corps.

gave us for granted. Today it is the bulwark of
the world, but it stands in peril from traitors
from within and enemies from without.”

Calvert Keoun Collins, T' &®-Southern
Methodist, was asked to run for the City
Council of Dallas, Texas, by the Citizen’s
Charter Association. She is the only woman
member of the Dallas City Council.

“I was asked to run for this job—and elected
to it—because of my community service work,”
she says.

A life member of the Texas Congress of
Parents and Teachers, Mrs. Collins has ob-
viously related some of her volunteer leader-
ship to her concern for the public schools.
She is also an honorary member of Delta
Kappa Gamma, teachers’ honorary sorority.
She is President of a local PTA.

As a volunteer, Mrs. Collins says she has
tried to limit her work to the hours her chil-
dren—aged 16, 12 and 9—are in school. “How-
ever,” she adds, “they help me with my work,
and are extremely proud of it.”

Mrs. Collins has done volunteer work for
the Community Chest and Red Cross and
most of the health agencies. She is a mem-
ber of the choir of St. Luke’s Episcopal
Church.

What qualities does she think are most
important in public affairs?

Honesty, intelligence and integrity.

Gerre Strehlman Langton, T’ I-Washington
U., graduated from Washington University
Law School only two years ago and immedi-
ately was appointed to the post of Assistant
Prosecuting Attorney for St. Louis County,
Missouri, the first woman ever to hold the job.
A Republican, she was a casualty when the
Democrats won the County. “However,” as
she says cheerfully, “the Democrat who was
elected prosecuting attorney appointed an-
other woman to fill my position, so at least
the headway made in that direction was not
lost.”

Gerre, who is now assistant legal counsel
on the staff of the Liberty Loan Corporation
in St. Louis, Missouri, says candidly that since
she was only married in August she can'’t say
whether marriage will help or hinder her ca-
reer, “But I have every reason to believe that
it will help it,” she concludes.

Lieutenant Colonel Emily C. Gorman, ¥-
Cornell, has achieved one of the highest ranks
that a woman in the Army can attain. Of life
and work in the Woman’s Army Corps she
writes, “As a senior member of the young
17-year-old United States Women’s Army
Corps, I find it hard to remember the early
days when we pioneered at Fort Des Moines,
where the first WAC officers were trained.
Yet I remember vividly putting forth great
effort to accomplish that necessary training.
There I learned the distinction between a job
and an Army career. There I learned the
strength that comes from being a member of
a dedicated group, each member of which ex-
pects that he and his fellow workers will do,
not ‘well enough’, but their best. These are the
standards of the men and women dedicated
to the service of our nation.

“Many of the predominant threads of the
fabric of my living today are solid and sober
in the sense of purposeful endeavor and the
acceptance and discharge of responsibilities
that have national significance. I am not im-
plying I deal with the highest level policy
matters. Rather I state the feeling each mem-
ber of the military has that what he does as
a team member contributes to the total mis-
sion.

“My present assignment is in the Schools
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Division of Operations, Plans and Training,
Headquarters, United States Continental
Army Command, Fort Monroe, Virginia. This
division is responsible for the largest educa-
tional system in the world. The division super-
vises and controls the education and training
for our Army: the trained commanders, the
missile experts and mechanics, the supply, ad-
ministrative, medical, signal, chemical, ord-
nance personnel. The division’s responsibility
is to insure that men and women are trained
to do the thousands of jobs required to keep
the Army ready for defense. To young
women I'd say that an Army career is stimu-
lating, challenging, demanding, and satisfy-
ing. Of course, it is not all of these things all
the time. At all times, however, it does pro-
vide women the fullest opportunities to dis-
charge their citizenship responsibilities and to
perform at top efficiency.”

“Politics have always been an important part
of my life,” says Ellen Crowley Suyematsu,
3-Nebraska, who was appointed Assistant
Attorney-General for the State of Wyoming
about four years ago. Last year she became
the first woman Deputy Attorney-General to
serve in the State. She has now retired to
the private practice of law in Cheyenne with
her husband and two other men.

“Always since childhood it was my ambi-
tion to become a law librarian in a law firm
on Wall Street,” confesses Ellen. Her first job
following graduation, assistant state librarian,
delayed her library science degree for four
years. But finally she went to New York for
special law library training and realized the
“height of her ambitions.” “The wealth of
experience and good training at that law
firm can never be equalled,” says Ellen, but
“it soon became apparent, however, that if I
were to work among lawyers I should know
how lawyers think.” So an LL.B: degree fol-
lowed night law school at Fordham Univer-
sity.

Returning to Wyoming after the death of
her father, Ellen was appointed Wyoming
State Librarian, a position that historically
had been held by gubernatorial appointment.

“The legislature of 1951, however, suc-
ceeded in taking the State Library out of
politics. This milestone was accomplished pri-
marily because of the efforts of the State Fed-
eration of Women’s Clubs. Since I had been
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instrumental in supporting their project, it
secemed timely that I resign my position.
Thereupon I became law librarian at the Uni-
versity of Nebraska.

“While at the University of Nebraska, I was
introduced to the fine work of the Women’s
Auxiliary of the American Legion in its “Girls
State.” The amazing work done by both the
sponsors of Girls State and by the high school
participants themselves, inspired me to return
to Wyoming and take the Wyoming State
Bars. Just prior to the Bar examinations it was
my privilege again to work with Girls State,
this time in Wyoming.”

Following this came marriage and private
practice prior to her political appointment.
Ellen feels that “it is regrettable that, due to
the press of business now, I am no longer
able to participate to a great extent in outside
activities” as they had “played a very im-
portant role” in her life for many years. Ac-
cording to the Kappa alumnz group in Chey-
enne, Ellen does find time for Kappa work,
having served as chairman of their By-Laws
Committee during a complete revision last
spring.

Luckily Carol Gregory, former president of
I' Y-British Columbia, had learned to speak
French passably and to understand it well
enough to get an opening as a bi-lingual secre-
tary on the staff of the Canadian National
Military Representative at SHAPE in Paris.
Carol, who had just completed a year of study
in Paris writes, “I can safely say that the girls
fare much better than the young men who
desire a career in Europe. Secretarial abilities
are the most in demand. An additional lan-
guage is helpful to both job-hunting and en-
joying the extended visit!”

“SHAPE (Supreme Headquarters the Allied
Powers Europe),” continues Carol, “is a com-
pletely military organization, comprised of
14 NATO-member nations (Iceland is not
represented) whose delegates make up the
large international staff. Each of these coun-
tries has a national office (Ed. note: two offi-
cers, three non-commissioned men and Carol
in the Canadian office) for liaison with the
different Ministers of Defense of the various
countries, and while attached to the Head-
quarters physically, we are considered ‘na-
tionals” as opposed to ‘internationals.”’” She
feels that it is an “excellent opportunity to
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A good view of the many important personages who make official calls on the national offices of the members of
SHAPE is available through the windows behind Carol Gregory's desk.

meet and work with many nationalities, and
to learn at first hand their ideas and cus-
toms.”

Carol volunteers that “while it is possible
to be hired locally by the many Embassies
abounding in the capitals of Europe, the bet-
ter positions there are naturally given to
members of the respective Civil Services or
State Department as in the case of United
States citizens and this sort of thing is de-
cided in the home country, not here. But for
girls such as myself who come to Europe with
the idea that they might like to stay a year or
two extra, the best opportunities lie in ‘inter-
national’ work, i.e. UNESCO, NATO, OEEC,
and the various subordinates of these. Gen-
erally, a waiting period of one or two months
is necessary for this sort of employment, as the
particular organization must check references
of the applicant. Information can be found for
each nationality in their Embassy as to what
organizations exist in Europe requiring the as-
sistance of English-speaking young ladies.”

“I joined the Foreign Service through a
State Department recruiting team in Seattle,
Washington,” reports Beverly Kent Wood,
B K-Idaho. Such teams are sent to major cities
periodically, according to Beverly. Having a
business administration and secretarial back-
ground, Beverly was recruited as a secretary.
Actual requirements for such a position are a
“thorough knowledge of typing, shorthand
and office practices.” With fare paid, Beverly
set off for a two month training period (which
now varies, she believes, from six months to a
year) in “the ways of the Foreign Service in
Washington, D.C.” Her first assignment was
to Cairo, Egypt. “One can expect very little
say in the area or city to which one is as-
signed,” says Beverly. Assignments “are for
two to three years depending on whether the
area is considered a hardship post (bad cli-
matic conditions, health conditions, housing,
etc.) or one such as Paris or London or some
major city where conditions are ideal.”

(Continued on page 108)
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More than 100 years have passed since Elizabeth
Blackwell graduated from medical college—and became
the first woman doctor, Today medicine, dentistry and
hundreds of related professions requiring exact educa-
tion and standards are open to young women as well
as to young men. Indeed, there are more opportunities
than ever because the needs of the exploding popula-
tion of the world are greater than ever. Nursing is con-
Stantly recruiting young women for the same reason.
Research is yet another area which appeals to young
women with talent and inclination in the direction of
research careers. In the democratic way of life, still
other health careers are with the countless health
agencies. Young women with abilities as administrators,
fund raisers, program planners and publicists find re-
warding and interesting careers with these health
agencies, too. Government—federal—state—and local—
also has career opportunities for trained young women
in health fields.

There are hundreds of Kappas in medicine and re-
lated health professional fields. Thousands more work
in agencies and causes devoted to solving health prob-
lems. As more and more is learned from research, and
human life is prolonged, there will be even greater need
for trained professional people in the health field.

To give background and motivation to those Kappas
considering a medical career, we quote a most thought-
ful commentary from Dr. Adelaide Romaine (Kinkele),
W¥-Cornell, whose stature as an M.D. is that of Medical
Director of the Federal Reserve Bank of New York.

“Certain women physicians have been worthy of his-
torical mention over the centuries: for example, Aspasia,
who lived during the Greco-Roman period, and Trotula,
who was connected with the famous medical school in
Salerno in the 10th century. We know also that mid-
wifery was considered an exclusively female occupation
until the 1700s. Not until the 19th century, however,
did women become accepted in medical schools
throughout the world. The first woman M.D. graduated
in the United States received her degree in 1849, In
just 110 years we have seen a truly amazing develop-
ment in the role of the woman doctor. One barrier after
another has been let down, and she is now able to take
her place with the man on every level of professional
achievement.
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Careers in the

health fields

The Bank that guards nine billion dollars in
gold—a quarter of the world's supply—and
needs steamer frunks to eccommodate cur-
rency received or disbursed at tellers' win-
dows is the unusual medical province of Dr.
Adelaide Romaine, director of the medical
division at the Federal Reserve Bank of New
York.

“Reprinted from RocHeE Mepicar Imace,

courtesy of Roche Laboratories’””—
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“What does this mean to the young woman

who plans to study medicine today or even

thinks of it as a career? It means she will have,
as her male colleagues do, long hours of ardu-
ous study, a denial of many social and recrea-
tional activities, probably economic privations
for many years, and inevitably many periods
of discouragement. These are the hazards the
young woman of today must overcome. On
the positive side she will find the satisfaction
of belonging to this great profession, the con-
stant challenge of new discoveries and new
techniques that make her more valuable as a
physician, and the knowledge that she is now
accepted for her own true worth and does
not have the handicap of sex to plague her,
as did her predecessors. Let her not forget
that to them, as well as herself, she has the
obligation to make the most of herself. The
percentage of women accepted for medical
training today is no higher than it was 20 or
30 years ago. The reasons given are: ‘They
drop out to get married, to have babies, or
decide the course will take too long,’ all of
which are true, from actual records. I do not
mean to imply that women doctors should not
marry and have babies, but only that the de-
cision to do so in the midst of medical train-
ing gives the colleges reason to refuse admis-
sion to more than a very limited number.

“Medicine and marriage are successfully
combined by many women physicians—even
to the rearing of large families. Many of them
find that practice limited principally to office
work, or an industrial position, are most com-
patible with the dual role of homemaker, but
I know one busy obstetrician who has seven
children of her own.

“A young woman who decides to make
medicine her career, either in research or in
practice, will find life a wonderful experience.
We need more physicians, both male and fe-
male, to take care of our expanding popula-
tion. Let us hope that in due time the woman
physician will take her rightful place not only
as to professional qualifications but as to the
number in practice.”

Turning to the multitude means of self-
expression within the health field, we cite the
careers of some of the many Kappas who ex-
press most clearly the requirements and satis-
factions of their particular areas. They say
they “like their career because—"

THERAPEUTIC DIETITIAN

First dietitian in the Navy’s Medical Service
Corps is Lucille R. Clark, I T-North Dakota,
stationed currently in San Diego. Lt. Com-
mander Clark writes, “The preparation for a
career in dietetics isn’t the easiest, nor is the
life of a hospital dietitian a hundred percent
her own, for hospital patients must eat three
meals a day, seven days a week, including
holidays! But being a dietitian is very reward-
ing. As a member of the medical team, she
sees the day-by-day beneficial results of her
work. A simple but dramatic example is that
of a fireman, first class, who was a patient in
our Navy hospital here a year or so ago. He
had had major surgery for removal of liver
abscesses. The medical officer told me that he
would not live unless we could get him to
eat. When I went to see the patient, he
pointed to a photograph of a newborn baby
and said, ‘I now have five children. I can’t
die. I have to live, to look after them.” We
worked out a diet he could handle, and today
he is well. Do you think giving a father back
to his family is enough of a challenge to be
a dietitian? I do, and I hope some of THE
Key readers will think so too.”

Miss Clark tells us many American Dietetic
Association members are married. Speaking
of the future she adds, “I don’t think I need
emphasize the potentialities in the field of
dietetics. One can scarcely pick up a news-
paper without reading of a new hospital being
built. Dietetics is a field that prepares for a
profession in demand but also provides a
fine background for homemaking.

“So far as the military is concerned, I don’t
think it necessary to mention that there is a
certain glamour in the service. The sense of
belonging is an important aspect. World
travel and the future exploration of the uni-
verse are interesting and exciting features. An
excellent retirement program cannot be over-

looked.”

SURGEON

Assistant professor of surgery at Louisiana
State University School of Medicine is the
title of Dr. Rowena Spencer, A I-Louisiana
State, who says, “it is not surprising that I
chose medicine as a career since there were 11
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doctors among close relatives. I have the
honor of being the only woman to interne in
surgery at the Johns Hopkins Hospital and
the only woman to complete a residency in
surgery on the Louisiana State University
Service of the Charity Hospital of Louisiana
in New Orleans.” Throughout her training
she was the only woman in the group. Now
she is the only pediatric surgeon in Louisiana.
In addition to her teaching work she has a
private practice. She says, “Most of my teach-
ing and all of my practice (charity and
private) is confined to pediatric surgery, a
very new sub-specialty of surgery. I know of
nothing more rewarding than working with
babies and children, At times I wonder just
why I do like my career. When I am called
to see a newborn baby, desperately ill and
yet in need of a major surgical operation, I
wonder, because I know the baby might
die, and then I will share the grief of the
parents.

“When the operation is just over and the
baby is pale and quiet, I wonder, because the
worst wound to a surgeon’s conscience is
losing a patient on the table. When I lie
awake at night and worry whether the infant
is strong enough to live until food can be
given, I wonder, because both the family and
I have now begun to hope, and this is a ter-
rible time to lose the battle.

“But a few weeks later, when a fat, happy
baby is brought to my office, I know. I like
my career because of the joy of saving the
life of a baby—a whole life, not just a few
years of one.”

PSYCHIATRIST

A physician and psychiatrist in private
practice is Dr. Z. Rita Parker, B T-Syracuse.
Of her work she says, “I should like to say
that there is a tremendous need for psychia-
trists—and psychiatry is a specialty of medi-
cine where there is little prejudice against
women. It is also a specialty where one can
choose to work as many or as few hours as
one wishes. Therefore one can practice and
not disturb one’s family life. I know numbers
of women who do this successfully.

“The training period is long. One should
be first a well-trained physician which means
four years of medical college (after an A.B.
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Maost of the teaching and all of the practice of Dr. Rowena
Spencer is confined to pediatric surgery.

or B.S. degree). At least a year of regular
internship and two years of training in a
mental hospital is a minimum requirement.
If one wishes to specialize further in child
guidance, child analysis or psychoanalysis for
adults another three years of training is nec-
essary. These last three years of training can
be carried on while one is doing a full or
part-time practice in general psychiatry. Even
so there is time to have a lot of fun and un-
fortunately not enough time to do anything
else very intensively.”

MEDICAL RESEARCH

Following ten years in cancer research,
Adele Croninger, I' I-Washington U., is now
a research instructor in psychiatry at the
Washington University School of Medicine
in St. Louis, concentrating on the mental dis-
ease of schizophrenia. Adele did social work
then economic geography prior to getting a
M.A. involving pre-medicine which led to
medical research. She says that volunteer
work in hospitals led to her interest in medi-
cine and clinical problems needing research
people. Those factors particularly needed in
this field she believes are, “Knowledge of




basic skills and keeping up with new develop-
ments, plus an inquisitive mind, patience,
ability to get along with others, and a will-
ingness to work hard and often long hours.”

PUBLIC HEALTH

“I enjoy my work as a public health phy-
sician,” says Dr. Martha Vogel Fay, B P*-
Cincinnati, public health physician with the
Health Department of the City of Cincinnati,
“because it has made possible such a satisfac-
tory blending of career and marriage. Working
with infants in the clinics and children in the
schools has enhanced my ability to deal with
my progeny, while my experience as a
mother has been valuable in increasing my
effectiveness in fostering and practicing pre-
ventive medicine. Then, too, the freedom,
more or less, to choose my own hours of duty
has obviated all fears that my family is neg-
lected.” Volunteer work in a health depart-
ment clinic led to her present position which
was started in 1951 after her marriage and
two children.

PRACTICING PHYSICIAN

Dr. Gwendolyn Lutz Morris, A-Akron, spe-
cializes in internal medicine and cardiology
with a group practice in the Wyoming Medi-
cal Center of Cincinnati. “Determination and
perseverance” are two prime requisites
needed according to Dr. Morris. “Genius is
no substitute, for geniuses without persever-
ance are left by the wayside,” she says. “The
very first step towards success in any occu-
pation is to be interested in it, and for as
many years as I can remember, I have been
interested in things scientific. I like people.
What better way to combine these two than
in the practice of medicine? The great phy-
sician, Sir William Osler, expressed it well
when he said: ‘Hard though the conditions
may be, approached in the right spirit, the
practice of medicine affords scope for exer-
cise of the best faculties of the mind and
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heart’.

DENTIST

Gloria James Kerry, B A-Michigan, mother
of two, says “Dentistry is a most challenging

and satisfying profession to me. It gives me a
feeling of gratification to be doing something
for which I am well trained and which, at
the same time, is beneficial to mankind. A
dentist is qualified to give to people the high-
est standards of dental care, thus making
sound dental health a part of the high stand-
ards of living which the people of this coun-
try want.

“My career has become a form of self-
expression and achievement along with my
homemaking. Dentistry furnishes a combina-
tion of activities. It is creative. It is intellec-
tually stimulating. It is a field where one can
help people of all age groups. It is a profes-
sion which requires background in economics,
personnel, group therapy, medicine, psychol-
ogy and mechanics. Furthermore, dentistry is
a profession that combines well with home-
making. For the girl who is thinking of a
profession and wants to combine it with
marriage and motherhood, it is ideal, because
it is one of the few fields at the present time
where one can shape one’s professional des-
tiny in various ways. This can be done by
specializing in one of the various branches of
dentistry or regulating one’s own hours of
practice.

“The combination of the two careers de-
mands greater efficiency of each, The man-
agement of both requires patience, kindness

Cardiologist Dr. Gwendolyn Morris, has contributed articles
on her medical research to medical journals.
Ak
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Specialization followed general college work to bring
Dorothy Wilson to her position os Executive Director of
the Visiting Nurse Association of New Haven.

and understanding of each individual with
whom one has to deal. It has been said that
the more one has to do the more one seems
able to do, and I find that this is true in
planning the management of my home.
Knowing that I must also manage my prac-
tice makes me more efficient in the handling
of my home. On the other hand, my days
away from home caring for that practice
sharpen my appreciation of my days at home
with my family.”

DENTAL HYGIENIST

“I enjoy the profession I have chosen for
various reasons,” says Dixie Sugg Collums,
I' N-Arkansas, registered dental hygienist in
Little Rock, Arkansas. “As a registered den-
tal hygienist I feel that dental health educa-
tion is one of the neglected areas. For this
reason, I am interested in the promotion of
dental health for my patients. Striving toward
patient education through regular prophylaxis,
x-ray study, and topical application of sodium
fluoride to children is the goal of my profes-
sion.”

TECHNICIAN (registered)

Shirley Abbott Douglass, I" Y-British Co-
lumbia, prior to her present clinic laboratory
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Research in agricultural products and feeds in relation to
disease in animals preceded the present clinical laboratory
technician work of Shirley Douglass.

work (all Iab work including x-rays and elec-
trocardiograms) for a group of doctors, spent
two years in an industrial laboratory doing
research on agricultural products. Of her ca-
reer, she says, “There are several reasons why
I like my career but I believe that in any
career there is at feeling of independence and
individuality which for many such as myself
would be otherwise difficult to attain. In the
field of laboratory technology, one realizes
the necessity of such a career and how it fits
into the overall picture of medicine or indus-
try. Namely, working with others as part of a
team to achieve one ultimate goal and then
the satisfaction derived from making conclu-
sive decisions as a result on one’s work.

“I have always enjoyed this work for it
brings you into everyday contact and under-
standing with other people. It provides con-
siderable opportunity and is not necessarily
routine. There are various fields to branch out
to such as research, teaching, and adminis-
tration, and there is always specialization for
those who prefer.” She feels that her courses
in sociology, psychology and economics as an
undergraduate gave her a “broader outlook.”
She says that one should realize “that study
does not end with obtaining a degree such
as an RT. There is no end to gaining further
knowledge and keeping up with changes and
developments in a field such as medicine.”



BIOCHEMIST

“My career makes me part of the medical
team concerned with the health of the na-
tion, the prevention of disease, the care and
treatment of the sick,” says Frances Fletcher
Moore, X-Minnesota, biochemist with the
Veterans Administration Hospital, in Palo
Alto. “My present work as a biochemist is
merely an extension of the principles and
practical aspects of the biochemistry and
medical laboratory courses I took in school.
Medical laboratory workers are the watch
dogs, policemen or private I's for the medi-
cal profession. Our reports to the physician
aid him in the diagnosis and/or treatment of
a disease. I find by work very demanding,
very fascinating, and very satisfying. I'm
proud to be part of a team.”

ADMINISTRATORS

NURSING

“I like nursing and I like patient care,
though that is not my function now,” says
Dorothy Wilson, B A-Illinois, executive di-
rector of the Visiting Nurse Association of
New Haven. Torn between the early influ-
ences of a physician father and a nurse
mother, Dorothy felt “nursing seemed more a
woman’s field.” She says, “Training was hard
work but interesting and very often fun.” She
didn’t like the impersonal side of a large hos-
pital so chose the field of nursing closest to
general practice in medicine, public health
nursing. The war interrupted work toward
her doctorate at Teachers College at Colum-
bia, so she went to Henry Street Settlement,
now the Visiting Nurse Service of New York,
where she served as educational director and
did some part-time teaching. She returned to
Teachers College before assuming her pres-
ent job in New Haven ten years ago.

“The work of a nurse is with people, those
who use her service—in a most intimate way,
with her fellow nurses—as a peer, and as a
mentor when one reaches my position. These
young women, today’s nurses, as I meet them
on my staff, love their work, work hard to
improve their practice, and are far more ade-
quate than I was at their age. Now, though
many marry and resign from full-time work
to have their families, more and more they are

keeping a hand in by per diem work, by part-
time work or by volunteering. As their fami-
lies grow older and are less demanding of
time, they begin to come back. I feel the sat-
isfactions of providing nursing service, of
seeing families change, patients improve or
be comforted, of helping younger nurses de-
velop these skills and understanding.”

DIETITIAN

Margaret Pugh, I" 3-Manitoba, assistant di-
rector of dietary service, Deer Lodge Hos-
pital, Department of Veterans Affairs in Win-
nipeg says, “There is one thing I would like
to emphasize to university students in home
economics taking the dietetic option and that
is the importance of taking the extra year of
dietetic internship so that they may become
qualified dietitians. There are many interest-
ing, and worthwhile positions available for
dietitians. At present the demand far exceeds
the supply in both Canada and the United
States. It is a young profession with a great
future. Even if a girl plans to be married
and not work after graduation, she may re-
turn later as have several girls I know. There
are more married dietitians working now than
ever before and we are certainly happy that
they find it possible to do so.”

REHABILITATION

Virgil Crook Barritt, 2-Kansas, preceptor,
assistant to the director of the Institute for
Logopedics in Wichita, says, “If there is an
opportunity anytime to ‘plug’ the field of
logopedics, I would certainly like to have
the opportunity. The field needs 25,000
trained persons and only 2,000 are properly
qualified, thus opportunities are unlimited.
This field of study helps anyone be a better
parent due to the accumulation of knowledge
and experience in handling children and
learning what is to be expected in their de-
velopment. It is an excellent field for both
men and women and can be utilized, if one
is properly qualified, anywhere for any
amount of time. In working in this field one
meets interesting people from all walks of
life who are, or whose children are handi-
capped by some type of communication dis-
ability. One learns of other problems and
how to help them, thus the daily problems of
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the ‘normal’ seem inconsequential The Insti-
tute of Logopedics offers the B.A., M.A,,
and Ph.D. in Logopedics. It maintains the
largest residential program in the world for
the speech handicapped. It maintains high-
est professional standards in the field.” She
further says that in communication teaching
“one has to know a little about everything as
communication is the result of internal and
external functioning and its lack of develop-
ment affects the individual in all ways.”

Starla Coffee Warburton, A T-Southern
California, works at the John Tracy Clinic as
a tutor. She says, “Teaching little deaf chil-
dren is a fascinating way to spend the day.
The tutors at the Clinic also counsel and
guide the parents in their work with their
deaf child at home. The work is creative and
constantly stimulating.” Starla spent her sen-
ior year at the Clinic studying and absorbing
their teacher-training program offered in con-
junction with the University of Southern Cali-
fornia.

Priscilla Hosted Smith, T' T-North Dakota,
chose the field of public school speech ther-
apy for a career after special training re-
ceived on a Kappa Rehabilitation Scholar-
ship. She urges as essential for this field, “A
strong belief in your work, strong enough to
back the opposition of school personnel and
parents (which unfortunately is often neces-
sary), warmth, understanding and acceptance
of all people as they are, plus patience in
large doses.”

She continues, “The results are slow but
so rewarding. The ability to think on your
feet, the freedom of personality which al-
lows you to change and modify your ideas
and plans (so important in working with chil-
dren) are necessary in this therapy to create
a situation which must be pleasant for them
and yet accomplish your set goals.” As prep-
aration she suggests obtaining “as much prac-
tical experience as possible in your field. It
helps so on the first job and gives you the
confidence you need at that time. You can’t
perform well when you feel scared and in-
adequate in your position. Don’t hesitate to
get advanced schooling or additional courses
to combat these feelings. If you can get ex-
perience while in school, you can discover
gaps in your knowledge early.”
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ADMINISTRATIVE
REHABILITATION

Nila Kirkpatrick Covalt, P*-Ohio Wes-
leyan, medical director and administrator of
the Kirkpatrick Memorial Institute of Physi-
cal Medicine and Rehabilitation in Winter
Park, Florida, coupled a physical education
major in college with physical therapy train-
ing before entering medical school. She spent
12 years in general practice and part-time
physical medicine. Then followed years of
specialization in phyiscal medicine and re-
habilitation prior to opening in 1957, the non-
profit community rehabilitation center, offer-
ing a comprehensive program of all services
for physical rehabilitation. Dr Covalt encour-
ages “a real interest in the field rather than
choosing it for its monetary gains.”

PHARMACY

Dorothy Miller, I' 3-Manitoba, writes that,
“In Canada, pharmacy is a field which
doesn’t occur to many girls. I believe this sit-
uation is somewhat similar to the USA. I
would like to point out that I think it is a
very interesting and rewarding work for a
girl. This applies particularly to hospital phar-
macy. It is a field which a girl with any lean-
ing toward medicine would do well to con-
sider.” Dorothy is chief pharmicist at Brandon
General Hospital in Brandon, Manitoba. The
factors she considers important in getting
ahead in this work are: “AbiMty to concen-
trate on the job at hand, willingness to accept
responsibility, willingness to spend time keep-
ing up to date with new developments, will-
ingness to admit mistakes.”

PATHOLOGIST

Elizabeth Christian, B A-Pennsylvania,
resident pathologist, New Jersey State Hospi-
tal, holds both a B.S. in biology and an M.D.
from the University of Pennsylvania. She
says, “I consider pathology to be an interest-
ing field and know several successful women
pathologists, but I am not sure that I would
advise a girl to go into it. There is still
marked prejudice in the East against women
in medicine and I know of no large general




hospital with a woman pathologist. A woman
can have a certain success in spite of the
prejudice, but could probably have greater
success in another field with less effort. There
are more chances in research in this field for
women than in hospital laboratories.”

OBSTETRICIAN

Katharine Bennett, I' ®-Souhern Methodist,
in the private practice of obstetrics, says, “At
the present time from six to eight years after
completion of college are required to under-
go medical training. During that time mar-
riage for a woman would be a big mistake
and anyone starting out who isn’t willing to
devote that much time would be wasting the
medical schools’ time. After finishing training
there are probably certain fields which can
be combined with marriage. I would think
probably anesthesia, psychiatry, pathology,
public health and physiotherapy would be the
best bets for those who must take years off
while raising a family. In other fields you
could get too far behind in the new discov-
eries being made in all fields of medicine. For
people who aren’t sure they are willing to
devote this much time, there are several para-
medical fields which are very interesting—
psychiatric social work, psychology, medical
art and physiotherapy.”

Another gynecologist and obstetrician is
Elizabeth Holl Gordon, I' E-Pittsburgh, at
Mercy Hospital in Pittsburgh, who reiterates
that to go ahead takes “hard work, denial of
many hours of pleasure, a devotion to work
and diligence.”

Dr. Margaret Telfer Owen, A-Indiana,
gynecologist and internist in Bloomington,
Indiana, reports, “In this field of medicine,
particularly, it is necessary to be available to
patients at the expense of all other activities.
Their welfare should be your chief concern.
This precludes the active participation in
many other activities, unless there is a very
limited specialty that allows for short hours
with little necessity to care for emergencies.”

Virgil Barritt teaches the "'WI'" in Wichita to a pupil
at the Wichita Institute of logopedics while actor Joel
McCrea, in town for the premiere of his film, watches the
technique.

MORE SPECIALISTS

Other Kappas with specializations of the
medical field include Margaret Henry, I' H-
Washington State, in the private practice of
ophthalmology in San Francisco; Lenore
Sheridan, B ®-Montana, a fellow at Mayo
Clinic in internal medicine. She gives sage ad-
vice to anyone planning a career in medicine,
“Make an effort to get a good liberal edu-
cation and have outside interests, but do not
go overboard either. Knowing a little about
many things and, even more important, an in-
terest in many things helps you talk to your
patients and understand some of their more
subtle, not purely medical, problems.” Also
at Mayo’s is Dr. Gertrude L. Pease, B &-
Montana, a physician in clinical pathology,
and Gladys Pattee, X-Minnesota, who re-
cently retired after 30 years as director of
the section of Occupational Therapy. Ruth A.
Baker, ®-Boston, a practicing physician in
Wellfleet, Massachusetts, says, “College work
gave me a good background and social ex-
perience working with people.”

Dr. Maude Hester Tillotson, A H-Utah, has
shared offices with her husband, an ear, nose
and throat specialist, while conducting her
own practice in ophthalmology for about 20
vears. When she entered college she knew
“she wanted to be a doctor” but specializa-
tion followed after a year of general practice.

(Continued on page 108)
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It is difficult to realize that only a little over
a hundred years ago, a scattered few women
battered courageously—and only rarely with
success—on the doors of the hallowed profes-
sions plainly labeled “For Men Only.”

A far cry from the situation today. Now
every profession is wide open for women. The
college woman needs only to choose and to
plan and work toward the training and de-
grees she will require to qualify in her pro-
fession.

The Big Three professions—Law, Medicine
and the Ministry—have been joined by dozens
of new professional fields—and by an ever in-
creasing number of specialized areas within
their own ranks. First, the Industrial Revolu-
tion and now, the Age of Automation creates
new professional challenges almost every
hour. From the very beginning, Americans

The professions=

women unlimited

have placed major emphasis on purposeful
education. This has meant priorities in the
professional fields. Fathers and mothers whose
own education stopped with high school, or
less, save money to send their children to col-
lege. Usually, the goal is go give Johnny, or
Joan, a chance to be a doctor, or lawyer, or
teacher, or engineer—or any one of dozens
more professions. This continual advance in
education and standards of success is the
American Dream. Nowhere does the Dream
show up more vividly than in the professions
as more and more young Americans acquire
the education, training and degrees to qualify
them in professional fields. For young women,
the challenges of the professions are greater—
and so are the rewards. The profession, since
it depends heavily on education and degrees
acquired and required in the chosen field, is

Mary E. Germon learns the doy's best buys in meat from a reiail store meal department manager.
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a girl’s best friend. A professional standing
once attained, if bringing up the family in-
tervenes, there is always the future oppor-
tunity to return to the field with refresher
courses.

After her children are out of the home, the
woman with a profession can look forward to
a rich and rewarding life using the skills for
which she wisely laid the foundation in col-
lege years. No matter where she is when she
arrives at middle age—no matter what her
economic position—she can always find a
place for her professional education to bene-
fit herself and others.

Read what these Kappas feel their chosen
work can offer others searching for their
niche in the professional field. Other profes-
sions such as education, government, person-
nel are found in other sections.

LIBRARIAN

The number of degrees granted in library
science has remained relatively constant over
a period of years although the need is increas-
ing for trained workers in the field. The ex-
panding school and college populations and
the increasing emphasis on industrial research
augur well for the trained librarian, either
full-time or part-time.

Head Librarian or Director of the Harrison,
New York Public Library is Ellenor Luce,
I' Q-Denison, who traded a business career
after college for a library profession, going to
night school and summer school to obtain the
necessary courses. In speaking of this work
as a life profession, Ellenor reports, “Today’s
librarian and library work in general is very
different from the caricatures which have
carried over from the past when the library
was a musty storehouse for books and the
librarian the guardian thereof. Library serv-
ice now covers many diversified fields and
librarianship has become a profession. Be-
sides public and school libraries there are
special libraries in industry, business, hos-
pitals, the armed services, governmental de-
partments, and many other fields. All need
trained librarians.

“To be a librarian one must have a master’s
degree in library science from an accredited
college. Salaries in public libraries are for the
most part good and improving. The Pacific

states, New York and Hawaii offer the best
salaries. Working conditions are excellent
and the opportunities for advancement are
limited only by the individual.

“Library work is fun, varied and reward-
ing. In even the small public library the ad-
ministrator prepares budgets, is responsible
for the expenditure of funds, directs person-
nel, and also maintains and initiates public
relations programs. Book selection is one of
the most interesting and responsible duties.
One never knows what a new day will bring—
it may be an intriguing reference question,
requests for research assistance, or there are
eager children to be guided and stories to be
told, or, perhaps, exhibits and displays to be
arranged. If, perchance, a building program
is a possibility, the librarian must become an
architect, learn to read blueprints, plan lay-
outs and end up as interior decorator. These
are only a part of the many duties of the li-
brarian—all of which mean an interesting,
challenging and dynamic career.

“The library field also offers the mature col-
lege graduate who is a widow or whose chil-
dren are in preparatory school or college an
opportunity in a sub-professional position. In
most communities she is greatly needed. If she
desires, she can go to library school and obtain
her professional education while earning.”

For a fascinating twist for a librarian with
a B.S. in Chemistry, read of Jeane McWork-
man Lotze’s career in the Scientific section.
Others who speak of the joys of such a profes-
sion include Elizabeth Runge, B E-Texas, li-
brarian for the Medical Branch of the Univer-
sity of Texas in Galveston, Dorothy Thomp-
son, B ¥-Toronto, Ontario College of Educa-
tion, University of Toronto, Esther Schlundt,
®-Missouri, head of readers services, Purdue
University Libraries, and Elizabeth Showacre
Gilbert, I' -Whitman, reference librarian at
Spokane, Washington Public Library. Eliza-
beth Gilbert turned to this work after doing
USO work, YWCA, radio chatter for the li-
brary, occasional TV stints and book reviews.
Every experience helps in reference work, she
believes, background information, alertness
and study. Elizabeth Runge has found that
assuming a keen interest in civic affairs and
taking refresher courses given by the Medi-
cal Library Association have been most help-
ful in advancing her profession.
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EXTENSION

Agriculturat extension work can be a fascinating and challenging profession. Four Kappas who
have chosen it as their profession tell of different aspects of the work.

Mary Elizabeth German, I' H-Washington State, County Extension Agent in Marketing, for
the Agricultural Extension Service of Washington State University, describes her functions as
being in charge of consumer information programs for Western Washington. In this capacity
she “collects and disseminates food marketing information to help the consumer make better use
of her food dollar and to aid in the early marketing of agricultural products.” She writes a
weekly bulletin “Know Why, When You Buy,” two weekly news articles and has a weekly radio
program. Additionally she works closely with all facets of the food industry from the producer
through the wholesaler, distributor, retailer, on to the consumer. As such Mary Elizabeth has
served in a number of industry committees for special promotions and, at one time, had a regular
television program. Several of her articles have been published in trade and professional publica-
tions. Her background includes a B.S. in Home Economics and hospital dietetic internship. She
worked as a therapeutic dietitian in a San Francisco hospital, and as a dietitian-infant nutritionist
for Consolidated Dairy Products before accepting her present position.

Jane Graff, A O-Iowa State, with a B.S. in Applied Art and an M.A. in Art-Interior Design has
found her way into the Cooperative Extension Service of the University of Wisconsin as a home
furnishings specialist. She arrived at this point via a career of advertising, college teaching, in-
terior decorating and adult education. She advocates some business experience as an aid for a
teacher. It helps “when working with students planning to go into business as well as when you
are talking to adults about purchasing furnishings. Being able to respect every type of taste and
preference has been a necessity. When working with the public you cannot be prejudiced in
favor of one style of decorating, at least not until you have your own flourishing business and
are known for one particular style; but this is rare. I
am also convinced that a teacher must keep her hand in
some type of art work in order to keep learning herself.
The teaching approach must be fresh. Some instructors
have a small interior decorating business on the side,
others may be craftsmen or painters. The teaching job
I now have is unique in that there is no set schedule of
classes. Once a year each county in the state sends in a
list of requests for classes for the following year. We
arrange our schedule according to what is needed and
where it is needed. One week I may be traveling; the
next week is spent in the office. There is no eight to
five routine; every day is different. This means that the
job gives me a great deal of freedom to arrange my
time as I see fit. However, it places more responsibility
upon the individual to see that things are done. I must
see the things that should be done, as there is no one
to tell me. I must also like to travel and can’t mind
being alone three nights in a row in a motel. There is Home furnishings specialist Jane Graf.
not a lot of traveling involved, however. Much of our
office time is spent writing bulletins, preparing illustrative material, seeking new sources of infor-
mation, and thinking of new ways of presenting material.”

Extension work for Mary Woodward, K-Hillsdale, means acting as assistant State 4-H Club
]ea‘der for the Extension Service of Michigan State University. This demands more training in
child deveI()pr'nent, in the needs of boys and girls, human relations and development than just
home economics training. Mary has taken a great interest in the International Farm Youth Ex-
change program where' youths betw!aen 2‘0 and 30 live with families in other countries and
youths come to the United States to live with families here.” While this is a privately sponsored

92




Young people from Israel, England, Venezuela and Australia living with Michigan families last yeor visit with Mary
Woodward (second from left).

program, it is administered in the state by
the Cooperative Extension Service. Since
1954, Mary has been in charge of the Michi-
gan program as a small but intensely inter-
esting part of her job. She feels that, “World
understanding and friendships between peo-
ple are essential if our world is to continue.
Learning how to get along with others, and
accepting and understanding our cultural dif-
ferences must be considered just as important
as development in science. The IFYE pro-
gram is one of the small exchange programs.
“My work and satisfactions come,” she as-
serts, “as I help young people prepare for this
experience, then work with them on return
and watch their accomplishments.”

Jo Marie Walsh, A O-Iowa State, Con-
sumer Education Agent for Purdue Univer-
sity, says she would be the “first to recom-
mend my job. The variety is unbelievable—
for example last week was very typical: Mon-
day, visit markets in afternoon and talk to a
group in food buying in the evening; Tues-
day, write a two page bulletin and three
newspaper articles; Wednesday, demon-
strate foods on TV and run over to the radio
station to record a market news bulletin;
Thursday, appear on Homemakers radio pro-
gram, run over county with Farm Director
from another radio station to interview turkey
growers; Friday, record a radio broadcast
over the telephone, appear on a disc jockey
show, and discuss the nutritive value of tur-

key meat on TV with farm director. My
job actually is to inform homemakers of the
selection, care and use of their foods, and to
help them stretch their food dollar. It's a
very new idea and I work for the United
States Department of Agriculture. Love every
minute of it, too!”

GROUP WORK

Such national youth groups as the Camp
Fire Girls, Girl Scouts and the American
Youth Foundation are possibilities for those
interested in working with the younger gen-
eration. YWCA serves both the youth and
the older women. The Red Cross in its many
facets is another possibility for those inter-
ested in group work. There are many fields
open for volunteer service in such organiza-
tions, but there are also interesting and pleas-
ant paid jobs. Sometimes volunteer jobs lead
to a paid position at a time of one’s life
when one can no longer volunteer one’s serv-
ices but must have some tangible reward for
work.

Louisa Wilson Haun, B ®-Oklahoma, Ex-
ccutive Director for Camp Fire Girls in Fort
Worth, Texas, did a similar job for the Girl
Scouts and Volunteer Center in another city.
She was one of those older women whose
interest in Girl Scouts came from work as a
volunteer leader of a group for her daughter.
Important in this work, she reports, “are read-
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ing, studying new trends, developing any
skills you have and listening as often as possi-
ble to the best people in your field. A love for
girls and adults makes for more understand-
ing. I would like to encourage girls interested
in group work to attend camp as counselors,
to teach groups whenever possible, to learn
their skills well. They should read and retain
as much information as possible in working
with people. The present university offers
much in lectures. Take every advantage in
singing, dancing, sports, games, dramatics,
story telling, camping and teaching technique.
All of these help with group work and every
experience helps to do a better job.”

Nancy Embshoff, A X-San Jose, serves as
district director for the Santa Monica Bay
Girl Scout Council. She became interested in
professional scouting during her senior year
in college. At that time planning a teaching
career, Nancy had returned to college after
working a little over a year as a secretary.
She says, “Community service led me to my
career. I volunteered as a Senior Girl Scout
troop leader during my junior year in col-
lege. I also served as adviser to the Senior
Girl Planning Board. It was while doing vol-
unteer work that I first learned about profes-
sional Scouting.” She feels that community
contacts are most important in this work and
that “outside interests broaden ability.”

“For the physical educationalist, the case
worker, the group worker, the home econo-
mist, the business administrator, and many
others, there is opportunity for a career with
the Young Women’s Christian Association be-
cause of the variety of services, classes and
clubs in its program,” says Nancy Cannon,
B ¥-Toronto, program director for Mont-
real's YW. “The YWCA is in many cities and
towns in the United States and Canada and
67 other countries. This gives the opportunity
to “advance in your profession in the local
association or to be an adviser to student
groups on a university campus. One may also
move from one city to another, become a
national or world staff member or even be
placed as a secretary in an overseas country.

“As part of a world wide plan of mutual
service, National Associations are often asked
to send an experienced staff member for a
period of two to three years to another Na-
tional Association, This job may involve help-
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ing to start an Association in a country such
as Africa, strengthening the national work of
another country, perhaps somewhere in Asia,
by helping with youth work or some other
special project. In order to move to another
country, one of the essential qualifications is
to be able to live in and willing to learn from
another culture and in turn share with its
people their own heritage.”

Catherine Louise Hoover, I' ®-Drake, is
assistant field director in Service Military In-
stallations for the American National Red
Cross, headquartered at the Naval Air Sta-
tion, North Island, San Diego. She says that
her association with a fraternity “has been
beneficial training to work with groups and
assists in contacts with the military.” She
feels you must be “interested in people and
their problems and know the available re-
sources, both military and community, to as-
sist servicemen and their families.”

Gloria Bingesser Beckwith, I' A-Kansas
State, is recreation director with the Red
Cross at Brooke Army Medical Center in Fort
Sam Houston, Gloria went to work immedi-
ately after college training volunteers from
the Junior League, Civilian Defense and
education majors at Syracuse University. She
then became a housewife until she was di-
vorced and had three children to take care of.
She feels there is a “great demand for recrea-
tion workers and the training is valuable
whether forming a play group for their own
youngsters, starting new clubs if a need exists
in their own communities, when called upon
to be board members of service organizations
or if teaching or seriously working with chil-
dren or old people. They can travel and be a
part of a military society without joining the
armed forces.”

Mary Carolyn Barnard Newton, I' A-Pur-
due, has found home service director duties
with the Red Cross in the Indianapolis area
chapter rewarding. She was a volunteer in this
work for four years during the war. This
“definitely affected my ability and desire to
join the Red Cross on a full-time basis when
I returned to work after my daughter was a
teenager,” she relates. Anyone in this work
has to have a “real desire to help people with
their problems” and a social work graduate
degree.

Dorothy Jean Kerr, I' Q-Denison, is the
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The traveler's helper, Aileen Pinkerton.

Associate Director of the American Youth
Foundation in St. Louis and director of the
younger girls’ camp at the Foundation’s Camp
Miniwanca in Michigan. She entered the
professional field after college and obtained
an M.A. in guidance and student personnel
administration at a later date. Her interests
in this direction developed from serving as a
camp counselor during the summers of her
college years.

A former Kappa Field Secretary, Georjean
Groom Fogle, A T1-Tulsa, is social and recre-
ational director for students at the Hillcrest
School of Nursing, Hillerest Medical Center,
in Tulsa. “My work is really a joy, more like
play than work,” is her description of her
duties. “I work with the students planning
all their social events, and with the faculty
in arranging for graduation activities, orien-
tation week, and all the school activities. I
have also done a lot of recruiting for the
school. I'm not a nurse but I have learned a
sit about it. I sponsor the Student Vespers
zommittee which plans a weekly Vesper Serv-
‘ce for the students with outside speakers,
movies, musical groups, missionaries and
whatever ideas are presented for programs.
They are non-denominational—our aim being
0 encourage a closer relationship to Christ
imong all our students.” The important thing
n this job, according to Georjean is “making
yrogress in student relationships, as in find-
ng ways to help and encourage the shy girl,
he awkward one, the overbearing one, and

the one who has had little opportunity. I
sincerely believe it is a privilege to work
with these students and have a part in their
social, cultural, and spiritual growth. My
actual preparation for this job came more
from extra-curricular activities in college and
my Kappa work, active chapter, Graduate
Counselor and Field Secretary.”

SOCIAL WORK

Social workers help people who have indi-
vidual or family difficulties which interfere
with helpful and useful living. This may take
many forms of service. Of the nearly 100,000
social workers about two-thirds are employed
in some form by the government. The others
work for private agencies. Of the number
about two-thirds of the workers are women.

Aileen Pinkerton, A ®-Goucher, is a con-
sultant on information and personnel with the
National Traveler's Aid Association in New
York City. “College work gave me a good
general background and volunteer work in
college gave me an invaluable opportunity to
crystalize my philosophy which led into so-
cial work.” Two years of graduate work fol-
lowed. Aileen describes social work “as an
emerging, lustily growing profession. It em-
braces counseling—in a psychiatric clinic, in
the schools, in a hospital, in public welfare
services, in a settlement house, in a recrea-
tion center, in the church, in the courts—even
on the streets of a city slum as we work to-
ward relieving the confusion and hate often
precipitating youth gang wars.

“There is some excellent literature about
social work as a profession, which may be ob-
tained by writing to the Council on Social
Work Education, 345 East 45th Street, New
York 17, New York. From it one can learn that
“Opportunities in social work are virtually
unlimited—opportunities for interesting jobs,
opportunities for gratifications which come
from meeting the challenges of life and so-
ciety.” A social worker should be “some one
who believes that every person is important,
someone who has not only this sensitivity to-
ward others but also the scientific knowledge
which enables her to understand basic inner
needs of people, why they respond as they do
and the techniques which are used in the
process of helping others. A little boy slowly
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holds out his hand to you, the first time in
all of his deprived years he has ever trusted
an adult that much. A man calls to tell you
he has been selected for special training in
his company, the first time he has ever held
a job more than two weeks. Each incident is
important to you, a social worker, for each
points the way to one of social work’s pur-
poses—helping people develop the strength
to handle life’s problems instead of being
devastated by them.”

Some others who have found social work
stimulating include Helen Easterwood, I' P-
Allegheny, who started her social work in a
college settlement house but, not caring for
it, changed to working with children. She is
now supervisor of County Child Welfare
Services with Meadville, Pennsylvania’s Chil-
dren’s Aid Society. Martha Belle Pierce Mor-
gan, M-Butler, is a case worker with the In-
diana Methodist Children’s Home in Lebanon,
Indiana, while Virginia Coleman Smalley,
B ®-Oklahoma, is assistant social worker at
Central State Hospital in Norman, Oklahoma.
Her work has been interrupted during the
years with a family but the interest was con-
tinued as a volunteer. Now she is working
toward her master’s and “urges all college
graduates and undergraduates to consider the
profession of social work as their possible vo-
cation. Education in social work is beneficial
whether you follow it as a profession or be-
come a homemaker. The work is stimulating
and satisfying. The field is a growing one and
presents many facets. There is a need for
social workers in community organization,
group work, work with schools, with the phy-
sically or mentally ill. There are many more
openings available in this field than there are
workers to fill them. Anyone who successfully
completes her education in this line can be as-
sured of a position and a choice of positions
in practically any state in the Union.”

Edith Wehmann, B P*-Cincinnati, is chief
social case worker for the Bureau of Social
Service in the City of Detroit, Department of
Public Welfare. Assignments as an unemploy-
ment relief worker with Associated Charities,
executive secretary Family Welfare Society,
case worker in private agencies, home service
worker for the Red Cross during the war,
were forerunners of her present work in the
public health field.
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Jeanne Wolf Yeider, I' N-Arkansas, medi-
cal social worker at the Veterans Hospital in
Little Rock took time off to raise a family.
Elizabeth Bartee Adkins, I' A-Purdue, acting
director of Tippecanoe County Department
of Public Welfare, Lafayette, Indiana, a for-
mer bacteriologist and secretary, returned to
work a year ago after serving on the Welfare
Board. Virginia Cole, I' A-Middlebury, em-
ploys her experience as director of the Ver-
mont State Department of Social Welfare, di-
vision of services for the blind. A diploma in
occupational therapy prepared her for this
type of work. She feels that “getting ahead in
the field of serving handicapped people in-
volves responsiveness to every aspect of the
development of rehabilitation.”

Elizabeth Lupton Fairchild, I-DePauw, di-
rector of the Day Nursery Association of In-
dianapolis, a United Fund activity caring for
children, writes: “The director of a day nurs-
ery or day care center usually has a profes-
sional background in either social work or
education. Therefore the opportunities for
advancement are many, not only in this par-
ticular field but in related areas. There is a
dearth of social workers and teachers. As so-
ciety deals more specifically with the child’s
problems, the more demand there is for quali-
fied personnel.

Children enjoy the day nursery schedule planned by Eliza-
beth Fairchild,




“Work with children is channeled in many
areas—dealing with the retarded child, the
unmarried mother, adoptions, foster home
placement, and the like. Many of these prob-
lems are interrelated requiring the same skills
and knowledge on the part of the social
worker. As more mothers are working either
from necessity or by choice, day care for chil-
dren is a constantly expanding program. In
my own community, we now have two cen-
ters and are in the process of building a
third. This scattering of centers into various
sections of a metropolitan area is the pattern
being followed over the country. Each facility
requires staffing. In smaller communities one
agency may handle several different kinds
of children’s cases, so a worker must be flexi-
ble as well as skilled. This also means that
professionally there may be horizontal as well
as vertical advancement,

“Work with children has always had a
gratification beyond a monetary one. This
personal aspect of being in a day care facility
makes it a constantly rewarding, fascinating
job.” Betty includes on her staff “licensed
teachers, a social worker, part-time registered
nurse and a pediatrician, education director
and dietician; so this is not, as many people
think, an easy little operation to open in one’s
home as a money-making project!”

Two members in Louisiana have found dif-
ferent types of social work to their liking.
Mary Byrd Zutter, B #-Montana, has been a
social analyst with the Louisiana Department
of Public Welfare since 1942. A two year
period she spent as an analyst with the Bureau
of Public Assistance of the Department of
Health, Education and Welfare in Washing-
ton. She says, “Social work, an important
aspect of our civilization, is concerned with
helping people help themselves, Its basic con-
cept is the belief in the dignity and worth of
the individual. Many opportunities exist for
those with professional training in social wel-
fare.”

Frances K. Holcombe, A I-Louisiana State,
taught school for four years before she began
working as a welfare visitor in 1949. Later
she was promoted to case supervisor before
a year of graduate work. Today she is director
of the parish office. She says there are “many
opportunities both in public and private
agencies, i.e. cerebral palsy centers, family

counseling agencies, hospitals, guidance cen-
ters and many others. The work has a per-
sonal satisfaction but is not suited to every-
one. You must like people and understand
their behavior. The programs of the Louisiana
State Department of Public Welfare are: Bu-
reau of Public Assistance including old age
assistance, aid to needy blind, aid to depend-
ent children, general assistance, disability as-
sistance; Bureau of Child Welfare including
foster children and adoptions; Bureau of
Blind; Bureau of Probation and Parole.”

SOCIAL SCIENCES

The field of social science covers the whole
range of human history and activity. How-
ever, social scientists generally specialize in
one of several branches of social science such
as anthropology, economics, history, political
science or sociology. Fewer than ten percent
of the 40,000 people engaged in the social
sciences in 1956 were women,

M. Elaine Burgess, I' H-Washington State,
assistant instructor and research assistant in
the Institute for Research in Social Science at
the University of North Carolina, says her col-
lege work “planted many seeds which began
to grow only after I had done a little
maturing.” After obtaining a master’s de-
gree in sociology, Elaine was drawn into
student personnel work because of her inter-
est in student activities in her undergraduate
days. After five years in this field she states,
“I was forced to the conclusion, based on my
own experience, that too often there was not
enough concern with ‘learning by thinking,
studying, contemplating,” not enough stress on
intellectual integrity and curiosity on the part
of many college students and professional col-
lege activity administrators, as well. Thus the
decision was made to return to graduate
school for further training for college teach-
ing and research. . . . I have just completed
three exciting years of study, teachiug and re-
search in the social sciences, and plan to con-
tinue my career in my chosen profession of
higher education, as a teacher and researcher
in sociology and anthropology.

“It seems imperative that all alumna owe
it to those who follow to urge them to make
the most of their academic experience while
in college. Let’s not be guilty of being satis-
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fied with the ‘gentlemen’s C,” or the ‘snap
courses.” More important, let us not be guilty
of stressing high grades simply to enhance the
sorority’s campus rating, to win the ‘campus
cup.” True intellectual curiosity and intellec-
tual honesty will make life richer and far more
rewarding, regardless of a young girl's plans
for the future. Marriage and family life can
be made more meaningful, a business or pro-
fessional career more challenging, if one has
afforded herself all the opportunities and
‘open doors’ that a real college education
can give, From the experience of the older
members, perhaps the younger can be re-
minded of the grave importance of discover-
ing a meaningful and valid set of values early
in their college careers. Social growth is very
important, but, in modern American society,
intellectual growth must not be slighted in
favor of the former. Rather they must go
hand in hand. Perhaps some of the current
undergraduates may profit by that which I
have learned, often the ‘hard way’.”

RELIGION

Cornelia Smith Haines, I" Q-Denison, di-
rector of religious education at All Saints
Episcopal Church in Chevy Chase, Maryland
says: “My daily (and nightly also!) paid work
is not a job—nor even a profession or a voca-
tion; it is a way of life. A master’s degree in
religious education with theology and Bible
courses, education and methods, psychology
and philosophy gives one the amd(.mlc back-
ground. No graduate courses give the answer
to a mother whose well brought-up teenage
boy is in trouble with the police; nor the
young adult whose engagement has been
broken; nor to the remaining partner of 25
years of happily married life, now so sud-
denl\ bereft and alone.

Sunday school teachers have for years told
‘Bible stories,” but when a volunteer teacher,
in a conference with the director, discovers
one of his students is without a father and
needs the loving discipline and companion-
ship of a man, then theology is being lived.

“God works in wondrous ways, using ordi-
nary men or women through whom to bring
new life. When a structure has been so set up
that a young man or woman will say, ‘my
church school teaching has taught me that I
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A lawyer and psychoanalist, Elizabeth Thorne.

will give up my present job to teach so that I
can help young people’; or when a man de-
cides the ministry is his vocation, one knows
God has been at work. When the Church is
really the Church, it is a loving, supportive
fellowship accepting each one and helping
him to be more of the person God wants him
to be. Living and working in this kind of a
relationship whether as a volunteer or a paid
worker permeates all contacts in life.

“Values are measured by religious stand-
ards. Some secular pressures thought to be so
important to well-being have no value meas-
ured by these standards. It takes courage for
a family to live by these values when com-
munity pressure is pushing the opposite way.

“The Religious Education program of a
church helps each person to have the belief
and knowledge of lasting values. It helps peo-
ple to know how God has worked in history in
the past and is working history in the present
and will continue to work in the future. This
program is ready to give to those who will
accept it, the courage to ‘stand for the hard
right against the easy wrong.

“As a director of religious education, I
am more concerned with adults than chil-
dren. A home where God is not at the center
of its life can counteract all the child has
learned on a Sunday morning. A community
of adults who break laws tell a child there is
no value in the Ten Commandments. So the
religious program for adults includes not only




religious history and facts but the meaning of
religion in each person’s life today.

“The church is not a refuge from the world,
nor a solace of peace and quiet. It is a store-
house of courage and belief (which we often
gain through the quietness of prayer), that
sends us forth into a world which needs its
witness of love.

“Is church work an important career for
women? If you are interested in coffee breaks
and fringe benefits, in a short work week and
routine hours, in a comfortable desk in a
prominent place, church work is not for you.
If you really love people for themselves,
knowing that most people are lonely and in
need of friendship; if you have a joy in God’s
world; if you are willing to give yourself so
God can use you (in losing one’s life you will
find it), then try it. There is no greater inner
satisfaction.”

Having had a career before marriage, with
the necessary educational background for it,
helped Mrs. Haines greatly to return to the
same field after marriage, when it became
necessary. She urges young women to be pre-

- pared for some real field, to continue to keep

up in this field and above all to be willing to
work with zest and enthusiasm. “Even just
“jobs” can be fascinating if you make them that
way,” is the manner in which she looks at it.
Mirs. Haines feels that having a career doesn’t
shut out marriage but that it may make the
marriage much richer for the maturity that
working may give. She points to career “posi-
tions in church agencies for social workers
trained at a School of Social Work; for teach-
ers in church sponsored schools; for college
workers assisting the clergyman in a college
community; for editors of curriculum ma-
terial for church schools; for adult leadership
training positions; for parish and diocesan
(area divisions) directors; for administrative
positions in church organizations.”

LAW

After graduating from Vassar, Elizabeth
Thorne attended Michigan Law School and
became a member of Beta Delta Chapter.
With her LL.B. degree she joined a big Wall
Street law firm where there were 80 to 100
lawyers. She says, “My own work was mainly
in the field of corporate litigation. The cases

were principally stockholder suits and anti-
trust suits in which we were defending the
policies of the corporation. The work involved
investigating and organizing the facts, investi-
gating the law, and preparing memoranda and
briefs for the trials of the cases. On some of
the large cases a year to three or four might
be spent in preparation. During that time a
team of four or five lawyers might devote the
major part of their working time to that one
case. I don’t know of any better way to learn
the workings of our economy and govern-
ment.

“I took a six month’s leave of absence from
the law firm several years later to work as
assistant to the president of the Carnegie Cor-
poration of New York. This is one of the large
foundations supporting various educational
and research programs, particularly in the
social sciences. I reviewed proposals being
made by organizations seeking support, and
reviewed progress reports on work already
done. One of the pleasures of the work was
being in touch with the ferment of original
ideas from all over the country,

“In 1951 I decided to establish my own law
practice, and opened an office. Soon I
branched out in a completely different direc-
tion and began training to become a psycho-
analyst, at the National Psychological Associa-
tion of Psychoanalysis. This training involves
your own psychoanalysis, a four year series of
seminars, and supervised practice, first in a
clinic and then in private practice. The other
candidates, except for one lawyer, were psy-
chologists, psychiatrists, or social workers. As
time went on, I decided that I, too, would
like further training in one of the basic disci-
plines, in addition to training in the specialty
of psychoanalysis itself. Therefore, I became
a doctoral candidate in the Clinical Psychol-
ogy program at New York University and ex-
pect to have my Ph.D. in June.

“Carrying on my psychoanalytic practice in
addition to my legal work and studies make
for an all too busy day. I wouldn’t recom-
mend as busy a schedule as mine to anyone.
It's no fun always to feel a little bit behind.
On the other hand, what I'm doing is ex-
citing, gratifying, and challenging. I can’t
imagine any more satisfactory career—if I
could just cut it down to half as many hours
a week.”
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Teaching was the first profession to open
the doors to women. Despite this fact—and in
the face of an alarming shortage of teachers
and staggering statistics of prospective pupils
in the “Soaring Sixties,” there are ominous
signs of lessening in both numbers and ad-
vancement of women in the teaching field.

As college and university women, Kappas
need to be concerned with the problems of
women in the teaching field and what can be
done to correct the situation. Here we will
examine the problem as related to women
teachers drawing on the experiences of many
Kappas, and on the clear, thoughtful state-
ments of one Kappa in particular, Ruth
Capers McKay, B A-Pennsylvania.

Mrs, McKay is a lecturer in the English
department of Smith College. Throughout her
own career in the teaching field, she has ob-
served women’s career opportunities in her
field. She has devoted her career to teaching,
and she has also managed the dual role of
homemaker and mother. Following gradua-
tion from Wheaton College, she took her
M.A. and Ph.D. degrees at the University of
Pennsylvania, and returned to Wheaton for
her first three years of teaching. After mar-
riage and the birth of her three children, she
went on teaching—first at Radcliffe College
and then at Smith. Comments here are from
a lecture Mrs. McKay gave before the Cosmo-
politan Club, of New York City, on The So-
ciety of Educated Women.

“The large number of women today who
receive the college degree do so in the knowl-
edge that their sex has come of age intellec-
tually, for, of one fact we can be sure, the
academic standards are the same for both
sexes. What confusion there is does not lie
in the fruitful quality of the four years them-
selves; it lies instead with woman’s changing
but still obvious place in society, and with
what use a higher education has for her. Use
is a practical word and before any commis-
sion to that line of thought, it is certainly in
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Education=

wide open field?

order to take a look at the meaning of the
words, liberal arts. This is the core of the col-
lege career as opposed to the vocational
school, and its process and aims are most cer-
tainly philosophical; in short, the develop-
ment of the whole person is involved. This
process and aim is confused where women
are concerned by those, and they are legion,
even in the academic world, who still feel
that a woman’s life is primarily and finally
that of wife and mother. No one has sug-
gested that Harvard educate its sons to be
good husbands and fathers, But equally silent
has been the assumption that women too are
individuals in the intellectual scheme. It needs
to be said that man or woman’s place in the
family relationship is but a function (how-
ever large) of the whole person. . . .

“In this country at the present time we can-
not afford to have confused aims as to the
purpose of a college education, not when a
tentative figure of six million students is con-
templated for 1970 as compared to one mil-

Smith College’s Ruth McKay.

Bradford Bachrach




lion in 1940. . . . This would seem to be the
ideal situation for women to move ahead, But
instead, in the last decade there have been
signs of a definite regression in both numbers
and activity as far as women faculty in higher
education is concerned.

“It is a natural forte for women, teaching,
for they have had centuries of practice as
mothers, nurses and governesses. Elementary
school is of course closest to their earlier prep-
aration and they carry nobly the great burden
of that field throughout the country. In sec-
ondary education, among the many interest-
ing developments of the past century, is the
large place which women have now assumed
as teachers in the coeducational high schools.
It is only at the college level that the view of
women'’s progress changes. . . .

“In the business world when a product
fails to sell, eventually the production of that
item is decreased. The firm is discouraged
and the law of supply and demand operates
to adjust the situation. The product here is a
woman trained to teach at the college level.
What of the market that has been open to
her? Has it presented an encouraging or dis-
couraging picture?”

Tracing the regression of women in four
separate college teaching areas, Mrs. McKay
goes on to say:

“It is not difficult to understand that the
young woman facing years of training with
its expense of time and energy as well as
money, should hesitate when she sees on all
four fronts, the separate college, both male
and female, the coeducational college and the
universities, the severely limited market
where she may seek a place. And this hesita-
tion is enhanced by the fact that in college
teaching women suffer from all the sensitivity
of the minority group.

“This is a marrying generation, this mid-
century group of young men and young
women, and to deny that an increased stress
on marriage as part of the normal life’ has not
played its part in this regression is to fail to
understand our current world. . . . We fre-
quently see the young wife happily support-
ing her student husband while he takes his
degree. In all of this we sometimes forget
that we have never really made peace again,
and that these young people have an intuitive
sense of life’s urgency. It is perhaps this des-

perate sense of the unknown future which
has deterred and finally defeated the militant
feminist. What is progress, we ask, and the
reply of the sociologist haunts us: it is the
lessening of tensions. And feminism was cer-
tainly tense. But women have got to find
something to replace feminism (for with its
loss, her hold on herself is weakened) and
that something must find a new way to self-
assurance.

The problem of the college woman then
presents an age old schism well known to hu-
man history—the conflict between the intellec-
tual and the emotional life. These two great
pulls dominate our lives as a whole, but for
the mature woman, wife and mother, they
enter every hour of her customary day. Some-
one has said that we can always do more for
our families, and every housekeeper knows
that a house can be an endless chasm in its
capacity to absorb time. Unless there is real
intellectual motivation the battle is often a
losing one. For the educated woman this is
disaster, and for the educated woman of un-
usual capacity it is a disaster for wus all.
Where women especially are concerned we
might well wonder whether too much is not
being made in education of social adjustment
and not enough of intellectual stimula-
tion. . ..

“The reasons for the regression may be
endlessly argued but at least two survive: the
lack of encouragement which women have
felt (i.e. the law of supply and demand) and
the renewed emphasis on marriage and early
marriage in a woman’s life. But it would be
a narrow view indeed which did not see that
women often defeat themselves, quite inde-
pendently of outside help! So many university
professors teaching in the graduate schools
have commented to me and to others on how
discouraging it is to have women vacillate at
advanced stages. T do not think I will try to
finish my thesis now for I want to earn some
money to travel’ or I may get married’; this
all has a very familiar sound in one form or
another. And why is it that women discourage
or are discouraging about other women? A
prominent educator told me recently that he
often had a high opinion of a woman candi-
date until he interviewed other women con-
cerning her. Perhaps we have been rivals so
long in the oldest career open to women
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that we cannot learn to think of each other
as colleagues.

“But the woman who marries presents still
another set of problems. Let us say that she
and her husband want a typical marriage with
a fine home and children. This then involves
for the woman what one educator has referred
to as the ‘lost years.” ‘How,” he has said, ‘can
a woman scholar compete with men scholars
when in order to bear and rear her children,
she must lose her thirties, and by that time
her contemporaries have written their books,
established themselves in their college posi-
tions and are giving their special courses?”

“If it is just a matter of numbers, this
woman cannot compete—she has lost her
place in the race. But we have already agreed
that a man’s and a woman’s world are differ-
ent, and why not continue to agree. The
woman scholar has ‘lost’ her thirties, but what
of her forties, fifties and sixties—rich and long
years indeed in which to refind herself and
take her place. And are those years really
lost? Is maturity no asset, not only in under-
standing at the human level but in that wide
sense known as grasp? I am afraid that if we
are going to depend on the unmarried woman
to hold our place for us in the intellectual
world, of which the college is only the out-
ward mark, we mistake the whole history of
our one century of progress—a history which
has as its hope that the growth of the mind,
and of all knowledge, shall be the concern
of all.

“This one century and a few years more
since a woman first entered a college and
emerged a bachelor of arts shows a story
of courageous development as revolutionary
in social history as have been the gains in
science and medicine. And each profession
open to women, law, medicine or research in
the natural sciences, has a story of its own
similar to the one in college teaching. We as
women stagger under the impact of our own
progress. Like a child we have had to learn
to walk and run before we were sure of our
balance. Now just as we pause, and our re-
gression lies heavy upon us, we are told
daily that the greatest educational pressure
that the college world has ever known is
about to strike. It is too easy an answer to say
that now the birthrate, long women’s po-
tential enemy, will instead make for her all
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the opportunity in college teaching that she
needs. . . . Recent history shows that women
have now formally joined men in a new
sphere—the intellectual life. This involves for
women a new set of responsibilities and atti-
tudes which must have as their basis an ar-
dent intellectual motivation. And it is here that
the colleges must give to women the early di-
rection which will result in a clear, firm view
of themselves and of their possibilities.”
After reading this tremendously stimulat-
ing analysis of what can happen in the teach-
ing profession, let's turn to several other
women also actively engaged in education.
We will learn from them how they feel about
what they are doing and whether they would
encourage others to follow in their steps:

THE ELEMENTARY TEACHER

Carol Larson Gerken, A X-San Jose

Second grade teacher, Wilson Elementary
School, Spokane, Washington
President, Washington Education Association

“To my mind, teaching is not merely a life work, a profes-
fession, an occupation. . . .
It is a passion. I love to teach.”
WiLLiam Lyon PHELPS

“How very thankful I am that I chose
teaching as my profession because I, too, love
to teach! The great opportunity that we teach-
ers have to help build young people’s minds,
characters and personalities makes each hour
a very challenging and exciting experience.

“Did you know that the teaching profession
is the largest professional group in the United
States, equal in number to all the other profes-
sions added together? The opportunities for
women in the field of education were never
greater than they are right now in 1960 when
we seem to be hearing a continuing echo of a
statement made by H. G. Wells back in 1920
when he said that ‘Human history becomes
more and more a race between education and
catastrophe.” Yes, there’s a tremendous re-
sponsibility resting upon education as the chief
means of maintaining and advancing Ameri-
can democracy.,

“There will be positions open for approx-
imately 125,000 to 150,000 newly qualified
public elementary and secondary teachers
each year through 1965. The education field
is wide and wonderful with room for many
kinds of abilities.




The second grade's Mrs. Gerken
has the rapt attention of her
class.

“Just what is a good teacher? First of all,
she enjoys teaching; she has a strong desire
to learn and is eager to kindle this desire in
her students. The good teacher has confi-
dence, a talent for creativeness and a ready
sense of humor. The good teacher has a deep
and penetrating knowledge of the subjects
she teaches and knows how to ‘put across’
that knowledge to her students. A good
teacher knows her students and adapts teach-
ing to their interest, abilities and needs. A
good teacher is alert and keeps abreast of
current trends in education and the changing
world in which she lives. A good teacher
strives to keep teaching a quality service
based upon sound, always improving stand-
ards of preparation, behavior and compe-
tence, and she does this by active member-
ship and participation in professional educa-
tion associations at the local, state and national
levels.

“Do you think you might have what it
takes to be a good teacher? Would you like
more information about requirements and op-
portunities in the teaching profession? Many
excellent free bulletins can be obtained by
writing the National Commission on Teacher
Education and Professional Standards; Na-
tional Education Association, 1201 Sixteenth
Street N.W., Washington 6, D.C.

“Several weeks ago I was scheduled to
speak at a Future Teacher’s installation tea.
Before I left school one of my second graders
said, ‘Tell them I think they have a fine
career ahead of them!” In echoing her sincere

belief I'll just add that if you choose teaching
as your career you will find that you have
chosen the finest, the most exciting and worth-
while profession there is!”

THE SECONDARY TEACHER

Janet S. Height, ®-Boston

Teacher and Head of Mathematics Depart-
ment, Wakefield High School, Wakefield,
Massachusetts

National Council of Teachers of Mathe-
matics, Treasurer, Association of Teachers
of Mathematics in New England

“Teach in a secondary school? Why do I?
Why should any woman want to do it? There
are many who could put their answers into
words much better and more convincingly
than I, but I doubt if anyone feels more
strongly the great need of good, thoughtful,
and understanding teachers in the high
school.

“For those who consider only the financial
returns, teaching is not the vocation at pres-
ent, nor at any time, but for those who wish
to continue studying and who enjoy working
with young people who do not like to be con-
sidered children, high school work offers in-
teresting opportunities. Because mathematics
is my field, I can speak with more authority
about it, but I am sure that conditions are
much the same in all the other areas.

“Many people have thought of a teaching
day or year as always the same, hence have
believed that it must be boring. That is the
most unlikely description I could make, since
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even if the subject-matter were not changing,
the youngsters to be taught are always dif-
ferent. It is a continuous challenge to try to
meet the needs of each new group of indi-
viduals, and there is satisfaction when even a
few of those aims have been accomplished,
and some of the students and their parents
appreciate what has been done.

“There is always something more to be
studied in subject-matter, too. If it isn’t some
new material itself, then it is a different
method or order of presentation to be con-
sidered. For those who like to write, there is
the opportunity to organize new textbooks
for publication. Trying to help the youngsters
to understand what it is all about, to enjoy
studying, to learn to work well with others,
to see the importance of the mathematics
being studied and what it can accomplish in
our modern civilization, and to prepare prop-
erly for college and other advanced work—
all this can make for an exciting life. To see
a youngster’s eyes light up with the joy of
some new (to him) discovery, another’s exul-
tation at having conquered a difficult prob-
lem, and still another’s gratitude for help in
understanding a concept that had seemed
impossible and finally to hear that last year’s
seniors are forging ahead in college—these are
what compensate for the discouragement of
failures, and make the day worthwhile.

“In addition, I have much happiness in
friendships made with others in various parts
of the country who are doing similar work.
The national and local organizations (of math-
ematics teachers, in my case) offer opportun-
ity for meeting to discuss and study new
ideas and common problems. I feel sorry for
those who have missed such an enriching
experience, since I believe that the men and
women who are teaching because they love to
do it are the ones who have the most to offer
in friendship also.

“I sincerely hope that the college girls who
enjoy mathematics and want to share their
knowledge with others will realize how much
satisfaction can be derived from giving high
school youngsters the foundation they need,
whether it is for advanced scientific work, or
the less mathematical fields. Right now, the
turmoil about the ‘new mathematics’ pro-
grams should make an especially strong ap-
peal to the young enthusiast.
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Two studenis learn the fine points of geometry from Miss
Height.

“Although I am so conscious of the great
need in this particular area, there is reward-
ing experience to be found in every branch
of secondary school teaching, for each has its
own challenges. Since the salary situation has
improved in recent years, especially in certain
localities, I hope this will not be a deterrent
to those who could be real teachers.”

THE COLLEGE TEACHER

Grace E. Chevraux, A-Akron

Professor of Hygiene and Physical Education,
Hollins College, Hollins, Virginia
Who's Who in the South and Southwest

“Education concerns itself with the fullest
development of an individual and the society
of which he is a part. To this end teachers
dedicate themselves. The fulfillment of one’s
life as a teacher and its rewards are Igeion.
The fulfillment of one’s life as a college
teacher is peculiarly rich, The characteristics
and needs of college students are of such
nature that college teachers gain their re-
ward from helping students to develop a phi-
losophy of life; assisting them in their perse-
verance to achieve goals, aiding them in se-
lecting their major study and life work, help-
ing them to make individual adjustments and
achieve social competence; guiding them in
their growing independence and helping them
to make a self evaluation in terms of positive
and negative factors. These concerns of the




teacher and student provide a comradeship
and mutual respect that are rich and lasting.
The art of influence of a teacher is inestim-
able. The freshness and spirit, and concerns
of the student carry a teacher along to a
fulfillment at the moment, and many years
later—a letter—a conference—a return visit—
and words of appreciation.

“The growing need of college students to
become interested in teaching is evidenced by
some recent figures released stating that in
1970 thre will be 6,150,000 students eligible
for college education. There will be a need of
346,000 new qualified professors to meet this
tidal propulation going to colleges. The ratio
of teachers with Ph.D. degrees to the total
teaching staff in America is 40 percent dur-
ing the last decade. In most fields of study
excluding the Fine Arts, the need of a Ph.D.
is a requisite for college teaching. With the
widespread emphasis on grants, fellowships,
and scholarships, rarely can the financial
limitation hinder a student from advanced
study. This is a fine and excellent field for a
woman to elect as a career, There is evidence
that the size of gifts being given to education
assure us that in the future faculty salaries
will be increased so that financially the pro-
fession will more nearly approximate the sal-
aries of other professions.

“If women are to be the potential to fill
this need, the benefits to be derived include

Students at Hollins are
taught proper golf per-
formance by Professor
Chevraux.

service to society with one’s training; com-
bination of marriage and career; opportunities
for leaves for child rearing; travel and study;
opportunities for financial support for the
family; opportunity for increased duties as
children are reared, and lastly the justifica-
tion that women are citizens achieving the
status and prestige that is limited only by
their own capabilities. The women in Russia
have contributed greatly to their country’s
economic, scientific, and cultural progress.
Perhaps this potential is the one that needs
most to be tapped in this American way of
life. The American woman student faces a
challenge, and I as a college teacher of some
30 years can only beckon you to a field that
is rich, promising, stimulating and satisfying.
I only wish I had 30 more years to serve.
This, then, is my recommendation for college
teaching as a career.”

THE COLLEGE
ADMINISTRATOR

Margaret Peck, I' A-Middlebury

Dean of Women, University of Texas, Austin,
Texas

“As a student when I saw Commencement
Day moving inescapably closer at the end of
a liberal arts education, and there seemed to
be no way of postponing further the question
of what to do with this college education,
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panic increased daily. Today with high school
vocational guidance programs offering in-
formation and diagnostic aptitude tests avail-
able on the pre-college level, self-knowledge
may be substituted in the search for a voca-
tion for bewilderment or the old-fashioned
panic. Even so it is difficult to know the na-
ture of types of work sufficiently well to feel
that such-and-such a field is the one unless
outstanding talent clearly indicates the choice.

“Many vocational decisions are made even
in these days of abundant tests because the
seeker knows and respects someone in a par-
ticular position. Because of this respect or
friendship the same sort of work offers an
appeal to the seeker. There is merit in this
vocational analysis method. The close range
observation of someone admired puts the ob-
server in a position to make a partial Mark
Twain pro and con list of the hazards, de-
mands and satisfactions of the work, One is
able to note the qualifications and skills the
job requires by watching the person take the
normal ups and downs of the passing days.

“Innumerable lists are available of qualifi-
cations for deans and personnel workers: tact,
patience, understanding, broad knowledge of
patterns of human behavior and the like. But
the list as personified by a skillful teacher or
successful dean is a far more moving docu-
ment. It was the result of such good fortune
that turned panic into a plan as Commence-
ment Day approached and the Dean said:
‘Had you thought of going into dean’s
work?’

The door of the Dean of
Women's office is always open
for students at the University
Of TEXU!,
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“We did not fully realize as students what
a stimulating, intellectually charged atmo-
sphere Dean Eleanor Ross® created, but we
felt the power of her personality in the entire
college environment. High standards of in-
telligent conduct—she expected the best from
us, and her unshakable faith that this was
what we would deliver brought us back from
many a deviating though interesting path.
“Two profound lessons she taught us.
“She insisted that we think for ourselves.
This was taught through contact with her
in student government and all other student
activities. When a policy decision was needed
or organizational objectives were to be de-
termined it did little good at the outset to
ask what she thought. “‘What do you think?’
was her swift reply. Eager to read the answer
in her mind we would scrutinize her expres-
sion only to meet a penetrating gaze which
gave no hint and betrayed no clue. All such
attempts failed until you had given and sup-
ported your own opinion, after which free
discussion followed. In this way she brought
us face to face with ourselves so that we
might discover our own potentialities and
function at an optimum level of effectiveness.
“The second lesson was one with profound
significance for all life. It was this; that there
is a compelling rightness, a satisfying sound-
ness to discipline justly administered. In her
hands there was a dignity in the administra-
tion that complimented the very soul of the

* Dean of Women at Middlebury College 29 years. A
member of Gamma Lambda Chapter,




receiver. Under her leadership a comprehen-
sion of the importance of the individual and
his innate capacity grew. With this grew also
a concept of the satisfaction of creative group
endeavor, of the beauty of skill in interper-
sonal relationships. From her we learned the
place of trust and integrity in human rela-
tions.

“It was a rare experience when we were
invited to her home and could sit before the
fire and examine the books of her wonderful
library. Poetry, travel, literature, music and
art each was abundantly represented. The
conservations which took place joined to-
gether our extracurricular and curricular in-
terests, for something happened there which
released creative powers, oriented us to our
cultural heritage, interpreted our relationship
to the emerging cultural patterns of the future.

“Perhaps what Dean Ross was herself as
much as the lessons she taught, explains the
percentage of graduates who chose to go into
dean’s work during the years of her admin-
istration. It was the determining answer
when, as vocational adviser and friend, she
suggested dean’s work prior to that threaten-
ing Commencement Day and followed the
suggestion with information about available
graduate study.

“Recently an educator speaking to a group
of high school and college deans said, “‘You
cannot supervise today’s student generation;
you can only lead them.” This was further
interpreted to mean that the objective is to
lead students to lead themselves. In this
swift-moving campus world of pressures and
counter-pressures this statement, if true, pre-
sents an exacting assignment.

“What are some of the questions which you
face as you pull the chair up to the dean’s
desk each morning?

“What forces can be released today in the
campus environment, through residence
groups, organizations and individual con-
tacts which will assist students to find them-
selves, to discover their unique contributions
and potentialities, to get a clearer sense of
purpose and direction, and to gain a true
perspective of our present world? How can
you communicate the conviction that one of
the most gratifying and exciting experiences
in the world is to lose yourself for a time in
concentrated study? How convey to students

the excitement of exchanging ignorance for
knowledge as you expose your mind to man’s
great thoughts in philosophy, literature, art;
as you discover the record of man’s aspira-
tions and endeavors in history; as you be-
come humble before man’s courage in prob-
ing the unknown, from the complexities of
the atom to the far reaches of outer space?
How can you help the students realize how
inestimably precious are the hours of the
short four years of college; how set in motion
influences which will help them use these
hours to provide themselves with a first-rate
equipment—vocational, social and spiritual—
for the tasks of the post-college world.

“The growing number of young women
recently divorced and returning to finish
their undergraduate education forces all too
poignantly another question upon us. How
can young people be taught that marriage is
not an end in itself, but a process of fulfill-
ment? There is no lasting fulfillment without
mutual respect and mutual interest. A home
without rich cultural and spiritual resources
falls short of its priceless possibilities. Yet
how many times during the college year, as
a young woman comes to withdraw, do we
hear the words, ‘T don’t need any more educa-
tion. I'm dropping out of school to get mar-
ried.”

“The most pressing question of all rises
from the knowledge that great numbers of
youth in other countries are catching a vision
of world leadership and are diligently using
the hours of their days to prepare for it. To
what are we dedicating ourselves?

“Because of the strong political and na-
tional forces at work in the world, our time
of growing up as individuals and as a nation
is limited. We are painfully aware that on
the institutions of home, church and school
rests the responsibility for passing on our
cultural heritage to each new generation, of
training citizens adequately prepared to lead
our nation. Yet it is also true that a generous
measure of responsibility for this preparation
must be assumed by the individual. In this
endeavor college women have both the obli-
gation and the privilege of offering strong lead-
ership. The task cannot wait until after gradu-
ation. As the Dean of our college days knew,
a student must begin early to train herself in
the rigorous discipline of thinking, of assem-
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bling and evaluating facts as part of the
problem solving process.

“The college campus with its multitude
of organizational fiestas offers a ready labora-
tory for practice in analysis and evaluation.
Students themselves must decide what pat-
terns of organizational activities belonged in
the first half of the 20th century and which
deserve a place in the second half. The moti-
vation behind these activities calls for honest
scrutiny. What kind of a bargain are we strik-
ing with the three auctioneers, Power, Pres-
tige and Public Relations?

“The final question as the office door closes
on the day is directed to the students—our
students who are as capable, as intelligent,
as magnificent as any in the world. How can
the dean best help you help yourself? To
these and to other questions encountered in
the search for an adequate philosophy of
living we must seek answers together.”

Careers in business
and industry
(Continued from page 71)

in economics including courses in statistics.
Today she is cost analyst for McKesson and
Robbins, Inc., the country’s largest national
wholesaler of drugs, liquors and chemicals.
Of her job she says, “My work includes con-
ducting distribution cost studies of our major
drug suppliers from average samples taken at
our divisions periodically. These are analyzed
to determine the profitability of the individual
lines we handle. These form the basis of an
annual cost and profit report. It is exciting
work, constantly changing, and one which re-
quires a fast pace. As I look back on my varied
positions, or jobs, I find I learned something
of use to me in my present position from each
one, even though I might have felt the time
was being wasted in some of that work. Of
course I was fortunate to be fully trained in
my present position as a cost accountant or
analyst by my predecessor who set up a re-
markably scientific system of costing that is
unique in the field of drug wholesalers.”

Publie affairs
(Continued from page 81)

Beverly’s apartment in Cairo was shared
with two other Kappas before she moved to
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Manila and finally back to this country re-
cently as a homemaker. She advocates this
type of a career for “any girl interested in
travel” as she had excellent opportunities to
visit the Middle East, Hong Kong and Japan.
Of the work she notes, “It does require a
flexible outlook on life because conditions are
not always just what you would expect at
home but the interesting work and fascinating
surroundings more than make up for this if
one has an adventurous spirit.”

For anyone interested in more recent and
up-to-date information on such a career, Bev-
erly suggests writing to “the Personnel De-
partment, Foreign Service of the State De-
partment, Washington, D.C.”

Careers in the health fields
(Continued from page 89)

A specialist in neurology in California is
Elinor R. Ives, ¥-Cornell. She worked for
three years in medical laboratories before de-
ciding to take up medicine. Today she is head
of the Neurology Outpatient Clinic, and on
the attending staff of Los Angeles County
Hospital, a consultant in Neurology for the
California State Department of Mental Hy-
giene and for the California Foundation for
Medical Research.

In pharmacy are Mary Ann Rogers John-
son, B Y-West Virginia, cosmetic buyer and
pharmicist with Rogers Pharmacy in Morgan-
town, West Virginia, and Mary Ann Bradley
Godfrey, I' O-Wyoming, assistant manager and
pharmacist with Roedel’s Cole Center Drugs
in Cheyenne. With a M.Se. in Biochemistry,
Beth Gourley, I' X-Manitoba, is now in the
biochemistry department of Children’s Hos-
pital in Winnipeg.

Medical director of California Babies and
Children’s Hospital is Shelby Dietrich Rector,
B A-Michigan, who believes that the proper
choice of field is the first step in getting
ahead in any field followed by adequate aca-
demic and professional preparation. This
thorough sound advice is but the echo of all
women who have chosen and dedicated their
lives to the health professions. Each indi-
cates a strong interest and belief in her se-
lected specialization and each has obviously
undertaken for herself a stiff regimen of aca-
demic training and professional preparation.




Careers in

creative arts and communicadions

Automation has vastly increased the scope
and opportunities for careers in the creative
arts and communications. Modern printing
can reproduce the artist’s painting in thou-
sands of copies in a matter of hours. Radio,
records and hi-fi beat a new tune into mil-
lions of ears overnight. The successful play
makes the transition from stage, to film, to
television—with possibility of endless repeti-
tion—in a matter of weeks.

Adyertising, publicity and public relations
are related fields all stemming from modemn
communications. Today colleges and univer-
sities recognize the need for courses—not only
in the creative arts—but in the related fields
which make use of the creative talent. A stu-
dent seeking to learn to write can take courses
in various specialized forms of writing for
the media. Courses in advertising and pub-
licity are also available. A few universities
also now recognize need for courses in pub-
lic relations.

In all the creative fields there is a tremen-
dous market for new and good material.
Radio and TV programming departments, ad-
vertising agencies, business and industry, are
constantly on the watch for able and edu-
cated young people. Here is one great area
which gives equal opportunity to young
women and young men. The main objective
is to find the person who can turn out the
necessary material. Indeed, the demands of
the rapidly growing media fields are so con-
stant, that too often a good talent remains
only a good talent—settling for fast monetary
gains rather than growing into a really fine
talent. New inventions of rapid communica-
tions come on the market before there is time
to assimilate or even regularize standards of
existing ones. The boom in creative arts and
communications has a special appeal to young
people. Hunderds of Kappas are in these
fields and fascinating stories abound. Listen
to what some of them feel their careers have
to offer others.

ART and ILLUSTRATION

“I feel a good background education in art,
especially in drawing is of great importance
to anyone who hopes to become an illustrator
and is as necessary as finger exercises are to a
musician. Too many art students are inter-
ested only in abstract painting and do not
take the trouble to learn, first, the fundamen-
tals of drawing.” Thus is summarized the
problem of the artist by Margaret Jewell
Bradfield, B A-Michigan, artist, illustrator and
educational filmstrip script writer and illustra-
tor. The latest of these is a series entitled
“Stories from the Old World.”

“The children’s book field is perhaps a
wider and less demanding one for illustra-
tors,” she believes, “but there is less leeway
than beginners believe. The size and kind of
illustrations are usually indicated by the edi-
tor on the book dummy.”

Mrs. Bradfield says she began to paint for
one-man shows when her son, now married,
was about 10. It was following a show that
she was contacted by a New York editor

Margaret Bradfield battles banality in educational film-
strip illustration.
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A skilled lettering artist of Norcross, Inc. is Charlotte
Howland.

about illustrating a book, the first of many. It
was also about that same time that a new
company in colored filmstrips enlisted her aid.
Currently she is working on scripts (she writes
her own) for a new series, “Our Heritage
from Europe to Ancient Times,” and has just
finished illustrating a book. She writes, con-
denses, authenticates script and research, and
overseas the artists’ work when she cannot do
the work herself.

Lucia Patton Stiefel, B M-Colorado, who
has written and illustrated books for children,
explains, “Work in the field of art is most
rewarding in all branches. Most important in
my particular aspect of this field is the de-
sire to illustrate and write. There must be a
willingness to study and stick to routine; to
practice monotonous detail until exciting op-
portunities appear; to love the work so that,
even if it were not a paying job, you would
want to do it; to love people, especially chil-
dren, and to have a message for them in the
beauty of God’s world.”

Charlotte Howland, I' T-North Dakota,
with a B.S. in Architecture, is now a letter-
ing artist for Norcross, Inc. Of such a career
she writes, “Most arts, with the exception of
painting and academic sculpture, were little
considered until the beginning of the 20th
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century. ‘Design’ was thought of in terms of
appearance once. An artist knew little of the
mechanical processes which were involved in

roduction. The professional today must
blend a knowledge of engraving and printing
with his knowledge of art. Lettering, of all
the arts, has developed itself throughout the
ages by mastery of the tools used. And its

forms, rather than making their appearance

by invention, have come into being by an
ever-continuing process of development and
utilization of the tools. Traditions of good let-
tering have fallen into bad repute to the ex-
tent that we, today, little realize there is a
great deal of the bad intermingled with the
good. In the revival of printing, attempts
have been made to define alphabets; thus, to
learn lettering, one must have a basic knowl-
edge of writing and its history, of art and
composition, of typography.

“Essential requirements of lettering are
legibility, beauty, character. A knowledge of
letter forms is necessary in order to take
those forms and create pleasant groupings
and ‘tones’ to fit into each circumstance, or
job, that presents itself.

“The beginner must resort to imitation and
learn rules as guides. Then, with mastery of
the various tools and development of a con-
trolled hand, the student can gradually work
into design and layout—the more creative end
of the assemblage of letter forms themselves.
Whether or not her aims are toward the ad-
vertising art of letters, or toward the art of
calligraphy, the basic knowledge must be the
same. Thus she will find in lettering a field
that is fascinating as well as challenging,
complex as well as individualistic, and richly
rewarding in its creative beauty and flexibil-
ity. Rewarding, too, in that today it demands
the highest pay in the commercial arts.”

A professional art career in oil and water
color, was fostered by her mother for Jose-
phine Paddock, B E-Barnard, from the time
she was a very young child. “In the world of
real art one should be sure that one has some
real talent. This with common sense, so unus-
ual in this field today, and some business tact,
should make for success,” says Miss Paddock
whose life should be an example of her ad-
vice. Prizes and one-man shows are no nov-
elty to her. Her “White Christmas Plant” was
a best-seller with the American Artists’ group



Christmas cards. To anyone wishing such a
pleasant career she recommends keeping in
touch with people in the “art world” and “real
art” interests.

Elizabeth Olds, X-Minnesota, has had
six one-man exhibitions of paintings, water-
colors and prints at the ACA Gallery in New
York City. She has done drawings and paint-
ings for numerous publications, among them
Fortune. Specialized schools followed college
- work, and travel in Europe added to her
training. In addition to painting, Miss Olds
works with graphics (wood-block, lithographs,
serigraphs), and is author and artist of four
books for children. She is represented in the
print collections of many major museums of
the United States and in Honolulu and the
University of Glasgow, Scotland.

ARCHITECTURE

Cornelia Turrell Sanders, B A-Pennsyl-
vania, is a partner in S. E. Sanders and Asso-
ciates, a Washington, D.C. firm of city plan-
ners, land planners, and landscape architects.
Of the possibilities in this field, she says, “In
these days of ‘exploding populations’ and
‘urban sprawl’ we hear a great deal about the
need for planners. One group of planners
which is well equipped by training and point
of view to deal with many planning problems
is the landscape architect. They are trained
in physical planning and their aims are prac-
tical and esthetic, neither of which should be
overlooked, be it in planning a region, a com-
munity, a park, a shopping center, or a gar-
den.

“Landscape architecture goes far beyond
the layout of a garden or the planting around
a building. It includes the location and group-
ing of buildings, molding the ground around
them, the design of roads and parking areas,
recreation areas and other facilities incidental
to present-day living. Some offices specialize
in certain types of work and other larger
offices have specialists in different fields. The
landscape architect who wishes to establish
his own office, will find it a great asset if he
is a good salesman, not of articles, but of
ideas. For his work concerns the every day
living problems of everyone, in planning for
human use and enjoyment.”

Frances Sutton Schmitz, B A-Michigan, the

first woman registered by examination in the
State, also shares her profession of architec-
ture with her husband under the firm name of
Herbert and Frances Schmitz in Detroit.
“Architecture requires a peculiar combina-
tion of aptitudes—one must be good in mathe-
matics and physics and the closely related
construction courses as well as in drawing,
both free hand and mechanical. To be a good
architect these must be pretty evenly bal-
anced,” Frances says. “I have never regretted
this profession which was chosen for me
when I actually knew almost nothing of its
requirements or rewards. I can sincerely rec-
ommend it as a deeply stimulating and satis-
fying profession for any girl interested in art
and drawing as well as math and construc-
tion. The residential field seems to be par-
ticularly well suited for women architects.
Also with such college training there are nu-
merous openings for women in various com-
panies and businesses. I entered the archi-
tectural college about as poorly equipped as
to previous preparatory studies and training
as any young and frightened freshman could
possibly have been. Had it not been for an
understanding and sympathetic Kappa senior
who encouraged me to keep on with it that
first dismal year when I wanted to switch
back to the ‘Lit’ college, I might have missed
one of the best things of my life—my profes-
sion.

INTERIOR DECORATION

Jean Rippetoe, I' A-Purdue, has carved her-
self a career. Having majored in science
(chemistry, with a minor in applied design),
Jean decided after graduation that she would
be happier working in interior design than in
chemistry. She believes “a career in interior
design is one of the most satisfying to a
woman. As this nation’s interest in good de-
sign has grown in recent years, so have vari-
ous opportunities in such specialized fields
as design of fabrics and furniture, of com-
mercial and business interiors, and of resi-
dences, of course.

“Any design student must obtain as much
summer job experience in her chosen field as
possible, as there is yet a long period of
learning and apprenticeship ahead before she
can be given the responsibility of a complete
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project. During this period, her earnings will
be far below those of a girl who has taken a
teaching or secretarial position. The best
training is as assistant to an individual deco-
rator, or in the decorator-training program
of a fine department store. From there, a de-
signer will work towards gaining her own
clientele, or will find a good opportunity to
work in a special field, such as I did in res-
taurant design.”

Jean’s career led her from interior decora-
tor of homes at Halle’s in Cleveland to be
interior designer for all Stouffer Restaurants.
She has just completed remodeling the “Top
of the Rock” dining room in Chicago and
has planned and decorated the dining areas
for large companies such as Shell Oil in New
York City and Gulf Oil in Pennsylvania, as
part of her job with the Stouffer’s Food Serv-
ice Division.

Another Purdue graduate also living in
Cleveland is Gamma Delta Loverne Chris-
tian Cordes who is the interior decorator for
the Fred Epple Company and does the buy-
ing for the company as well. She says, “We
cover all phases from exterior painting to car-
peting, drapery, slipcovers, furniture, new and
antique, lamps and accessories.” She started
with them at $25.00 a week selling wallpaper
to get her “foot in the door.” Of her work she
reports, “Interior decorating offers an inter-
esting as well as stimulating life to anyone
who can meet its requirements. It is never a
closed field to people with talent and ability.
In my opinion the best way to enter the field
is to have a degree with this as your major.
Then try to find a job with a reliable firm.
Everyone has to start at the bottom, but any-
one with ability will move right ahead. It
will take several years to really make a de-
cent salary, but this is true in almost any
field.”

She describes her accounts: “We have a
large restaurant chain as one of our regular
accounts and we are always doing one over
or working on a new one. I have done radio
and TV stations in this section of the country.
Just finished a county hospital and am work-
ing on the University Club of Cleveland.
Almost half of our work is residential. I'm
doing a clinic in Canton, Ohio, taking an old
building in a small town and turning it into
attractive offices with a colonial air.”

112

Interior designer and manager, now owner
of a decorating studio in Lubbock, Texas, is
Anne Birknian Hubbard, A ¥-Texas Tech.
She entered this field after a two year hitch

in the Navy. Her ideas of factors in getting

ahead include an “even temper; patience
with craftsmen, painters, plumbers and work-
rooms; an understanding and appreciation of
the wishes of the client and how their house-
hold functions.”

Helen Billau, X-Minnesota, worked from
assistant decorator, secretary and director to
president of Miss Gheen Inc. on East 57th
Street in New York City. She advises “any
student preparing to enter this field to take a
course in stenography and to acquire some
knowledge of sketching and drafting if not
enrolled in one of the regular schools for in-
terior decoration.”

Assistant interior designer and general “Girl
Friday” for Sybil Croll Interiors in Toronto,
Canada is Dorothy Bryce Farmer, B ¥-
Toronto, who entered the field through the
office end of the business as a secretary. “I
feel that for those women who are planning
a career,” advises Dorothy, “it is most im-
portant, in addition to a university or college
degree, to have some specialized training.

Red plaid carpeting, an ontique cupboard and country-
type fabrics highlight the Country Kitchen Room of the
new Cleveland Sfouffer's Restauront, planned by lJean
Rippetoe.




Barbara Trostler coordinates a program with Dave Gar-
roway.

Like many another, I have arrived at my
present work more by accident than anything
else but have found it a most interesting and
rewarding occupation—something unexpected
and different is happening almost everyday.”

TELEVISION

Barbara Klopp Trostler, A A-Penn State,
assistant to the talent coordinator of the Dave
Garroway Today show, came to New York six
months after graduation with a drama minor
which included radio courses and typing and
shorthand. “I had found that to break into the
communications business I had to say I could
do both. T've used my typing every day and I
couldn’t be without it, but I must say that
the last time I used my shorthand was the day
I was hired by NBC. This does come in handy
when youre making quick notes but that’s
about it. My first job with NBC was with the
local TV station gathering together and co-
ordinating the commercial copy and schedul-
ing commercial films for station breaks and
local programs. After two years I finally got
what I was looking for, a spot on a network
show. I started on the Today show in the
commercial department as production assist-
ant. This meant assembling scripts, props,
films, flip cards, products—everything which
went into the commercials which Dave did
on the air.” After two years, she moved into
her present job. Barbara’s office “books all
performing talent. This means contacting
agents or managers about the availability of
an artist, checking our associate producers to
see what is being programmed in the news
and feature portions of the show so everything
will fit well together, and then sending out
contracts of confirmation for the artist to sign.
From this point on, we serve as liaison be-
tween the writer of the script and the talent.
. . . In addition to performers, we also book
show business people for interviews and set
up auditions once a week to hear and see new
unknown talent.”

Producer-director of KSD-TV in St. Louis,
is Harriet Robnett, ®-Missouri. Harriet gradu-
ated with a journalism degree and worked for
International News Service and Associated
Press prior to entering TV work. Her opinion
is that “so much depends on the individual
that it is difficult to advise. I would say the
job opportunities are reasonably good. Local
stations are by no means the only or best
doors to rap. Advertising agencies have ex-
tremely large television production staffs and
of course there are the specific program pro-
duction companies. From my vantage point,
which is TV production at a local station level,
let me say there’s more tension and turmoil
and entertainment working in TV than the
viewer ever sees on the 21 inch portable. If
you don’t like tension and turmoil, better seek
another field.”

Ann Beasley Reider, P*-Ohio Wesleyan,
fresh from a year at Julliard School of Music,
sang at such establishments as Armando’s,
One Fifth Avenue and La Martinique. She
modeled for John Roberts Powers and was
one of the original 13 Conover girls. A move
to York, Pennsylvania took her into local radio
and television. She continued this in another
move to Columbus, Ohio. Ann Reider now
has her own program each weekday. Here she
tells how it happened: “My actual career in
television started later in life, so perhaps any
advice I might give may not be applicable to
the girl just out of college: however, I sup-
pose my whole life has been pointed toward
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show business in one form or another. It just so happened that,
after many years of training in music, dancing, the theatre and
experience modeling, singing on radio and in New York supper
clubs and even the 13 years of being a wife and mother of
three children with absolutely no further thoughts of a career
in show business, circumstances opened up a whole new life
in a baby industry, TV. :

“A local woman’s commentator in York, Pennsylvania needed
a weekly unit on Beauty and Fashion, and because of my ex-
perience and background in that field in New York, I was asked
to participate. This weekly radio stint prompted a local depart-
ment store to ask me to produce and perform on two five minute
TV vignettes a week on the same subject, with commercials
added. A wrap-around for a one-half hour weekly film show and
eventually a 15 minute weekly, live musical show followed. I
consider that I was lucky to be at the right place at the right
time.

“When our family moved to Columbus, Ohio, I had been
sufficiently bitten by the TV career bug to try to continue in
the field in my new community. A different set of circumstances
necessitated a start from scratch in a new market among stran-
gers. Fortunately, in show business, there is always room for a
new face, but it takes time to become known. I auditioned at Mischa Elman keeps his ™ Appoint-
WBNS-TV in March, 1956 and was lucky enough to start work ~ ment with Am Reider, " on her

a5 E ive day o wee show.

two weeks later on a program in which I gave beauty and

fashion hints and did exercises (at my age, too). This led to other programs on which I was
hostess, to national and local TV commercial work and eventually to my present job as producer
and hostess of a 15 minute, five day a week, sponsored variety show. The work is very demand-
ing, for TV eats up material like a monster, It is difficult to keep the program fresh and different,
but when you have a good show the results are rewarding. It is the type show I have always
wanted; so I love my work.

“It was a matter of getting my foot in the door as a free lance producer and talent, then taking
various type jobs as they came along. It was wonderful experience even though there were many
lean months before my present job.

“Advice? Audition for local TV and radio stations and advertising agencies. Don’t let them
forget you. Take the jobs as they come. Keep enthusiastic and benefit from each performance.
You can learn something new each time those little red lights signal that the camera is on. You'll
make lots of mistakes; everyone does. You'll find you don’t make the same mistakes very many
times; you don’t dare. As in all show business and many others also, the TV talent field is a
highly competitive one.”

Another TV personality, Madelyn Pugh Martin, A-Indiana, since 1951 has been a script writer
for the I Love Lucy and Lucille Ball-Desi Arnaz Show for Desilu Productions, Inc. Madelyn
advises TV career-minded girls to “set a realistic goal and work toward it like crazy. Also not to
have too much pride to start at the bottom and learn.” Of television she reports, “It would seem
that the field of television is wide open for women. There is no prejudice against the fair sex, out-
side of an occasional (if you have comedy writing in mind) ‘Yeah, but can women be funny?’
Even that is said with a willingness to be shown. There is a nice healthy attitude that if
the script is good they don’t care if it was written by a chimpanzee. One good thing about
television writing, the managing editor can’t tell you to stick to the society desk where you
belong.”

Claudette Leachman Landess, B ©-Oklahoma, former promotion director and currently
continuity director for KFDA-TV in Amarillo, Texas, advises, “I believe television is a won-
derful career for a woman, but it's not all glamour! It demands a lot of diligent work,
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and you certainly dont ‘watch the clock’.
Now that more and more colleges have cre-
ated radio and television departments it
helps if one has made broadcasting her major
field of study, but a woman who has a flair
for creative writing could develop into a
continuity writer. The only problem is she
would have to learn technical television terms.
Don’t expect to start at a fabulous salary,
but promotions and salary raises do come if
you work hard, which is true, I am sure in
almost any job. A warning to the new college
graduate. It's best to observe more than to
talk. In other words, don’t keep referring to
what you did in class, just learn what is done
and the way it is done at the station where
you are employed.” Claudette, a 1957 grad-
uate started her first job as a sales service
secretary. She feels that her outside interests
in college meant a great deal in getting her
first job. “In college I had a number of activi-
ties which definitely helped because my em-
ployers thought if I could handle a great deal
of extra-curricular activities and also be a
good student, I could probably stand the
stress of TV which always seems to demand a
lot of last minute, rushed work.”

“Publicity as a career has ever been a
source of enormous fascination to those on the
outside of the business looking in, But those
who are on the inside looking out know that
publicizing products and ideas, although fast-
paced and stimulating, is hardly glamorous.”
So says Barbara Emerson, A ®-Goucher, now
assistant to the producer of CBS-TV science
program Conquest, a weekly program show-
ing scientific break-throughs achieved through
basic research. Barbara says her work “pro-
vides surprises and stimulation” and quite a
bit of it takes her “out of the studio and into
the laboratories of some of the nation’s lead-
ing scientists. She recalls a trip to Massachu-
setts Institute of Technology for a program on
the psychological aspects of learning. As she
stood talking to a learned psychologist she had
one of “his brightest students, a pigeon,”
perched on her shoulder.

Barbara started “publicizing television with
the Arlene Francis Home Show, after several

Madelyn Martin, and her writing pariner of 13 years, Bob
Carroll, JIr., are teamed once more for The Tom Ewell
Show which will be on CBS this fall.

years of publicizing books for leading pub-
lishing houses. One followed the other quite
naturally. In the cultural and educational
areas, television is a logical extension of lit-
erature, primarily because a very strong in-
tellectual relationship, as yet untapped, ex-
ists between them. I'm not referring so much
to the purely educational programs such as
Sunrise Semester as to the programs like Con-
quest which are integrated into prime time
network schedules. And there are also, of
course, new values to be discovered in the
integration of cultural and intellectual con-
tent into pure]y entertainment programs, as
when an Ed Sullivan Show presents ballet.”

As to her own work Barbara says “the most
important part of it involves dealing with
science editors. This has meant that fast an-
swers be provided to questions on subjects
which have, heretofore, been completely alien
to me. It has necessitated absorbing quickly
knowledge in depth about subjects as varied
as blue babies, hypnosis and radio wave
‘moon bounces.”

“This may sound glamorous but it is not.
All publicists work in much the same sur-
roundings, Most working hours are spent at a
cluttered desk, typewriter handy, light prob-
ably poor. The telephone rings incessantly,
breaking into every moment of concentration.
Never can you have less than three or four
jobs in progress at the same time, and it is
often difficult to remember where you stand
with each one. The people for whom you
work, at least so you think, don’t really un-
derstand publicity, and expect far more than




it is humanly possible to deliver. Neverthe-
less, you do deliver, although the pressure is
strenuous. There are missed lunch hours, and
late dinners because something must be done
at the last minute. Glamorous? No. But when
you have been in it, you wouldn’t trade it for
anything in the world.”

In 1942, Mary Jean Mackay, I' 3-Manitoba,
went with Canadian Broadcasting Corpora-
tion. Today as a producer she describes her
main work as involving “programs that rather
loosely-speaking are built around talks, public
affairs, children’s programs, both music and
art appreciation.” She, too, stresses the need
of “getting along with co-workers in produc-
tion in a cooperative effort from beginning to
end which requires respect for other people’s
talents and special training.”

Beverly Engle, ©-Missouri, program co-
ordinator for CBS Films Inc. (television pro-
gramming) hopes some day to have her own
program for children’s television. She is pur-
suing her studies of the theater, casting, act-
ing, directing, and studying languages in ad-
dition to her job. She received a B.A. in
Journalism and a B.A. in English plus a teach-
ing certificate. She says she “has many friends
from the theater, from acting school, and from
this” has been able to help with casting for
her television program, “as well as gaining a
better understanding of the actor, what he
does, how he thinks and operates.” Her the-
ory about what has helped her get ahead in
this work adds up to a “determination to
accomplish what you have set as your goal,
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but, while doing this, remembering person-
ality, truth, honesty, and that there are others
in this world known as human beings who
should be treated as such.”

RADIO

“It’s a fascinating field to begin with, one
that has a terrific amount of action, interest-
ing people, and some of the glamour that is
generally associated with ‘show business’. In
its own way, radio IS show business, and
while in some respects, it’s simply commer-
cial, there is still a huge element of ‘entertain-
ment’ associated with it,” observes Nancy
Holden, I" 3-Manitoba, who is editor of the
creative writing department of CKGM, a new
station in Montreal. Her interest in this field
has extended from college days except for a
stab at newspaper reporting for a short time.
She says that “My school paper experience
got me a job on a big Winnipeg daily for the
summer and that got me a job in radio.”

Generally speaking, she notes, you can di-
vide the field into three sections: production,
sales, and actual air work. “In the past few
years, as television has grown in influence,
it has become more important to have what
is generally termed progressive radio . . . a
medium that is flexible, interesting, enter-
taining, and smooth in its appeal to the gen-
eral public. Intelligence of the audience has
increased, and consequently, radio must also
be ‘reasonable.” The days of simply spinning
records, and keeping spaces between them
filled with inane chatter are gone. For this
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Barbara Emerson never finds a dull moment publicizing
Conquest, a weekly CBS-TV science program. (far left)

Susan Strong of Second Mrs. Burton and the weather girl
on WCBS-Radio. (left)

ey
Actress-artist Nancy O'Connor readies some of her art
work for her first New York show. (right)

reason, radio is definitely looking for people
with intelligence and imagination. Radio is
still expanding, growing, improving, compet-
ing with other entertainment and commercial
medias. It desperately needs the abilities of
capable people. It’s a big field, interesting,
stimulating, and once you get into it, any
~ other job suddenly seems dull and ordinary.
- You begin to feel sorry for the poor souls
who have to stick to a routine job day in and
- out. Obviously I love it!”

Margret King Rimmer, ©-Missouri, does
free lance radio and television work and
writes a Sunday column in two Fort Worth
newspapers. She started her business career
while at the University of Missouri, working
in radio and doing fashion shows. She believes
that “community work is an asset when pub-
lic relations is your business. It is well to con-
tribute your time and energy to fields where
money doesn’t even enter the picture.” Evi-
dence that her efforts were appreciated came
when she was one of 34 women in the United
States to win a Zenith Award for outstanding
service to the community.

“My career started long ago as a hobby.
I loved being in plays. The neighborhood
drama group, the church, the University
plays,” Susan Strong, I' K-William and Mary,
believes led to her favorite activity. “After
graduation I went to summer stock at the Bar-
ter Theater of Virginia, staying on as Advance
publicity agent. I traveled the United States
one week ahead of the acting company to
spark ticket sales, give speeches, do radio

shows, just anything I could think of to help
the box office.”

By 1951 Susan had saved $100 to finance
a try in New York to enter the theatrical
world. Evidently her year of promotion had
made her a good saleslady. She walked out
of her first call at an agent’s office with a job
for the summer—summer stock in Woodstock,
New York. The next fall she returned with
determination to build a career which has now
turned into a success of nine years.

What is this career? Susan tells us, “I am
an announcer, actress. So far my career has
been along the lines of commercials and day-
time serials. I have advertised in the last nine
years over 50 different products. At present,
the only dramatic part I have (steady) is the
part of Mr. Burton’s secretary on The Second
Mrs. Burton. It is not a big part but it has
been running for seven years.

“Last summer I broadened my radio career
and now have my own Weather Show,
WCBS-Radio, Monday through Friday. It is
a five minute show and great fun to do.”

When Susan Strong was in college she was
told that to get ahead in this field she would
“need any two of three things: ambition, ex-
perience, and talent.” She relates that when
she started out, “I was all ambition with a
little talent and a little experience. But the
last two grew as time went on and the plan
proved to be correct. For in the places where
I did not know whether I had the talent or
not, I would get the job because of experience
(and of course determination).”
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Ellen Fowler confers with Al Madsen, photo edifor of the
Chicago Tribune, who judged a recent international em-
ployee photography contest at the A. C. Nielsen Company.

THEATRE

“The girl who wants a career in the theatre
must make a difficult choice,” says Nancy
Fields O’'Connor, B ®-Montana, “a choice that
almost invariably requires a postponement of,
let us say, natural fulfillments.” Nancy’s theat-
rical career took her first to Dublin, Ireland,
where she married Carroll O’Connor. Her
honeymoon was a tour to the 1951 Edinburgh
Festival of Drama as an assistant stage mana-
ger and understudy to Siobhan McKenna in
a company of Abbey actors. On her return to
Dublin she went to work at the Abbey Thea-
tre as a scenic artist. Nancy has been a stage
manager and actress in stock; she designed
costumes for and acted in the hit show Ulysses
in Nighttown and made her first Broadway
appearance last season in God and Kate
Murphy. Last summer the O'Connors played
London, Paris, Amsterdam and The Hague
with Ulysses. Currently Nancy Fields O’Con-
nor, an arts and drama graduate, is preparing
a number of paintings for her first New York
showing.

Nancy Cushman (Baldwin), A E-Rollins,
who first became interested in acting while
in college, reports she has followed “it ever
since, and have mercifully been able to make
my living at the work I like best to do.” She
has been in numerous Broadway hits, includ-
ing four Pulitzer prize plays including Death
of a Salesman, Cat on a Hot Tin Roof, Look
Homeward Angel, and ]. B. She believes that
“keeping in touch with all my non-theatrical
friends and their interests enables me to bring
a freshness and perspective to my work and
to my personal life. Persistence and willing-
ness to work even if sometimes the part and
the pay seem to be below the standard one
has set for oneself” must be considered in
getting ahead. “I cannot stress too strongly the
value of a college education, no matter how
early in life one decides on a career in the
arts. There are times when things get pretty
lean in a career in the theatre and other artistic
work. With a college degree, one can shift
temporarily to a 1'espectable business career;
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without the degree these days, one can hardly
obtain any agreeable work. Also, those four
years in college prepare one for meeting life,
and dealing with people on sane and reason-
able terms. This, incidentally, is the consid-
ered opinion of the cast in the play I am now
in. (Ed. note: Written when on pre-Broadway
tour of A Mighty Man Is He.) We have just
recently discussed it, and most of us can be
heard bleating loudly at young girls who
come to us for advice about ‘getting into the
theatre.” Get a college education first, no mat-
ter what you think you want to do, if you are
at all equipped for it intellectually.”

DANCING-BALLET

Phoebe Batham Brantley, I' X-George
Washington, is director of the Baton Rouge
School of Ballet and also director of the
Baton Rouge Civic Ballet. She combined
study at the Washington School of Ballet with
her college courses and then went to New
York for further study with various teachers
which she feels “is a tremendous help to any
serious ballet student with aspirations of join-
ing a company and even more so, for teach-
ing.” Phoebe describes ballet as taking “hard,
hard work, determination, tenacity; when one
becomes a teacher, I think it’s even harder for
if you love good ballet and demand perfec-
tion, it is often frustrating.” In creating new
ballets she advises, “It takes imagination and
inspiration, and although these things are an



inborn talent, they are definitely further de-
veloped by outside interests.”

PUBLICATIONS

Barbara Allyn Jones, B A-Pennsylvania,
started her writing career right out of college
in 1956 at Ladies Home Journal, as a secre-
tary in promotion work but “discovered, un-
less the opening is ripe, a large publication
is the last place to write. Only experienced
writers get the assignments. Jobs pass through
so many hands and departments that the be-
ginner must spend years to get the quantity
and over-all picture of the work to gain ex-
perience.” She believes a girl would get ex-
perience faster by starting with a small firm,
magazine or agency. Barbara continues, “The
jobs do open in big agencies once in a while
for a beginner, and she should certainly try;
but if none comes along, don't settle for re-
ceptionist at Life. Go to the small firm where
youwll gain more experience faster. Then re-
turn to the big firms when you’ve something
to offer.” Barbara went from the Journal to
editing the G-E Weekly newspaper for the
company’s missile and space vehicle depart-
ment in Philadelphia. A year ago she became
editor of Plan, a monthly trade journal in
retail marketing, merchandising and sales for

the home building industry. This one man
book work involves “writing, interviews, art,
layout, photography, advertising, promotion.”

Another trade magazine editor is Ellen
Fowler, I' ®-Drake, who has as an assistant
editor, Marilyn Draper, also from I' ®-Drake.
Ellen currently is editor of A. C. Nielsen
Company’s bi-monthly employee magazine,
Insider. It is predominantly international in
scope. She says, “College work, in my opinion,
should be more for acquiring a background
in the humanities plus cultivating the depth
necessary for true appreciation of the arts.
Writing and verbal tools should be polished
within the confines of college walls, but the
years beyond college leave more than enough
time for learning straight techniques.” Ellen’s
entry into the journalism field was during col-
lege vacations via being a “Girl Friday Satur-
day, Monday, Tuesday, Wednesday, and
Thursday for the editor of a weekly shopper
newspaper.  Assignments ranged from edi-
torial stints, to advertising, to housekeeping.”
A reporter’s post on a local daily served as
necessary experience for a full-time job on a
small daily upon graduation. Ellen moved on
to editing a sales publication for an air con-
ditioning firm. Now, as an industrial editor,
Ellen adds, “Editing an employee magazine
requires knowledge of writing, editing, lay-
out, art photography, production and psy-
chology. The latter enables you to ascertain
what the readers want or to present what
they don’t want in a manner that they will
want to read it.” She believes that “being
able to deal with employees and management
in a diplomatic manner plus imagination
which enables you to present drab business
stories in a manner which will make readers
want to read them” is important.

Picture editor and press assistant for Na-
tional Broadcasting Company in Chicago is
the title of Frances Clark Simmons, Y-North-
western. Frances got her first job through a
secretarial opening with NBC 28 years ago, a
fact she states, “the modern girl would shud-
der at. The trend today in everything, at-
tending college, working, residing, seems to be

Lucretia Thomason prepares lomb curry with condiments
for a publicity story.
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Swift's food information specialist Barbara MacDonald.

to move around. I have been in the same
company and department all these years.”

Lucretia Stevens Thomason, I' A-Purdue,
with a home economics degree and advertis-
ing and journalism courses, is now home eco-
nomics consultant with the American Lamb
Council. She arranges food for photography
for many national advertisements and educa-
tional films. She prepares food, selects and
arranges props for photography for the recipe
pamphlets.

“As home economics consultant for eight
years I have serviced accounts, developing
and testing recipes in my own test kitchen.
I have also planned and executed cookbooks,
contacted and given programs for women’s
clubs, given television programs, appeared
as guest on radio programs, written articles;
planned, supervised and executed food pho-
tography for national advertising, judged for
seven years on a national baking contest;
organized and supervised the work of as many
as six home economists plus secretarial help.”
Lucretia got her first job after college as
assistant bridal consultant in a Chicago de-
partment store. There she was asked to write
an article for What's New in Home Economics
magazine and went on to be editor of it.

Other Chicagoans working with trade
groups are Jane Armstrong, A O-Towa State,
home economist with the American Dairy
Association and Margot Copeland, A A-Miami
U., with the Wheat Flour Institute. Barbara
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Thurlow MacDonald, A O-Iowa State, is
head of food information service for Swift &
Company, in which capacity she “writes re-
leases extolling Swift products for newspapers
and magazines and provides the latest informa-
tion on new products and food research to
editors and broadcasters throughout the coun-
try. I make occasional trips to New York
to keep magazine editors informed of the
latest doings in the Martha Logan Test
Kitchens. When test markets are open for
new products I usually visit those cities to
act as hostess at publicity luncheons. My
assistant and I handle reams of correspond-
ence from our friend, the consumer, who
writes to us about everything from what to
do to keep a cake from falling to how to keep
a husband happy.”

An industrial editor with a different back-
ground is Marjorie Coles Smith, ®-Boston,
editor of The Martin Mercury, the Martin
Company, Baltimore, Maryland missiles, rock-
ets and electronics company. Marjorie also
does press releases, radio scripts and public
speaking for the company. Her start in the
journalistic field was doing free lance work
while her children were small. She also served
as a bi-weekly editor and weekly paper owner.
Then followed technical courses, a semester at
Johns Hopkins School of Engineering. A war-
time job as aircraft inspector gave her a back-
ground in aircraft manufacture. She joined
The Martin Company as the only woman on
the public relations staff in 1944. Marjorie ad-
vocates outside interests. She says, “Work in
professional groups has enhanced my status
with my own company. When the Women’s
Ad Club voted me Woman of the Year in
1958, my company joined in honoring me at
a big luncheon at a downtown hotel, and
showered me with flowers and commenda-
tions by top executives. It also got me another
raise.” She considers a “sense of humor, per-
severance, informing oneself about every
phase of company activity, manufacturing and
engineering, as well as the use of our prod-
ucts (missiles, rockets, etc.) by the armed
services” tremendously important in getting
ahead. She adds, “I've studied manufacturing
techniques, for I have to write technical ar-
ticles for trade publications. I know the busi-
ness thoroughly from top to bottom, and
know the people (we have 17,000).”

P T R I —




After a successful interior decorating career
and concurrent decorating writing and edit-
ing, Gladys Miller, I' M-Oregon State, now is
editor-in-chief of two Henry Holt magazines,
New Homes Guide and Home Modernizing
Guide. She wishes she “had learned to ob-
serve people better. Honesty isn’t the best
policy if one means frankness. I learned late
in my career the advantages of patience,
learning the other person’s point-of-view and
the reasons for it. How to work well with
people and understand them is not only the
individual’s greatest problem, but the world’s
greatest problem.”

Mary Louise Lacy, B A-Michigan, is asso-
ciate publisher and production manager for
the John F. Huber Publishing Company, Los
Angeles and Hollywood publishers of The
Playgoer, Symphony Magazine, Music Maga-
zine, Hollywood Bowl Magazine and the
Greek Theatre Magazine. The Playgoer is the
theatre program furnished weekly to an av-
erage of 10 theatres. Mary Louise’s job is to
put together all the material and supervise
the printing of all of these programs. She ad-
mits, “Because of my love for the theatre
plus my interest in advertising and journalism,
this has proved to be fascinating work. Un-
fortunately, for others interested in this kind
of a job, it would be found only in the larger
cities.”

“My job at Town and Country magazine
involves covering the accessory wholesale
market: shoes, gloves, bags, jewelry (real and
costume), scarves, luggage, sweaters. I acces-
sorize all fashion photographs; there are 28
to 30 each month,” reports Margaret Thilly
Raynolds, ¥-Cornell, fashion editor on the
slick magazine. In addition she says, “I pro-
duce a page called ‘Close-Ups” each month,
featuring clothes or accessories or watches;
and in November or December a two-page
spread, in color, of fabulous jewelry gath-
ered from the finest jewelers across the coun-
try.” It is her responsibility, too, to keep the
office routine of the fashion department in
good working order, which involves a good
deal of detail, checking all fashion captions
and proofs. The fashion department includes
four fashion editors, a fabric editor, men’s
page editor, beauty editor, shopping column
editor, a music editor and a merchandise con-
sultant. It is a bustling and busy place. Her

previous experience with an advertising
agency included only a smattering of fashion
work. “However, I found what I hoped to
find, that any business experience seems to
prepare you for another business experience,
even though quite dissimilar.” Her advice to
young women “contemplating a career is,
first, to get the best education you can and
learn as much and as widely as you can, If
you have no particular talent and no leaning
to the professions, such as law, medicine, sci-
ence, teaching, mathematics, then learn type-
writing and shorthand. It is a help in opening
doors and if you once get in, then it is up to
you to develop your potentials.”

Virginia Shevlin Addison, B M-Colorado, a
reporter for Life magazine in the entertain-
ment department, having covered TV, night-
clubs, dance and opera for the past six years,
is currently doing movie coverage. “The re-
quirement for reporters at Life is that they
must have a well-rounded education and be
able to work in any department from science
to news to art.” Her college work included a
well-rounded series of courses, however, no
journalism. Immediately after college she
worked in the national blood program for the
Red Cross, then came to New York six
months later. Starting with Life as a business
trainee, after a year she was recommended
for editorial work. Virginia worked as an art
reporter for one year, then moved into enter-
tainment. “Frankly it wasn’t what I expected,
but I love it,” she adds. “I'm sure you’ll hear
this as many times as you've sent out ques-
tionnaires that even though my job is not
secretarial, I wish a dozen times a day that
I had acquired shorthand and in college. In
fact after graduation while working with the
Red Cross I took a course at Los Angeles High
School in typing. One does not have to be a
secretary but there is hardly a good job
around that doesn’t require these skills. I also
found a great prerequisite while I was look-
ing for a job in New York and that is: have
you done any summer work?”

Marcia Simonton Drennen, B N-Ohio State,
upon the advice of a top newspaper man
“took a liberal arts course in college, majoring
in English.” This, coupled with an excellent
grammar and high school foundation, gave
her the education to advance as far as she
could in news and related writing. “A col-
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lege degree is essential for a woman in the
type of work I do,” says this writer of research
and promotion for Readers Digest. She has
“furthered it independently through the years
by intensive reading in every field under the
sun.” Her work with the Digest “makes use of
all the news gathering techniques I learned
on newspapers, wire service, in radio and TV,
including film scripting.” Her formula for get-
ting ahead: “Capacity developed by educa-
tion. A sense of responsibility. Loyalty and
dedication to your job. Integrity of a high
personal nature. High personal standards of
perfection. The goad of necessity to make you
attempt what you think you cannot do. Wel-
coming competition. Belief in ideals. Self-
respect. A desire to realize yourself fully as a
woman, not a man. Enthusiasm, Curiosity. A
sense of the ridiculous.”

Marjorie Watters Longley, BB*-St. Law-
rence, manager of the College and School
Service for The New York Times, is the only
woman, except for her secretary, in a depart-
ment which is composed of 19 people. This
Service teaches young people in schools and
colleges how to read a newspaper, preferably
The Times. When asked about the possibili-
ties of a career in journalism for a woman,
Marjorie advises: “The most important thing
to remember is that there are three strikes
against you. Strike one: youre a woman;
strike two: youre a woman; strike three:
you're a woman!

“Why is there a prejudice against women?
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Marjorie Watlers educafes students fo read—preferably
her paper, the New York Times.

(And this is true in many businesses other
than newspapers.) First of all, gathering the
news can have its unsavory as well as glamor-
ous side and women frequently want the
glamour without the dirty work. They ask
for equality on one hand and expect to be
treated like fragile flowers on the other.
Women who use female tricks in the office
interfere with the flow of news and are a
general nuisance. Secondly, most women go
into business as a stop-gap between college
and marriage. Once they have hooked their
quarry, they lose interest in their job; or, if
they don’t lose interest, they become preg-
nant and must leave anyway. Some women
successfully combine a newspaper career with
marriage and family, but these are the excep-
tions, (Ed. note: Marjorie is married to an
actor.)

“Now that you are thoroughly discouraged,
let me state that if you have ability and de-
termination, nothing can stop you. Just keep
in mind the facts of life I have just enumer-
ated and practice the gentle art of endurance.
You have only to look at the example that has
been set for you by Anne O’Hare McCormick
and Marguerite Higgins to reassure yourself
that it can be done.

“To prepare yourself for a career in journal-
ism you need a good basic liberal arts educa-
tion with emphasis on history and English
and as many languages as you can manage. A
strong and varied general course is preferable
to a specialized ‘journalism’ course. Today’s
newspaper is looking for the specialist, so if
there is a particular field that you have a
special flair for, such as sociology (all human
interest stories are sociology), psychology
(readers of modern newspapers want to know
what makes people tick), or science (now
there’s a field that needs reporters with know-
how), bone up on it and it will add to your
stature as a writer to know what she is writ-
ing about. While you are attending college,
get as much practical experience as you can,
whether it be on your college sheet or a local
newspaper. It may not sound like a lot when
you talk to a big city editor, but at least you



will find out if you belong in journalism and
you will discover what you do best. Don’t
discount the sides to a newspaper other than
news and editorial. Promotion departments
and advertising can provide an exciting chal-
lenge for your creative talents.

“The categories that are most readily avail-
able for the female candidate are secretarial
and clerical but I would like to make a per-
sonal observation here, although there are
those who will disagree. Don't take a job as
a secretary unless you wish to remain a secre-
tary. With the caste system that prevails on
most newspapers, you usually remain in the
category you start out in. You will undoubt-
edly have to start at the bottom, but make
sure it is at the bottom of the right ladder.”

Marjorie is spending her extra-curricular
hours writing two books, one on the “100
years of American culture as seen through the
original articles that appear in The Times”
and the other on the newspaper in the class-
room.

Feature writer and society editor for The
Daily Star in Beirut, Lebanon, the only Eng-
glish language daily in Lebanon, Jordan,
Syria and Saudi Arabia, is Genevieve McNel-
lis Maxwell, T' I-Washington U. Until last fall
she also was press officer at the American
University of Beirut. Genevieve prepared to
teach, a career she pursued for eight years
following the death of her husband. Later
came graduate work in journalism at the
University of Michigan and Arab studies at
the American University of Beirut. All out-
side interests possible she believes aid in this
type of work especially traveling, writing and
reading and recording. She has interviewed
King Hussein and many others in the area,
met Mrs. Khrushchev in Moscow and says “it
comes relatively easy to meet the ‘greats’
now.” Continuing, Mrs. McNellis writes: “I
have my own pent-house apartment overlook-
ing the Mediterranean Sea and consider my-
self lucky and happy! Most of all I am busy!
That is, above all, the secret of a good life—

Lord and Taylor's VP, Alieda vanWesep, inspects an infer-
national exhibit on one of the fashion floors with Colonel
C. C. Kambher, commercial counselor for Thailand ond
Paul Vogler, window display director.

being busy and doing a little bit of good in the
the world. My forte here is ‘causes’ and wom-
en’s activities. I concentrate on women which
no one ever did before—it was a wide open
field and I stepped in. Why? Because I had
had so much community experience and
knew what these women were trying to do,
especially the Lebanese women, whom I help
immeasurably in my warm and conscientious
reporting.” With herself a grandmother, Gene-
vieve’s advice to young women: “Work,
marry, have a family, and keep busy and
young with personal interests which make us
a part of the moving and dynamic com-
munity in which we live.”

ADVERTISING

One of the country’s leading advertising
personalities is Alieda VanVessem van Wesep,
A-Indiana, vice-president in charge of adver-
tising and publicity for Lord and Taylor, one
of the nation’s top specialty department stores.
As well versed as any woman in her field,
having been indoctrinated in fashion copy
writing, window and interior display and pub-
licity on her route to the top, she describes
the career possibilities in the specialized ad-
vertising aspects of copy, artwork, layout,
production, fashion accessorizing.

“Let’s take a look at the best place to start,”




In General Food's Photography Kiftchen Susan Foresman
prepares a tempting item preparatory to photography.

she brightly takes off, “messenger in the pro-
duction office. It requires a stout pair of legs,
a passion for exactitude and alert intelligence
in getting buyer’s OK’s, relaying corrections
accurately, contacting printers, engravers,
distributing proofs—all the work of the office
passes through your hands. When you've
gone through this treadmill you will know a
lot about human nature, the value of a well
chosen word, the difference between a line
cut and a half-tone, the importance of meet-
ing deadlines. In fact youre on your way to
.. . perhaps a cub copy job, writing signs and
an occasional ad for a harassed copywriter.
Or they may toss you a bone in the way of a
piece of direct mail. You labor over them and
evolve a felicitous phrase which catches the
eye of the copy chief. Somebody get sick and
you're the substitute. When the break comes
youre made. If it doesn’t there’s a fat port-
folio of proofs to prove you have the makings
of a full fledged copywriter elsewhere.

“Or maybe you have a fashion flair—the art
director can use your taste in accessorizing
the clothes for the advertisements, This may
lead to a fashion publicity job. If you have a
feeling for layout, if you've worked on your
college yearbook, such talent is in great de-
mand and short supply. Here originality, a
fresh approach, a style of your own brings
rich rewards.

“Good fashion artists are rare. The require-
ments are training in drawing from live mod-
els, a sense of chic, an individual touch. With
these assets the sky is the limit.”
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To prove her point of a place for those of
talent who have the drive to push to the top,
Mrs. van Wesey, as placed Marilyn Hitch-

cock Cook, IIA-California, in charge of her

public relations department.

Susan Foresman, A A-Penn State, is food
stylist for General Foods, adapting recipes to
be advertised to requirements necessary for

photography. She describes the photography .
kitchen as an exciting place, where ideas are

worked out for the pictures seen in General
Foods promotions in advertisements, live or
film television commercials, on packages, in
recipe booklets, package inserts, special dis-

play pieces, or publicity stories. “To be sure

of good food photographs,” she says, “all
plans are worked out in detail beforehand.
The exact recipe or foods to be shown, the
kind of garnish, the size and shape of dishes

that will give the best display, the back-

ground, the food packages to be used, the
right colors, the proper table service, every-
thing must be ready and agreed upon long
before the camera clicks. It takes careful,
painstaking technique and a flair for artistry
with food to produce the perfect dishes needed
for photography.” Several models of each
dish are prepared for setting-up and lighting
tests. Susan’s particular work now is advertis-
lng.

A production assistant for an agency in
Dallas is Elizabeth Wooldridge, I' A-Purdue.
She started out after graduation in the dis-
play department of Neiman-Marcus. She later
switched to her present work. Elizabeth
stresses “technical knowledge, organizational
ability, and the capacity to handle crises,” as
adjuncts in this field.

From co-publishing and editing a weekly
paper, Daphne Dailey, I' N-Arkansas, has
become director of advertising and public re-
lations for the Bank of Virginia in Richmond.
Her B.A. has been supplemented with a sum-
mer course in Financial Public Relations.

Edith Gould, I I-Washington U., followed
her B.S. in Retailing with a certificate with
distinction in 1957 from the Harvard-Rad-
cliffe Program in Business Administration. She
holds the position of marketing assistant with
Batz Hodgson Neuwoehner Inc., advertising
agency and marketing service. Of her job she
writes, “I report to the marketing director
who is retained by the agency on a consulting
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basis. Projects have included brainstorming
panels with housewives to determine how
they would like to have a new supermarket
arranged and services improved, taste tests
and interviews to determine brand recogni-
tion.” She feels there are eight big points in
getting ahead in her business: “1. Continual
reading of publications to keep up with trend
changes, and new developments. 2. Ability
to remember people’s names and willingness
to be genuinely interested in them and their
problems. 3. Enough self-interest to be well-
groomed. 4. Stinginess with on-the-job time
used for things which are not strictly business.
5. Search for useful and helpful things to do.
6. Attention to instructions. 7. Knowledge of
typing. 8. Loyalty toward company, its prod-
ucts or services, and bosses.” She “cannot say
enough for the Harvard-Radcliffe Program®
which provided a deep general business back-
ground” including such courses as production,
statistics, finance.

Thelma Henry Corrello, K-Hillsdale, mar-
ried for 23 years, mother of a 21 year old
son, is presently confidential secretary to the
vice-president and general manager of The
Toledo Blade; however she was for many
years secretary to the paper’s advertising
directors. Her favorite topic is the possibility
of an advertising career for women. She
writes: “Advertising is largely a product of
the 20th century and is still in a formative
stage. There is every reason to suppose that it
will continue to grow. The woman who
chooses advertising as a career will have the
chance—if she has the ability—"to write her
own ticket.’” If she has an unceasing interest in
people and things, an imaginative mind and
creative ability, she can fit beautifully, and
happily, in the advertising field. She will
have a choice of many different positions.

“Women are welcome in all echelons of the
advertising world, and perhaps advertising’s
greatest appeal to women is that it offers op-
portunities for individual talent and compen-
sation more nearly comparable to that re-
ceived by men than almost any other bus-
iness. There are many women filling key posi-
tions as copy chiefs, art directors and research

* Information about this “‘one-year graduate program for
women, jointly sponsored by Radeliffe College and the
Harvard Graduate School of Business Administration’ may
be obtained by writing Radcliffe College, Cambridge 38,
Masszachusetts.

Marguerite Purdy commentaling one of her Automobile-
Fashion productions at Blind Brook Polo Club in Purchase,
New York, with her guest commentator, Fred Utal.

directors. A few have even become top agency
executives and advertising directors of multi-
million dollar corporations. Actually, the op-
portunities for advancement are excellent for
anybody with ability. In no other business is
talent recognized so quickly. The person with
the best ideas and greatest ability will, gen-
erally speaking, receive the rewards—whether
man or woman,

“Financially, the rewards can be very great,
but to most people in advertising the intangi-
ble rewards are even more important. It offers
a chance to know many businesses, constant
contact with stimulating persons, an opportun-
ity to do constructive work—in short, a daily

Secretary at the Toledo Blade is Thelma Corrello.




Eve Trombley, dean of the Tobe-Coburn School for Fashion
Careers in New York, directs students in fashion show
techniques.

job whose chief charm is its very lack of rou-
tine.”

Marguerite Klar Purdy, B A-Pennsylvania,
has her own business as fashion coordinator
and promoter. She says, “Fashion coordina-
tors have entered the field in many different
ways. The majority have graduated from col-
lege, and then worked in the fashion depart-
ments of many stores, eventually becoming a
buyer. It’s a long road to travel. Others have
started as models, and, because of continual
association for many years with fashion and
staging of shows, have worked into assisting
the coordinator backstage, finally having an
opportunity to commentate and coordinate a
show herself. Perhaps, the best way for girls
to begin these days is to attend a specialized
school which gives training in the field of
merchandising and has, as part of the cur-
riculum, periods of employment in stores and
trips to rooms of manufacturers and designers
where fashions are created. Another sugges-
tion is to marry a man in the fashion field!
Most wives of fashion men are silent fashion
coordinators.”

In the case of Marguerite Purdy, her back-
ground was music and dramatics in college,
followed by two years at Juilliard School of
Music which led to professional appearances
on the stage. After this she produced shows of
all types for the Armed Services. Fashion
later became a vehicle of dramatic stage per-
formances for fund raising events of women’s
organizations, one of the first being for the
Westchester County Kappa Alumnz Associa-
tion. The current show to which she is devot-
ing her attention is an Automobile-Fashion
production for five days at the Newport Ten-
nis Casino in conjunction with the Newport
Jazz Festival.

Looking back on events of her college years
Margaret has drawn some interesting conclu-
sions of things which helped her profession—
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membership in the University of Pennsylvania
Choral Society which performed with the
Philadelphia Orchestra led to taking the whole
orchestra to Atlantic City to perform for the
Army; drama led into production of shows;
art with a knowledge of display led into pres-
entation of fashion; singing training taught
stage presence; social events of the college
aided in all social contacts; fraternity was
valuable in meeting people in new places.”

As a final suggestion Mrs. Purdy says, “A
good way to gain knowledge of the promotion
field is to work in an advertising agency (in
New York on Madison Avenue). This is a very
exciting field, especially with television such
a challenging medium for advertising.”

Eva Pilar Mask, A A-McGill, is assistant
advertising and public relations manager for
Henry Birks and Sons Ltd. in Montreal. In
this job she is in charge of newspaper and
production. She also lectures on the subject
of gracious living as sponsored by the firm.
Summer part-time jobs in retail selling and
fashion modelling; intensive study of an-
tiques, china, silver and crystal; extensive
reading—all she believes have been an excel-
lent background for this job. To be successful
in this field Eva thinks a girl must have “ideas
that are realistic so they can be put into prac-
tice as well as an ability to execute an orig-
inal idea.”

“The curtains had closed on the bridal
finale of the Millard Fillmore Hospital Board
fashion show in Buffalo.” Eve Atkinson Trom-




bley, I' K-William and Mary, fashion coordina-
tor for Hengerer’s a Buffalo department store,
bemoaned the fact that more young people did
not have more training to help with this type
of thing. She soon learned of a new school in
New York which had just opened to train
such career people. Nineteen years later, as
Dean of this new school, Tobe-Coburn School
for Fashion Careers, she “read the names of
some 100 young women whom she had
helped train for junior executive jobs in mer-
chandising and promotion for retailing, ad-
vertising, publishing and related fashion
fields. As Dean, she coordinates the curricu-
lum; is an academic counselor; works with
faculty members on courses; plans schedules
and field trips; supervises the production of
fashion shows with major New York stores;
and keeps herself informed on what is being
shown in the market and in stores in order to
lecture in courses that have included “Fashion
Fundamentals, Fashion History, Fashion Re-
porting, Fashion Trends and Fashion Cre-
ators.” Action-packed years with her family
have been filled with additional courses in
education, art, typing, textiles, merchandis-
ing. Her college training made possible her
beginning job as advertising copywriter; ad-
ditional courses were advised by executives of
stores with which she was associated as she
proceeded to fashion coordinator, assistant
merchandise manager, assistant to the presi-
dent in charge of promotion and publicity,
director of distributive education in New
Haven and copywriter for Glamour prior to
her present job.

Copywriter (consumer products) and as-
sistant to the director of the sales promotion
and advertising division of Westinghouse
Electric International Company in New York
is the title held by Barbara Zebold, ¥-Cornell.
Currently in the field of international ad-
vertising, Barbara feels that her “background
in the field of home economics (housing and
design major) has contributed greatly to my
understanding of the basic needs of all people
and has been of assistance in writing sales
promotion copy for home appliances all over
the world.” She has coupled this academic
background with European travel, engineer-
ing design and basic art appreciation. Her
penchant for extreme accuracy in all detail
she feels is an asset as well. Following high

school graduation, Barbara trained as a drafts-
man during the war before entering the re-
search design laboratory of Sperry Gyro-
scope, she left that job to enter college. After
college she worked as a home lighting con-
sultant, designing lighting for new and old
homes, before going with Westinghouse. She
feels that the engineering field has a great
deal to “offer the college graduate who has a
good basic science and mathematics back-
ground” and had she had this background in-
stead of a general background she would
have felt qualified to continue in her engineer-
ing activities and would not have left them. In
case of a national emergency I would return
to it again as it is a most rewarding job for
any woman, she reports. “It gives greater
job equality I believe than the business world
—however, there are always the usual limita-
tions and prejudices. It does offer excellent
opportunities for women who want to return
to the working world after raising a family.”

Elizabeth Cole, I' ®-Drake has put her
B.A. to work as an advertising assistant with
DePuy Publication, publishers of Northwest-
ern Banker and Underwriters Review. This
has followed two years of teaching before
taking a commercial course and work as a
secretary.

PUBLIC RELATIONS

Sole owner of her own public relations
firm, Elaine Kollins Sewell, I' M-Oregon
State, says, “All of my past contributed to
the present work I do. College at the under-
graduate level is of necessity a broad type of
background. It should be this way to give an
individual the kind of bases he or she needs to
perform in any part of business or social life
today. Specialization can only come after the
basis is laid with the fundamentals of a good
education, whether scientific or liberal arts in
nature. Journalism has been strong in my life
since I first edited a mimeographed paper
when I was in the sixth grade.”

Two sisters with Eli Lilly and Company in
Indianapolis are Mary Elizabeth and Rose-
mary Hendricks, both A-Indiana. Mary Eliza-
beth is a press relations representative in the
public relations department. She was not a
journalism major but feels that “a good back-
ground in business, with enough electives in
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Skilled in all phases of design and creation of textiles is
Kandell Incorporated's Judy Morton.

English to have been a major in that subject,
has been equally good preparation™ for her
job. She says that a “knowledge of grammar
and punctuation and a faculty for clear ex-
pression cannot be emphasized too much” in
public relations work. She advises specializing
in college courses, including typing and short-
hand, because “regardless of her field, these
skills will open many doors and prove inval-
uable. The Kappa ready for her first job might
be advised to choose a company, rather than
a job. If the specific job she wants is not im-
mediately available within that company, take
something else, anything else, to get inside
the company of her choice, then work for a
promotion to the desired job.” Mary Lib
writes news releases for drug journals, trade
publications and newspapers. She started as
a secretary in the public relations department,
later edited the company magazine.

Rosemary, in the training department, is
editor of company manuals. She writes the
procedures manual for department heads, the
new employee booklet, the secretary’s hand-
book, and is in charge of the secretarial train-
ing programs. She is one of the first five
women in Indiana to become a Certified Pro-
fessional Secretary.
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Adele Moyer Allison, I' E-Pittsburgh, pub-
lic relations director of Elizabeth Steel Magee
Hospital in Pittsburgh, believes in constant
reading, travel and education plus conven-
tions, lectures and meetings to keep her
abreast of her work. She furthers this advice
with a strong “belief in constant advancement
by attending non-credit courses in art, litera-
ture, politics, history and economics.”

WRITING

A free-lance writer with eight books and
many magazine articles for The New Yorker
and Ladies Home Journal, to her credit, Hil-
degarde Dolson, I' P-Allegheny, feels that the
urging she received from her college profes-
sors encouraged her enormously in her desire
to become a writer. From college she went
to New York in the depression; got a $15.00
a week factory job and then got into advertis-
ing, while writing nights and Sundays. With
the publication of her first book at 29 she left
the advertising field. Advice? “For a writer,
the most important thing is to write. Also, to
establish one market that is financially sure.
I do magazine pieces for stability. Books are
my luxury. A writer, at least this writer, must
be fairly one-track. It has helped me to
change my pace and write both articles and
fiction, and books and magazine pieces.” She
continues, “The most helpful thing I can
suggest to any young would-be writer is to
jot things down in a notebook every day, even
if only one sentence or one paragraph. This
makes writing a habit, and dispels the silly
notion that one must ‘wait for inspiration.””

FABRICS DESIGN

Judy Morton, B T-Syracuse, stylist/head
designer of the print line of home furnishings
textiles for Kandell Inc., spent some time in
dress fabric design and a year in Europe prior
to her present connection. Judy’s college
course gave her a foundation for textile de-
sign. Experience gained at manufacturer level
prepared her for her present job which in-
cludes the responsibility for “creation and
production of two sizeable lines a year of
printed fabrics for the home; originating ideas
for designs; working with the firm’s own staff
of designers, with free lance artists and other




designing studios for the execution of my
ideas. These must fit some room of the home.
Color schemes must be worked out and after
completion of design engraving, it is a stylist’s
task to go to the print mill and see the pattern
through to final approval of engraving and
color matching before printing.” She describes
her fabrics as being used in draperies, slip
covers, bed spreads, cafe curtains and early
American furniture upholstery. Some are used
in women’s sports or resort wear. To Judy an
important factor in getting ahead is an “in-
terest in all home decorating plus, of course,
inherent good taste and talent.” She happily
reports her passion for travel is now assuaged
as “each year the firm has sent me on design
research trips to far away places including
Europe, Japan, Hong Kong and Bangkok, and
periodically to principal cities of the United
States where our firm is represented.” “It all
adds,” she says, “to a wider understanding
and a more open mind to art and design.”

DRESS DESIGN

Iva Karstens, I' A-Purdue, designer for Sun-
nyvale Inc. (trade name of dresses “Pat Per-
kins”) says, “Dress designer sounds so glam-
orous, It is glamorous in the couturier and
high fashion world where styles are created
with no thought to cost of material or labor.
But in the volume dress business it’s hard
work with high exciting moments as well as
fits of despair. To be a designer not only must
one be able to take criticism, which isn’t easy

when in your mind you have created a most
saleable dress—but have a good disposition
to get along well with people, Along with
these endowments it is necessary to thor-
oughly know the basic facts pertaining to the
construction of a dress, because the most
beautiful dress, if it cannot be manufactured
at a profit is worthless. That is why just being
able to make a beautiful sketch is of no value.
What is valuable is to know production—the
type of dress a factory can execute easily with
a minimum of labor and handling, one that
will sell. After all, the whole idea of designing
dresses is to sell them to every woman in
every hamlet and city in the United States.

“Having a flair for styles in the inexpensive
dress market is not enough. One must be in-
fluenced by style trends as well as the knowl-
edge of what is selling in the retail stores and
then interpret this knowledge into saleable
dresses. This takes a great deal of ingenuity
and research as well as a well developed sixth
sense. All this is learned by practice and ex-
perience. Probably the best way to get into
the designing field is as a designer’s assistant,
which means it is not necessary to sew but it
is vital to know how to sew so you can in-
struct a sample hand how to put a dress to-
gether. Also it is most important to be able
to drape and cut from a designer’s sketch.

“I can’t stress enough that basic training in
construction will be your most valuable asset.
Despite the limitations of designing inexpen-
sive attractive dresses—untold satisfaction is
derived from seeing your dresses sell all over
the nation in great quantities.”

Another dress designer is Catherine Garrit-
son, B P*-Cincinnati, who works for Baylis
Brothers Company, makers of “Polly Flinders™
little girls’ dresses. She says, “Like most spe-
cialized fields this is not usually an easy one
to get into. It can be a very rough road. I
know it was for me. You have to love the
work so much that nothing else matters. May-
be that’s the way it ought to bel” Factors in
getting ahead she thinks are: “Ability and

To design a dress that will go through the factory with a
minimum of operations and come out looking like o Chris-
tian Dior, takes the production knowledge of Iva Karstens.
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Joanne Hill, professional singer on TV, stage and nighfclub.

success in adapting artistic temperament to
business needs, and persistence.”

Two other fashion workers include Louise
VanAllen, I' Y-British Columbia, fashion co-
ordinator, copy writer and photographic
model for T. Eaton Company in Winnipeg.
Louise, just two years out of college, started
this work after graduation following week-end
selling and modeling while a student.

Nancy Davis, B N-Ohio State, fashion pro-
motion director for the F. & R. Lazarus Com-
pany in Columbus, Ohio, graduated with a
Fine Arts degree which she says, “is closely
allied to all the things I've done since school,
including interior decorating, fashion shows,
windows and interior display and the current
job of liaison between fashion merchandising
and publicity.” Her work takes “an inquiring,
eager or enthusiastic attitude toward any
activity and a critical sense or a sense of dis-
satisfaction about the way things are done.”

PROFESSIONAL MUSICIAN

Joanne Hill (Mathews), I' ®-Southern
Methodist, believes that individual talent
must be coupled with “an equal amount of
ambition” to get ahead in her profession, sing-
ing for stage, nightclub and television. Joan
majored in music in college and had her own
TV show in Dallas. Besides this, she was the
youngest woman producer of a concert series
in the country. She has done extensive model-
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ing (won seven beauty titles in college), sung
in nightclubs from Texas to New York, ap-
peared in The F.B.I. Story, was feature singer
with television shows among which were The
Fred Waring Show, The Patti Page Show,
plus Texaco’s Swing into Spring, Coca Cola’s
America Pauses for the Springtime and the
Art Carney Show. She has done national com-
mercials in both TV and radio and been
heard over radio on Music from the Roose-
velt.

Marjorie Call (Boutnikoff), I-DePauw,
concert harpist, teacher and arranger, also has
a trio called the Marjorie Call Harp Trio.
Currently she is arranging three old Sonatas
for Harp and Violin by Ludwig Spohr, soon
to be recorded and published. These works
had to be rewritten for the Modern Harp and
are copyrighted in Marjorie’s name. While
attending DePauw, Marjorie also instructed
in Harp at the Music School, then transferred
to Curtis Institute for more training. Con-
tinuing, she says, “I started piano at the age
of five and harp at age nine, and actually
began concertizing at age 11. For five years,
I toured on the Civic Music circuit and had
great fun meeting Kappas all over the coun-
try. Here in Hollywood, one naturally does
recordings—movie, TV, records—even com-

Concert harpist, teacher, arranger, Marjorie Call.




mercial jingles (this is quite anonymous, but
fun and profitable). I played in the orchestra
for Ben Hur (an eight day job), then rushed
to the Greek Theatre each night to play bal-
let. Some days, I actually played the harp for
12 hours. I especially like ballet, and have
for many years played the Ballet Russe de
Monte Carlo engagements both in Los An-
geles and New York City, also American Bal-
let Company and New York City Ballet. I

Moving from editorial assistant of the Kiplinger Wash-
ington Editers and Changing Times, Mary Ellen Ayres,
B II-Washington, is now in the office of the assistant
to the publisher of Kiplinger Washington Editors where
she writes “'The Family Guide." This a five times weekly
column syndicated to 26 newspapers with a 5, million
circulation, Mary Ellen says the 'slant and subjects are
those of Changing Times: investments, housing, jobs,
schools, going-into-business, budgets, household equip-
ment, children. | make my own assignments, do my own
leg-work. Three columns are original out of the week's
output—the other two are likely to be rewrites from Chang-
ing Times. | also help with Kiplinger book production.”
Mary Ellen received her B.A. with a mojor in social sci-
ence, economics, psychology aond sociology at Stanford
University following two years of a journalism major at
the University of Washington. General reporting on the
Wenatchee Daily World starfed her on her career. Four
years later she moved to reporting on The Washington
Post and then into her work with Kiplinger. THE KEY is
indebted to her for her assistance in supplying some ma-
terial for the Bibliogrophy section on page 138.

was for two years First Harpist for the New
York City Opera Company and am playing
opera in Los Angeles. | hd\’{’ been First Harp-
ist in Symphony Orchestras for seven years,
with Fritz Reiner, Leonard Bernstein, Leo-
pold Stokowski and others.” She says, “To
really love one’s work means not counting the
hard hours needed to reach—and stay—at the
top. I would do what I'm doing even if it had
no professional outlet—I just love to do it!”

A woman’s choice
(Continued from page 9)

years after graduation is the best test of the
depth of her college education. She must be
so educated that after 15 or 20 years she will
not wake up a bewildered Rip VanWinkle!

Every effort should be made on our college
campuses to keep our superior girls on the
campus for four full years. They should be
helped to become aware of the grim facts of
life: that they will live longer than men, that
women are more numerous than men, that
women will be widowed too early, that child
care will be over and they will be left with
40 years to spend, and that it is altogether
possible that during their lifetime women
may be drafted into the labor force.

Whether our young women of superior in-

tellectual ability choose to follow their four
years of college with a serious attempt to de-
velop unusual talents in the direction of the
arts, letters, science, mathematics, or whether
they take this up for the last 40 years of
their life, they represent fully half of our na-
tion’s intellectual potential. “Complacency
and conformity are intolerable at this point
in history, when the American republic and
all that it stands for are imperiled and chal-
lenged as never before. These are days of
revolution, scientific and technological, to be
sure, but with enormous political, social, eco-
nomic and cultural overtones.” We cannot
afford to lose a single citizen’s superior abil-
ity.

i Franklin Murphy, “Women and the Scientific Revolu-
tion," Journal of the AAUW, October 1959,
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Alumnae achievement

In recognition of outstanding achievement in their business and professional careers the Kappa Kappa
Gamma Alumnz Achievement Award was created in 1946. Recipients to date are:

*Evelyn Wight Allan, B B-St. Lawrence
Emily Dunning Barringer, ¥-Cornell
Patty Berg, X-Minnesota
Sarah G. Blanding, B X-Kentucky
Helen C. Bower, B A-Michigan

Marian Simpson Carter (Garber), T @-Denison

Edith Clarke, H-Wisconsin

Marty Lewis Comelius, A Z-Carnegie Tech

®Jessica Garretson Cosgrove, B E-Barnard
Mary M. Crawford (Schuster), ¥-Cornell
Margaret Cuthbert, ¥-Cornell
?Dorothy Canfield Fisher, B N-Ohio State
Jane Froman, ©-Missouri

Virginia C. Gildersleeve, B E-Barnard
Beatrice Blackmar Gould, B Z-Towa
Olive Mason Gunnison, B B*-St. Lawrence
Doris Hart, A K-U. of Miami

*Emily Eaton Hepburn, B B-St. Lawrence
*Marion Hilliard, B ¥-Toronto

Lulu Holmes, I' I'~-Whitman

Louise Keener, B T-West Virginia

®Helen Knox, B =-Texas

Ruth Leach Pollock, I14-California
Eleanor Jewett Lundberg, B A-Illinois
Aleta Cornelius Malm, A =-Carnegie Tech
Mary Shaw Marohnic, A E-Carnegie Tech
Phyllis McGinley (Hayden), A H-Utah
Emma Moffat McLaughlin, 1T4-California
Gladys Miller, I' M-Oregon State

Gertrude Cornish Milliken, ' A-Middlebury

Ann Scott Morningstar, B N-Ohio State
Josephine Paddock, B E-Barnard

Jean Nelson Penfield, I-DePauw

Mary Geisler Phillips, B A-Pennsylvania
°Louise Pound, =-Nebraska

Ruth Davidson Reid, B ¥-Toronto
®Mary Lucas Richardson, B II-Washington
Emma Fall Schofield, ®-Boston

Patricia A. Searight, B N-Ohio State
Marie Sellars, B I-Swarthmore
°Emma C. Shipman, ®-Boston
?Mary Kingsbury Simkhovitch, ®-Boston
Anna Maude Smith, I' A-Kansas State
Dorothy Taylor, I' T-British Columbia
B. Fain Tucker, I-DePauw

Ruth Waldo, B =-Adelphi

®Claire Drew Walker, B II-Washington
Nora Waln (Osland-Hill), B I-Swarthmore
Cleora Clark Wheeler, X-Minnesota
Aryness Joy Wickens, B II-Washington
Hazel Hotchkiss Wightman, I13-California

* Deceased.
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You and your career

A number of years have passed since any attempt has been made
to bring the professional files of the Fraternity up-to-date.

Many members have changed jobs, others have entered the business
and professional world.

Still others have been elected or appointed to public and volunteer
offices; some may have authored new publications.

Please fill out the form at the bottom of this page (both sides) and

return to:

Kappa Kappa Gamma
Fraternity Headquarters
530 East Town Street
Columbus 16, Ohio

I N o e o s e g g o s e e i e s e e e e

(married name—i.e. DOE, Mrs. John Q.)
VAT B N R N AN s s et e s i i i g e R e o o e g Tl e s g e . 3 S e
(i.e. JONES, Sally M.)

CHAPTER ANDSCOLLEGE o ma i s s s s s aio s e YEAR OF INITIATION ......
B i o o e, I e e s 0 ORI SISy 4= e = i S Pl T
( Street)

.................. {Utv)(mm} s

PRESENT BUSINESS OR PROFESSIONAL CONNECTION (name of firm and title). Position held

since 19.....

CATEGORY:
[ Business [] Creative Arts and Communications ] Education
[0 Health [ Scientific and Technical [ The Professions

[ Volunteer

(over)
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A full-time eareer on a
pari-time basis
(Continued from page 35)

accomplished figure skater who won the
American and Canadian Figure Skating Gold
Medal, she has become an instructor of figure
skating at the Vancouver Skating Club. Al-
though upon graduation from college, she
served as stewardess and in the city airlines
ticket office, she continued her figure skating
as a hobby. As Carol puts it, “Though I didn’t
plan on it, it became my career.”

Kappa’s parliamentarian, Rheva Ott Shry-
ock, B A-Pennsylvania, finds herself in great
demand by numerous national and state or-
ganizations. Being a registered parliamenta-
rian, she assists them in preparing and re-
vising by-laws as well as in training and
schooling their presiding officers. This great
talent she has turned to an interesting and
profitable part-time business.

As an outgrowth of her teaching, her
psychiatric social work and her many hob-
bies, Esther Phares Duncan, B A-Illinois,
became a dramatic lecturer. Covering a

range of topics from “You and Mental Ill-
ness” to “Charles Dickens’ Christmas Carol”
her versatility has found expression and she

has been able to continue a very busy life. :

Again a hobby turned to a part-time business
career.

What once upon a time was an utter im-
possibility with few exceptions has now come
to be accepted as a way of working. Part-
time employment has created entirely new
vistas of hope and cheer for women who must
earn an additional income or for those who
wish to maintain profession or business skills
on a time budget restricted by other ties.

Careers in science—oppor-
tunity unlimited

(Continued from page 76)

ness to work, are the main requisites for be-
ginners in the science fields. The Big Mystery
of vet unexplored fields of science can be
reached only as more and more of the Small
Mysteries are revealed through the contribu-
tions of thousands upon thousands of able
and well-trained professional people.

OFFICER, DIRECTOR OR TRUSTEE OF BUSINESS, PROFESSIONAL OR EDUCATIONAL

INSTITUTIONS
Name

AUTHOR (List titles and dates of publication)

City

PUBLIC AND VOLUNTEER SERVICE OFFICES HELD AT PRESENT TIME (include elective or

appointive and state which)

PREVIOUS BUSINESS OR PROFESSIONAL AFFILIATION

HUSBAND’S BUSINESS (name of firm and title)
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Who's Who of

American Women

Members of Kappa Kappa Gamma known to be listed in the First Edition
of this source book of professional women and community leaders

Louise Powers Ainsworth, I' I-Washington U.

Janet Hutchinson Alexander, I1*-California
°Barbara Daly Anderson, B ¥-Toronto
Clairette Papin Armstrong, B E-Barnard
Elizabeth Mullen Arnold, I' I-Washington U.
Ruth Llewellyn Baird, B A-Illinois
Virginia Walton Baird, B A-Pennsylvania
Jane Rucker Barkley, I' I-Washington U.
Eleanor Olds Barnes, X-Minnesota

Viola Florence Barnes, =-Nebraska

Grace Treleven Barnett, B ®-Montana
Margaret Murray Barto, B A-Illinois
Katherine Vernet Batten, I Z-Arizona
Alethea Taber Beckhard, I 2-Denison

Ada Sherwin Black, I' P-Allegheny
Virginia Parker Blanchard, ®-Boston

Sarah Gibson Blanding, B X-Kentucky
Eugenia Harms Bliss, B M-Colorado
Shirley Goodwin Bolinger, B II-Washinton
Frances Kearby Bon, H-Wisconsin

Helen C. Bower, B A-Michigan

Margaret Jewell Bradfield, B A-Michigan
Mary Seago Brooke, B 0-Newcomb

Mary Thomas Brooks, B K-Idaho

Laura Amos Bull, I' w-Maryland

Blanche Troutman Burnett, B II-Washington
Helen Jaffurs Cacheris, A =-Carnegie Tech
Eleanore Goodridge Campbell, B M-Colorado
Kathleen Tharaldsen Catlin, B 2-Oregon
Harriet Ropkey Clifford, M-Butler

Lenore Pettit Cline, I' B-New Mexico

Floy Elliott Cobb, B 6-Oklahoma

Marjorie Amy Collins, I' 2-Denison

Marty Lewis Cornelius, A =-Carnegie Tech
Alida Bassett Cory, B T-Syracuse

Marian G. Cmiksﬁank, I' A-Middlebury
Annette Cummings, B A-Michigan

Jessie Elizabeth Cunningham, B T-West Virginia

Peggy Simson Curry, I' 0-Wyoming
Harriet Krause Curtze, I' P-Allegheny
Virginia Griffith DeKay, B Z-Texas
Ruth Lininger Dobson, A-Akron
Hildegarde Dolson, I' P-Allegheny
Juliette Persons Doster, I' TI-Alabama
Angeline Bates Dougherty, H-Wisconsin
Sarah Drum, I' E-Pittsburgh

Helen Cullum Easterwood, ' P-Allegheny
Barbara Jane Emerson, A 0-Goucher
Virginia Rogers Ferris, Q-Kansas

* Deceased.

physician

civiec worker
publications executive
psychologist

civic worker

artist

civic worker

civic worker

educator

educator

author, artist

association executive
civic worker

social worker, association executive
church worker
association executive
college president
journalist, oil operator
club woman

civic worker
newspaperwoman

artist

medical social worker
Republican national committee
civic worker, club woman
newspaperwoman
dietician

association executive
fashion director

civic worker

retail executive
educator

social worker

artist

social worker

educator

educator

educator

author

church worker

civiec worker

author

author

club woman
merchandising executive
educator

social worker

public relations executive

plant pathologist

135



Linwood Gisclard Findley, A T-Louisiana State
Georgia Seago Fischer, B 0-Newcomb

Neta Lohnes Frazier, I' I'~-Whitman
Laurene Tatlow Gandy, B M-Colorado

H. Ann Witter Gillette, B H-Stanford
Beatrice Blackmar Gould, B Z-Iowa

Frances Kessler Graham, A A-Penn State
Dorothy Dean Green, B $-Montana
Katherine Bradford Greene, B N-Ohio State
Marian H. Green, M-Butler

Harriet Ford Griswold, B H-Stanford
Mary-Alys Pattilo Guetersloh, T-Northwestern
Dorothy Merrill Gulick, B 1-Swarthmore
Hartley Fletcher Gurrey, I' H-Washington State
Eleanor Morse Hall, A E-Rollins

Katherine Hedges Hall, A X-San Jose

Jane Yard Harshberger, B A-Pennsylvania
Janet Synnott Height, ®-Boston

Barbara Badger Henderickson, X-Minnesota
Lucile Kelling Henderson, I’ I~-Whitman
Polly Knipp Hill, B A-Tllinois

Lulu Haskell Holmes, I’ I'~-Whitman

Gladys Twele Hopkins, I' X-George Washington
Jocelyn Clise Horder, B II-Washington
Catherine Hough, B N-Ohio State

Elsa Nitzsche James, B A-Pennsylvania
Rosemary Holmes Jaros, A A-McGill

Jean Ayres Jenkins, A ¥-Texas Tech
Florence Stephanie Jenney, I' E-Pittsburgh
Martha Baker Johnson, B A-Illinois

Helen Andrews Kaufman, A-Indiana

Mary Frear Keeler, A A-Penn State

Louise Keener, B T-West Virginia

Julia Mary Keleher, I' B-New Mexico

Aurel Maxey Kelly, I' T-Whitman

Lilla Irvin Leach, B Q-Oregon

Nancy Duke Lewis, B X-Kentucky

Jean Esther Liedman, A*-Monmouth

Bette Myers Lindemeyer, =-Nebraska
Mary Morrill Litchfield, 0-Kansas

Ruth Harrington Loomis, B M-Colorado
Thyrza Head Looney, B 8-Oklahoma
Elizabeth Briant Lee, I' E-Pittsburgh
Sadybeth Heath Lowitz, B A-Michigan
Wilfreda Heald Lytle, B M-Colorado

Eleanor Jewett Lundberg, B A-Illinois
Aleta Cornelius Malm, A =-Carnegie Tech
Elizabeth Rasor Martin, B N-Ohio State
Frances Wildermuth Martin, B N-Ohio State
Frances McGovern, A-Akron

Eleanor McKay, P*-Ohio Wesleyan

Ruth Capers McKay, B A-Pennsylvania
Camille Runyan McRae, I' B-New Mexico
Marie Jeannette Meloy, A*~-Monmouth
Gladys Miller, I' M-Oregon State

Meta Helena Miller, A 8-Goucher

Gertrude Cornish Milliken, I' A-Middlebury
Ruth Branning Molloy, B A-Pennsylvania
Ann Scott Morningstar, B N-Ohio State
Virginia Conner Moseley, A-Akron

Rai Graner Murray, B 0-Newcomb
Gertrude Olmstead Nauman, B A-Pennsylvania
Elizabeth Olds, X-Minnesota
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Mrs. America 1957

association executive

author

club woman

social worker

magazine editor

psychologist

university administrator

psychologist

librarian

civiec worker

artist

camp director

artist, designer

piano educator

educator

nurse educator

educator

club woman

educator

artist, etcher

former college administrator

educator

artist

Red Cross executive

camp director

physician

educational administrator

physician

family life coordinator

educator

college dean, historian

educational administrator

educator

lawyer

botanist

educator

dean of women

interior decorator

club woman, foreign service officer

club woman

interior decorator

sociologist

author

civic worker, government official,
association executive

art critic

artist

librarian

civiec worker

lawyer, state representative

Girl Scout executive

educator

civic worker

registrar

decorating expert

educator

educator

author

public relations executive

designer

sculptor

civic worker

print maker, author, painter, illustrator




Josephine Paddock, B E-Barnard

Alice Parker, ©-Missouri

Dorothy Malbon Parker, I1*-California

Z. Rita Parker, B T-Syracuse

Ida Poole Brown Patrick, B =-Adelphi
Elizabeth Fee Pettit, I' B-New Mexico
Katharine Milliren Phipps, H-Washington State
Priscilla Pauline Pittenger, M-Butler

Marian Wolcott Plotnik, T A-Middlebury
Ruth Phillips Polack, A B-Duke

?Louise Pound, 2-Nebraska

Doris Hurt Powers, I' -Southern Methodist
Anna Irion Powell, B =-Texas

Wilma Jennings Pugh, T 0-Wyoming
Elizabeth Gorgon Radcliffe, I' K-William and Mary
Helen Hodell Randall, T’ 2-Denison

Lucy Rathbone, B =-Texas

Helen Seibert Reardon, B T-Syracuse
Winifred Stamm Reiter, I' B-New Mexico
Ruth Sarah Reynolds, I' I-Whitman
Margaret King Rimmer, 6-Missouri

Lois ( Jinx) Witherspoon Rodger, I' B-New Mexico
Elinor Kiess Rose, K-Hillsdale

®Loretta Showers Rossman, B 0-Oregon
Elizabeth D. Runge, B =-Texas

Mildred Trares Schaefer, I-DePauw

Emma Fall Schofield, #-Boston

Catherine Alt Schultz, ¥-Cornell

Marjorie Watson Schwartz, B 0-Newcomb
Dorothy Carnine Scott, A Z-Colorado College
Ruth Kadel Seacrest, =-Nebraska

Patricia A. Searight, B N-Ohio State
Elizabeth Dodds Shaffer, M-Butler
Josephine Darrow Shorney, T' 2-Denison
Rheva Ott Shryock, B A-Pennsylvania

Alice Lilliequist Sickels, I' P-Whitman
Marjorie Spurrier Sirridge, I' A-Kansas State
Laura Young Spaulding, B Z-Iowa

Miriam Partridge Speck, #-Boston

Elsie I. Sweeney, M-Butler

Mira Talbot, B II-Washington

Elizabeth Clare Taubman, B X-Kentucky
Florence Walton Taylor, B A-Michigan
Isabella Thoburn, I' P-Allegheny

Muriel Gray Thomas, B T-Syracuse

Mary L. Thompson, B Z-lowa

B. Fain Tucker, I-DePauw

Carolyn Costin Tucker, I-DePauw

Alieda Van Vessem van Wesep, A-Indiana
Jean Webb Vaughan, B H-Stanford

Ruth Fanshaw Waldo, B =-Adelphi

?Clare Drew Walker, B II-Washington
Adelaide Harvey Walters, BB*-St. Lawrence
Cleora Clark Wheeler, X-Minnesota

Helen Chappell White, 6-Missouri

Aryness Joy Wickens, B IT-Washington
*Betty Arnold Wright, 0-Kansas

Margaret Geis Wright, 2-Kansas

Mary Schatzman Wright, PA-Ohio Wesleyan
Edna Yost, T P-Allegheny

Nancy Wilson Young, B 2-Oregon
Marguerite Wykoff Zapoleon, B P*-Cincinnati

* Deceased.

portrait painter

educator

copy writer

physician

civic worker

writer, speaker, civic worker

educator

educator

educator

civic worker

educator

aviatrix

educator

educator

civic worker

community organization worker

educator

physician educator

editor, association executive

librarian

television executive

foreign journalist

author

club woman

medical librarian

actress

lawyer, judge

association executive

artist

artist

club woman

program director

artist

club woman

parliamentarian

association executive, lecturer

physician

civie worker

psychologist

musician, author

psychiatric social worker

organization executive

author

educator

librarian

association executive, social worker

lawyer, judge

club woman

business executive

association executive

advertising executive

advertising executive, author

club woman

designer

author

government official

civic worker

lecturer, civic worker

club woman, psychologist

author

author

government official, vocational
guidance
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suggested reading on careers

TH'E Key is in no wise attempting to fur-
nish a complete bibliography of available ma-
terial on careers for women but the following
data are furnished with the thought that these
publications may be helpful to the job-seek-
ing woman.

Many of these publications will be found in
public libraries but the addresses of sources
have been added in some cases. United States
Government publications are available from
the Superintendent of Documents, United
States Government Printing Office, Washing-
ton 25, D.C.

Job Horizons for the College Woman, United
States Department of Labor, Women’s
Bureau. Pamphlet 1, 1956.

First Jobs of College Women, Report on Women
Graduates, Class of 1957, United States De-
partment of Labor, Women’s Bureau, Bul-
letin 268, 1959.

Employment Opportunities Bulletin Series of the
Women’s Bureau, including the following:

Women in Retailing. Bulletin 271. 1959.

Women in the Physical Sciences. Bulletin 270.
1959.

Women in Legal Work. Bulletin 265. 1958.

Mathematicians and Statisticians, Bulletin 262.
1956.

Professional Accounting. Bulletin 258. 1955.

Professional Engineering. Bulletin 254, 1954,

Professional Nursing Occupations. Bulletin 203-
4, 1953.

Medical Technologists. Bulletin 203-4. 1958.

Occupational Outlook Handbook. United States
Department of Labor, Bureau of Labor Sta-
tistics. Bulletin 1255. 1959. Statements for
about 500 occupations including:

Dieticians

Home Economists

Librarians

Medical Technologists

Medical Record Librarians

Occupational Therapists

Physical Therapists

Registered Professional Nurses

Secretaries, Stenographers, and Typists

Social Workers

Teachers—Kindergarten and Elementary School
Teachers

Teachers—Secondary School Teachers
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The College Girl Looks Ahead by Marguerite W.
Zapoleon.® Harper and Brothers, 1956.

The Woman Executive by Margaret Cussler,
Harcourt, Brace and Company, 1958,

Women and Business series by Katherine Hamill.
“Women as Bosses.” Fortune magazine, June
1956.

Opportunities for Women at the Administrative
Level by Frances M. Fuller and Mary B.
Batchelder., Harvard Business Review. Jan-
uary-February, 1953.

Executive Careers for Women by Frances Maule.
Harper and Brothers, 1957.

Ladies of Courage by Eleanor R. Roosevelt and
Lorena A. Hickol. G. P. Putnam’s Sons,
1954,

Women of Modern Science by Edna Yost.®?
Dodd, Mead and Company, 1959.

Occupational Index Incorporated. New York
University, Personnel Services Inc., Jaffrey,
New Hampshire. $7.50 annual subscription.
Appraisal and abstracts of available literature
on various occupations.

above list prepared by
ArYNEss Joy WICKENS

B I1-Washington
Department of Labor

Careers Ahead for College Women, a high school
guidance handbook. Simmons College Bul-
letin, 1959. Order from Simmons College,
Boston 15, Massachusetts.

Careers, R. M. Handville, Largo, Florida

Career Summary—5 X 8 cards, each devoted
to different careers or professions. $.15 each,
Recent titles of interest to women include:
archeologist, children’s librarian, bacteriolo-
gist, commercial photographer, chemist,
commercial artist, copy writer, dress de-
signer, interpreter, entomologist, landscape
architect, histology technician, labor rela-
tions specialist, medical librarian, medical
social worker, pharmacologist, physician’s as-
sistant, public health nurse, religious edu-
cation director, stenographer, travel agent,
zoologist, plant pathologist, proof reader,
public relations secretary, psychologist, real
estate agent, technical secretary, textile de-
signer, teacher.

Career Brief—pamphlets containing careers

* Marguerite Wykoff Zapoleon, B PA-Cinci ti.
**T P-Allegheny College. TR

.




information, $.25 each. Among fields cov-
ered are: TV and radio announcer, architect,
bookkeeper, economist, journalist, lawyer,
occupational therapist, political scientist, rec-
reation director, public relations, writer, air-
line hostess, airline clerical jobs, bank ca-
reers, biologist, buyer, dental hygienist, die-
titian, health careers, interior decorator, li-
brarian, mathematician, technical writer, ac-
countant, dentist, dental assistant, office ma-
chine operator, nurse, model, medical x-ray
technician, physician, typist.

Career Information Service, New York Life In-
surance Company, 51 Madison Ave., New
York 10, N.Y, Free. Attractively done pam-
phlets, covering many fields of interest to
women, written by outstanding authorities
“to help guide young people to a better
future.” Among the careers covered are ac-
counting, advertising, food retailing, foreign
service, home economics, life insurance, per-
sonnel, public servant, armed services, reha-
bilitation services, retailing, secretarial, hos-
pital administration. “Planning for a College
Education” a pamphlet listing colleges, en-
rollment, fixed costs.

Vocational Guidance Manuals, 212-22 48th Ave.,
Bayside 64, N.Y. $1.65 each. Pocketbooks
on various careers including some of the so-
called “glamour” ones, television, free-lance
writing, art, hotel, travel, dance.

Chronicle Guidance Occupational Brief, Chroni-
cle Guidance Publications Inc., Moravia,
N.Y. 4 page leaflets $.25 each to students;
$.35 to non-students. Cover many fields for
both the skilled and unskilled person.

Occupational Abstracts, Personnel Services Ine.,
P.O. Box 306, Jaffrey, N.H. $.50 each. Ap-
praisals and summaries of occupations pre-
pared according to job title. Titles available
upon request,

Changing Times, Changing Times Reprint Serv-
ice, 1729 H St.,, N.W., Washington 6, D.C.
$.10 each. “Looking for a Job? How to
Write Yourself Up” and “Careers for
Women—12 Good Bets.”

TRADE ASSOCIATIONS

Although not a complete roster of trade as-
sociations which can furnish vocational in-
formation in their fields, the following list is
a representative group having particular in-
terest to women.

AccounTtinG—American Institute of Certified
Public Accountants, 270 Madison Ave., New
York 16, N.Y.

Actuariar—Society of Actuaries, 208 S. LaSalle
St., Chicago 4, Il

ADVERTISING—American Association of Advertis-
ing Agencies, 420 Lexington Ave., New
York 17, N.Y.

Advertising Federation of America, 250 W.
57th St., New York 19, N.Y.

Am—Air Transport Association of America, 1000
Connecticut Ave., N.W., Washington 6, D.C.

ARCHITECTURE—American Institute of Architects,
1735 New York Ave., N.W., Washington 6,
D.C.

BacterioLocy—Society of American Bacteriolo-
gists, Mt. Royal and Guilford Aves., Balti-
more 2, Md.

BANKING—American Bankers Association, Public
Relations Council, 12 E. 36th St., New York
16, N.Y.

Investment Bankers Association of America,
425 13th St, N.W., Washington 4, D.C.

Campinc—American Camping Association, Brad-
ford Woods, Martinsville, Ind.

CuemistTrRY—American  Chemical Society, 1155
16th St, N.W., Washington 6, D.C.

Manufacturing Chemists Association, 1825
Connecticut Ave., N.W., Washington 9, D.C.

DEeNTISTRY—American Dental Association, 222 E.
Superior St., Chicago 11, Tll.

DieTETICS—American Dietetic Association, 620
N. Michigan Ave., Chicago 11, IIL

Desicn  (Industrial)—Industrial Designers Insti-
tute, 441 Madison Ave., New York 22, N.Y.

Exrtension—Federal Extension Service, United
States Department of Agriculture, Washing-
ton 25, D.C.

County Extension offices, State Director of Ex-
tension at State Colleges of Agriculture.
Excineerinc—Engineering Joint Council, 29 W.

39th St., New York, N.Y.

Grorocy—American Geological Institute, 2101
Constitution Ave., N.W., Washington 25,
D.CG:

GovernMENT—Civil Service Commission for Fed-
eral jobs and Civil Service examinations,
central and regional offices.

Army—Office Adjutant General, Department of
the Army, Washington 25, D.C.

Air Corps—Headquarters United States Air
Force, The Pentagon, Washington 25, D.C.

Navy—Bureau of Naval Personnel, Washing-
ton 25, D.C.

Grour Work—Camp Fire Girls, 16 E. 48th St.,
New York 17, N.Y.

Girl Scouts of the United States, 830 Third
Ave., New York 22, N.Y.

American National Red Cross, 17th and D Sts.,
N.W., Washington 6, D.C.

YWCA of the United States of America, 600
Lexington Ave., New York 22, N.Y.

Home Economics—American Home Economics
Association, 1600 20th St., Washington 9,
D.C.

HospiTAL ADMINISTRATION—American Hospital
Association, 840 N. Lake Shore Dr., Chi-
cago 11, Ill.

HoreL—American Hotel Association, 221 W, 57th
St., New York 19, N.Y.

InsurancE—Life Insurance Association of Amer-
ica, 488 Madison Ave., New York 22, N.Y.
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National Association of Life Underwriters, 608
13th St., N.W., Washington 5, D.C.

InTERIOR DECORATION AND DESIGN—American
Institute of Decorators, 673 Fifth Ave., New
York 22, N.Y.

LiBrRaAry—American Library Association, 50 E.
Huron St., Chicago 11, Il

Special Libraries Association, 31 E. Tenth St.,
New York 3, N.Y.

Medical Library Association, ¢/o Upjohn Com-
pany, 301 Henrietta St., Kalamazoo, Mich,

LANDSCAPE ARCHITECTURE—American Society of
Landscape Architects, 9 Park St., Boston 8,
Mass.

Law—American Bar Association, 1155 E. 60th
St., Chicago 37, IlL

MaTtHEMATICS—American Mathematical Society,
190 Hope St., Providence 80, R.I

Mathematical Association of America, Univer-
sity of Buffalo, Buffalo 14, N.Y.

MebiciNe—American Medical Association, 535
N. Dearborn St., Chicago 10, Il

NEwspaPER—American Newspaper Guild, 1126
16th St., N.W., Washington 6, D.C.

Nursinc—American Nurses Association, 10 Co-
lumbus Circle, New York 19, N.Y.

OccupATIONAL THERAPY—American Occupational
Therapy Association, 250 W. 57th St., New
York 19, N.Y.

OrproMETRY—American Optometric Association,
4030 Chouteau Ave., St. Louis 10, Mo.
PErsoNNEL—American Society of Personnel Ad-
ministrators, Kellogg Center, East Lansing,

Mich.

National Vecational Guidance Association, di-
vision American Personnel and Guidance As-
sociation, 1605 New Hampshire Ave.,, NN'W.,
Washington 9, D.C.

PaaRMAacY—American Pharmaceutical Associa-
tion, 2215 Constitution Ave., N.W., Wash-
ington 7, D.C.

Prorocrapuy—Professional ~ Photographers  of
America, 152 W. Wisconsin Ave., Milwau-
kee 3, Wis.

Puaysicar. THErRapy—American Physical Therapy
Association, 1790 Broadway, New York 19,
N.Y.

Prysics—American Institute of Physics, 335 E.
45th St., New York 17, N.Y.

PsycroLoGy—American Psychological Association,
1333 16th St, N.W., Washington 6, D.C.

PsycHIATRY—American Psychiatric Association,
1700 18th St., N.W., Washington 9, D.C.

PusLic HeavtH—American Public Health Asso-
ciation, 1790 Broadway, New York 19, N.Y.

PusLic ReLations—American College Public Re-
lations Association, 1010 Vermont Ave.,
N.W., Washington 5, D.C.

Rear Estate—National Association of Real Es-
tate Boards, Department of Education, 36
S. Wabash Ave., Chicage 3, Ill,

Rapio anp TELEvisioN—American Federation of
Television and Radio Artists, 15 W. 44th
St., New York 36, N.Y.

Renasuitation—National Rehabilitation Associ-
ation, 1025 Vermont Ave., N.W., Washing-
ton 5, D.C.
ReraiLine—National Retail Merchants Associa-
tion, 100 W, 31st St., New York 1, N.Y.
SaLes—National Sales Executives Inc., Hotel
Roosevelt, Madison Ave. at 45th St., New
York 17, N.Y.

SEcreETarRiaL—National Secretaries Association,
1103 Grand Ave., Kansas City 6, Mo.

National Office Management Association, 1727
Old York Rd., Willow Grove, Pa.

SociarL SciencEs—American Economic Associa-
tion, Northwestern University, 629 Noyes
St., Evanston, IlI.

American Historical Association, 400 A St.,
S.E., Washington 3, D.C.

American Psychological Association, 1333 16th
St., N.W., Washington 6, D.C.

American Political Science Association, 1726
Massachusetts Ave., N.W., Washington 6,
D.C.

American Statistical Association, 1757 K St.,
N.W., Washington 6, D.C.

Archaeological Institute of America, 5 Wash-
ington Sq., N., New York 3, N.Y.

Association of American Geographers, 1785
Massachusetts Ave., N.W., Washington 6,
DG,

Socrar. Work—Council on Social Work Educa-
tion, 345 E. 46th St., New York 17, N.Y.

National Association of Social Workers, 95

Madison Ave., New York 16, N.Y.
TeEacHiNG—National Education Association, 1201
16th, N.W., Washington 6, D.C.

Total intellectual capabilities
are needed

(Continued from page 16)

enter the last half of their lives prepared for
worthwhile intellectual achievement.

On the other hand, society will have to
offer practical assistance to these gifted
women. We shall have to give continuous
assurance that we expect them to use their
intelligence and, further, that we expect to
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use it. We shall have to make it clear that we
understand their families must be the primary
beneficiaries of their efforts during the first
half of their lives, but that after they have
discharged this most important obligation,
there will still be challenging opportunities
and satisfying rewards for them. Moreover,
business, industry, and the professions must
be willing to take the calculated risk of offer-
ing solid professional experience on a short-
(Continued on page 143)




Job hunting—how to
go abhout it

(Continued from page 18)

and ambitions.” This type of writing, to an
employer, is pure balderdash. When you can
say, “Assistant to the Director of Advertis-
ing,” or some similarly descriptive job title,
say it; otherwise, omit any such reference,

Your employment history should follow in
reverse chronological order, with the last
job first, Indicate the name and address of
the employer, the dates of employment by
month and year and the highest title achieved
with that firm. Then recite the breadth and
depth of your responsibilities and the areas
of experience in a factual manner. Avoid the
use of the personal pronoun to eliminate an
appearance of egotism. Sentences starting
with action verbs are very effective in
résumé preparation. For example, it is far
more effective to say, “Inaugurated a work
simplification program which led to reducing
the work force by two employees and speeded
the processing of invoices by three days a
month,” than it would be to describe the
same achievement: “I was asked to make
studies of our invoicing procedures with the
idea of revising them. Through this study I
discovered that we could simplify the pro-
gram and reduce our work force by two girls
through elimination of certain steps and paper
work. This speeded it up by three days a
month as well.”

As you go back in your work history to less
important jobs that have little bearing upon
your present qualifications, other than indicat-
ing your growth, be less elaborate in describ-
ing them. In other words, dwell upon your
highest attainments. Always remember to
indicate how you saved money for your em-
ployer; not how much you cost him.

Omit reference to reasons for having left
former employers as well as salaries you
earned. There is time for that at the inter-
view.

When it comes to describing your educa-
tional background, list your highest attain-
ment first. Since you are college women, it
will not be necessary to list secondary and
lower education. Indicate any honors
achieved, scholastic or otherwise, if they are
pertinent to the position you seek. Don’t let

false modesty cause you to omit them. Ob-
viously training in special or allied fields must
be shown unless you wish a position outside
those areas of specialization. Then it will be
well to treat them lightly. Under personal
data include your age and marital status. As
Fair Employment Practice Acts in many states
forbid such statements and practices, it will
be best to omit reference to religion or to in-
clude a photograph.

A strong word of caution is in order. Avoid
statements of business philosophy or self-
evaluation. Leave the philosophy to a per-
sonal discussion at time of interview. As for
self-evaluation, employers are interested only
in what you have accomplished as shown by
results or as evaluated by others. They do not
care about how well you think you have
performed.

When forwarding résumés directly to an
employer, the covering letter which must ac-
company them should be addressed to the
president of the firm, the head of the de-
partment that would likely have a position
you desire or the personnel director. The let-
ter need not be long nor should it repeat
details included in the résumé. “Cute” ap-
proaches seldom pay off.

Newspaper leads

Advertising by employers in the classified
advertising sections of newspapers or in the
columns of trade journals often furnishes leads
to job-seekers. Unless barred specifically by the
advertisement, it is highly desirable to estab-
lish contact through personal call. An advan-
tage can be gained by telephoning for a
definite interview appointment. This indicates
a business-like approach and may eliminate a
long wait in the reception room.

The professional helper

This occupation of job hunting is obvi-
ously not simple and can become tedious. Em-
ployment services alleviate many of the prob-
lems and expedite locating the right job.
These services fall into two categories—public
and private,

The private employment services, which
have experienced a great growth since the
end of World War II, are to be found in all
metropolitan areas and in many smaller cities.
They charge a fee for their services which in
most instances is borne by the applicant. It
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varies according to the individual service and
the community in which it operates. These
services offer many advantages to the job-
seeker, for their existence and reputation de-
pend upon their ability to place their regis-
trants in positions that are proper for them
and to furnish applicants to employers who
are properly fitted to their openings. They
accomplish this meeting of job-hunter and
employer with a minimum of bother to either.
Their counselors are schooled to interview and
screen to match applicants and job orders
closely, and, through this technique, to re-
duce unfruitful interviews to a minimum.
Most private services are equipped to give
vocational counseling of a high quality based
on their being closely in touch with the cur-
rent job malket. A majority have test proce-
dures for closer applicant evaluation. Fre-
quently employers list their better openings
exclusively with these services, knowing that
the counselors have a personal knowledge of
their needs and their company idiosyncrasies.
Some private services specialize in certain
fields such as advertising, art, accounting,
sales, secretarial, merchandising. Others han-
dle positions in only the higher salary
brackets. Still others, either through direct
contact or through affiliation with other priv-
ate services, place applicants with firms in
all states and abroad. Since all private serv-
ices handle their registrants on a contingency
basis and earn no fee until a placement is
satisfactorily consummated, it is obvious that
they must maintain strong employer rela-
tionships that will permit them to have as
broad a knowledge of the job market as pos-
sible. Only in this way do they reach maxi-
mum effectiveness in handling each appli-
cant’s personal problem.

The public employment services include
those operated by the states under various
titles but all allied with the Federal Employ-
ment Service. These have no cost to the
applicant, being supported by taxes levied
against employers. Originally established to
service the unemployed, jobs in all classifica-
tions are now handled by these offices from
the unskilled laborer to those requiring the
highly trained. Most of the larger offices are
set up to administer interest and aptitude
tests upon request of employers. Through
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their common affiliation, the offices in the
different states advise each other of openings
in cities throughout the country.

Good luck!

No matter how one may go about it,
there is no magical method of finding a job.
What clicks for one, may be of no avail to
another. What works one time may be useless
later on. It is best to know all sources and to
be prepared to use all of them if necessary.
Good luck! And happy job hunting!

Careers in the sixties
(Continued from page 5)

dous number of young people will come out
of high school, going into college or off to
work. In 1965 one million more youngsters
will become 18 years of age than in just the
year before. They will literally flood the job
market in the last half of the 1960’s. The
young people who get the good jobs will be
the well-educated, serious, hard-driving boys
and girls who have given thought and care
to their preparation for work. The job market
for young people will be highly competitive.

For the alumnz who have raised their fam-
ilies and are considering going back to work,
the early Sixties especially look bright; for
if the needs of the nation’s economy are to be
met, nearly half of the additional women who
will go to work will be over 45 years of age.

This decade, like the 1950’s, will be a good
time for the mature woman to go on with
her career. Often it is hard to break in again,
and refresher courses or some special train-
ing is in order. One of the most useful proj-
ects which college women can undertake to-
day is to try to stimulate, in their communi-
ties, the organization of courses in the pub-
lic schools and in the colleges for those who
want to be brought up to date on new devel-
opments in their profession. There is all too
little adult education and technical training
geared to keeping mature people up with the
procession, all the while jobs are waiting and
school facilities are standing idle.

So here come the Sixties—with a great de-
mand for trained woman power—a decade for
satisfying careers for the women who will

work to make them! Good luck in your chosen
field!




Don’t forget to order all your
magazine subscriptions through
the Kappa Magazine Agency. You
are helping Kappas in desperate
need of your help through the
Rose McGill Fund which the Mag-
azine Agency supports.

We can order any magazine pub-
lished. We give the lowest rates
offered by any reputable agency
and will meet any printed special
offer sent us. Price list on request.

Mrs. Dean Whiteman
309 North Bemiston Ave.
St. Louis 5, Missouri

- ORDER KAPPA
STATIONERY

FROM
Miss Cleora Wheeler
Designer Illuminator
1376 Summit Ave.
St. Paul 5, Minn.
Former National
Registrar
A gquire is 24 Sheets
5 and Envelopes;
stamped gold or
stlver

Correspondence cards $1.50; Note size' $2.15;
Informals (smaller than Note) $240; Letter size
$3.00. Mailing Costs 35 cents a quire. Add.
Official Paper (324 x 11) stamped from your die,
250 sheets up, shipped in one week. Dies made.
PLACE-CARDS, $5.00 a hundred (top fold).
“OUTLINE PRINTS” (folders 4 x 5, with
large white outline coat of arms) for note paper
or year book covers. 100 for $5.00; 100 envps.
$2.50; 10 and envps. $1.00. POST-PAID. EN-
CLOSE PAYMENT WITH ALL ORDERS.

BEEKMAN TOWER HOTEL
the only “fraternity” hotel in NEW YORK

+ » o in the world, for that matter, open to the public
both men and women. This modern 26-story hotel was built
and is operated by members of the National Panhellenic
Fraternities. That alone ascures you of a *‘fraternity’ wel-
come in the big city . . to =ay nothing of the Beekman
Tower's friendly atmosphere and excellent service,

100 comfortable outside rooms . . ., complete facilities.
Splendid location on historic Beekman Hill . . . next to
the United Nations . . . convenient te all mid-town.

Single=—86.25-511.00; Double—313.00-818.00; Suites
—816.00-825.00; Single, sharing bath—86.25-56.50;
Single, private bath—£9.00-511.00; Double, private
bath—from $13.00.

Write for reservations and Booklet F

BEEKMAN TOWER HOTEL
Overlooking the United Nations . . . East River
East 49th St. at lst Avenue, New York 17, N.X.

Total intellectual capabilities
are needed

(Continued from page 140)

term basis during the first brief period of em-
ployment. They will have to join forces with
education in developing new and ingenious
educational techniques which will be availa-
ble to women during the 12 to 15 year pe-
riod of their concentration on and obliga-
tion to home and family. Only through keep-
ing up with the inevitable developments in
her professional field, even though she is not
actively participating in it, can a woman hope
to keep alive her interests and skills. Here,
for example, is a fertile field for exploitation
by educational television.

Nor should the practical appeal of a mone-
tary incentive provided by business and in-
dustry be discounted. Intellectual compe-
tence may be in even shorter supply in the
future than it is now, There could be merit

in hedging against an anticipated shortage.

It goes without saying, of course, that any
young wife and mother will need the enthu-
siastic support of her husband if she is to
grow in intellectual stature during the years
of child care.

Finally, society at large must give continu-
ous and tangible assurance that intelligence
as well as beauty is prized, respected, and
loved in women. This is almost entirely the
responsibility of men and might well be an
important ingredient of every young man’s
education. This will not be difficult to dem-
onstrate as far as Kappas are concerned, for
it is my observation that, in this limited seg-
ment of the feminine world at least, beauty
and brains quite invariably go together.

Given the best education we can offer, the
backing of business and the professions, and
the support of their husbands, the women of
our nation can make incalculable contribu-
tions to our intellectual stature,
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She Ought to be a Kappa

Tell them about her!

SEND recommendations, if possible, to all schools by August first except for chapters hav-

ing June date.

Major rushing seasons indicated below:
June * October *** January ##
August 28-September 30 ** November # February H##

Membership Chairmen
and Advisers

ALPHA FROVINCE

Bera Beta Deurteron—St. Lawrence University #
Barbara Zeidler, 45 E. Main St,, Canton, N.Y.
Summer address—11 Ridge Ré., Nutley 10, N.J.
Mrs. Lott Wells, 82 Judson St., Canton, N.Y.
Prai—Boston University g##
Jane Furnier, 140 Bay State Rd., Boston 15, Mass,
Sumﬁer address—110-14 69th Rd., Forest Hills 75,

Hrs.MSidney Dimond, 48 Hawthorne Rd., Needham,
ass.
BeTA Tav—Syracuse University ***
Carla_Lee Castaldo, 743 mstock Ave., Syracuse
University, Syracuse i0, N.Y,
Summer address—103 Lincoln Ave., Cranford, N.J.
Mrs, Henry Shute, 32 E, Austin 3t., Skaneateles,

N.Y.
Psi—Cornell University ###
Harriet Palmer, 508 Thurston Ave., Ithaca, N.Y.
Summer address—69 Griswold Dr., West Hartford 7,

Conn,
Mrs. Frank Martin, 201 Ridgedale, Ithaca, N.Y.
Betra Psi—University of Toronto ***
Judith A. Harman, 134 St. George St.,, Toronto 35,
Ont., Can.
Summer address—same
Mrs. W. Palmer Hayhurst, 109 Dunvegan Rd,,
Toronto 7, Ont., Can.
Gamma Lauspa—Middlebury College ﬁ#f
Patricia Lange, Pearsons Hall, Middlebury College,
Middlebury, Vt.
Summer address—152 Mill River Rd., Chappaqua,

N.Y.
Mrs. William Upson, P.O. Box 108, Middlebury, Vt.
DeLta Derta—MeGill University **
Martha Plaxton, Royal Victoria College, 555 Sher-
rooke St., W., lfanu-eal. , Can. 4
Rd., Port Credit,

nt., Can, .
Mrs. J. Donald Mask, 422 Prince Albert Ave,, West-
mount, P.Q., n.
DertA Nu—University of Massachusetts ###
Carol Rogers, Lewis House, Univ. of Mass,, Amherst,
ass.
Summer address—39 E. Bacon St., Plainville, Mass.
Mrs. Joseph Mascis, West St., South Amherst, Mass.

BETA PROVINCE

Gamma Ruo—Allegheny College **
harlotte McCandless, 319 Brooks Hall, Allegheny
College, Meadville, Pa.
Summer address—528 Fifth St., Butler, Pa.
Mrs. Chester Frisk, The Plateau, Meadville, Pa.

Summer address—1270 Minaki

Bera Avpua—DUniversity of Pennsylvania ***
Sally Storm, 225 S. 39th St., Philadelphia 4, Pa.
Summer address—100 Newton S5t., Phi]ac!clphia 18,

Pa,
Mrs. Ralph B. Little, 212 Glenn Rd., Ardmore, Pa.
Gamua Epsicon—University of Pittsburgh 3
]udltg Dennick, 165 N. {)ithridge St., Pittsburgh 13,
'a
Summer address—683 Denninger, Plainfield, N.J.
Mrs. W, James Aiken, Jr., 206 Maple Ave., Pitts-
burgh 18, Pa.
Deita Arrna—Pennsylvania State College H##

Janet Carlisle, Cooper Hall, University Park, Pa.
Summer address—741 Carleton Rd., Westfield, N.J.
Miss Helen Kinsloe, 120 W. Fairmount Ave., State

College, Pa.
Derta Mu—DUniversity of Connecticut ***

Sheila McClench, Kappa Kappa Gamma, Storrs, Conn.
Summer address—1235 Hartly Dr., Ifairbom. Ohio
Mrs. Thomas R. Diesel, 58 Pennywood Lane, Willi-

mantic, Conn.
Derta X1—Carnegie Institute of Tl:chrw]i:fy i

Judi Simboli, Morewood Gardens, 1060 Morewood Ave.,

Pittsburgh 13, Pa.
Summer address—1100 N. Sheridan Ave., Pittsburgh

6, Pa.

M‘r?s. il;\‘lbert Kiefer, 7537 Rosemary Rd., Pittsburgh
1, Pa.

DeLta Pui—Bucknell University ### |
Mary Hertrich, Bucknell University, Lewisburg, Pa.
Summer address—39 E. Golf View Rd., Ardmore, Pa.
Mrs.PJ. Ben Austin, Jr., College Park, Lewisimrg,
a.

GCAMMA PROYINCE

Lauvepa—Akron University **
Rita Howell, 204 Spicer St., Akron 4, Ohio 2
Summer address—700 S. Hawkins, Akron 20, Ohio
Mrs, Charles Church, 1170 Thorndale, Akron 20,

Ohio
Ruo DrureroN—Ohio Wesleyan Universitﬁ' e
Mary Christie Lichliter, Monnett Hall, Delaware, Ohio
Summer address—137 Casterton Ave., Akron 3, Ohio
Mrs, William Russell, 377 Washington St., Dela-
ware, Ohio -
Beta Nu—Ohio State University #*
Diane Miller, 55 E, 15th Ave., Columbus 1, Ohio
Summer address—5423 Hedgerow Dr., Brendon-
shire, Indianapolis, Ind. :
Mrs. wg[f]am Khourie, 1653 Cardiff Rd., Columbus
21 io
BeTA Ruo Deuteron—University of Cincinnati **
Mar%nh McGowan, 2801 Clifton Ave., Cincinnati 20,
io

Summer address—4833 Paddock Rd., Cincinnati 37,

Ohio
Mrs. Gordon W. Champlin, 1411 Sutton Ave., Cincin-
nati 30, Ohio
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GaxMua Omeca—Denison University **
Patti _Eusaa.hi Hall, Denison University, Gran-
ville, o
Summer address—Vaughan Rd., Bloomfield Hills,

1ch.
Mrs.ovl:{. D, Schaffner, 1139 Evansdale Ave., Newark,
io
DeLta LaMspoaA—Miami University **
Janet Avey, c/o Kappa Kappa Gamma, Richard Hall,
Oxford, Ohio
Summer address—2913 Feltz Ave., Cincinnati 11,

Ohio
Mrs, ]Ili_obert B. Rardin, 6089 Joseph Dr., Oxford,
io

DELTA PROVINCE

Derta—Indiana Universit ‘F#
Judith Clabaugh, 1018 é. hird St., Bloomington, Ind.
Summer address—510 8. Beverfy Lane, Arlington
Heights, Il
Mrs.I\gl.z H. Snyder, 1201 E. Second, Bloomington,

nd.
Iora—DePauw University **

Anita Hirsh, 507 S, Locust St., Greencastle, Ind.
Summer address—1004 S. Eigi:th St., Goshen, Ind.
Mrs. Gordon Colson, Sulphur Springs Rd., Paris, Ill.

Mu—Butler University **
El[ml lsae Sielaff, 821 W. Hampton Dr., Indianapolis 8,

nd.
Sum;ﬁerk a%ilress—942 Meadowerest Rd., LaGrange
ark,
Mrs. Kenneth Gatewood, 6329 Allisonville Rd.,
Indianapolis 20, Ind.
Karpa—Hillsdale College ***
Marilyn Jean Bales, 221 Hillsdale St., Hillsdale, Mich.
Summer address—22451 Lange, 8t. Clair Shores,

ich.
Mrs.M_CIl::arlea Buchanan, 169 Oak St., Hillsdale,
ich.
Bera Derra—University of Michigan ###
Joanna Jury, 1204 Hill St., Ann Arbor.’ilich.
ress—c/o Patricia Johnston, 466 Lake-
land, Grosse Pointe 30, Mich.
Mrs.MR?lbert Kerry, 2695 Appleway, Ann Arbor,
iwch,
GaMma DeELTA—Purdue University f?#
Judy Walker, 325 Waldron, West Lafayette, Ind.
Summer address—1042 Puritan Rd., Birmingham,

ich.
Mrs. William K. Gettings, 1000 Linden Dr., Lafay-
ette, Ind.
Derra Gamma—Michigan State University #H#

Sue Hemb, 605 M.A.C. Ave,, East Lansin ich,
Summer address—800 Heather Lane, Winnetka, Il
Mrs, Malcolm Milkes, 1927 Cumberland Rd., Lan-

sing, Mich.

Summer add

EPSILON PROVINCE

ArLrra Deurteron—Monmouth College **
Pamela Grimm, Grier Hall, Monmouth, Ill
Summer address—615 Oriole, Park Ridge, Il
Mrs. R. Hardin McCoy, 402 S. Third St., Mon-
mouth, Il
ErsiLon—Illinois Weslevan University **
Ann Shaw, 1401 N. ﬁain St., Bloomington, IIL .
Summer :gdlitlrlss—li]SSU S. Maplewood Ave., Chi-
cago 43, Ill.
Mrs, Mildred Bartlett, 1205 S. Fell, Normal, IIl.
Era—University of Wisconsin ** : :
Sharon Brill, 601 N, Henry St., Madison 3, Wis.
Summer address—1529 Upper Pkwy., Wauwatosa,

Wis.
Mrs., Rodney Stebbins, 902 Butternut Rd., Madison

, Wis,
Cui—University of Minnesota ** g
Ann Bezoier, 329 Tenth Ave,, S.E., Minneapolis 14,

inn.
Summer address—913 Tenth St., S.W., Rochester,

inn.
Mrs. James E. Ashworth, 5009 Kent Ave., Minne-
apolis 24, Minn.
UpsiLon—Northwestern University **
Margaret McComb, 1871 Orrington Ave., Evanston, Ill.
Summer address—1852 Dale Ave., Highland Park,

Mrs. John Riley, 414 Essex, Kenilworth, Ill.
Bera LaMspa—University of Illinois *

Mary Sue Drendal, 1102 S, Lincoln, Urbana, IlL
Summer address—549 W, Center, Paxton, IIL.
Mrs. Hugh Davison, 2021 Boudreau Dr.‘ lfrbana, 111,

Gavuma SicMa—University of Manitoba ***

Lynn Thompson, 280 Ash St.,, Winnipeg 9, Man., Can.
Summer address—same T
Mrs. Colin Crawford, 8 Armour Crescent, Winnipeg,

Man., Can,
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Gamma Tav—North Dakota Agricultural College **

ANau:y Atkinson, 602 N, Twelfth, Moorhead, Minn.
Summer address—same

Mrs. Clark Jenkins, 605 South Ninth, Fargo, N.D.

ZETA PROVINCE

Tuzra—University of Missouri *®
an VanMetes, Waldof, 512 E. Rollins, Columbia,

Mo.
] ddress—511 Eastwood, Marshall, Mo.
Mrs, Richard Brownlee, 20 Bingham Rd., Columbia,

0.
Bera Zera—University of JTowa ** :
Ann Strief, 728 E. Washington, Iowa City, Towa_
Summer address—3217 John Lynde Rd., Des Moines

12, Iowa
Mrs. William Hornaday, Jr., 210 Grandview Ct.,
Iowa City, Iowa
Oueca—University of Kansas #3434

Lynda Dick, Gower Pl, Lawrence, Kan.

Summer address—5511 Ash Dr,, Mission, Kan.
Mrs, John E. Wilkenson, 1278 Collins, Topeka, Kan.
Sigua—University of Nebraska **

Leah Cheuvront, 616 N. 16th, Lincoln 8, Neb.
Summer address—3434 S. 38th St,, Lincoln 6, Neb.
Mrs, Richard L. Spangler, Jr., 2245 Stockwell, Lin-

coln 2, Neb.
Gamma Arpua—Kansas State (;o!lcfa i
Donna Marie Dunlap, 517 Fairchild Terr., Manhattan,

an.
Summer address—725 Washington, Salina, Kan.
Mrs. Charles K, Kaup, 1423 Hartford ﬁd., Man-
hattan, Kan. At
Gamma TrETA—Drake University **
Jo Ann Moore, 1305 34th St., Des Moines 11, Jowa
Summer addres laremont, Iowa
Miss Jo Nieman, 6009 N. Waterbury Rd.,, Des
Moines 11, Iowa ] 4
GAMMA IorA—Washm% University **
Betsy Philpott, c/o ppa Kapfz Gamma, Box 188,
Washington University, St. Louis 30, Mo,
Summer address—550 Warder Ave., St. Louis 30,

Mo.
Mrs. Drti[rnmond C. Rucker, 8725 Red Bud, St. Louis
, Mo,
DeLta Omicron—Iowa State College **
Chelon Pottenger, 120 Lynn Ave., Ames, Iowa
Sumlﬂfr address—529 College View Ct., De Kalb,

Hrs.IR-nbert G. Roseland, Timberland Heights, Ames,
owa

ETA PROVINCE

Beta Mu—University of Colorado **
Diana Richardson, 1134 University, Boulder, Colo.
Summer address—390 Franklin St., enver 18,

Colo.
M“'CQEI' Fraser Bishop, 1236 Albion St., Denver 20,

0.
Gamma Bera—University of New Mexico **
Judy Dedd, ¢/o Kappa Ka%a Gamma, 221 University,
N.E., Albuquerque, N.M.
Summer aﬁdﬁss—ﬂw Constitution, N.E,, Albuquer-
que, N.M.
Mﬁ'bl]g;k Ewing, 3101 Hyder, S.E., Albuquerque,

Gamma Oumicron—University of Wyoming **
Joanna Shillinglaw, Kappa Kappa Gamma, Fraternity
Park, Laramie, Wyo.
Summer address—919 N. Washington, Wheaton, Ill.
Mrs. F. O. Rice, 1727 Rainbow, ramie, Wyo.
DErta ZeTA—Colorado College **
Jo A}:n? Keiser, 1100 Wood Ave.,, Colorado Springs,
olo.
Summclr address—1389 Clermont St., Denver 20,

olo,
Mrs, Thomas R. Malone, 9 Sierra Vista Dr., Colo-
rado Springs, Colo.
DeLta Era—University of Utah **
Lucy Rae Wilkins, 4184 Park View Dr., Salt Lake
City 17, Utah
Summer address—same
Mrs. Charles R. Clay, 2659 Comanche Rr., Salt
Lake Elg 8, Utah
ErsiLon Bera—Colorado State Univcrm}y i
Lorna Binford, 621 S. College Ave., Ft. Collins, Colo.
Summer address—Box 119, RFD #1, Sedalia, Colo.
Mrs, c{?nn E. Hickman, 515 S. Loomis, Ft. Collins,
o

THETA PROVINCE

Bera X1—University of Texas **
Dm’lg Rachel Richardson, 2001 University, Austin §,
ex.
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E ‘Summer address—5188 Huckleberry, Houston 21, Mrs. Robert Woolley, 2820 E. La Cienega, Tucson,

Tex.
Mrs, Tnobut M. Kinnan, 2602 Hillview, Austin 3,

ex.
BeTA TueraA—University of Oklahoma *#
Lyntha Nicklas, 700 Coll Norman, Okla.
Summer address—1136 Lawton, Okla.
M’”'lélb&ﬁa. Upsher, 1608 Elmhurst, Oklahoma City

Gamma Nu—University of Arkansas **
Charlotte Hudspeth, 800 W. Maple, Fayetteville, Ark.
Summer address—205 S. Liberty, Harrison, Ark,
Mrs. Roger H. Widder, 1660 Markham, Fayetteville,

Ark.
Gamuma Pri—Southern Methodist University **
M. Fuqua, 6229 Tulip Lane, Dallas 30, Tex.
Summer ad me
Mrs, Carl J. Thomsen, 3946 Fairfax, Dallas, Tex.
Derta Pr—University of Tulsa **
Cynthia Sellers, 3146 E. 5th PlL, Tulsa 4, Okla.
Summer address—4018 E. 45th PlL, Tulsa 15, Okla.
Mrs. Henry B. Burt, III, 4207 E, 24th St., Tulsa

15, Okla.
DeLra Siema—Oklahoma State Universiéy "
edi Heiden, 1123 University Ave., Stillwater, Okla.
Summer address—Box 11, <WMita, Okla.
Mrs. M. T. Myers, Jr., 1244 Glenbrook Terr., Okla-
homa City 16, Okla.
Derta Psi—Texas Technological College **
Phyllis Reed, 4403 32nd, Lubbock, Tex.
ummer address—same
Mrs.T]ames Sparks, 4511 W. 16th St., Lubbock,

exX.
Epsiton Avpma—Texas Christian University **
Susie Handley, 3112 Wild Plum, Ft, Worth 9, Tex,
Summer acﬁfresa—-samc
Misng%tiann Wilson, 2317 Stadium Dr., Ft. Worth
ex.
Ll

10TA PROVINCE

Bera Pr—University of Washington **
Sally Rivenes, 4504 18th Ave., N.E., Seattle 5, Wash,
Summer address—7510 North St SW, Taouma,

Wash,
Mrs. Thomx A. Jobs, 3029 W, Howe St., Seattle

, Wash,
Bera PH1—Montana State University **
Annette Smith, 625 Ford, Missoula, Mont,
ummer address—same
Mrs. William K, Gibson, 1730 Maurice Ave., Mis-
soula, Mont.
BeTA OMEGA—University of Oregon **
Patti Claggett, 821 E. 15th, Eugene, Ore.
Summer address—1511 Summer St., Salem, Ore.
Mrs. John Cockrell, 1624 Washington St,, Eugene,

re.
Bera Kapra—University of Idaho **
Mary Youngstrom, 805 Elm, Moscow, Idaho
Summer address—1005 Owyhee St., Boise, Idaho
Mrs. Harold Snow, Route 1, Moscow, Idaho
GamMuma Gamma—Whitman College **
Emil{v[.:huise Dingwall, Whitman College, Walla Walla,
ash,

Summer address—5102 E. 42nd St., Seattle, Wash.
Mrs, James Morrison, 1127 Figueroa, Walla Walla,

ash.
Gaumma Era—Washington State University **
Lacey Ebbert, 614 Campus Ave., Pullman, Wash.
Summer address—S. 512 Lake St., Colfax, Wash.
Mrs.‘J;iﬂl R. Gorham, 2200 Cove Way, Pullman,

Gamma Mu—Ore State College **
Shirley Shepard, 1335 Van Buren, Corvallis, Ore,
Summer address—Lakeview Apts., Oswego, Ore.
Mrs. Robert Hogensen, 2990 I-iarrlson. Corvallis,

re,
Gamma Upsiron—University of British Columbia **
Lynn Mercer, 6184 Carnarvon St., Vancouver, B.C,,

Summer address—same
Mrs, Peter N. gefferson, 311 Carnarvan, New West-
minster, B.C., Can.

KAPFA PROVINCE

P1 DeuteroN—University of California **
Namaﬂ_l;attimou. 2328 Piedmont Ave., Berkeley 4,
1L,
Summer address—235 Madeline Dr., Pasadena,

Calif.
M“-Cal.;l'%"y Jackson, 4033 Los Arahis, Lafayette,
1L,
Gamma Zera—University of Arizona **

Mary Lou Doolen, 2103 E. Mabel, Tucson, Ariz.
Summer address—Same

riz,
GaMMA X1—University of California at Los Angeles **
Ieanlézl ‘If..aurmn, 744 Hilgard Ave,, Los Angeles 24,

1T,
Summer address—499 S, Spalding Dr., Beverly
e
rs. Hu, untington, Jr., 411 Skyewiay Rd., Los
Angeles 49, Calff. e i )
DELTA 'l‘ay-Universit% of Southern California **
Judy Primrose, 716 W. 28th St.,, Los Angeles 7, Calif.
Summer, address—851 S. Bradshaw Ave., Monterey
Park, Calif.
Mrs. Ernest Fishbaugh, 13535 Lucca Dr., Pacific
Palisades, Calif.
Dzerta Cni—San Jose State College **
Lynne Wallace, 211 S. 10th St., San Jose 12, Calif.
Sumz;)ger éd{d_lr.ess——iz-iﬁ 5. Curson Ave., Los Angeles
. Calif.
Mrs.c\-;\_f?odson Linn, 13240 Pierce Rd., Saratoga,
ali

DevLta OMEGA—Fresno State College  ***
MariarEt I[.}amemn, 824 E, Buckingham Way, Fresno
, Calif,
Summer address—same
Mrs. Floyd Harkness, 4631 N. Van_ Ness Blvd.,
Fresno 4, Calif.
EpsiLon DeLta—Arizona State University **
Lavinia Buck, Palo Verde Hall, Arizona State Univ.,
Tempe, Ariz.
Summer address—Box 357, Boulder, Colo.
Mrs.AGlen Johnsen, 6535 N, First Pl.,, Phoenix,
T1Z,

LAMBDA PROVINCE

Beta UrsiLon—West Virginia University **
Carolyn Wetzel, 265 Prospect St., Morgantown, W.Va.
Summer address—2401 Fairfield Ave., Ii]ueﬁeld,

.Va,
Mrs.‘v'l%hn P. Boyle, 637 Grand St., Morgantown,

¥
Gamma Karra—College of William and Mary #H##
Karen Karla Zimmerman, Kappa Kappa Gamma House,
Williamsburg, Va.
Summer address—641 Oakland Terr., Alexandria,

A,
Mrs, Arthur D, Strong, 129 Indian Springs Rd.,
Williamsburg, Va.
Gamma Cur—George Washington University **
Carolvltschner. trs. 16-B, Ft. Myer, Arlington 11,

a.
Summer address—same
Miss Elizabeth McGowan, 5802 Ramsgate Rd., Wood-
acres, Washington, D.C.
Gamua Psi—University of Mnr{[land e
Cynthia Heisler, Worcester Hall, Univ. of Md., Cul-
lege Park hd.
Summer address—Boyd
Mrs, Bruce Berlage, 2
Spring, Md. =~
DeLtA BETaA—Duke University ** ;
Jean Leutwiler, Box 7164, College Station, Durham,

Md.
107 Belvedere Blvd., Silver

Sul‘l‘l‘gli.er address—16 Overbrook Dr., St, Louis 24,
0.
Mrs‘NF(r:ank H. Bassett, 2020 Pershing St., Durhain,

Erpsion Gamuma—University of North Carolina **
Edith Nash Davis, Ka[xpa Kappa Gamma, 302 Pittsboro
St., Chapel Hill, N.C.
Summer address—436 W. Main St, Morristown,

Tenn.
Mrs. Oﬁ-v%lec B. Campbell, King’s Mill Rd., Chapel
ill; N.C.

MU PROVINCE

Bera Omicron—Tulane University (H. Sophie New-
comb College) **

Imogene Smith, 1516 Robert St., New Orleans 15, La.
Summer address—same
Mrs. A. Brown Moore, 6220 Carlson Dr., New

Orleans 22, La.
Bera Cui—University of Kentucky **

Jennifer Phipps, 238 E, Maxwell, Lexington, Ky.
Summer address—2414 Broadway, Catlettshurg, Ky.
Mrs, Jan;{es W. Flynn, 725 Melrose Ave,, Lexing-

ton, Ky.
GAMMA Pl—-Universi% of Alabama **

Lynda Mantel, Box 2762, University, Ala.

Summer address—2123 College St., Montgomery 6,

a.
Miss Miriam Locke, Box 1484, University, Ala,

Dzerta EpsiLon—Rollins College
Charlotte Probasco, Rollins College, Winter Park, Fla,
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Summer address—2314 Clinton Pl, Rockford, TIL
Mrs, F{. S. Holbrook, Jr., 1822 Oak Lane, Orlando,
a.

Derra Tora—Louisiana State University **
Elea.l}{or Kclsler Box 7347, University Station, Baton
ouge 3, La.
Summer address—1619 Valence, New Orleans 15,

La.
Mrs. Robert M. Stuart, 4056 Hundred Oaks Ave.,
Baton Rouge 8, La.
DELTA K.H’PJ\—Unwe‘rSI.l'iI of Miami **
Brenda Walter, 1101 Miller Dr., Coral Gables, Fla.
Summer address—138 Middle River Dr., Ft. Lauder-

le, Fla,
Mrs Robert J. Shelley, Jr., 8950 S. Red Rd., South
jami 2
Dzra Rmo—University of Mississippi ** :
Betty Hines, Box 935, KKG House, University, Miss.
Summer address—1103 Elm St., Crosett, Ark,
Mrs, Frank Holliman, Gamwyn Park, Green-
ville, Miss.
DeLta UpsiLoN—University of Georgia **
Lynn Reynolds, 1001 Prince Ave., Athens, Ga.
Sumxsnel('; address—2957 Hardman Ct., N.E.. Atlanta

, Ga.
Mrs, William F., Mohr, 3875 Donaldson Dr.,
Chamblee, Ga.
ErsiLon ErsiLon—Emory University **

Carolyn Christian, Box 777, Atlanta 22, Ga.
Summer address—225 Westview Dr., Athens, Ga.
Mrs, Gcorie Stenhouse, 1105 Mason Wncas Dr.,

N.E., Atlanta 6, Ga.

Alumnse Membership
Recommendations Chairmen

* Indicates alumne president

ALABAMA

Alabama State Chairmen—Mrs Jackson E, King, 1312
Glenwood Terr., Anniston, Ala.; Mrs, Floyd M,
Clark, Jr., 1209 Johnston Dr., Anniston, Ala,

Anniston—Mrs. Floyd M. Clark, Jr., 1209 Johnston Dr.

BirMiNGHAM—Mrs. John Thomas rlin, Jr., 1700 F.
Valley Ave., zone 9

Mos:ll.il—idiss DeAnne DeMouy, 105 Levert Ave., zone

Moxmougw—-Mrs. James Harmon, 603 Hubbard St.,
zone

Tuscaroosa—Mrs. Robert A, Drew, 12 Snow Terr.

ARIZONA

Arizona State Chairman—Mrs., Harrison M., Howard,
P.O. Box 532, Scottsdale, Ariz.

PHoENIX—Mrs., Robert B. Hutchinson, 4734 E. Windsor

ScorrspaLe—Mrs. Francis W. Schammel, 5437 E. Mac-
Donald Dr.,, Phoenix, Ariz,

Tucson—Mrs. William Belton, 6142 E, 16th St.

ARKANSAS

Arkansas State Chairmen—Mrs. John Albert Healey,
1923 Broadwla:fv, Little Rock, Ark.; Mrs, Ernest ’F.
Owen, 4907 Hawthorne Rd., Little Rock, Ark.

EL Dorapo—Mrs. Earl A. Riley, Jr., 1114 W. 7th St.

FaverteviLLe—Mrs. A. W. Blake, 238 Buchanan St.

Forr Smrte—Mrs. Buddy Jaber, 2911 Reeder

Litrtee Rock—Mrs. John Albert Healey, 1923 Broadway

Non:lxu]::sr AREANSAS—Mrs, Donald Ecﬂiin,gaon, Tyronza,

Il
TEXARKANA, ARK-TEx—See Texas

CALIFORNIA

Arcapia—Mrs, James C. Prior, 24 W. Foothill Blvd.

Baxersrrero—Mrs. John Pryor, 6800 Paola Ave.

BerkeLEy—See East Bay

Cusg:],_fAm——Mrs. Frank Putnam, Box Q.Q., Carmel,

11,

East Bay—Mrs. Albert Bates Howe, 75 Vicente Rd.,
Berkeley 5, Calif,

East SaN Gasrisr Varrey—Mrs. Richard Burns, 2231
W. MacDevitt St.,, West Covina, if,

Fresno—Mrs, Leo Arthur Dollar, 1721 W. Weldon,

zone §

GrExpare—Mrs. Dynes H. Lawson, 5120 El Rio Ave.,
Los Angeles 41, Calif,

Lo Cawapa Area—Mrs. Charles Lavington, 4475 La
Granada Way, La Canada, Calif.
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Long BeacH—Mrs, James Latimer Shively, 3715 Gaviota,

zone 7 :

Los fnmn—-!i(gi. Haidee C. Steward, 130 S. Citrus

ve., zone

Mazin County—Mrs. Samuel Hock, 555 Wisteria Way,
San Rafael Calif. ; d

Mnums:o&e mﬁl‘[m Walter C. Hancock, 213 Bonita,

S if. ’
NortrErRN Orance County—Mrs. John E. Baum, 1012
lenhaven, Fullerton, Calif.

Nortn SaN Dieco County—Mrs. Thomas N. Ober, 320
Oceanview Dr., Vista, Calif.

Oaxranp—See East Bay

Paro Arto—Mrs. Robert V, Matthews, 228 Princeton
Rd., Menlo Park, Calif. ;

Pasapena—DMrs, James V. Keith, 1215 Wentworth Ave.

PiepmonT—See East Bay -

PomonNa VarLey—Mrs, Philip B. White, 2461 Mesa
Terr., Upland, Calif.

Riversibe—Mrs, J. Neil S:mthhg'r., 3985 Rice Rd.

SacraMENTO VaLrEy—Mrs. bert L. Davies, 4341
Ulysses Dr., Sacramento 25, Calif. 3

San _BerNArRDINO—Mrs. Richar&_l{nler_ 3730 Camellia
Dr,, Del Rosa, San Berna Calif.

SaN Dieco—Mrs. James H, Bone, 4535 Narragansett St.,

zone 7
San FerNaANDO VaALLEy—Mrs. Joseph R, Witalis, 3969
Van Noord, North Holligmg, Calif. =/
Sax Francisco Bay—Mrs, Keith D. Hilken, 2665 Baker,
San Francisco 23, Calif. s

San Jose—Mrs, Stewart E, Smith, 20700 Reid Lane,
aratoga, Calif,

Sax Lurs Osisro Area—Mrs. Charles K. Buck, 1514
Broad St., San Luis Ohisg», Calif.

SANRLg.Arso—Mrs. William H. Thompson, 134 Warren

SANTA Barsara—Mrs. Harvey Murrell, 1540 Bolero Dr.
Santa Monica—Mrs. Donald A, Barrett, 346 Sixteenth

St.

SANTA Rosa—Mrs. George E. Dilley, 5319 Montecito Ave.

Sierra FoorHiLLs—Mrs. Gordon W:lllamsm-_;. Route 1,
Box 471, Chico, Calif,; Mrs. James Pettis, Route 3,
Box 333, Marysville, Calif.

Sovtu Bay—Mrs. Gordon W. Bierhorst, 3225 Palos
Verdes Dr., N., Palos Verdes Estates, Calif.

SoUTHERN ALAMEDA CouNTy—Mrs, Neville C, Luhmann,
887 Bridge Rd., San Leandro, Calif.

SoutHERN ORANGE County—Mrs. Robert Forbes, 1845
Sabrina Terr., Corona del Mar, Calif.

StockTtoN AREA—Mrs. Herbert Alan Moore, 2329 Rut-

Way, Stockton 7, Calif.

VenTUurRA CouNTy—Mrs. Sanfred S. Gehr, 715 McKevett
Rd., Santa Paula, Calif.

VisaLia Arga—Mrs. Calvin E. Baldwin, 1000 E. Kaweah,

Westwoon—Mrs. John L, Hill, 1021 Hilts Ave., Los
Angeles 24, Calif.

Wairrier—Mrs, Fred Bolles, 1364 Dorothea Rd.,, La
Habra, Calif.

CANADA

Bririsu Corumsia—Mrs. Gordon Bowell, 5770 Hudson
St., Vancouver 13, B.C.
CALGA\?Y—MN. W. B. Airth, 1011 Prospect Ave., Calgary,

ta.
Monrnx.iu.ﬁ—Miss Susan Cushing, 610 Clarke Ave,, Mon-
trea AL,
Tononrg——-ﬂﬁss Isabel Warne, 44 Whitehall Rd., Toronto

, Ont.
WinnireG—Mrs, Colin Crawford, 8 Armour Crescent-
Woodhaven, Winnipeg, Man.

COLORADO

Colorado State Chairman—Mrs. Morley Thompson, 1001
E. Ellsworth, Apt. 3, Denver 18, Colo.

BourLper—Mrs. J. Levering Baily, 800 Willowbrook Rd.

Cow‘ln.apo Ssramcs—Mrs. obert 1. LaGrange, 1628 N.

cjon St

Denver—Mrs. James E. Mulhall, 1170 E. Ambherst,
Englewood, Colo.

Forr CoLrins—Mrs, Elan J. Allen, 131 Harvard

*Gravp Juncrion—Mrs, Arthur Ww. Moss, 1241 Gun-
nison.

PuesLo—Mrs. Thomas H. Seymour, 2228 Balboa Rd.

CONNECTICUT

Connecticut State Chairman—M; et M. Beroth, 147
Brace Ri, West Harttord, Conr

Eastern CoNrNECTICUT—Mrs. George Robert Norman,

Mansfield Apt., #30, Storrs, Conn,
Fampizro County—; Richard H. Burkhart, Box 247,
m'
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Hartrorp—Mrs, Charles E. Roh, 27 Van Buren Ave.,
West Hartford 7, Conn.

New Haves—Mrs. John Fitzgerald, Curve Hill Rd.,

WESTERN NNECTICUT—Mrs. James Humphreville,
Great Piains Rd. RFD 5 Danbusy, Conn i

DELAWARE

Deraware—Mrs, Frank R. Zumbro, Jr., 2735 Faulkland

Rd., Wilmington, Del.
DISTRICT OF COLUMBIA

WasaincTon, D.C.—Mrs, Lee Coney, Jr., 10102 Parkwood
Terr., Bethesda 14, Md.

TraE WasaingTon, D.C. Juntor—Mrs. Donald McDonnell,
7718 Killebrew Dr., .Lmandale. Va.

ENGLAND
*Lonpox—Mrs. William Edmund Robarts Blood, 39 Hans
PL, S.W. 1
FLORIDA

Florida State Chairman—Mrs. Elizabeth B. DuPuis,
3617 Ponce de Leon Blvd., Coral Gables, Fla.
CLEARWATER Bay—DMrs, L. M. Beem, 1604 Carroll St.,

Clearwater, Fla.
Fon!i‘ LAvupERDALE—Mrs. Frank Severance, 1222 S.E, 3rd

ve.
GarnesvicLe—Mrs, Melvin Valk, 2012 N.W. 3rd Ave.

Incmnn?:.n-—l&ﬂ. in B. Green, 949 Elder Lane,

zone

Miam1—Mrs, Egan H. Anderson, 7226 S.W. 53rd Ave.,
zone 43

Paru Beacr County—Mrs. Durward Yates, 255 Cor-
dova Rd., West Palm Beach, Fla.
lelmou\——P_ ir[ra. Ernest E. Mason, 3780 Whispering
ines
Sr. SPnnsnu'na—Mrt. Richard T. Robinson, 325 49th
t" -
Tarranassee—Mrs. Karl 0. Kuersteiner, 1444 Lee Ave.
Tampa Bay—Mrs, Jerome B. Lowry, 4414 Neptune,
Tampa 9, Fla.
WinteEr PARK—Mrs. Jesse S. Holbrook, Jr., 1822 Oak
Lane, Orlando, Fla,

GEORGIA

Georgla State Chalrman—Mrs, F. Kells Boland, 380
obin Hood Rd., N.E., Atlanta 9, Ga.

'Aﬂ{éﬂs—um Alexander M. Main, Jr., 190 Plum Nelly

ATLANTA—Mrs. H. Dennis Sanford, 107 Angus Trail,
N.W., zone 5 y

Corumsus—Mrs, Omar H(a’ys. 1604 Richards St.

SavaNNAx—Mrs. Harvey Granger, Jr., 1508 Forsyth Rd.

HAWAII

Hawarr—Mrs. John G. Keliher, 409A Gordon Rd.,
Schofield, Hawaii

IDAHO

Idaho State Chairman—Mrs. Kenneth O'Leary, 810
Warm Springs Ave., Boise, I

Borse—Mrs. Carol O, Ymgﬁtmm, 1005 S. Owghee St.

Inano Farrs—Mrs. Harvey B, Hoff, 376 W. 20th

Twin Farrs—Mrs. Augustus Pene, 218 Buchanon

ILLINOIS

Illinois State Chalrman—Mrs, Charles E. Rogers, 2766
Hampton Pkwy., Evanston, 11l

BeverLy Soutn Smore—Mrs, John W. Usborne, 9350 S.
Pleasant Ave,, Chicago 20, Ill.

BrooMiNcToN—Mrs, James Meek, 803 S. Mercer

CuampaigN-Ursana—Mrs. Hugh Miller Davison, 2021

oudreay Dr., Urbana, 111

Cuicaco Sourn Svmsumrean—Mrs., Thomas B. Bondus,
Jr.,, 18509 C:IE\:de Homewood, Il

o R

ALESBURG—DITS, 1 3 inn ellerson
Grexn Erryn—Mrs. Walter H, Creber, Jr., 611 Riford

Gurrﬁvigwﬁura. Donald Choate, 3229 Cambridge, Deer-
eld, IIL
Hinspare—Mrs, W, M, Webb, 16 E, Ulm PL
*JoLier—DMrs, Frank Schwengel, 908 N. Prairie
NKAKEE—Mrs, John C. Erwin, 1021 S. Nelson
La Grance—Mrs. Robert B. Stiven, 538 N. Stone Ave,,
La Grange Park, IIL

MovLiNe—See Quad City, Iowa

Monuourrn—Mrs. R. Hardin McCoy, 402 S. 3rd St.

Nortn Suore—Evanston, Skokie, Zg!ra. Henry Rahmel,
9400 Hamlin, Evanston, Ill.; Wilmette, ?mi.l‘umr:k,
Mrs. Howard Wilbern, 430 Lake, Wilmette, Ill;
Winnetka Glencoe, Mrs. Jack K, Heitman, 1035
Pawnee, Wilmette, Iil; Highland Park, Mrs. Nor-
man Vance, Jr., 1540 Hawthorne Lane; Lake Forest,
Mrs. Nash Garwood, 1070 Meadow Lane

NorTuwest SusursAN—Maine Township High School,
Mrs. Robert B. Bjork, 1801 Greendale, Park Ridge,
Ill.; Arlington Hﬂ[ghn and M¢t. Prospect Hy, i
Schools, Mrs. Fred D. Empkie, 209 S. Stratford o
Arlington Heights, Il

Oax Park-River Forest—Mrs, William J. Woolley, 221
S. East Ave,, Oak Park, Il

Peorta—Mrs. Richard D. Kieser, 6132 Knoll Aire Dr.

Rockrorp—Mrs. David Welsh, 2220 Cumberland St.

Rock IsLanp—See Quad Cii_{, Towa

SPRINGFIELD—Mrs. Frank H. Whitney, 1425 Whittier

Waearon—Mrs. Hudson Smith, 1003 dary Ct

INDIANA

Broomineron—Mrs. W. H. Snyder, 1201 E. Second

Brurpron—Mrs, Albert C, BeVier, 504 S, Main St.

Boone County—Mrs. Richard W, Adney, W. Camp St.,
R.R. #3 banon, Ind.

CoLumeus—Mrs. Ausfin Miller, 613 Fifth St.

EvansviLLe—Mrs. James Schwentker, Jr., 524 S, Spring
St., zone 14

Fr. Wayne—Mrs. Milton Popp, 3148 Parnell Ave,

GArRY—Mrs. Charles Lenox Beshore, 711 Cleveland St.

*GREENCASTLE—Mrs. Robert Poor, 314 Red Bud Lane

Hammonp—Mrs. LeRoy B. Evans, 6640 Hohman Ave.

Irmumm;téxs-]h{ra. J. William K'mdall, 5410 Indianola,
zone

Koxomo—Miss Bette Bannon, 1714 W, Walnut St.

LArAYETTE—Mrs. John Graham, Route #9, Coffee Pot

Hill
La ljfnrl—Mrs. Alva Daniel Blackburn, 1802 Kingsbury
ve,
LocansPorRT—Mrs. Leo Hendricks, 2318 E. Broadway
Marton—Mrs, Albert L. Harker, 915 W, 5th St,
MarrinsviLLe—Mrs. Warren Miller Schnaiter, 501 S.
Jefferson St. é
*Miami County—Mrs, Edward A. White, 3011 Holly-
wood Ave., Michigan City, Ind.
Muncie—Mrs, Thomas Boyd, 2212 Wheeling
Ricamonp—Mrs. Pat Corsi, 906 NNW, A, St
'Rvssnvu.u—urs. Richard F. Callane, 1208 N. Perkins
t.

Sourn Benp-Mismawaxa—Mrs., Edward Locklear, 1312
Browne Lane, South Bend 15, Ind.
Terre HAUuTE—Mrs. Don Dalbey, 630 Putnam

TIOWA

Awmos—Mrs. Robert Dale, 223 E. 9th St.

Atrantic—Mrs. Helen Carnell, 1309 Poplar St

BurLincron—Mrs. William Metz, 821 N, 4th

CarroLL Area—Mrs. Nugent R. Adams, 500 W, 20th

me; Rarips—Mrs. John J. Locher, Jr., 2451 Grande
ve.

DavenrorT—See Quad City, Towa

DEes Momlxzs—Mra. William Lienemann, 4608 University,

zone

Towa City—Mrs, Robert C, Anderson, 141 Grand Ave.,

t

Quap Crry—Mrs. Harold L. Parr, 2433 27th St.,
Moline, 11l .

SueENANDOAH—Mrs, Ivan Wilson, 1604 5. Elm

Srovx City—Mrs. Edgar Pechacek, 3906 Sylvian, zone 3

KANSAS

Kansas State Chairman—Mrs. Charles H. Sample, 201
Sunset Dr., Fort Scott, Kan.

Baxter Srrings—See Tri-State, Mo. |

GrEaT BEnp—Mrs. Thomas B. Smith, 1435 Wilson

Hu-rindmson—h!rs. Thomas Heaston Graber, 1503 N.

ams

Kansas Crty—Mrs, Edward Boddington, Jr., 2025 N.
33rd Terr., zone 4

LawrencE—Mrs. Mary Jane Moore, 1947 Rhode Island

ManHATTAN—Mrs. Joe D. Haines, 1849 Fairchild

SALINA—Mrs. James C. Weber, 1941 Highland

ToreExkaA—Mrs. James Scott Nellis, 2509 Mission

WicHiTA—Mrs, Donald Roskam, 2416 E. Audrey

KENTUCKY

Kentu State Chairman—Mrs. Howard Thomas Clark,
327 Duke Rd., Lexington, Ky.
LexinctroN—Mrs., Virginia B. Cox, 119 Waller Ave,
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LouisviLLe—Mrs. Orin S, Simpson, 418 Pennington
Lane, zone 7

LOUISIANA

Louisiana State Chairman—Mrs Wesley Eakin Wheless,
Jr., 707 Longleaf Rd., Shreveport, La.

* ALEXANDRIA—Mrs, John W. Beasley, Jr., 2715 Marye

St.

Baton Rouce—Mrs, Hopkins Payne Breazeale, Jr., 4252
Claycut Rd., zone 6

Laxe CiArLEs—Mrs, Robert W Pnee. 1309 Ninth St,

Monroe—Mrs. Lawrence H. Fi 1 Loop Rd.

New Onu:gns——-}lrs Robert A, hoylan. 6 Dunleith Ct.,
zone 1

SureverorT—Mrs. John R, Mills, 384 Atlantic

MAINE

Maine State Chairman—Mrs. Roger W. Wood, 21 Grove
St., Bangor, Me.

MARYLAND

BartiMore—Mrs. John E. Savage, 811 Boyce Ave.,, R.D.
8, Towson 4,

SUBURBAN “asnmcron (an:.ann)—Mlss Jean Mace,
2325 42nd St,, N.W., Washington 7,

MASSACHUSETTS

Massachusetts State Chairman—Mrs. Harold Robinson,
155 Hawthorne Rd., Braintree, Mass,

Bay CorLony—Mrs, Haro!d P. Willett, 34 Lewis Rd.,
Swampscott,

BostoNn—Mrs, Rnbert L. Bradford, Cedar Rd., South Lin-
coln, 1Mass,

BostoN INTERCOLLEGIATE—Same as Boston

CoMMONWEALTH—Same as Boston

SerincFIELD—Mrs, George E. Marsh, 436 Carew St.

MICHIGAN

Aprian—Mrs, Waldron E. Steward 114 E, Front St.
ANNSAnncn-—-Mrs Sidney F. Stralght, 619 S, Division

t.
BarrLe Creex—Mrs. De Witt Kies, 55 Piper St.
DearsorN—Mrs, Charles Hendrick, 10428 Bertram
Dsmmr—zl‘\ilra. William H, Harris, Jr., 18484 Scarsdale,
zone
Frint—Miss Florence Riddell, 224 E. Court St., zone 3
Granp Rarips—Mrs. Russell Cole, 405 Cambm!lge Dr.,

.E., zone 6
Hitrspare—Mrs, E. W. Cha man, 33 S. Broad St.
{(ACKSON—“YS Fred M. Codgmglon 1608 Fourth St.
ALAMAZOO—Mrs, William A, Schallhorn, 505 Espanola,
Parchment, Mich,
Lansing-East Lansing—Mrs, R. S, Linton, Jr., 2327
Kewanee Way, Okemos, Mich,
MipLavp—Mrs. Arthur Smith, Jr., 625 Hillcrest
NorTi WoopwarD—Mrs. Carl Abhott. 3233 Bradway
Blvd., Birmingham, Mich.
SAGINAW VALLEY—Mrs, Norman M. Spencer, Jr., 1041
Lindsay Dr., Saginaw, Mich,

MINNESOTA

Minnesota State Chairman—Mrs. Bobb Chaney, 4618
Drexel Ave., Minneapolis 24, Minn.

Durvra—Mrs, William P. Bredesen, 121 E. Victoria
St., zone 3

MinnearoLis—Mrs. Neil C. Croonqulst 5520 Woodcrest
Dr., zone 24 (out-of-town); Mrs. Webb R, Rauden-
hus{'l )]r. 4637 Emerson Ave. S., zone 9 (Minne-
apolis

Mooruean—See Fargo-Moorhead, N.D.

Rocuester—Mrs. C. A, Good, 1211 7th St., S.W.

S1. Pavr—Mrs. John Edward Bergstedt, 2182 Wellesley
Ave., zone 5

MISSISSIPPI
Mississippl State Chairman—Mrs. Roy R. Johnson, Jr.,
218 E. Beach St., Long Beach, Miss.
Jackson—Mrs, Mims Wright, Poplar Blvd.
Mississippr GurLr Coast—Mrs, Roy R. Johnson, Jr., 218
E. Beach St., Long Beach, Miss.

MISSOURI

Crav-Prarte County—Mrs, Wayne D. Hamrick, 3805 N.
Park Dr., Kansas City 16, BI
Couiuu—-hirs. George C. M:ller. 600 S. Greenwood
ve,
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—Mrs. L zone 13
m’nﬁﬁunf" lﬂ"ﬂcc«e, 1, § or Foyemone
u:s——-Mrs. glas Hale, 5 12' N. Warson Rd.,

*Se nmr: I.n—Mn. William P. Sanford, 1309 S. Cla
Tntn?ulﬂl—ﬁlrs. Henry Warten, Briarclif R.R. # ’!
ophin, o,

MONTANA

l!onuns State Chairman—Mrs. Ralph E. Fields, 235 S.
St., E., Missoula, Mont. eh

Bn.:.mcs—Mrs. James Nicholson, 2451 Cascade
Bu-rrx—-Mrs. Joseph J. McCaffery, Jr., 820 W, Mercury

Gmr ‘FaLLs—Mrs. William G. Baucus, 3001 Sth Aﬂ.. N.
HeLENA—Mrs. Barbara Berg 63
Missoura—Mrs, Robert MacArl.hur. 820 Arthur

NEBRASKA

Hastines—Mrs, St 1!l)hen Bindas, 1126 N, Kansas St.,
LincoLN—Mrs. Michael Lawlor, 3330 S, 27th St., zone 2
OmAHA—Mrs, Wnlltam H, Sutton, 3722 Pacafic, zone 5

NEVADA

SoutHERN NevapaA—Mrs. Herbert M. Jones, 1805 S. 6th
St., Las Vegas, Nev.

NEW HAMPSHIRE

New Hampshire State Chairman—Mrs. Harold Robin-
son, 155 Hawthorne Rd., Braintree, Mass,

NEW JERSEY

New Jersey State Chairman—Mrs. Eu Ngm E. Small-
wood, 224 Hawthorne, Haddonfiel
Essex County—Mrs, William H, Mun.sm:. 54 Cambridge
Rd., Montclair, N.J.
LACKAWANNA—Mrs. Cortland Cromwell, Fairmount Ave.,
Chatham, N.J.
Mercer County—Mrs, Albert Elsasser, 128 Broadmead,

Princeton, v
Nanrmmn. New Jersey—Mrs. Owen Taylor, 205 Glen
Woodclift Lake,
Non'm "J'znsr.\r SHORE—Mrs. Geoffrey Hemphill, 323 E.
Main St., Manasquan,
SouTHERN NEW JERSEY—Mrs, Paul N. Jepson, Jr., 319
Spruce St., Haddonfield,
'W’xirrml.a—Mrs William 'H, Coles, Jr., 225 Edgewood
ve.

NEW MEXICO

New Mexico State Chairman—Mrs. George W. Savage,
412 San Pasquale Ave., S.W., Albuguerque, N.M.

AvsuguErQuE—Mrs, Warren Graham, Jr.,, 626 Bryn
aAWr, .

CARLSBAD—Mrs, Douglas J. Bourne, 920 N, Hal o

*Hosss—Mrs. Joseph M. Bonﬁeldt‘!ila? Lincoln ﬁm

Los AraMos—Mrs. Lon F. Alexander, 2059 F 41st St.

RosweLL—Mrs. Daniel H. Cahnon. Rt 1, Box 248

San gmm County—Mrs. L. L. Brady, 2109 Camino Rio,
armington, N.

SANTA FE—Miss Ann Huss, P.O, Box 350

NEW YORK

New York State Chairman—Mrs. Thomas W. Langford,
291 North St., East Aurora, N.Y,

ArLBANY—See Camtai Distnct

Burmr.o—Mrs Jo H. Peterson, 175 Sycamore St., East

Aurora, N.Y.

Canton—See St. Lawrence

Carrtar District—Mrs, James A, Hall, Jr., 79-A Weis
Rd., Albany, N.Y.

CHAUTAUQUA LAKE—Mrs, Franklin W. Bigelow, 202
Beachview Ave., ]'ameslown, N.Y.

Itnncn INTERCOLLEGIATE—Mrs. Robert Smith, 517 Hud-

on St., Ithaca, N.Y.
J'nrn:nson Couxty, NEw Yorx—Mrs. Edward G.
Pflugheber, 1273 Gotham St., Watertown, N.Y.
Levitrown—Mrs. Joseph Lerme, 127 Northern Pkwy.,
I-']amvlew. N.

New_ York—Mrs. Ph:hp Weisser, 1010 Dorchester Rd.,
Brooklyn 18, N.Y.

NorTH SHoRe Lowg Istanp—Mrs, Louis D. Cox, 128
Ryder Rd., Manhasset, N.Y.

Rocnxsrsn—y rs. Norman Kerr, 28 Hunter's Run, Pitts-

ord, N.Y.
St. LawrENce—M - '
CantonNN.Y. rs. Joseph C. Ellsworth, 1 Pearl St.




ScueNEcTADY—Mrs. Karl W. Krantz, 1219 Hedgewood
Sowr;:ang’nc;’::e I.g‘ou'c Istaxp—Mrs. Robert Tanner, 2790
Tulip Ave., Baldwin, N.Y. ;
S\'mlc&:ss—nu. Richard Eberle, 202 Berkeley Dr., zone

Westcuester Counry—Mrs. P i
B Ni:{f - rs. Paul Little, 32 Sherwood

NORTH CAROLINA
Cnn;t.urm—hl'rs. Bishop Smith, 3647 Pelham Lane, zone

Prepmont-CaroLina—Mrs. Audley N. Sullivan, 615 Rose-
mary, Chapel Hill, N.C.; Raleigh, Mrs. C. D.
Egerton, 2528 York Rd., Raleigh, gﬂ]’.C.

NORTH DAKOTA

North Dakota State Chalrman—Mrs. o |
S. 6th St,, Fargo, N.D. P oo Ti)
FAmg-Moomun—Mrs. Clark Jenkins, 605 S. 9th St.,
a 4T
Granp Forks—Mrs. Robert Massee, 810 Reeves Dr.

OHIO

Ohio State Chairman—Mrs. George Ebbort Seney, III,
3325 W. Bancroft St,, Toledo 6, Ohio

Axron—Mrs. Richard Edwards, 3916 Greenfield Rd.,
R.D, 2, Uniontown, Ohio
Canton—Mrs, Paul L. Hamman, 2100 36th St, N.W.,

zone 9

chmrm:r—Mn. Howard Pfister, 7705 Indian Hill Rd.,
zone

CrevELaND—DMrs, Paul B. Campbell, 20726 Halworth Rd.,
Shaker Heights 22, Ohio

CrLEvELAND WEST SHORE—Mrs. John W, McNeill, 20528
Morewood Pkwy., Rocky River 16, Ohio

CoLuMsus—Mrs. rles J. Chastang, 2176 N. Parkway,

zone 9
Dumu—llgrs. Walter Ziegler, Jr., 822 Harmon Ave.,
Zone
DeLawARE—Mrs. Mary Hubbard, 97 W. Winter St.
Evyria—Mrs, Robert A. Saddler, 976 N. Washington

Blvd.
HaxirtoN—Mrs, C. Porter Smith, 1170 Main St.
Lima—Mrs. L D, Timmerman, 117 Rosewood Dr.
MaxsriELD—Mrs. Rex Gilbert, 370 Marion Ave,
1EMONT—Mrs. Lawrence Mouch, 5786 Chestnut St.,
Cincinnati 27, Ohio
MivprLerown—Miss Patsy Jo Gilley, 4414 Poppy Dr,
NEWARK-GRANVILLE—Mrs, "J. Gilbert Reese, 599 Mer-
chant St., Newark, Ohio
SerinGrIELD—Mrs. Hayden Lockhart, 1515 N, Plum, Apt.

A
Torepo—Mrs, Claude W. Thomas, Jr., 3117 Westchester,

zone
Youuasro;vu—l\[rs. James M. Goldie, 2238 Cordova Ave.,
zone

OKLAHOMA

Oklahoma State Chairman—Mrs. Richard D. Phillips,
900 W. Burney, Madill, Okla.

Apa—DMiss Sarah Boswell, 901 Kings Rd.

Arpmore—Miss Elgenia Moore, 133 G, S.W.

BarTLESVILLE—DMrs. Brooks Spies, 1439 S. Dewey

Enip—Mrs. Baxter Spurr, 1517 Lahoma Rd.

Miami—See Tri-State, Mo,

Mip-OxranoMA—Mrs. Rufus Earl Christian, 230 N.
Beard, Shawnee, Okla.

Muxocee—Mrs. R, H, Martin, 2008 Garland

Norman—Mrs, Ralph B. Smith, 1301 Avondale

OxramoMa City—Oklahoma University, Mrs. Richard
0. Trent, 1103 Hemstead Pl., zone 14; Oklahoma
State University, Mrs, William R, Shoemaker, 3041
N.W. 71, zone 16

Poxca City—Mrs. George W. Scofield, 413 E. Hazel

StiLLwaTER—Mrs, Robert M. Murphy, 504 S, McFarland

Tursa—Mrs, John A, Haney, 2523 S, Cincinnati, zone 14

OREGON
Corvarris—Mrs. Frank Ramsey, 1225 Buchanan
EuceEng—Mrs. Wayne Akers, 2199 Fairmount Blvd.
Pongm»—Mrs. en A. Holden, 1895 Palisades Terr.,
swe

, Ore.
Satz—3Mrs. William McCormack, 1938 Park Ave,, N.E.

PENNSYLVANIA

Pemlsleylvmh State Chairman—Mrs. Alfred Hesse, Jr.,
4 Cynwyd Rd., Cynwyd, Pa.

Beta TorA—Mrs. Edward L. Conwell, 111 Columbia Ave.,
% Swﬁrthn}or;, Pa.
RIE—Mrs. John L. Gregory, 318 Beverly Dr.
Harrissurc—Mrs, Robert Root, 15; N, 17th St,
Camp Hill, Pa.
EHNS‘:OWN—M;’;. William Corbin, 900 Luzerne St.
NCASTER—Mrs, Kenneth McKivett, 2323 Norwick Rd.
Mr. Lesanon—Mrs, William F. Tamplin, 525 Westover
Rd., Pittsburgh 34, Pa.
PHILADELPHIA—Mrs, liaymand L. Shirtz, 662 Hawarden
Rd,, Spmﬁﬁcld Pa,
PrrrseurcE—Miss .'Mary Pera, 1114 Winterton St., zone

SrA‘lil_: Cougl:GI—Mrs. Richard V. Barrickman, 1205 Wil-
iams St,
SwARTHMORE—See Beta Iota

RHODE ISLAND

Ruope IstAND—Mrs, Stanley H. Britten, 19 Ch
Lane, Barrington, R.I, ¥ s v

SOUTH CAROLINA

South Carolina State Chairman—Mrs, Archibald Wilson
Walker, 617 Woodland Ave., Spartanburg, S.C.

TENNESSEE

KnoxviLLe—Mrs, George Balitsaris, Plum Creek Dr.,
Rt, 3, Concord, Tenn.

Menmpurs—Mrs, H. Stephen Davis, Jr.,, 1121 Crestline
Ave., Apt. #1, zone 16

NASH\'ILL?—MI‘S. Robert E. Stong, 737 W. Meade Dr.,
zone

TEXAS

Texas State Chalrman—Mrs, William Alexander Roever,
4319 University Ave., Dallas 5, Tex.

ApILENE—MTrs, Rgl 0. Brownlie, 2237 Bridge

AMarILLO—Mrs, A. Fancher, 2319 Hancock

Avustin—Mrs. Russell Fish, 2401 Windsor Rd.

BrauMONT-PoRT ARTHUR—Mrs. Joe B. Spears, 4745
Dellwood Lane, Beaumont, Tex,

Bic Benp—Mrs. J, E. White, Jr., Box 995, Marfa, Tex.

Corrus CarisTi—Mrs, Alex P. Vaky, 3307 San Antonio

t.

Dartas—Mrs. Robert Hyer Thomas, 7318 Colgate, zone
25 (S.M.U.); Mrs, Foster M. Poole, Jr., 4133
Shenandoah, zone 5 (out of Town

DenisoN-SHERMAN—Mrs, James E. Henderson, 1017 N.
Wood St., Sherman, Tex,

Er Paso—Mrs. Joseph b Morris, 8117 Dempsey Dr.

Forr Worta—Mrs. William B, Thompson, 6421 Kirk-
wood Dr., zone 16

GaLvesTON—Mrs, Marion Atherton, 1016 Ave, T

HousronTngs. Valliant C. Baird, 3701 Del Monte Dr.,
zone

LongviEw—Mrs. Stephen R. Butter, 1119 Azalea Dr.

Lower Rio GrawpE—Mrs. Randolph Dean McCall, Rt. 1,

103, Mission, Tex.

Lussock—Mrs, Russell Bean, 2806 21st St,

Lurkin—Mrs. John William Temple, 1105 Reen

Mipranp—Mrs. Martin Allday, 810 Boyd St.

Opessa—Mrs, Richard Gillham, 1320 Bonham

San AwcELo—Mrs. Armistad D. Rust, 2420 Live Oak

Sanw  Awtonto—Mrs. John H. Wood, Jr., 302 W.
Gramercy, zone 12

TEXARKANA, ArK-TeEx—Mrs, Eric H. Royal, 2201 County
Ave., Texarkana, Ark.

Tyrer—Mrs, William F. Finn, 2222 S, Chilton

Waco—Mrs, Charles McGregor, 3206 Qakridge

WicHitA FaLrs—Mrs, Keith Nelson, 1516 Malcolm

UTAH
OcpEN—Mrs. Charles A, Dean, Jr., 772 Darling St.
S.\uDLaxs CI;‘Y—Mrs. Frank J. Allen, 700 Northcreast
r., Zone

YERMONT
Vermont State Chalrman—Mrs, Richard Conklin, 16
Bilodeau Ct., Burlington, Vt.
MippLesury—Miss Ruth A, Hesselgrave, 123 S, Main St.

VIRGINIA

NorroLk-PorTsMouTH—Mrs, Claude E. Anding, 816 Gates
St., Norfolk, Va.

NorTHERN VIRGINIA—Mrs, John R, Beall, 5704 Hazel
Lane, McLean, Va.

RicamMoND—Mrs. Robert W. Storrs, IIT, 11 Albemarle
Ave,, zone 26
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Ronﬁ:‘i:s—l\{rs. William W. McCathern, 3511 Mud Lick
WiLLiaMsaurc—Mrs. A. D. Strong, 129 Indian Springs

WASHINGTON

Brrievue—Mrs, Donald A. Martin, 8446 N.E., 9th
BELL]I)NGIMM—MI‘E. Robert Gragg ﬁ(il!er, 316 Highland
T

EvererT—Mrs., Frank Cady, 718 Wetmore

*Gray's Harpor—Mrs. Charles Vammen, 618 W, 4th St.,
Aberdeen, Wash.

Loneview-KeLso—Mrs, F. L, Foval, 1802 24th Ave.,
Longview, Wash.

Orympia—Mrs. Kenneth W, Bryan, Rt. 6, Box 152 A

PurLLmaN—Mrs, John R. Gorham, 2200 Cove Waé

SeATTLE—Mrs, Martin M, Lanser, Jr., 6237 45th Ave.,
N.E., zone 15

Smx.n\lux—-Mrs. Joe M, J. Carter, S. 2722 Monroe, zone
4

Tacoma—Mrs. Richard Quinn, 2716 N. Winifred, zone 7

Tri-Ciy—Mrs, Charles William Campbell, Jr., 907
Birch, Richland, Wash,

leﬁ%uvxn—h{rs. Lynn N. Berry, 318 N.W. Hazel Dell

ay
Warca Warra—Mrs. Howard Martin, 1346 Whitman
Wenarcuee—Mrs, Elliott S. Degman, 1200 S, Miller

Ave,
Yaxima—Mrs, Robert Adkison, 3106 Tieton Dr,

WEST VIRGINIA
CHARLES‘I.“ON—-MiS& Sue Hancock, 4701 Virginia Ave.,

*Harrison County—Roseanne Shuttleworth, 211 Meigs
Ave., Clarksburg, W.Va,

HuntiNgToN—Mrs. John Lea, Jr., 1428 Fifth Ave.

MorGANTOWN—DMrs, Frederick A, Schaus, Patton Dr.,
Mileground, Morgantown, W.Va,

SournErN WEest VirciNia—Mrs, aama E. Mann, Sg
Pnrkwaly Ave., Bluefield, W.Va.; Mrs. James
Otto, 119 Main St., Beckl Vi

» W.Va,
WaeeLiNG—Mrs. Joseph W, 'elyaylor. 40 Hamilton Ave.

WISCONSIN

Wisconsin State Chairman—Mrs, Robert W, Wolfe,
7896 N. Club Circle, Milwaukee 17, Wis.
Fox River Varrey—Mrs, E. C. B 504 Cecil St.,

Neenah, Wis.; Mrs. A, G, Sharp, 1110 E. North St.
Appleton, Wis, 1
Mapison—Mrs. John Bruemmer, 2323 Hollister Ave.,

zone 5

Mirwaukee—Mrs. Robert W, Wolfe, 7896 N. Club
Circle, zone 17

RACINE—Mrs. Keehn Yeager, 1138 E. Colonial Dr.; Mrs,
Robert Howell, 1033 Lake Ave.

WYOMING

Wyoming State Chairman—Mrs, Frank E. Long, Box
887, Buffalo, Wyo.

CaspEr—Mrs, George Sims, 2111 W. Coffman

CHEvENNE—Mrs. Jerry Arthur King, Box 905

Copy—Mrs. George Bratton, 923 Sheridan Ave,

LaraMieE—Mrs, Glenn Scott, R.F.D,, Box 218, Laramie,

Wyao.
Pownmst’ River—Mrs, Edwin Herbert Small, Jr., Box 647,
Sheridan, Wyo.

HAVE YOU MOVED OR MARRIED?

Print change on this form, paste on government postal card and mail to:
KAPPA KAPPA GAMMA FRATERNITY HEADQUARTERS
530 East Town Street, Columbus 16, Ohio

Husband’s Legal Name
Is this a new marriage? .........
Legal Maiden Name ..........

officer

PLEASE PRINT

«+ss+ Date of Marriage. . .00 STt uonne

Check if: Widowed ....... Divorced .......Separated .......Remarried .......

If so give name to be used ........ccciiiiiinns

Chapter ........ St o e e WG et s Year of Imitiation ... .s e v vesdvsis

Last Previous ARAYesEllc v« » cisislaltiv o e aiorsions L L e N s o
(number) (street)

ceymens oo SRR sarsingsad ST g

New Address ...ccvvvvsnes A e R o i\ e 5 o e e R TR
(number) (street)

R R (’cit;)llll llllllll ‘.5;‘;9-).. llll .'-Ul.(;l;t;’..". L B N

Check if you are serving in an official capacity: if so give position: alumnz
+v.....house board .......chapter adviser .......prov. or natl .......
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FRATERNITY DIRECTORY

Kappa Kappa Gamma Headquarters, 530 East Town St., Columbus 16, Ohio

COUNCIL

President—Mrs. Joseph Campbell (Eleanore Goodridge, B M), 355 Marion St., Denver 18, Colo.

Vice—;;rgfdenf—hin. Frank H. Alexander (Frances Fatout, I), Sharon Rd., Rt, 2, Box 662, Charlotte,

Executive Secretary—Miss Clara O. Pierce (B N), 530 E. Town St., Columbus 16, Ohio,

Dfrec;lof of Alumnz—Mrs. Paul K. Blanchard (Virginia Parker, ), ¢/o Reporter Press, North Conway,

e

Director of Chapters—Mrs. Louise Barbeck (Louise Little, I' @), 3301 Greenbrier, Dallas 25, Tex.

Direeﬁ of Membership—Mrs. Willard Schultz (Catherine Alt, ¥), 416 N, Forest Rd., Williamsville 21,

Dh'ectorof Philanthropies—Mrs. Joseph H. Rustemeyer (Jeannette Greever, ©), 1211 S. Broadway,
Leavenworth, Kan,

PANHELLENIC

Kappa Panhellenic Delegate—Mrs. Richard A. Whitney (Mary F. Turner, B PA), 45 Trafalgar Dr., Oak-
ville, Ontario, Canada

Panhellenic House Represeniative—Mrs. Anna Louise B. Mackie (Anna Bondy, ), 1212 Fifth Ave., New
York 29, N.Y.

FIELD SECRETARIES AND TRAVELLING COUNSELOR

Beverly Alexander (I' X), 4639 Van Ness St., N.W., Washington 16, D.C.
Berniece Whittlesey (I' T'), 1016 Shoshone St., E., Twin Falls, Idaho.

ASSOCIATE COUNCIL

PROVINCE DIRECTORS OF CHAPTERS

Al Mgzs. P. W. BeritEaurr (Antoinette Clemens,
Z), 1 Rochester Ave., Toronto 12, Ont., Can,

Beta—Mgs. Came L. Mizrer, Jr. (Emma }ane Hosmer,
A A), 801 Waverly Rd., Bryn Mawr, Pa,

Gamma—Mpzs. CHARLES ﬁ'nscmq (Sally Moore, B N),
51 N. Ardmore, Columbus 9, Ohio

Delta—Mzs. Frep BARRETT (hclm L. Hanson, 4), 1001
E. University St., Bloomington, Ind.

Epsilon—Mzs, Enwnn RIKEERS f]'ane C. Tallmadge, H),
825 Farwell Dr., Madison 4, Wis.

Zeto—Mnrs, WitLiam J. MzsxiL (Helen G. Kittle, @),
9222 Cherokee Pl., Kansas Cig 15, Mo.

Eta—Mzs. Cvrus PErxins (Betty Burton, T B), 930
Avenida Estrellita, N.E., Albuquerque, N.M.

Theta—iMrs. Morris Morcan ( gine Geisler, B 0)
9335 Sunngbrouk Lane, Dallas, Tex.

Iota—Mpgs, Fexperick Wirsox (Irene Hawks, I' ), 418
Boyer Ave.,, Walla Walla, Wash, !

Ka Mgrs. James K. HersErT (Ma? Louise Carey,

Z), 3875 N. Van Ness, Fresno, Calif,

mbda—Mges, Jamrs W, Muir (Christine Hampson,
b I 3051 Idsho Ave., N.W., Washington 16, D.C.

Mu—Mgzs, Ropirt oweLrr, Jr (Dorothy McCamp-
bell, B =), 313 Walton St., Monroe, Ga.

PROVINCE DIRECTORS OF ALUMNE

Alpha—Mgs. E. Cuinton Bowen (Katherine Tombaugh,
), 23 Northgate Rd., Wellesley, Mass.

Beta—Mpzs. W. JamEs AIken, in. (Jean Risser, T' P),
206 Maple Ave., Pittsburgh 18, Pa,

Gamma—-—i[ns. CuarLEs R. Frarr (Martha Hetterich,
B PA), 5939 Cambridge Ave., Cincinnati 30, Ohio

Delta—Mgs. LeLaxp H. Pexck (Mary Ellen Elliott, B A),
972 Alberta Ave., Ferndale 20, Mich.

Epsilon—Mpgzs. Byron Goulping (Alice Sprague, I), 807
S. McKinley Lane, Hinsdale, TIL

Zeta—Mnrs. Eart L. Cawapy (Jane Margaret Palmer,
' ©), 6916 Sunset Ter., Des Moines 11, Towa

Eta—Mnrs, Cuaries A. Broxaw (Doris Kirkham, B £),
43 Skyline Dr., Denver 15, Colo. |

T}sern—i(as. Ross Risster (Portia Pittenger, M), 5132
Timberwolf Dr., El Paso, Tex. ) .

Tota—Mprs. Kerru T, Bovineron (Elizabeth Barline, B K),
905 Buena Vista Drive, Spokane 44, Wash.

Kappa—Mprs. James MarsuALL (Betty Louise Udell,
I' Z), 7212 N. 15th Ave., Phoenix, Ariz.

Lambda—Miss Saran Anxe Ryper (A4), 3 Echo Lane,
Wheeling, W.Va, s

Mu—Mns. Hatrey N. Harrison, Tr. (Elizabeth Adams,
B 0), 2258 Stuart Ave., Baton Rouge 8, La.

FRATERNITY STANDING COMMITTEES

GENERAL ADMINISTRATIVE

B Hearthstone—800 Interlachen, Winter Park, Fa.
anager—Mgrs. Grace WEeLsH (dtace Frawley, B M.
? Bonrd—Mgss., Eowarp C. ErrrsrAcHER, JE.
osephine F. Yantis, B M), 219 N. Washington St.,
elbyville, Ill. (Chairman): Mzrs. G. M. HosTETLER
(Alice M. Watts, I), 12 South Adams St., Rockville,
Md.; Mrs. WirLiam C. Warz (Catherine Kelder, B 4),
444 S, 5th Ave., Ann Arbor, Mich, (Advisor), Resident
Board—Mzs. Faanx F. Turniir (Jean Eliabeth New-
maker, A 8), 514 Buckminster Circle, Orlando, Fla.
&Cﬁaiﬁum}' Mas. Raren L E:o:s (Elsie Hancock,
), 1608 Aloma Ave., Winter Park, Fla.; Mzs. D, E
Fisusacx (Lillian Wilmott, A E), 2307 Lakeside Dr.,
Or! 4 ; Mrs. M. E. AszxoroTH (Alice B.
Culbertson, ,_WluslgermgF Water, Apt. A-236 Inter-
lachen Ave., Winter Park, Fla, i
By-Laws—Mgs. WiLLizp Brown (Catherine Metzler,
B N), 1409 Sussex Rd., Wynnewood, Pa. (Chairman);

Mprs. Duprey G. Luce (Kathryn Wolf, T @), 18 Kings.
land Rd., Tarrytown, N.Y.; Mgzs. Ricmarp H. Survock
(Rheva Ott, B A), 1027 Fairway Lane, Gladwyne, Pa.
(Parliamentarian) ; Miss Crara O, Pierce (B N), 530
E. Town 5t., Columbus 16, Ohio.

Chapter Finance—Mzs. Ricnarp H. Evans (Frances
Davis, B N), 530 E. Town St,, Columbus 16, Ohio.

Chapter Honwsing—Mnrs, WitLiam C. Warz (Catherine
Kelder, B A), 444 S. 5th Ave., Ann Arbor, Mich.
(Chairman); Mgzrs. Hereert D. Scuwmitz (Frances
Sutton, B A), 33 Radnor Circle, Grosse Pointe Farms,
Mich. (Consulting Architect); Mgs. Jor Acer (Grace
Sanderson, B 0), 4712 Wildwood Rd., Dallas 9, Tex.
(Consulting Decorator); Miss Crara d Pierce (B N)
530 E. Town St., Columbus 16, Ohio; Mgzs. Josepn
Camreert (Eleanore Goodridge, B M), 355 Marion St.,
Denver 18, Calo,

Chapter Publications—DMrs. Rapnaer G, WricHT (Willa

ae Robinson, T' ©), 1039 N, Parkwood Lane, Wichita

14, Kan,



Convention—Miss Curtis Bugnrer (B X), Buehler In-
surance Agency, 809 Bank of Commerce Bldg. Lexing-
ton 31, KJ.

Editorial Board—Maz=s, Ropert H. Siuumoxns (Isabel
Hatton, B N), 156 N. Roosevelt Ave, Colum 9,
Ohio (Chairman and Editor-in-Chief); Miss Peccy
Drumsmonn (' Z), 2060 Sherbrook St.,, W., Montreal,

Q., Can, (Canadian Editor); Mnus, Groroe L. Forp
gane Emig, B N), 2551 Sherwood Rd., Columbus 9,

hio (Book Editor); Miss HeLen Bower I@ 4), 19250
Gainsboro Ave,, Detroit 23, Mich, S’Swt{al’ "eatures Edi-
tor); Miss Crara O. Prerce (B N), 530 E. Town
St., Columbus 16, Ohio (Bwusiness Manager); Mzs.
AnN Scorr MorninGsTAR (Mrs. Robert, B N), 420
Lexington Ave., New York 17, N.Y. (Member); Mgs,
Raruagr G, Wricar (Willa Mae Robinson, T 9;.
1039 N, Parkwood Lane, Wichita 8, Kan. (Member).

Extension—Mpgs. Cuarres J, Cuastans, Jr, (Ruth Bul-
lock, B N), 2176 N. Parkway, Columbus 21, Ohio.

Finance—Mpgrs. Morr Keys (Dorothy Hensley, B 8), 252
N.W. 36th, Oklahoma City 3, Okla, (Chairman); Mns.
G. M. Hosterixs (Alice M. Watts, 1), 12 S. Adams St.,
Rockville, Md.; Miss Crara O, Pierce (B N), 530 E.
Town St., Columbus 16, Ohio; Mzs. Ricuanp H. Evans
g?qam:es Davis, B N), 530 E. Town St., Columbus 16,

hio; Mgs. Josepn Caumprerr (Eleanore Goodridge,
B M), 355 Marion 8., Denver 18, Colo., ex officio,

Historical—Mgzs. A, J. ScHREIS, {n. (Adda LaRue Moss,
I' E), 156 Race St., Pittsburgh 18, Pa. (Chairman);
Mgs. Evcex C. Awpmes, Jr. (Helen Snyder, B II),
140 Flamin Dr., Campbell, Calif.; Miss Minram
Locke (I' IT), Box 1484, University, Ala,; Miss Bea-
TRICE S. Woonman (®), 46 Commonwealth Ave., Boston
16, Mass.; members of the Editorial Board,

Public Relations—Mnrs. Axx Scorr Morninestar (Mrs.
Robert, B N), 420 Lexington Ave,, New York 17, N.Y.
Consultant & Chairman); Mrs. Graypon L. LONSFORD
Florence Hutchinson, I' A), 311 E. 72nd St., New York
1, N.Y. {\Alumna Chairman); Miss PATTI SEARIGHT

){)B N), WTOP Radio, Broadcast House, Washington 16,

.C. (U. S. Representative); Miss Pecey Drummonp
EI' E), 2060 Sherbrooke St., W., Montreal, P.Q., Can.
(Canadian Representative).

Ritual—Mgzs. L. E. Cox (Martha May Galleher, P3),
6210 Morningside Dr., nsas City 13, Mo. (Chair-
man); Mgrs. Evererr M. Scuorrerp (Elizabeth T.
Bogert, M). 5202 N. Delaware, Indianapolis 20, Ind.

PHILANTHROPIC

Fellowships—M1ss Miriam Locxz (I' II), Box 1484, Uni-
versity, Ala. Judges—Miss MariLoa Taomreson, 719
Seventh St, S., Fargo, N.D.; Mgss. Ricuarp A.
Trorter (Nell Hamilton, I' N, 28 13th St, N.E.,
Atlanta 9, Ga,; Mgs. Josepr H, RUSTEMEYER (Jeanette
Greever, @), 1211 S. Broadway, Leavenworth, Kan.
(Fellowship Chairman).

Foreign  Study-Foreign  Student  Scholarships—Mgs.
Ggﬂnas M. Pearse (Katheryn Bourne, T' A), Bayberry
Hill, Avon, Conn.

Graduate Counselor Scholarships—Mzs., Wires E. Cow
vErsg (Marjorie M. Matson, I' A), 130 Washington
Ave,, Rochester 17, N.Y.

Rose McGill—Mgzs. Tuomas Harris (Ruth Armstrong,
114), 19 Alcatraz Ave., Belvedere, Marin Co., Calif.
Rehabilitation Services—Mps, Grorce Skxey (Margaret
Easton, P4), 3325 W. Bancroft, Toledo 6, Ohio (Chair-
man); Miss Karuering Coox (I' T), 1338 Matthews
Ave., Vancouver, B.C., Can.; Mgs. win N. Gris-
woLp (Harriet Ford, B H), 36 Kenmore Rd., Belmont,
Mass,; Mgrs. Howarp A. Rusk (Gladys Houx, ©),
50 Green Acres Ave., Scarsdale, N.Y.; Nora WAaLN

Mrs, George Osland-Hill, B 1), Dobins, Fulmer,
uckinghamshire, Enéland; Mrs. Cravpius Y. GATES
gg:t(l:mll:ifne Budd, A H), 60 Lopez Ave., San Francisco

, Calif,

Undergraduate Scholarships—Mrs. Frank RoeerTs (Alice
Anne Longley, I), 1295 Dana Ave., Palo Alto, Calif.
(Chairman) ; M1ss Doris SEWARD (4), Dean of Women,
University of Kentucky, Lexington, l'(y.; Mugs. JoserH
H. RustEmever (Jeanette Greever, @), 1211 S, Broad-
way, Leavenworth, Kan,

CHAPTER PROGRAM

Chapter Council, Personnel, Pledge Training—Mzrs, WiL-
LiaM S. Lane (Ruth E. Hoehle, ¢), 1238 Knox Rd.,

MWyuni}voodea. 0 7 Ja. (Bonnie D
#sic—NMRS. JOHN UINCY DAMS, IR onme ﬂym-
A H), 4154 E, 17th Ave., Denver 20, Colo.

Scholarship—Miss Heren Kinsior (A A), 120 W, Fair-
mount Ave,, State College, Pa,

SPECIAL COMMITTEES

Fraternity Research—Mns. E. Granvitie CrABTREE
(Edith Reese, B I"), 30 E. Colter St., Phoenix, Ariz.
Music—Mpgs. JouN Quincy Apams, Je. (Bonnie Daynes,

154

A H), 4154 E. 17th Ave.. Denver 20, Colo. (Chairman):

Mags. DonaLp M. Burper (Jane Price, I' 1), 836 N.E.

82nd St., Miami 38, Fla.; Mzs., Norax Kamumer (Kath.

erine B 0), 2326 Pm‘nhms( lgt.. Nea
a

nating—Mus. warp C, Exnsmcni:t.
In g ine F. Yantis, B M), 219 N. Washington St.,
helbyville, IIl. (Chairman).

SPECIAL APPOINTMENTS

COUNCIL ASSISTANTS

Assistant to the Director g{ Chapters—Miss Mary
Duprey (I' A), 629 Taylor 1

Assistants to the Director of Membership—Mnzs. Ernest
Flslanuun “éormé:l % Dﬁ-by. , 13535 Ill‘mng;;
Paci Pali A if.; RS, ALTER
{_ﬁ?m'ihuad’r?ﬂi?h. B E), 2201 Windsor PL, Ft. Worth,

GRADUATE COUNSELORS

S A e e i ), 504 Pictabore St Chae
ELlIi;llixE!'cf‘Rosixn‘rsf %nl.;n A B&‘li.nﬂie Jane Mabee
Nawex' Tany Liaan (A B, Palo Verde Hall, Tempe,
]'Uﬁlr';:!. Dravron Mavers (A B), 1293 Clifton Road,
B“I;lﬁ;a;%t‘ijatatsa‘iig a('n T), 1001 Prince Ave., Athens, Ga.
K.u;:xar iEuu Troumas (I' K), 601 N. Henry, Madison

FRATERNITY HEADQUARTERS
530 E. Town St., Columbus 16, Ohio

Office Staff—Executive Secretory—Miss Crama O.
Pierce (B N).

Assistants—Mzs, Donatp R. Cox (Nancy Hogg, B T);
Mgs., W. Gomoon Coreraxp (Charlotte R B I);
Mges. Ricnarp H. Evans (Frances Davis, B
Eowin D. Fouse (Carolyn Secrest, B N); Mrs. Wir-
LiaM C. HATTON (Lu% Hardiman, ' 1) ; Karex Kear-
1ng (B N); Jane McGavran( B N ; JanE Axn Moss-
BARGER (B N); Mrs, Wirriax W. PENNELL (Katherine
Wade, B N); Nawcy Smare (B N); Mrs. James H
SpeNcER (Lois Lamb, B N); Mrs. Arreur O, Wirr-

MAN, Jr. (Marilyn Bath, A 1).

MAGAZINE AGENCY

Director—Mzs, Dean H. Waiteman (Helen Boyd White-
man, A3), 309 Bemiston Ave., St. iﬂ\ll. 5. Mo.

Province Magasine Chairmen 1

Alpha—Miss oAnnN YHarltr (B T), 708 Comstock Ave.,
Syracuse 10, N.Y.

Bm’"—n%r? Divid A. Rothrock, Jr. (Mary Sluss, 8).
1311 Colton Rd., Gladwyne, Pa, 7

Gamma—Mrs, Bert Lindstrom (Delores L. Kohsick, A).
709 Timberline Dr., Akron 13, Ohio. v

Delta—Mrs. Ray M, Southworth (Mary B. Simison, I).
429 Littleton St., West Lafayette, Ind,

Epsilon—Miss }ﬁmme Kraft (E), 1306 N. Clinton,
Bloomington .

Zeto—Mra. Mliarternﬂvi!‘l (Peggy Ann Debord, T' ©),
280 Del tro, Des Moines 11, Iowa.

Eta—Mrs. Charles Heffner (Margaret Givens, B M), 2669
Hudson St., Denver 7, Colo. y
Theta—Mrs. Emil A. Fretz (Tommye Spencer Saling,

T' ), 7221 Brook Cove Lane, Dallas 14, Tex.
Iodlg— ?é 1?1;}1- ﬁll! B;‘Pahe{wsmt (‘l;imy v{:annlémw.
: athers Ave., West Vancou .C., Can.
e e rech Ra, %&kflm ‘Califn, Ao
4845 Summerhi i 3
Lambda—Mrs. Richard Tilghman Burroughs, Jr. &hne
Peterson, A Z), 3744 N, 30th PL, Arlington 7, Va.
Mu—Mrs, Clifford N. Baker (Helen Groscom, B D,
1639 Challen Ave., Jacksonville, Fla.

ACTIVE CHAPTER PRESIDENTS
(*Chapter House Address)

ALPHA PROVINCE

St. Lawrence Unwiversity (B B&)—Nan?ann Orth,
*Kappa Lodge, 45 E. Main St., Canton, N.Y.

Boston Uwiversity (®)—Linda Fuqua, “The Towers,”
140 Bay State Rd., Bostma‘ Mass.

Syracuse UwiveErsitY (B T)—Suzanne Peterson, *743
Comstock Ave., Syracuse 10, N.Y.

CorNeLL UNiversiTY (¥)—Margaret Farrell, *508 Thur-
ston Ave., Ithaca, N.Y.

University oF Toronto (B ¥)—Karen Tubbs, *134 St
George St., Toronto, Ont. Can.

EYE

4 4 S

g A




MippLEsURY CoLLEGE ‘g' A)—Linda M. Ryman, Battell
Center, Middlebury, Vt.

McGir Uxiversity (A A)—Margaret Clegg, 3503 Uni-
_versity St., Mon! 2, Que,, Can.

University oF MAssACHUSETTS (A N)—Sandra Gates,
*314 Lincoln Ave., Amherst, Mass,

BETA PROVINCE

AvrecHENY Corpece (I' P)—Lorrie Sibbet, 324 Brooks,
Meadville, Pa.

University oF PENNSYLVANIA (B A)—Jane Develin, *225
'S, 39th St., Philadelphia 4, Pa.

Uwiversity oF PitTssurcH (I' E)—Joyce Haney, *165 N,
Dithridge St., Pittsburgh 13, Pa.

PENNSYLVANIA STATE Uxiversity (A A)—Connie Adler,
KKG Suite, Cooper Hall, University Park, Pa.

University oF Cownecticur (4 M)—Donna Carluccio,
*KKG Unit 1, Section A, Storrs, Conn.

CarNEGIE INSTITUTE OF CcHNOLOGY (A E)—Margaret
O'Malley, 2D5 Morewood Gardens, Pittsburgh 13, Pa.

BuckNELL bnwnsrnr (A ®)—Judy Harrison, Box W-70,
Bucknell University, Lewisburg, Pa,

GCAMMA PROVINCE

University oF AxmoN (A)—Julie Willenbacher, *204
Spicer St., Akron 4, Ohio
H10 WesLEYAN University (PA)—Ann Zinn, *126 W.
Winter, Delaware, Ohio

Onio Stare University (B N)—Courtney Hummon, ®55
E. 15th Ave., Columbus, Ohio ; -

University oF Ciwcinwatt (B P4)—Karin Springmyer,
*2801 Clifton Ave., Cincinnati 20, Ohio

Denison Uwiversity (I' R)—Jane Davis, *110 N. Mul-
berry, Granville, Ohio 3

Miam1 Uwiversity (A A)—Pam Manth, ¢/o KKG, Rich-
ard Hall, Oxford, Ohio

DELTA PROVINCE
Iugnn.ﬂmvsmﬂr (4)—Susan Walton, *1018 E. Third,

DePauw University (I)—Suzanne Stratton, *507 S.
Locust, Greencastle, In _ ;

Butrier University (M)—Judith Elizabeth Riley, *821
W. Hampton Dr., Indiffzpolu 8, Ind, ;

Hirrspare Coriece (K)—Carolyn Casey, *221 Hillsdale
St., Hillsdale, Mich.

University oF MiciiGaN (B A)—Carol Duerr, *1204 Hill
t., Ann Arbor, Mich. Y

Purpue University (I' A)—Diane Estelle Hill, *325
Waldron, West Lafayette, Ind. Y

MicnigAN State UNiversity (A T')—Caryl Williamson,
*605 M.A.C. Ave., East Lansing, Mich,

EPSILON PROVINCE

Monmours CoLLEGE (Aig—Linda Soliday, KKG, Grier
Hall (Panhellenic House), Monmouth, Ill,

Trrinois WEeSLEYAN University (E)—Sarah Little, *1401
N. Main, Bloomington, Ill. ’ 4

University oFr Wisconsin (H)—Gail Guthrie, *601 N.
Henry St., Madison 3, Wis. : i

University oF MinnesoTa (X)—Elizabeth Mulligan, *329
Tenth Ave., S.E., Minneapolis 14, Minn,

NorRTHWESTERN UNIVERSITY (T)—An.n Forster, *1871 Or-
rington Ave., Evanston, Il

Uwivessity or Irrinvois (B A)—Linda Pickett, *1102 S.
Lincoln, Urbana, Il

University of Mawitoea (I' Z)—Margaret Johnson, 260
Cordova St., Winnipeg, Man., Can.

Norr Daxora AcricuLTuraL Coriece (I' T)—Darlene
Dietrich, *1206 13th Ave., N., Fargo, N.D

ZETA PROVINCE

University or Missourr (©)—Jacque Smith, *512 E.
Rollins, Columbia, Mo.

University or Iowa (B Z)—Judy Repass, *728 E.
Washington St., Iowa City, Iowa.

University oF Kansas (@)—Katherine Haughey, *Gower

1., Lawrence, Kan.

UniversiTy o NEsrAskA (Z)—Kay Swoboda, *616 N.
16th, Lincoln 8, Neb. :

Kansas State Correce (I' A)—Mary Karen Dayidson,
*517 Fairchild Terr., Manhattan, Kan,

Draxe University (I' ©)—Carole (Groth, *1305 Thirty-
fourth St., Des Moines 11, Towa.

WasuineroN University (I I)—Barbara Ruffing, 25
Mandalay Dr., Belleville, IIL

Towa State University (A 0)—Kathy Wolf, *120 Lynn
Ave., Ames, Towa.

ETA PROVINCE

University oF Cororapo (B M)—Anna Mitchell Hiett,
*1134 University, Boulder, Colo. =

University of New Mgexico (I' B)—Elissa Ledbetter,
#221 University Blvd.,, N.E., Albuquerql‘::, N.M.

University oF Wyoming (' 0)—Kay Osborne, *KKG
‘House, Fraternity Park, Laramie, Wyo.

Cororapo CorLeGE (A Z)—Ayshlyn Jill Tyler, *1100
Wood Ave., Colorado College, Colorado Springs, Colo.

University oF Utan (A H)—Madiyn Gillespie, *33 S.
Wolcott, Salt Lake City 2, Utah,

CoLorapo STaTE University (E B)—Sally Mickle, *621 S.
College, Fort Collins, Colo.

THETA PROVINCE

University or Texas (B E)—Margaret Faye Yeagley,
*2001 University, Austin 5, Tex.

University oF Oxranoma (B ©)—Martha Tait, *700
College, Norman, Okla.

Uxiversity oF Arkxansas (I' N)—Nona Proctor, *800
W. Maple, Fayetteville, Ark.

SournerN MerHopist UNiversity (I' &)—Jane Brooks,
*3110 Daniels, Dallas 5, Tex.

Uwiversity oF Tursa (A II)—Marge Curd, *3146 E.
5th PL, Tulsa 4, Okla.

OxraHoMA State University (A E)—Elizabeth Fire-
baugh, *1123 College Ave., Stillwater, Okla.

TexAs TecrNoLocicAL Corieee (A ¥)—Carolann Pin-
son, Doak Hall, Lubbock, Tex.

Texas CuristiaN University (E A)—Maxine Showalter,
Box 576, T.C.U., Ft. Worth, Tex.

I0TA PROVINCE

Uxiversity oF Wasuington (B II)—Biji Freeman,
*4504 18th, N.E., Seattle 5, Wash.

MonTtaNA StaTE University (B &)—Terry Stephenson,
*1005 Gerald Ave,, Missoula, Mont,

UxiversiTy ofF OrecoN (B Q)—Lynn Wheeler, *821 E.
15th Ave., Eugene, Ore.

University oF Ipamo (B E)—Ann Irwin, *805 Elm,
Moscow, Idaho.

WaiTMan Coriece (I' I')—Nancy Greenawalt, Prentiss
Hall, Whitman College, Walla Walla, Wash,

Wasningron State Uwiversity (I' H)—Patricia Pence,
*614 Campus Ave., Pullman, Wash.

Orecon  Stare Coriece (I' M)—Ann Wilson, *1335
Van Buren, Corvallis, Ore.

UniversiTy oF Britisu Corumsia (I' T)—Jane Hodgins,
5149 Connaught Dr., Vancouver, B.C.

KAPPA PROVINCE

University or Cavirorwia (II)—Barbara Erro, *2328
Piedmont Ave., Berkeley 4, Calif.

University oF ArizoNa (I' Z)—Nancy Babel, *1435 E.
Second St., Tucson, Ariz.
University oF CALIFORNIA AT Los Ancgeres (' 2)—
Linda Wall, *744 Hilgard, Los Angeles 24, Calif,
UniversiTy oF SoUTHERN CaALIFORNIA (A T)—Pricilla
Barker, *716 W, 28th St.,, Los Angeles 7, Calif.
San Jose State Coriece (A X)—Ann Purpus, *211 S.
10th St., San Jose 12, Calif.

Fresvo State Corpece (A 9)—Janey Hammaker, *269
N. Fulton St., Fresno 1, Calif,

ArizoNna Stare University (E A)—Lynne McAndrew,
Palo Verde Hall, ASU, Tempe, Ariz.

LAMBDA PROVINCE

WesT Vircinia University (B T)—Susan Bertram,
*265 Prospect St., Morgantown, W.Va.

CorLrEGE oF WirrLiam anNp Mary (I’ K)—Constance
Bowen, *KKG House, Williamsburg, Va.

Georce WasuiNgToN University (I’ X)—Susan Kinne-
mann, %129 G Street, N.W. (Panhellenic Apt.), Wash-
ington 6, D.C.

University oFr Marvranp (I' ¥)—Linda Rohland, *7404
Princeton Ave., College Park, Md.

Duke Uxiversity (A B)—Ann McNamara, Box 7292,
College Station, Durham, N.C.

University oF NortH Carorina (E I''—Sally Womack,
*302 Pittsboro St., Chapel Hill, N.C.

MU PROVINCE

Turane University (H, Sophie Newcomb College) (B O
E]am: Janssen, *1033 Audubon St.,, New Orleans 18,
a

University oF Kentucky (B X)—Kay Evans, *343
Harrison Ave., Lexington, Ky.

Urniversity oF Arasama (' IT)—Mary Louise Oliver,
*KKG House, 905 Colonial Pl, Tuscaloosa, Ala. Mail-
ing Address: Kappa Kappa Gamma, Box 1284, Uni-
versity, Ala.

Rorrins Correce (A E)—Jane Goodnow, *Pugsley Hall,
Winter Park, Fla.

LouisiaNa State Uwiversity (A I)—Gay Cooper, Box
7452, LSU, Baton Rouge, La.

University oF Miami (A K)—DBetty Jean Kassner, P.O.
Box 8221, Univ. of Miami, Coral Gables, Fla,

University oF Mississippl (A P)—Janell Maxwell, *KKG
House, Oxford, Miss. Mailing address: Box 935, Uni-
versity, Miss,

University ofF Georcia (A T)—Katherine Bryan, *1001
Prince Ave., Athens, Ga,

Emory University (E E)—TJanet Scott, Box 777, At-
lanta 22, Ga.
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ALUMN/AE ASSOCIATION
AND CLUB PRESIDENTS

(*Clubs
(1Delinquent
ALABAMA (M)
®*Axwiston—Mrs, Charles Doster, 1210 Johnston Dr.,
Anniston, Ala,
BizmingHAM—Mrs, Iamu Emack, 100 Pine

Monehiss Ol Coman. 5108 Levert, Mobile, Ala.
*MoriLx—Miss i
'Mﬁ:rﬁgﬁ;ﬁ;ﬂﬁ: nhudm Lyle, Qtrs. 114,
x ntgomery, Ala.
'Tusm‘:.oosn—uu. uj'amn A Montgomery, 22 South-
mont Dr., Tuscaloosa, Ala.

ARIZONA (E)
Puognix—Mrs. Harry Goss, 1333 W. Vermont,
Phoenix, Ariz.
ScorrspaLek—Mrs, Charles E. Mieg, 7804 Foothills Dr.,
South, Scottsdale, Ariz.
TD‘CSON’—M!‘I John Greer, 1602 Avenida FPlaneta,

Tuecson,

ARKANSAS (9)

*Er Domrapo—Mrs, Annie Laurie Spencer, Box 420
(1020 W. 6th), El Dorado, Ark,

*FAYETTEV(LLE—Mrs., Walter Lmu Richards, 1652
Markham Rd., Fayetteville, A

*Fomr Smitw—Mrs, Paul Latture, 2101 Packard PL,
Ft. Smith, Ark,

LitTLE Rock—Mrs. Maury West, Jr., 616 Ivory Drive,
Little Rock, Ark.

*NORTHEAST ARKANSAS—Mrs. Eugene J. Barham, Jr.,
Earle, Ark.

*TexarkAnA-Azx. Tex.—See Texarkana, Tex.

CALIFORNIA (K)

AncapiA—Mrs., Robert O. Ragsdale, 1840 Elevado
Ave., Arcadia, Calif.

*BaxErsFiELD—Mrs, Louis H. Rochford, Tejon Ranch,
Box 1560, Bakersfield, Calif.

‘Cé:llgfu Awga—Mrs, James May, 529 Capitol, Salinas,
if,

East Bay—Mrs. Don Hucke, 25 Crocker Rd., Pied-
mont 11, Calif.

*EasT SAN GAsrizt Varrzy—Mrs. Robert P. Starr,
611 St. Malo, West Covina, Calif.

FrEsno—Mrs. cha A. Dollar, 1721 W. Weldon,
Tesno,

GrLENpaLE—Mrs, Glenwood W, Lloyd, 423514 Toluca
Lake Ave., Burbank,. Calif.

LA CaRApA VALLEY—Mrs. Robert L. Hildebrand, 812
Valley Crest, La Caﬂada Calif,

Loxa Beaca—Mrs, R, Gould. Jr., 7 70th PL, Long
Beach 3, Calif.

Los AwcELEs—Mrs, Elwood C. Davis, 5520 Village
Green, Los Angeles 16, Cal
Jonior Grour—Mra, Lw

Rughy Ave., Huntin, Calif.

Mazin County—Mra, ie C. onas, 330 Edgewood

Ave,, Mill Vailt Cahf
Id W. Logan, 1631 Locke

*MopzEsTo A:
Rd., Modcsto C.lhf

*NoORTHERN ORANGE CounTy—Mrs. William Hickman,
11792 Brookhurst, Garden Grove, Calif.

*Norte San Dieco County—Mrs, Philip A, Zim-
merman, Rt, 2, Box 1475, Vista, Calif.

Paro Arro—Mrs, Samuel W, rrett, Jr., 700 San
Mateo Dr., Menlo Park, Calif.

PASADENA—Mr3, John Chapman. 1595 Old House Rd.,
Pasadena, Calif.
Jowion Gaovr—Mn. W:ilmm Woolley, 306 Red-

, Pasadena, Calif

*PoMONA Vu.u'r—Mrn Marie J. Clearman, 142 Lin-
coln Ave., Pomona if.

*Rivensipr—Mrs. Wilbur S. Fleming, 3943 Chapman
PL, Riverside, Calif,

SACRAMENTO VALLEY—Mrs. Wilbur H. Atchinson, Jr.,
6430 Grant Ave., Carmichael, Calif.

*SAN BrrNARDINO—Mrs, George W. Smith, 109 E. 48,
San_Bernardino, Calif.

San Dixgo—Mrs. Almnd:r Haas, 2720 Chatsworth
Bivd., San D:egv

Sax  Feswanpo Varrgy—Mrs, John P. Hunt, 4134
Murietta Ave,, Sherman Oaks, Calif,

Sax Francisco Bay—Mrs, Robert S, Deneheim, 19
Rosewood Dr., San Francisco, Calif.

Sax Jose—Mrs, Charles Leftwich, 1978 Margot PL,
San Jose. Calif,

San Lurs Osiseo Area—Mrs, William J, Werback, 235

g Cuyama St., Shell Beach Cv}hf Frank, 8 Loatbérdi
AN TEO—M . 11
Lane, Hills! ﬁh' C]:i{f

SaNTA Barnara—Mrs. Herbert S. Thomson, 548 Alan
Rd., Santa Barbara, Calif.

Santa MoxicaA—Mrs. Kenneth C Strother, 727 Twen-
ticth St., Santa Monica,
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*SanTA Rosa—Miss

M. Pouhen. 1122 College
Ave., Santa Rosa, Cali
*Sigrra  F

0OTHILLS— ', Marsh, 1047
Boan e A TR et Ir.. 26341 Basswood
'S:%u;‘?ﬁzlt{r%% %:{u‘fnu—-l[m Walter Michalke,
Y0y g g g e
g ;?.Ek_manf. T e A
'Vmu‘[lj: V‘::& Cal : Don N. Bowker, 3696 Willo
*Visaria AxsA—Mrs. Rolf T. Westley, 105 W.
Wasorrads Vatea Solikes H. Reed, 12626 Homewood
Way. Los Angeles 45, Calif.

WHITTIER—Mrs. R. Pomeroy, 1226 S. Laurel,
Whittier, Calif.
CANADA
BriTisn Cor.u:unu (IJ—-Mrs. A, R. En:y 324 Stevens

Dr,, S5, 2, Vancou
'Cu.cu! I)-—-Mrn Beverly Pltﬂek.c}!m 20th Ave.,

S.W Canada.
Monrmx. (}:" —Mrs. juzm Amsden, 133 Kenaston Ave.,

Tonou'ro (;;ll)—llrs ifred A. Davis, 22 Lawrence
Crescent, Toronto 12, Ont., Canada.
WiNNIPEG &E)—Mns Mary an: Meclnnis, 466 Mont-
rose St., Winnipeg 9, Man., Canada,

COLORADO (H)
Bourper—Mrs. Paul C. McMillan, P.O. Box 704,
Boulder, 0.
CororAapo SeriNGs—Mrs, Donald Hansen, 513 Esther
Drive, Security, Colo.
Dsrv‘n—za %;;o. E. Fraser Bishop, 1236 Albion St., Den-
ver
Juxior Gnol:rr—l!ﬂ. Rees F, Davis, 3000 S. Cler-
mont Dr., Denver 2
*Forr CoLLiNs—Mrs, B’rl.we B. Frye, 1512 S. Whit-
comb Rd., Fort Collins, Colo.
*GrAND JUNCTION—Mrs, Arthur W. Moss, 1241 Gunni-
son, Grand Junction, Colo.
PorsLo—Mrs. R. W. Gant, 1713 Sheridan Rd., Pueblo,
0.

i Co( o Mrs, Genfge E. Whitham,
*EASTERN NNECTICUT—
Birchwood Heights, R.R, Conn.
Fu;;ﬁ;ﬁ cﬁufﬁ-m J.ﬁ- J. w.h, Tr., 10 Inter-
:" e, o . Caslsan, 199 S, Main St.
N v M. Richard O. Gibbs, Ceater Rd.
Wuodbﬂ Conn,

Conncticur—Mrs. Jay O. Rodgers,
R.F D. #4, Danbury, Conn.
DELAWARE (B)

DrrawAre—Mrs., Edward C. May, 1410 Windybush

Rd., Windybush, Wilmington 3, Bel.
DISTRICT OF COLUMBIA (A)

WasaingroN—Mrs. Herbert W. Schmitt, 4104 Fes-
senden St.,, Washington 16, D.C.

*WasHINGTON JuNioR Grour—Mrs, Charles R. Smith,
The Crestview, 3601 Wisconsin Ave., N.W., Apt. 609,
Washington 16, D.C

ENGLAND (A)

Loxpon—Mrs., William E. R. Blood, 39 Hans PL,

London, S.W. 1, England.

FLORIDA (M)
*CLEARWATER Bay—Mrs, William C. M. Bissell, 101 S
urora Ave., ater, Fla.

A
Fosr LaupEepaLz—Mrs, Willmn M. O'Bryu. 707
N.E. 26th Ave., Fort La d.héo
'GamEsvtm—m}.lfmd 15 N.W, Seventh
'Iacxwwm—kn. Harold R. Frankenberg, 2957
lﬂ'.lj Jacluonﬂne 7, Fla.
ullag‘t‘g_si.“ lando Harmon, Jr.. 6531 S.W.
*PaLM Bﬁcn Couarr—Mra. Borders Evans, 138 Greg-
ory Place, West Palm Beach, Fla.
‘Plsucou—Mrl. Bernard Jacobson, 441 Woodbine
*St. i’mnuvw—l& David Lee Salmon, 536 16th
Ave,, N.E, St. Petersburg, Fla.
Tnmmnn:—nm. Hnrhnn Puri, White Dr., Talla-
*Tamra Bmx—l(m { A, 3324 N. San
ames Dunn,

w P —-Mpa'u!m 1400 Green Cove
“:l.mW“‘arFJ Rhodes,




suinm (M)

-

ﬁf‘tl,n——llrz. ::nnduru. l{d:o 5 Jl(':' 190 Pll:m
N.E..Ailih‘ s, Ga.m urner, rriage Dr.,
*CoLume M. J. Doub, Jr., Rt 1, Box 420,

. Ga.
Harwy Granger, Jr., 1508 Forsyth

HAWAIL (K)

Hoyorvru—Miss Emily E. Sampson, 417 Namahana,
#11, Honolulu, Hawaii,

IDAHO (I)
Bﬂi Hrs. ‘William K. James, 1821 N. 19th St.,

‘Inum Fm—Mrs. Robert Stoneberg, Rte, #5, Idaho

'Twll Fm—Mr& ohn S. Newell, Box 769, Wendell
Dr., Twin Falls, I1daho.
ILLINOIS (E)
Blvmv-som SHore—Mrs. Robert J. Winter, 9418
S. Leavitt, Chicago 20, IIL
BLOOMINGTON—Mrs, Marum McClure, 1102 Elmwood
Rd., Bloomington, 1
Cmnmu Uunli\u—Mrs James L. Bates, 1012 W.

*CHIcAGO SOoUTH SUBURBAN—Mrs, Lawrence C. John-
son, 291 Minocqua St., Park Forest, IlL

'D:cm‘ iiﬁ-Mrs. Tom Dickes, 49 Eastmoreland, De-
catur,

'Gl::rlsn;m—l!n. Clayton A. Adams, R.R. 2, Gales-

'Gu:n EnLyn—Mrs. W. G. Eissler, 677 Duane, Glen

G:.:rwuw—Ml{s. L. Bates Lea, 836 Glenwood Rd.,
view,
Hldl;mnﬂ—L Mrs. Roy A. Doty, 111 N. Madison, Hins-

*Jorrer—Mrs. Frank Schwengel, 908 North Prairie,

oliet,
lgununl—Mrn. Frank Murry, 1355 Hawthorne,

Kankakee, IIL

La Grance—Mrs, Gwrge A. Wells, 732 S. Ashland
Ave., La Grange, Il

Monsour—Mrs. Everitt F. Hardin, 305 N. 2nd St.,

imouth,

Norte SHoRE—Mrs. David Skillman, 2128 Glenview,
Wilmette, I1L

NorTHWEST SusUrBAN—DMrs. David Kimball Hill, 2461
Oak Tree Park Ridge, 111,

Oax  Pagx-River Forest—Mrs, Herman William

an lazﬁ\ﬁ&m&oﬁms’uz%"ﬁl F?:Mtis Il
EORIA—MTrs, ur elle Ct., Peoria

*Rockroro—Mrs. P:erce G. Tyrrell, 3333 Alta Vista
Rd., Rockford, 1

Srgmﬂﬂnaa—ll?m Leonard Giuffre, 1925 Wiggins,

*Wiararon—Mrs. Charles N. Krewson, 911 E. Park-
way Dr., Wheaton, Ill

INDIANA (A)
BroominctoNn—Mrs, Eenneth C. Rugg, Skyline Park,

mington, In
*Brurrron—Mrs, Howard Almdale, R.R. 3, Bluffton,

Ind.
'Bt.mu: County—Mrs. Donald Long, R.R. 1, Thorn-

,» Ind,

‘(h:n.uunns——ura James G. Simms, 3325 Woodland
wy., Columbus, Ind.

EVANSVILLE—Mrs, Robert Perrin, 3119 Lincoln Ave.,
ansville, Ind.

Forr Wayne—Mrs., William E. Lewis, 301 Audubon

Trail, R.R. 1, Fort Wayne,
Gary— Gordon Burrows, 4425 Jackson St., Gary,

Ind.
*GueENcasTLE—Mrs. Robert Poor, 314 Red Bud Lane,

Greencastle, Ind.
Hﬁlﬂ[orb—-ﬁrs. Jacob Q. Mueller, 1318 Park Dr.,
unster,
Innunmus-—-—lc[rs DeForest O'Dell, 4651 Rookwood,
'Komno—lf[rs L Wllsm 2, Kokomo, Ind.

LaraYETTE—Mrs. H. Keiso. 112" Sunset Il’..ane.
West Lafaycttc, Ind.

*La Porte—Mrs, }ohn W. Milligan, 100 Kingsbury
Ave,, La

*LOGANSPORT—. rs. L:.v.rc: Kaye, R.R, 4, Box 135,

lmnspoﬁ Ind.
*Manion—Mrs, Jack Sutter, 809 W. 4th St., Marion,

Ind.
'Eni:’nsv:u:o-ah%u. Maurice Johnson, 275 Woodland
. W
*Miamt County— Mrs, James Arthur Grund, 126 East
Main St., Peru, Ind,

Ml!;mj:-:l—lln William Olsen, 1 Parkway, Muncie,

n

*Ricamonp—Mrs, John W. Miller, 525 Shawnee,
Cambridge City, Ind.

*Rusavitige—Mrs. Richard F. Callane, 1208 N, Per
kins St., Rushville, Ind.

Souts Benp-MisHAWARA—Mrs, Charles W. Hillman.
3904 Nall Ct., South Bend 14, Ind,

Terre HAUTE—DMrs, James R. Benham, R.R. 4, Terre
Haute, Ind.

10WA (Z)
*AmEs—Mrs, Frederick Corbet Davison, 930 6th St.
Ames, Jowa,
*ATLANTIC—Mrs. Donald B. Ray, 1501 Chestnut,
Atlanta, lowa.

*BuRLingTON—Mrs, Guy Thode, 1619 River St,
Burlington, Iowa.

*CarrorL. ArEa—Mrs. Vernon H. Juergens, 1707 Pik
Ave., Carroll, Iowa.

CIDJ\n "Rap1ns—Mrs, Dudley R. Koontz, 1037 Clifton

N.E., Cedar Rapids, lowa.

Dr.s Momss—-—h{rs John Helkenn, 4307 Northwes!
Drive, Des Moines 10, Towa.

Towa Clrv—-Mrs Robert C. Anderson, 141 Grand Ave,
Ct... Iowa , Towa ]

ﬂ'Y— rs. John C. Shenk, 1624 W. Columbia,

Davmport, Towa.

*SuEnaNpoaH—Mrs. Harold Welch, 309 E. Clarinda
Ave., Shenandoah, Iowa,

Stoux Ciry—Mrs. William Rodawig, 3856 Jackson
St., Sioux City, Iowa.

KANSAS (Z)

*GREAT an—Mrs Maurice Gunn, 2931 Quivira,
Grent Bend,

HUTCHINSON—MrB James W. Fee, 2901 N. Madison,
Hutchinson, Kan,

*Kansas Crry—Mrs, John F. Steineger, Jr., 49 S
64th St., Muncie, Kan.

Lawrence—Mrs. Gerald Cooley, 711 Belle Meade PL
Lawrence, Kan,

ManHATTAN—Mras  Dougal Russell, 1727 Fairview.
Manhattan, Kan.

*SaLiNa—Mrs. Neal A. Anderson, 917 Manor Rd.,
Salina, Kan,

Torexa—Mrs. Edmund Morrill, 2210 Mulvane, Topeka,

n.

Wicaita—Mrs. Richard Hariwell, 5408 Lambsdale,

Wichita, Kan,
KENTUCKY (M)

LexincroN—Mrs. Marion K. Clark, 228 Woodspoini
Rd., Lexington, Ky.

LouvisvitLe—Mrs, 0. C. Costlow, 408 Deerfield Lane,
Louisville 7, Ky.

LOUISIANA (M)

*Avexanpria—Mrs, John W, Beasley, Jr., 2715 Marye
St., Alexandria, La.

Bn'rorl Rovee—Mrs, [Hopkins Payne Breazeale, Jr.,
4252 Claycut Rd., Baton Rouge 6, L

*LakE CHARLES—Mrs. Calvin A. Hay.-l, 2521 Aster,
Lake Charles, La.

*Monroe—Mrs. Edward Driscoll Shaw, Jr., Loop Rd.
Rt. 4, Box 10, ’\Ionroc La.

New Ogrieaxs—Mrs, Buford M. Myers lr, 2104
General Pershmg St' New Orleans 15,

SureveErorT—Mrs. John F. Mills, 384 x\t].mm: Sk
Shreveport, La.

MARYLAND (A)
Bavrimore—Mrs, James Kilcher, 614 Anneslie Rd.
Baltimore. Md.
SuBURBAN WasHINGTON (Marvranp)—Mrs, Jolin Rob
ert Ward, 3226 “N” St, N.W., Washington 7, D.C

MASSACHUSETTS (A)

Bay CorLoxy—Mrs. Arthur Bourgue, 38 Fajrview Ave.,
Lynnfield, Mass. o,

Boston—Miss Christine M. Ayars, 118 Griggs Rd.,
Brookline, Mass. 3

BostoN INTERCOLLEGIATE—Mrs. David Sampson, §
Hawthorn Rd., Lexington 73, Mass.

CoMMONWEALTH—Mrs. Charles W. French, 15 Peter-
son Rd., Natick, Mass.

SPRINGPII:LD—MH Robert E. Wells, 51 E. Circle Dr.,
East Longmeadow, Mass.

MICHIGAN (4)
AppiAN—Mrs, Edward C. Wickham, 128 Chandler St.,

Adrian, Mich.

Ann ArBor—Mrs, Robert Jean Hixson, 2122 Devon
shire, Ann Arbor, Mich.

*Batrie CrEEx—DMrs. David L. Stevenson, 71 Stuart
Blvd., Battle Creek, Mich.

*DEAarBORN—MTrs. James R. Eirk, 417 S. Highland,
Dearborn, Mich.
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Dt&no:r—PMro. #llen 5{6. ’S‘wm 332 Merriweather,

rosse Pointe Farms

‘Fllilmt—ﬁi& Richard Shappell, 607 Welch Bivd,

Gn;:;"mnn-r- Mrs, Robert DeBoer, 1447 Ardmore,
S.E., Grand Rapids, Mich.

Hu.:.snd%x—ﬁ[n Charles Auscon, 266 Bacon St
Hillsdale,
ACKsoN—DMrs. Guy Richardson, R.R. 6, Jackson, Mich,

J;KALTHAIODE‘MII.’ Slylvezner Johnson. 435 Inkster

Ave., Kalamazoo, Mich.
LaNsiNg-East Lansing—Mrs. Jordan Jenkins, 340
Whitehills Dr., East Lansing, Mich.
‘M];nug"naa!{;u MDti:ucan S. Erley, 3308 Dartmouth
r., Midland, Mich,
Nortt Woobwarp—Mrs, amu L W:cheﬂ. 27757
Santa Barbara, Lathrup
*Sacinaw VarLLey—Mrs, James W Slcngleln. 109 N.
Wheeler St., Saginaw, Mich,
MINNESOTA (E)
*DyLura—Mrs. Philip G. Hoene, 2231 E. 2nd St,
Duluth, Minn,
MiNNEAPOLIS—Mrs, G, Cramer Lyon, 5224 Interlachen
Blvd.,, Minneapolis 24, Minn,
]tmmn Grour—Mrs. Gordon Stewart, Jr., 4125
Quentin Ave,, Minneapolis 16, Minn,
*Rocuester—Mrs. Ro! A, Bezoier, 913 10th St,
S.W., Rov:hester. Mmu.

Sr. PauL—Mrs. Frank J. Emerick, 5 Buffalo Rd.,

North Oaks, St. Paul 10, Minn,
MISSISSIPPI (M)

*Jackson—Mrs. Phineas Stevens, 1708 Piedmont St.,
ackson, 158,

\{IS&ISS‘IFPI GuLr Coast—Mrs. Roy R. Johnson, Jr.,
216 E. Beach, Long Beach, Miss.

MISSOURI (2)

*CrLay-PratTe—Mrs, James L. Duncan, 5424 N.
Indiana, Kansas City 16, Mo.

Col.vum.\—Mru Gcorge & M!l:er. 600 S. Greenwood
Ave., Columbia

Kansas City—Mrs. Rlc‘hard 0. Joslyn, 4713 W. 66th,
Mission,

*S1. ]oszru—Mra Davis Martin, 201 N. 30th, St
Joseph, Mo.

St. Louvis—Mrs, Lester L. Petefish, 3 Deer Creek
Woods, St. Louis 17, Mo.

tSeringriELD—Mrs. Wm. P. Sanford, 1309 S. Clay,
Springfield, Mo.

Tri-STATE—Mrs. Harry Arthur Satterlee, 1006 N.
Sergeant Ave., Joplin, Mo.

MONTANA (I)
Birvings—Miss Mary Jeanette Clark, 804 Division,
Billings, Mont,
Burtre—Mrs. John L. Peterson, 3501 Banks Ave.,
Butte, Mont.

*Grear FaLLs—Patricia Martin, 219 Twelith St., North,
Great Falls, Mont.
Hlﬁxun—l{rs. Kenneth P. Todd, 901 Stuart, Helena,
ont,
MissouLA—Mrs. Jerry E. Johns, Pattee Canyon,
Missoula, Mont,
NEBRASKA (Z)
*Hastings—Mrs. Stanley A, Matzke, 1217 Westwood
Ter., Hastings, Neb.
LixcoLy—Mrs. Charles H., Thorne, 2915 Georgian Ct.,
Lincoln, Neb.
Omana—Mrs, John R. Wheeler, 7838 Grover St.,
Omaha, Neb.
NEVADA (K)
*SoutHERN NEvapa—Mrs. Robert Warren, P.O. Box
1065, Las Vegas, Nev.
NEW JERSEY (B)
Essex County—Mrs. Richard Hobhbins, 177 Gates
Ave,, Montclair, N.J.
LackawANNA—Mrs. J. William Ekegren, Jr., Overlook
d., Chatham, N.J.
*MercEr CoUNTY—Mrs. George F. Bush, 391 Nassau
St., Princeton, N.J.
*NorTH Jersey Suore—Mrs. Harry K, Lubkert, Box
156, R.R. 1, Keyport, N.J.
NorTHERN NEW :nsn’—- ra William C. Schutt, 21
Kirkwood Pl., Glen Rock, N.J.
*SouTHERN NEW answ-—h{rs Donald D. Roy, 409
Cornwall Rd., Haddonfield, TI
WestrieLn—Mrs, Richard P arbox, 78 Sandy Hill
Rd., Westfield, N.J.
NEW MEXICO (H)
ALsuQuergUE—Mrs, Charles Ryan, Franciscan Hotel,
407 12th St, N.W., Albuquerque, N.M.

*CarLsBAD—Mrs. Everett B. Horne, 605 Riverside Dr.,
Carlsbad, N.M.
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'Bﬁ:bu-—l(n. Joseph M. Bonfield, 927 Lincoln Rd,

*Los Atawos—Mrs. Gary L. Noss, 2137-A 43rd St.
Los Alamos, N.M.
‘Rﬁamll'ﬂ. Cecil Harrison Kyte, P.O. Box 1,
'Sgg:an Counry—Mrs. John A. Simpson, Jr., 1213
Farmi
*SANTA Fn—-Hn. Vernon Easley, 308 Catron,
Santa Fe, N.M.
NEW YORK
Bmm (A)E-Mrs. Wﬂhﬁl@ M. Shempp, 266 Hend-
» sun el
Cal::‘ru. BGI.STRISC‘I i)-— Mrs, Frank E. Kunker, III,
Pateman Circle, Menands,
‘Cg;unugu; Laxz (A)—‘l,!u. Kenneth Strickler, 51
tnut, Jamestown,
Iril?g\nln?ncm.ﬁuﬂ (A)—Mrs, Albert Hoefer, Jr.,
orthview
'J:rumu Cfmnw (A)—i{rl. Hugh Gunnison, Chau-

ont, N.Y.
'L:v:tmwu (B)—Mrs. Vincent Pacifico, 151 Orchard

, Plainview, N.Y,

an 'York (B)—Mrs. Marie MacDonald, 333 E. 43rd
St., A 1, New York 17, N.Y.

NowTr SHomre-LONG ISLAND fB)—Mrs. Milton Hopkins,
Port Washington Blvd., e

Rocnnsrn (A —Mrs. Donald, Jr., 183 Vil-
la Rochester 10, N.Y.

ST ﬁwuua (A)—Mrs, }'naeph C. Ellsworth, 1 Pearl

, Canton, N.Y,

Scuxnlcnnv A)—DMrs. Eugme B. Sanford, 1282
Hawthorne Rd., Schenectady, N.

Soutn Smore Lonc Istaxp (B —Mrs. Edw. J. Gal-
Iﬁg{:,cr, 52 Glengarif Rd., Massapequa Park, L.I,

Syracuse (A)—Miss Anne Harter, 708 Comstock Ave.,

Syracuse 10,
WestcresTER COUNTY (B)—Mrs, John Joseph Lowitz,
Orchard Dr., Purchase, N.Y.
NORTH CAROLINA (A)

*CuarLottE—Mrs. E. H. Thomas, 1521 Biltmore Dr.,
Charlotte, N.C.

* PrEnMONT-CAROLINA—Mrs. Courtney D, Egerton,
2528 York Rd., Raleigh, N.C.
NORTH DAKOTA (E)
Farco-MooruEaAD—Mrs. Victor Henning, 423 S. 8th

St., Far 5
orKS—Mrs, ElderDLeonard Lium, 2221 2nd

*Granp
Ave., N., Grand Forks, N.

OHI10 (I')
A?kon—gdrs Evan B. Brewster, 76 Edgerton Rd.,
ron
e g it Moore, 311 18th St, N.W.,
Canton, Ohio.

CINCINNATI—Mrs, Ruben Bauman, 2981 Observatory
Gt Wik v 5 Edgehill Rd,
ELAND—Mrs. Wa e, 251 i

Cleveland Hts. 6, Oh :x:e

CLEVELAND WEST SHORE—Mrs, I’.ch Linton, 21270
Morewood Pkwy., Rock River 16, Ohi

CoLumpus—Mrs. # Michael Herrel, 2511 Bryden Rd.,
Columbus 9, Ohio.

Davton—Mrs, Howard Thiele, Jr., 420 Volusia Ave.,
Dayton 9, Ohio.

*DeLaware—Mrs. M, C. Russell, 153 N. Washington
St., Delaware, Ohio.

*Erviia—Mrs. E. S. Kasper, 30 Edgewood Dr., RD #1,
Grafton, Ohio.

*Hamirron—Mrs, Robert Lyman Cottrell, 208 Carmen
Ave., Hamilton, Ohio.

'Lll-ua—hérs Ernest S. Evans, Jr., 410 N. Pears Ave.,

1ma,

*MansFieLo—Mrs. Harry A. Robertson, 500 Shepard
Rd., Mansfield, Ohio.

*MarieMoNT—Mrs. Dan Harkness, 6939 Nolen Circle,
Cincinnati 27, 0

'Minnumwu—Mn. John Hancock, 801% Fourth St.,
Middletown, Ohio.

NewArk-GranviLre—Mrs. A. H. Heisey, 233 E
Broadway, Granvill

*SeriNgrFIELD—Mrs. James Sunford Powers, Jr., 743

Snowhull Blvd. Spnnfﬁe
Kgnncdy 4336 Imperial Dr.,

'Yonnmown—ll’n. Robert Frushour, 19 Poland
, Poland 14, Ohio.
omnom @)
*Apa—Mrs., Carl L. Mayhall, Jr.,, 316 W. Parkway,
Ada, Okla.
*ArpMorE—Mrs. Roy Butler, 2001 Robison, Ardmore,

(0]

*BartrEsviLLe—Mrs. Warren J. Kelvie, 701 S.
Chickasaw, Bartlesville, Okla.

*Exip—Mrs, C. E. Loomis, Tr., R,R. 1, Enid, Okla,

[ 4
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*Min-OxrasoMa—Mrs. Don I. Cochran, 2402 N.
Beard, Shawnee,
*MuskogEe—Mrs. C. J. Pierce, Jr., 2404 Oklahoma

ve., Musko, Okla.
'Nglml:‘u-——llrieehalph Disney, 816 College, Norman,

OxraHOMA Citv—Mrs. Arnold C, Shelley, 2946 Nimitz
'Pﬁtﬁ' gkg MnCi lzho'lfla' Di 139 Gl
ITY— 5 -
side, Ponca City, Okia, 7 oo 5
*StiLLwaTER—Mrs. Robert M. Murphy, 504 S. Me-
Farland, Stillwater, Okla.
Tm.nr] :a.dl;hilip C. Kenton, 2319 S. Florence Pl
uNioR G ~_Mrs. Mike C . 3705 E. 56th
i nnw.—om_ rawley, 3705 5

OREGON (I)
*CorvaLLis—Mrs, Bailey Brem, 1215 Maple St.,

Al re.
Evgens—Mrs, Gerald A. Douglas, 3080 Potter, Eugene,

Ore.
PorTLAND—Mrs. Leslie J. Werschk ., 6230 S.E.
smmnd. mummrllzaéhaorﬁel :‘ J1=' .“:9:: 4 H'll:“sr
M— i . Petrie, orest Hi ay,
Salem, Ore.

PENNSYLVANIA (B)
Beta IonT-M};s. Norman H. Winde, Ridley Creek

; ni-Pa.

Eriz—Mrs, Henry Everett Fish, 3535 Hershey Rd.,
R.D. 8, Erie, Pa,

*Harrissurc—Mrs. H. David Moore, Jr.,, 19 Col-
gate Dr., Cnmnr Hill, Pa. ’

‘J'o;lhl:'ngwu—l, rs. James Brett, 108 Violet St.,

stown, Pa.

*LANcasTER—Mrs. William Van Horn, 1025 Grand-
view Blvd., Lancaster, Pa.

Mr. Lesanon—Mrs, Arthur W. Stroyd, 37 St. Clair
Dr., Pittsburgh 28, Pa.

PuiLapeLPuia—Mrs. Allyn Sill Lehman, 200 Sum-
mit Rd., Springhield, Pa.

Prrrssuren—Mrs. J. Murray Egan, 1 Colonial PL,
Pittsburgh 32, Pa.

State CoLLeGE—Mrs, Frank G. Clemson, 104 E. Cur-
tain St., Bellefonte, Pa.

SwarTaMOoRE—See Beta Iota.

RHODE ISLAND (A)

*Ruope Istanp—DMrs. Harry O. Williams, 71 Angell
St., Providence 6, R.I.
TENNESSEE (M)
*KnoxviLLE—Mrs. Georgle_ Balitsaris, Plum Creek
Drive, R.R, 3, Concord, Tenn.
l[:it_ra?—ﬂrs. Hugh ﬁa!lowell. 306 Leonora, Mem-
is, Tenn,
Nasuvitig—Mrs. F. M. Medwedeff, 4505 Wayland
Dr., Nashville, Tenn,

TEXAS (0)
‘AAnltug.lnh—%a{u. James Ron Jennings, 502 Hawthorne,

ene, Tex.

*AMariLLo—Mrs, Walter Kellogg, 4300 Omaha, Ama-
rillo, Tex.

AvsTin—Mrs, Wayland Rivers, 3506 Lakeland Dr.,
Austin, Tex.

*BeaumonT-PorT ArTHUR—Mrs, Charles B. Locke,
4450 Pine St., Beaumont, Tex.

‘B‘;‘:& BeNnp—Mrs. Jim Bob Steen, Box 1017, Marfa,

*Corrus Curisti—Mrs, Albert Kemp Adams, 609
Santa Monica, Corpus Christi, Tex,
mla":"z‘s_"i"m Wylie Stuffiebeme, 3541 Villanova, Dal-
y LEX,
*DenisoN-SeERMAN—Mrs, Thomas S, Miller, 900 S.
Fairbanks, Denison, Tex.
Er Ell’aso-—l,frra. Charles C. Scott, Jr., 8200 Parkland Dr.,

‘ex.

Forr Worta—Mrs, Fred S. Reynolds, 3909 Lennox
Dr., Fort Worth 7, Tex. i

*GarLveston—Mrs. Martin Lee Towler, 5115 Ave. ““T,”
Galveston, Tex,

n%:smn-h{n. Arthur C. Fennekohl, 3827 Inwood Dr.,

ouston 19, Tex.
Juxnior Grour—Mrs, Howard O. Muntz, 4410 Cheene
Dr., Houston, Tex.
*LoncviEw—Mrs, Stephen Butter, 1119 Azalea, Long-

view,

*Lower Rio Granpe—Mrs. Randolph D. McCall, Rt. 1,
Box 103, Mission, Tex.

Luspock—Mrs. James Collier Adams, 4506 W. 18th,

Lubbock, Tex.
*LurkiNn—Mrs. Charles Fredrick, 462 Jefferson Ave.,
Lufkin, Tex. L
*MipLanp—Mrs. William 8. Bachman, 2003 Winfield,
Midland, Tex.
"O'Fn:ssn—h{rs. L. L. Farmer, Jr., 114 Damon, Terrell,
ex.

*San AnceLo—Mrs, Joseph E. Funk, 2502 W. Ave. ],
San Angelo, Tex,

SaN Awntonio—Mrs. Harold N. Walsdorf, 823 Wilt-
shire, San Antonio, Tex.

*TEXARKANA, Ark.,, Tex.—Mrs. Roy C. Turner, Jr.,
4007 Potomac Circle, Texarkana,

*TyrLer—Mrs. Watson Simons, 2816 Fry, Tyler, Tex.

*Waco—Mrs., George Otis Nokes, 2725 Cedar Point,
Waco, Tex.

Wicnita Fatrs—Mrs, H. B. Dudley, 3209 Beech,
Wichita Falls, Tex.

UTAH (H)

'Oszﬁ:;%rah Chelton Steves Feeny, 3150 Polk Ave.,
SaLt Lake City—Mrs, F. Burton Cassity, 1932 Brown-
ing Ave.,, Salt Lake City, Utah.

YERMONT (A)

*Mippresury—Mrs. William H, Upson, P.O. Box 108,
Middlebury, Vt.

VIRGINIA (A)

*NorroLx-PorTsMouTu—Mrs, Leroy T. Canoles, Jr.,
7436 Stony Run Rd., Norfolk 3, Va.

NortnerN Vircinia—Mrs., John R. Grinnell, 5106 N.
Little Falls Rd., Arlington, Va.

Ricimonn—Miss Katheryn Trible Kuig, 4109 Stuart
Ave., Richmond, Va.

*Roanoke—Miss Grace E. Chevreaux, Hollins College,

Va.
*WiLLiamMssurc—Mrs. Walter Bozarth, Queens Lake,
Williamsburg, Va.

WASHINGTON (I)

BerrevuE—Mrs, J. W. Pettit, 41290 86th, S.E., Mercer
Island, Wash.

*BeLLincunaM—Mrs. John C. Carver, 2610 “H" St,
Bellinghiam, Wash,

*EverErT—Mrs. Ralph Dexter Brown, 1112 Grand
Ave., Everett, Wash.

$*Gray’s Harror—Mrs, Charles Vammen, 618 W, 4th,
Aberdeen, Wash,

*Loxeview-Kerso—Mrs. William Gyllenberg, 2330
Hudson, Longview, Wash,

*OLyupria—Mrs, Jo M. Brenner, 812 S. Decatur,
Olympia, Wash.

Puu;l:u—Mrs. Donald Girard Clark, Rt. 1, Pullman,

Wash,

SEATTLE—Mrs. William R. Croyle, 5558 20th, N.E.,
Seattle 5, Wash,

SPoRANE—Mrs, Keith T. Boyington, 905 Buena Vista
Dr., Spokane 44, Wash, :

Tacoma—Mrs, Clair L. Fehier, 906 N. “G"” St., Ta-
coma, Wash,

Tri-City—Mrs. Charles W. Campbell, Jr., 907 Birch,
Richland, Wash,

*Vancouver—Mrs, Frances Ashby, 202 West 26th,
Vancouver, Wash.

WaALLA WarLLa—Mrs, James Morrison, 313 N. Roose-
velt St.,, Walla Walla, Wash.

*Wenatcuge—Mrs, L, H. Craven, Rt. 3, Box 3057,
Wenatchee, Wash. i

Yaxima—Mrs. Leroy W. Brackett, Jr., 4102 Richey
Rd., Yakima, Wash.

WEST VIRGINIA (A)

CuarLesToN—Mrs, Edward H, Tiley, 1450 Loudon
Heights Rd., Charleston, W.Va.

Hanmison County—Miss Roseanne Shuttleworth, 211
Meigs Ave,, Clarksburg, W.Va.

HunrtineroN—Mrs, John Bobbitt, 2106 Holswade Dr.,
Huntington, W.Va.

MorcantownN—Mrs, Allan W. Babcock, 461 Callen
Ave., Marpgantown, W.Va.

SournerN WEsT Vircinia—Mrs. Wm, B. Beerbower,
2433 Fairfield Ave., Bluefield, W.Va,

WaueeLiNng—Mrs. Carl Burkland, 52 Poplar Ave,
Wheeling, W.Va.

WISCONSIN (E)
*Fox River Varrey—Mrs, F. H. Orbison, 120 River-
view Ct., Appleton, Wis.
Mapison—Mrs. Warren D. Lucas, 1116 Wellesley St.,
Madison, Wis.
Mitwavkee—Mrs. James Gilboy, 1304 E. Goodrich
Lane, Milwaukee 17. Wis.
*Racine—Mrs, Russell M. Ruetz, 826 Lathrop, Racine,
Wis.
WYOMING (H)
*CaspEr—Mrs. Gordon Mitchell, 5050 §S. Poplar,
Casper, Wyo. -
CuevENNE—Mrs. Jerry King, Box 905, Cheyenne, Wyo.
*Copy—Mrs. Constant Edward Webster, 1334 Sunset
Blvd., Cody, Wyo.
Laramie—Mrs. Robert G. Swan, 1017% Harney, Lar-
amie, Wﬁro.
*Powper River—Mrs. Harold L. Arney, Dayton, Wyo,
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KAPPA ALUMNAE AND ACTIVE MEMBERS

You can order your official jewelry y
direct from this page—TODAY!

Badge Price List

1, PhE AL ya i ns o e v b A P e $ 5.50
2. Poarl cirenanvnsernseen B e L
3. All Sapphire s homsl| ERBARF
4. Sapphire and Pearl alternating, 8 Sapphires,
T R s 2000
5. Diamond and Pearl alternating, 8 Diamonds,
T PRALIS ocnn ennvanonhansin st s muas e 70.00
6. Diamond and Sapphire alternating, 8 Dia-
monds, 7 Sapphires ....ccovivinniinncans 75.00
7. All Diamood ....cccvseess S e it 105.00
The above prices are for the plain polished
letters, Enameled letters $1.00 additional.
When placing your order, please be sure to
state whether you wish polished or dull fin-
ished keys.
8. Special Award Keys:
PIRIN o av v cmin b s tatmaia e se no S B 6.00
Clase Set Petl o ceciainiiinianninsns seidmnee 17.50
Close Set Synthetic Emeralds ......covevunes 20,00
Close Set Synthetic Sapphires .............. 22.50 ; K T
Close Set Diamonds ....... o A A 150.00 Y
Close Set Genuine Gamets ......ccoiveuvies 20.00
Close Set Synthetic Rubies ......e0eues esees 20,00
Close Set Ball Opals (illustrated) .......... 22.50
Close Set TUrQUOISE . vevssassvarssnasnannes 20.00

Orders must be made out and signed by the
Chapter Secretary on special official order
blanks which must also be approved by the
Executive Secretary before deliveries can be

made.
0 Pledime PHE osvstii e a i as s siaales soidss 1.25
10. Recognition Key Pin:
Yellow Gold-filled .....v0vveus. S 1.50
10K Yellow Gold:o.siae - micaiaiise siiens 2.50
15, Large Coat-of-arms Dress Clip or Pin
StERIIDE ‘STIVEL' o v vvsss siswvnalassaass Ay 3.00
Yellow Gold-filled .iiionisnsvabnennvsnis 4.75
10K Yellow (Gold sy i nvaniapmvsintaasnaiie 23.25
I.arshc Coat-of-arms Pendant, with 18”7 Neck
ain
Sterling. SURY vitincivaihaibanassqaesamas 3.50
Yellow Gold-filled .....coiviviiiniannnnas 6.00
10K Yellow Gold % . viiinicadsdananesane 25.75

16. Key Pendant, with 18” Neck Chain. Yellow
Gold-filled. No coat-of-arms mounting. Can
be furnished in horizontal or vertical style.
b v o Ly AR S e SR P 3.00
17. Fleur-de-lis Pendant, with 18” Neck Chain.
Yellow Gold-filled. No coat-of-arms mount-

T BN A P I e o A D S e 3.50
18, Key Bracelet with Coat-of-arms Dangle.
Sterling Silver ...ccvvrsnererrarsnssasssnas 3.75
Yellow Gold-filled ..... o s mli e i e g 3.73
GUARD PIN PRICES
Single Double
Letter Letter
) 1 IR e AT R . 11, § 2,75 12, $ 4.25 s Pediial B 5 L. 1
Crown Set Pearl ........... . 1. 775 14. 14.00 10 eral Excise Tax must be a to all prices
Miniature Coatr-of-arms Guard ’ quoted above—plus sales or use taxes Wherever they are
yellow gold ........ssss. S e L 2.75 R

Send today for your free personal copy of "THE G'FT PARADE"

Published by YOUR SOLE OFFICIAL JEWELERS

BURR, PATTERSON & AULD CO.

2301 Sixteenth Street, Detroit 16, Michigan
AMERICA'S OLDEST—AND MOST PROGRESSIYE—FRATERNITY JEWELERS



What to do when

CALENDAR FOR CHAPTERS, ADVISERS,
HOUSE BOARDS AND.PROVINCE DIREC-
TORS OF CHAPTERS

REPORT FORMS REQUESTED IN THE
CALENDAR ARE SUPPLIED BY THE FRA-
TERNITY HEADQUARTERS. If not received
two weeks before the deadline notify the Fra-
ternity Headquarters to duplicate the mailing.
If it is impossible to make a report by the date
listed in the following calendar, please notify
the officer to whom the report should be sent.

OCTOBER

PRESIDENT—1—(Or two weeks after opening) mails
over-all chapter program to Chapter Programs Chair-
man and Province Director of Chapters.

SCHOLARSHIP CHAIRMAN—1—(Or two weeks after
opening) mails scholarship program to Fraternity
Chairman and Province Director of Chapters.

MEMBERSHIP CHAIRMAN—1—(Or ten days after
pledging) mails two copies of report on rushing
to Director of Membership, Province Director of Chap-
ters, and files a copy in notebook. Also mails Director
of Membership recommendation blanks for each mem-
ber pledged.

TREASURER—1—(Or two weeks after opening) mails
three copies of the budget for school year together
with copy of charges of other groups on campus to
the Fraternity Chairman of Chapter Finance.

10—Mails monthly and summer finance reports and report
on last year's delinquents to Fraternity Chairman of
Chapter Finance. Also mails chapter’s subscription with
check to Banta's Greek Exchange and Fraternity Month
to Fraternity Headquarters. MAKE ALL CHECKS
PAYABLE TO KAPPA KAPPA GAMMA FRATER-
NITY.

10—Mails subscriptions for chapter library and check to
Director of the Kappa Magazine Agency.

20—(Or immediately after pledging) mails check for pledge
fees to Fraternity Headquarters together with Regis-
trar’s membership report, pledge signature cards, card
with date upon which letters to parents of pledges were
mailed.

FOUNDERS' DAY—13—Observe in appropriate manner.

CORRESPONDING SECRETARY—15—Mails list of
chapter officers to Fraternity Headguarters and Province
Director of Chapters, Mails copy of current rushing
rules, campus Panhellenic Constitution to Director of
Membership, Province Director of Chapters and
Kappa's Panhellenic Delegate with name and address
of campus Panhellenic Delegate.

REGISTRAR—15—(Or immediately after pledging) pre-
pares pledge membership report in duplicate. Mail
one to Province Director of Chapters and give second
copy with corresponding pledge signature cards to
Chapter Treasurer to mail with fees. MAIL SUPPLY
ORDER TO FRATERNITY HEADQUARTERS.

HOUSE BOARD TREASURER—10—(or before) mails
to Fraternity Headquarters, if books are audited locally,
a copy of June 30 audit,

NOVEMBER

TREASURER—10—Mails monthly finance report to Fra-
ternity Chairman of Chapter Finance.

30—Mails fees for initiates, life memberships with catalog
cards and fee sheets to Fraternity Headquarters.,

30—Mails to Fraternity Headquarters checks for bonds and
the per capita fee for each member active on or before
November 30, and annual per capita fee for associate
members. Mails the per capita fee report with the Reg-
istrar's report of active members and associates,

REGISTRAR—20—Gives names and addresses of members
active on or before November 30 to Treasurer to send

with per capita fees, and mails copy to Province
Director of Chapters. Also types catalog cards for each
fall initiate, gives one set to Treasurer to mail with

fees.

DECEMBER

SCHOLARSHIP CHAIRMAN—1—Mails to Fraternity
Headguarters, Fraternity Scholarship Chairman and

Province Director of Chapters a report of the scholastic
ratings for the previous year and mails to Fraternity
Headquarters, Fraternity Scholarship Chairman copies
of college grading system.

TREASURER—10—Mails monthly finance report to Fra-
ternity Chairman of Chapter Finance.

JANUARY

TREASURER—10—Mails monthly finance report to Fra-
ternity Chairman of Chapter Finance,

10—Mails budget comparison report for all departments
covering the first school term (if on guarter plan) to
Fraternity Chairman of Chapter Finance. CHECK ALL
BILLS AND FEES DUE FRATERNITY HEAD-
QUARTERS.

FEBRUARY

TREASURER—I10—Mails monthly finance report to Fra-
ternity Chairman of Chapter Finance.

10—Mails budget comparison report for all departments
covering the first school term (if on the semester plan)
to Fraternity Chairman of Chapter Finance.

ANNUAL ELECTION—15—Held between February 15
and April 15. (Names and addresses of mew officers
should be wmailed 1IMMEDIATELY to Fraternity
Headquarters and Province Director of Chapters.) Elec-
tion of Membership Chairman, and Adviser MUST BE
HELD BY FEBRUARY 15.

REGISTRAR—15—Mails annual catalog report to Frater-
nity Headquarters.

20—Gives names of initiates after November 30 and enter-
ing second quarter active and associate members to
Treasurer to mail with per capita report, and prepares
membership report in duplicate for all those pledged
since the fall report. Mails copy to Province Director
of Chapters and gives second copy with pledge signa-
ture cards to Treasurer to mail with fees to Fraternity
Headquarters.

CORRESPONDING SECRETARY—20—Mails to Fra-
termity Headquarters name of Membership Chairman
with college and summer address; name and address
of Alumna Membership Adviser,

MEMBERSHIP CHAIRMEN—20—(Or ten days after
pledging—chapters having major rush) mails two copies
of report on rushing to Director of Membership and
Province Director of Chapters, and files a copy in
notebook. Also mails Director of Membership recom-
mendation blanks for each member pledged.

HOUSE BOARD PRESIDENT—20—Returns information
regarding House Director appointment to Fraternity
Headguarters.

(Continued on Cover IV)
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Postmaster: Please send notice
of Undeliverable copies on
Form 3579 to Kappa Kappa
Gamma Fraternity Headquar-
ters, 530 East Town Street, Co-
lumbus 16, Ohio.

What to do when
(Continued from Cover III)

MARCH

TREASURER—1—Mails per capita fee for active and
associate members entering second quarter with regis-
trar's report of members active for this term and
fees for those pledged since fall report together with
pledge signature cards and membership report, Mail
card reporting letters sent to parents of new initiates
and pledges.

10—Mails monthly finance report to Fraternity Chairman
of Chapter Finance.

25—Mails fees for initiates, life memberships and pledges
since last report with catalog and pledge signature
cards, as well as reports and fee sheets.

CORRESPONDING SECRETARY—15—(Or immediately
following elections) mails names and addresses of
officers and alumnaz advisers to Fraternity Head-
guarters and Province Director of Chapters.

REGISTRAR—20—Types two catalog cards for each initiate
since last report and gives one set to Treasurer to
mail with fees. Also gives Treasurer pledge signature
cards and membership report for anyone pledged
since last report.

APRIL

TREASURER—10—Mails _monthly finance report to Fra-
ternity Chairman of Chapter” Finance.

10—Mails budget comparison report for all departments
covering second school term (if on quarter plan) to
Fratermity Chairman ?‘ Chapter Finance.

30—Mails Fraternity Hea %aarw: check for annual audit.

CORRESPONDIN SECRETARY—15—(Or  before)
mails annual chapter report to Fraternity Headquarters.
Also mails next year school date report.

REGISTRAR—30—Gives names and catalog cards for
initiates since last report and entering second semester
or third quarter active members and associate members
to treasurer to mail with fees. Mail copy to Province
Director of Chapters.

CHAIRMAN OF ADVISORY BOARD—15—Mails annual
report to Assistant to Director of Chapters and Prov-
ince Director of Chapters.

MAY

TREASURER—1—Mails check for per capita fees for
active members and associate members entering second
semester or third quarter together with registrar's
report of active members for this term and fees
with catalog cards for initiates since last report.

1—Mails inventory and order form for treasurer's supplies
and sh‘:lppmg instruction form for treasurer’s supplies
and audit material to Fraternity Headquarters.

10—Mails monthly finance re%)rl to_Fraternity Chairman
of Chapter Finance. CHECK TO BE SyURE ALL
BILLS HAVE BEEN PAID TO FRATERNITY
HEADQUARTERS.

25—Mails fees for initiates, life memberships, and pledges
since last report with catalog and pﬁsdgc signature
cards, as well as reports and fee sheets.

MEMBERSHIP CHAIRMAN—I—Mails order for sup-
plies to Frnl‘mify Headguarters.

REGISTRAR—20—Types two catalog cards for each initiate
since last report and gives one set to treasurer to
mail with fees, also gives treasurer pled signature
cards and membership report for anyone pledged since

last reﬁort,

PUBLIC RELATIONS CHAIRMAN-—30—Mails chapter
news publication as socon as published but not later
than November 14, 1959,

PROVINCE DIRECTOR OF CHAPTERS—I1—Mails
annual report to Director of Chapters.

JUNE

HOUSE BOARD TREASURER—30—(Or two weeks after
ks are closed) mails annual report, to Fratermity
Headguarters and Chairman of Housing.
HOUSE BOARD PRESIDENT—30—Mails names and
addresses of House Board officers to Fraternity Head-
guarters and Chairman of Housing.

JULY

TREASURER—10—(On or before) exprcsses}grepaid ALL
material for annual audit to Fratermity Headquarters.
Check instructions for material needed to make the

dit.
HOGLS';I'E BOARD TREASURER—10—Mails material for
annual audit to Fraternity Headguarters.

Alumnae Calendar

(Club officers responsible only for reports
which are starred)

OCTOBER

*1—PRESIDENT returns cards with corrections of ad-
dresses to Fraternity Headquarters, together with
program, alumna directory, changes in officers, and

order for change of address cards for new members.
*13—FOUNDERS'" DAY—Observe in appropriate manner.

NOVEMBER
10—TREASURER mails a copy of estimated budget for

current year and audit rtBo_rt of nastAvear to Director
of Alumne and Province Director of Alumna.

JANUARY
*10—PRESIDENT mails informal report to Province
Director of Alumne

20—PROVINCE DIRECTOR OF ALUMNZE mails in-
formal report to Director of Alumne.

FEBRUARY
*15—PRESIDENT appoints Chairman of Membership

Recommendations Committee, and mails her name
and address to the Fraternity Headguarters.
APRIL

*10—(Or immediately following election) PRESIDENT
sends names and addresses of new officers to Fra-
ternity Headguarters, Director of Alumne and Prov-
ince Director of Alumna,

*30—PRESIDENT mails annual report to Director of
Alumne and Province Director of Alumna.

*30—TREASURER mails to Frctmi;y Headquarters an-
nual per capita fee and report for each member o
the current year. (June 1, 1958 to April 30, 1959)
and annual operating fee, .

J0—TREASURER mails the annual convention fee to
the Fraternity Headquarters. 5

'SﬂhTREASUREi mails treasurer's report to Director
of Alumne and Province Director of Alumna,

MAY

*10—MEMBERSHIP RECOMMENDATIONS CHAIR-
AN orders recommendation blanks from Fraternity
Headquarters.
20—PROVINCE DIRECTOR OF ALUMNZXE sends re-
port to Director of Alumne.




